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FISCAL YEAR 2021 BUDGET JUSTIFICATION SUMMARY

For salaries and expenses of the House of Representatives; $1.531 billion (excluding Mandatory and
Joint Items) which is $160.080 million or 11.68% above the Further Consolidated Appropriations
det, 2020 per P.L. 116-94,

Ma

atory (Personnel & Benefits) Changes: Increase of $92.486 million

The FY21 Personnel increase for U.S. House of Representatives Salaries and Expemes {excluding
Joint Items) are attributed to variances in following categories:

Personnel Compensation Base - $17.528 million
Base Adjustment - $18.914 million
Personnel Benefits - $45.623 million

Cost of Living Adjustments (COLAs) - $7.608 million

o COLAs were applied to positions that are included within the House Employees
Schedule or at the discretion of the approving House Officers and other House
Officials for the respective accounts. COLAs were not applied to positions cited
within the Speaker's Pay Order.

Longevity Increases - $1.102 million
o Longevity Increases were applied to positions that are included within the House
Employees Schedule or at the discretion of the approving House Officers and
other House Officials for the respective accounts. Longevities were not applied to
positions cited within the Speaker's Pay Order.
Meritorious Increases - $0.181 million

Overtime Pay - $1.530 million

Reclassifications - $0.000 million

House Positions Summary

US House of Representatives Accounts £y2o Y2
fexeluding Joint Hemy) Positions - Positions . Varbanee

Total - House Leadership Offices ‘ 245 245 0
Total - Members' Representational Allowances 9.702 9,702 0
Total - Intern Allowance for Member Offices * - - -
Total - Intern Allowance for House Leadership Offices * - -

Total - Standing Committees, Special and Select 1,449 1,449 0
Total - Committee on Appropriations 220 220 0
Total - Salaries, Officers and Emplovees 1,262 1,316 54
Total - Allowances and Expenses ) 138 138] 0

Total - Positions 13016 13.070

Page Fof 176



FISCAL YEAR 2021 BUDGET JUSTIFICATION SUMMARY

* The authorization and appropriation leaves the number of positions in each office to the discretion
of that office as within regulations prescribed by the Committee on House Administration.

Price Level Increases: Increase of $0.127 million

This non-personnel 2.50 percent incredse was applied to various House Accounts throughout this
request. This increase is the projected inflation factor per the Congressional Budget Office (CBO)
for FY21.

Price Program Changes: Increas 4 illion

Program changes show non-personnel variances as well as current staffing level changes. The
following table summarizes the total program variance across House accounts:

EY20 Ey2i
US House of Representatives Accounts Enacted Estimate Variance
texeluding Joint Hems) 50040 {5000 (5000}
Total - House Leadership Offices $5.830 35,830 $0
Total - Members' Representational Allowances $1635,808 $193.432 $27,534
Total - Standing Committees, Special and Select 514,181 514,644 $463
Total - Committee on Appropriations 52,251 $2,338 $84
Total - Salaries, Officets and Employees $97,695 $127,933 $30,238
Total - Allowances and Expenses $24,141 $33,289 $9,148

Totul - Program Chanpes 309,996 8377404

Page 2 of 176



House Three Year Comparative Summary Table

EX20
EY19 FY20 FY21 Cpyzy  Pnaviedy
Request

House Accounts Adtuals Enacted Estimate Net Change % C hau'

Office of the Speaker $5.301.419¢ $8,295,000 3 !
Office of the Majority Floor Leader S1.R31.774 £2,947.000 2 000 0.00%
;0 ffice of the Minority Floor Leader 878 X A S0} 0.00%
Office of the Muajority Whip . $1.648,845 32,448 k § 0.00%
Tice of the Minority Whip S 3 A § | 0.00%
Democratic Caweus k 7 X A $ 0.00%
{i 0.00%
SEsRiom . W 000
2000000 ohagee. | 9a7%
: Bl

$4.660,856 3
247000 S1aRR ‘ St heg
Rhinittee oo i . . 8 e 26,000

Office of the C

Office of the Sergeant at Arms $15.342.492 520,225,000 $26,086,000 $5,861.000 28.98%
Office of the Chief Administeative Officer $119,150,6291  S153,550,000] S$190.236.0001  $36,686,000 23.89%
Office of Diversity and Inclusion SO $1,000,000 $1,000,000 S0 0.00%
Office of the Whistleblower Ombudsman 30 50,000 $750,000 0 D00%
Office of faspector General $3.231.732 $3,019,000 $5.019.000 $0 0.00%
Office of General Counsel $1.416,261 $1.751,000 $1.815,000 564,000 3.66%
Office of the Parliamentarian $1,760,958 $2,088.000 $2,088,000 $0 0.00%
Office of the Law Revision Counsel $2, 470,457 $3,419.000 83,469,000 50,000 1.46%
Office of the Legislative Counsel $9,578.006 $11,937,000 $11,937,000 50 0.00%

O
Total - Other Authoriz

$511.890 $934,000 $120,000 14.74%

$384,000 0.00%

¢ of Interparliamentary Affaits

Employees

$168.477

$1,526,000 $1,555.000

Official Mait for Committees, Leadership and

Administrative Offices 363915 190,600 $190,000 S0 0.00%
Government Contributions $240,862.9711  $294,377.000]  $340,000,000]  $43,623.000 15.50%
Business Continuity and Disaster Recovery $16,119,020 $17,668.0060 $18,508,000 $840.,000

Trapsition Activities $9.051,280 $4.489.000 $13,000,000 $R.S51LD00 189.60%

Wounded Warrior Program $3,589,732 $3,000.000 $3,000,000 S0 0.00%
gressional Ethics $1,133,044 $1.670,000 $1,711,000 $41.,000 2.46%
Miscellancous ftems $1,157.830 1,000,000 31,000,000 30 0.00%

’ dhspees. e Ga0u0e | sivRosdbio SERAGUBL 800N

SEI6T400,645 - $1.370.725000 © $1.530.803.000 - $160.080.000

Joint Committee on Taxation 510,367,369 511,563, $11,905, SB42,E)()G§
Office of Attending Physician 4.406{ $3,868,00 £3,869, $1.000;

Fotal- U.S. House of Reps and Joint Hems SLIBOSS2. 020 $1386,156,000  $1,546,570.000 - 160,423,000

Page 2ot 176



Schedule A - House Summary
Pg1of3
House of Representatives
House Summary - Mandatory Fund

FY19 Fy20 Fy2l FY21 vs. FY20
Actuals Enacted Estimate Net Change
Dotlars (30001 Dollars (5000:  Dollars (80001 Doilars (8000}
Payment to Widows and Heirs of Deceased Members of Congress 174 174 - {174}

House Summary - Mandatory Fund by Object Class

FY {9 Fy20 FY21 FY21 v, FY20
Actuals Enacted Estimate Net Change

Dollars (3000)  Dollars (3000}  Dollars (3000  Dollars {3000

1100 Personnel Compensation - - - i
1200 Personnct Benefits - - - -
1300 Benetits to Former Personnel 174 174 - (174)]
2100 Travel - - - .
2200 Transportation of Things - - - -
2300 Rent, Communications, Utilities - - - -
2400 Printing and Reproduction - - - i
2500 Other Services ' . - . .
2600 Supplies and Materials - - - .
3100 Equipment - - . A

4200 Insurance Claims/indemnities . - - - -

Payment to Widows and Heirs of Deceased Members of Congress 174 174 - {174y

Page d of 176



Schedule A - House Summary

Pg2of3
House of Representatives
House Summary - Discretionary Funds
FY19 FY20 FY2i FY21 vs. FY20
Actuals Enacted Estimate Net Change
Dotlars ($000)  Dollars ($000)  Doilars (3000)  Dollars (3000)
Total - House Leadership Offices 15,746 28.884 28.884 -
Total - Members' Rep jonal Allow: 3 553412 615,000 $72.000 57,000
Total - Intern Allowance for Member Offices 3,729 11,025 11,025 -
Total - Intemn Allowance for House Leadership Offices - 365 365 -
Total - Standing Committees, Special and Select 12247 135359 138,100 2,741
Total - Committee on Appropriations 20337 24.26% 24,725 436
Total - Salaries, Officers and Employees 179,559 231,903 276,742 44,839
Total - Allowances and Expenses 272,146 323,920 378.964 535,044
Total House of Repreécmatives 1,167,401 1,370,725 1,530,805 160,080
House Summary - Discretionary Funds by Object Class
FYi9 FY20 Fy2l FY2tvs FY20
Actuals Enacted Estimate Net Change

Doltars (S000)  Dollars (S000) Dollars (5000}  Dollars ($000)
1100 Personnel Compensation 703,023 766,352 813.581 47.229
1200 Personnel Benefits 240,612 294,432 340,055 45,623
1300 Benefits to Former Personnel 997 678 678 -
2100 Travel 24,653 29,346 30t 3,8 1,792
2200 Transportation of Things ’ 90 141 156 i5
2300 Rent, Communications, Utilities 56,264 79,448 80,864 1,416
2400 Printing and Reproduction 8.534 26,528 26,547 19|
2500 Other Scrvices 57,506 85,550 121178 35,628
2600 Supplies and Materials 31,125 2397 29420 5,448
3100 Equipment 44568 64,271 87,181 22910
4200 insurance Claims/Indemnities 36 8 8 -
Total House of Representatives 1,167,401 1,370,725 $.530,805 160,0801

Page Sof 176



Schedule A - House Summary
Pg3of3
House of Representatives

House Summary (Positions)

FY19 FY20 FY2i FY21 vs, FY20
Actuals Enacied Estimate Net Change

Payment 1o Widows and Heies of Deceased Members of Congress - - -
Total - House Leadership Offices 201 245 245 -
Total - Members' Representational Allowances 7,964 9702 2,762 -
Totat ~ Intern Allowance for Member Offices * - - - -
Total - Intern Allowanvce for House Leadership Offices * - - - -
Total - Standing Committees, Special and Select 1,261 1,449 1,449 -
Total - Cotamittee on Appropriations i75 220 220 -
Total - Salaries, Otficers and Employees 1,146 1.262 1318 344
Total - Allewances and Expensces 89 138 138 -
Totai Hause of Representatives 10,776 13,016 13,670 34

* The anthorization and appropriation leaves the number of positions in each office to the discretion of that
office as within regulations prescribed by the Committee on House Administration.

Page 6 of 176



Schedule A - Joint Items Summary
Pglof2

10

House of Representatives

Joint Items Summary

FY1{9 FY20 Fy2i FY21 vs, FY20

Actuals Enacted Listimate Net Change
Dollars (3000)  Dellars ($000)  Dollars (5000}  Dollars (S000)
Soint Committee on Taxation 10,367 14,563 11.905 342
Office of Attending Physician 3,114 3,868 3,869 |
Total - Joint ltems 13,482 15,431 15,774 343

Joint Items Summary by Object Class

Fyie Fy2e FY2i FY21 vs, FY20

Actuals Enacted Estimate Net Change

Dollars (S000)  Dollars (3000)  Dollars (3000 ollars ($000
00 Personnel Compensation 8,539 9,816 9,739 {77

1200 Personnel Benefits 157 162 162

1300 Benefits to Former Personnel - - . R
2100 Travel k3 27 32 5
2200 Transportation of Things - - - .
2300 Rent. Communications, Utilities 166 183 205 22
2400 Printing and Reproduction & 8 9 B
2500 Other Services 3213 3,360 3,648 288
2600 Supplics and Materials 687 1,066 L0530 (10
3100 Equipment 682 813 930 115
4200 Insurance Claims/Indemmities - - - -
Total - Juint Items 13.482 15431 15,774 343

Page 7of 176
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Schedule A - Joint Items Summary

Pg2of2

House of Representatives

Joint Items Summary (Positions)

FY19 FY20 Fy2i FYZ2l vs. FY20

Actuals Enacted Estimate Net Change
Joint Commitiee on Taxation &4 17 77 .
Office of Attending Physician {18} [18] {181 -
Total - foint ltgms 64 77 77 -

Page 3ol 176
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Schedule A - House and Joint [tems Summary

Pglof3
House of Representatives
House and Joint Items Summary
FY19 FY20 FY2i FY2lvs, FY20
Actuals Enacted Estimate Net Change
Dollars (30001  Dollars (30000  Dollars (3000)  Dollars {$000)

Payment to Widows and Heirs of Deceased Members of Congress 174 174 - {174}
Total - House Leadership Offices 15,746 28,884 28,884 -
Total - Members' Representational Allowances 553412 615,600 672.000 57,000
Total - Intern Alfowance for Member Offices 3728 11.025 11,025 -
Total - Intern Allowance for House Leadership Offices - 365 365 -
Total - Standing Committecs. Special and Select 122474 135,359 138,100 2,741
Total - Committee on Appropriations 20337 24,269 24725 456,
Total - Salaries, Officers and Employecs 179,559 231,903 276,742 44,839
‘Total - Allowances and Expenses 272,146 323920 378,904 55,044
Total House of Representatives 1,467,575 1,370,899 1,530,805 159,906
Joint Htems-Haouse
Joint Committee on Taxation 10,367 11,563 11,905 342
Office of Attending Physician 3444 3.868 3,869 1
Total - Joint ltems 13482 15,431 15,774 343
Total House and Joint 1181056 1,386,330 1,546,579 160,249

PageYof 176
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Schedule A - House and Joint Items Summary

Pg. 20f3

House of Representatives

House and Joint Items Summary

FY19 FY20 Fy2i Y21 vs, FY20
Actuals Enacted Estimate Net Change

Dollars (000}  Dollars ($000)  Dollars ($000)  Dollars (3000)

1100 Personnet Compensation 71i.562 776,168 823,320 47,152
1200 Personnel Benefits 240,768 294,594 340,217 45,623
1300 Benefits to Former Personnel LI7Y 852 878 {174)]
2100 Travel 24,684 29373 3170 1,798
2200 Transportation of Things 9 141 156 5
2300 Rent, Communications, Utilities 36430 79,631 §1.069 1.438;
2400 Printing and Reproduction 8,540 26.536 26,533 9
2500 Other Services 60,719 88.910 124,826 35,916
2600 Supplies and Materials 31,813 25,031 30.469 5,438
3100 iquipment 43250 65,086 88,110 23,023
4200 Insurance Claims/Indemnitics 30 ] 8 -
“Total House and Joint 1181056 1.386,33¢ 1,546,579 160,249

fage 106176
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Schedule A - House and Joint Items Summary
Pg3of3

- House of Representatives
House and Joint Items Summary (Positions)

FY 19 FY20 Fy2i FY21 vs. £Y20
Actuals Enacted Estimate Net Change
Payment to Widows and Heirs of Deceased Members of Congress - - -
Total - House Leadership Offices 201 245 245 -
‘Total - Members’ Representational Allowances 7.964 9,702 9702 -
Total - Intern Allowance for Member Offices * - - - -
Total - Intern Allowance for House Leadership Offices * - - - -
Total - Standing Committees. Special and Select 1.20% 1,449 1,449 -
Total - Committee on Appropriations 175 220 220 -
"Fotal - Salaries, Officers and Employees 1,148 1,262 L31e 54
Total - Allowances and Expenses 89 138 138 -
Total - House of Representatives 10,776 13.016 13070 54
Joint ltems-House
Joint Committee on Taxation 64 77 77
Office of Auending Physician 18] 18] [18} -
Total - Joint lems 64 77 77 -
Total House and Joint Tierns 10,840 13,093 13,147 54

* The authorization and appropriation leaves the number of positions in each office to the discretion of that
office as within regulations prescribed by the Committee on House Administration,

Page 11 of 176
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Schedule A - Payment to Widows and Heirs of Deceased Members of Congress

House of Representatives

Payment to Widows and Heirs of Deceased Members of Congress

By Object Class
FYi9 FY20 FY2i FY21 vs. FY20 FYZ1vs FY20

Actuals Enacted Estimate Net Change Net Change

Dollars (5000}  Dollars (3000} Dollars (3000}  Dollars (3600} Percent %
{100 P Comp - - - - -
1200 Personne! Benefits B . - .
1300 Benetits to Former Personnel 174 174 - {174} {160.00%)
2100 Travsl - - - .
2200 Traasportation of Things - - -
2300 Rent, Communicati Litilities - - - -
2400 Printing and Reproduction - - -
2506 Other Services - -
2600 Supplies and Materials - - -
3100 Equipment - - -
4200 1 e Claims/Indemnities - - . .
TOTAL 174 174 - (174) (160.00%)
FY1{9 Fyze FY2L FY21vs FY20 FY21 vs. FY20
Actuals Enacted Estimate Net Change  Net Change %

A gratuity of $174,000 was authorized to Maya M. Rockeymoore, widow of Eljjah E. Cummings, late
Representative from the State of Maryland, in P.L. 116-69, The Further Continuing Appropriations Act, 2020,

FY19 actuals reflect data as of September 30, 2019. A gratuity of 3174,000 was authorized to Joe Anne Jones,
widow of Walter B. Jones, late Representative from the State of North Carolina, in P.L. 116-6, The Consolidated

Appropriations Act, 2019,

Pape 1201 176
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Schedule C - Payment to Widows and Heirs of Deceased Members of Congress

House of Representatives
Detailed Analysis of Change by Organization
Payment to Widows and Heirs of Deceased Members of Congress
FY20 FY2I FYZt vs. FY20 FY21 vs Y20

Enacted Estimate Net Change Net Change

Dollars (8600}  Dollars ($000)  Dollars ($000) Percent %

A, MANDATORY CHANGE 174 - (174) {100.00%)
Benelits 1o Former Personnel 174 - (174) 1100.00%:

B. PRICE LEVEL INCREASES - - - -

C. PROGRAM CHANGES - - - -

TOTAL 174 - {174) (100.00%)

POSITIONS - - - -

Page 130l 176



17

Scheduie A - Salaries and Expenses

House of Representatives

Salaries and Expenses

By Object Class

FYi9 FY20 Fy24 EY21 vs. FY20 FY21vs. FY20

Actuals Lnacted Estimate Net Change Net Change

Dollary (30001  Dollars ($006)  Dollars (3008)  Dollars (3000) Percent %
1100 Personnel Compensation 703,023 766,352 813.581 47,229 6.16%
1200 Personnel Benefits 240,612 294,432 349,055 45,623 15.50%
1300 Benefits to Former Personnel 97 678 678 - -
2100 Travel 24,653 25,346 31,138 1,792 6.1 1%
2200 Transportation of Things 90 141 156 13 10.63%
2300 Rent, Communications, Utifities 36,264 79,448 80.864 {416 £.78%
2400 Printing and Reproduction 8,534 26,528 26.547 19 (1.07%
2500 Other Services 57506 85,550 120,178 35,628 41 65%
2600 Supplies and Materials 31,125 23971 29420 5448 22.73%
3100 Equipment 44,508 64,271 87,181 22910 35.65%
4200 insurance Claims/Indemnities 30 8 8 - -
TOTAL 1,167,401 1,170,725 1,530,805 160,080 11.68%
FY19 FY20 FY21 FY2lvs FY20 FY2!ws FY20
Actuals Cuacted Estimate Net Change  Net Change %
POSITIONS 10,776 13,016 13,070 54 0.41%
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Schedule C - Salaries and Expenses

House of Representatives
Detailed Analysis of Change by Organization
Salaries and Expenses

Fyze FYZt FY2E vs. FY20 FY2U vs. FY20
Enacted Estimate Net Change Net Change
Dollurs (S000)  Dollors (§000) Dollars (S000)  Percent%
A MANDATORY CHANGE 1,060,729 1,183,214 92,486 8.72%
Personnel Base 766,352 783,880 17.828 2.29%
Base Adj - 18.914 18,914 -
Cost of Living Adjustment Annualized - 2,128 2,125 -
Cost of Living Adjustment - 5483 5,483 -
Overtime Pay - 1,530 1,530 -
Reclassifications - - - -
Temporary Positions - - - .
Longevity Increase . 1,102 1,102 -
Meritorious Increase - 181 181 -
Accryed Leave - - - -
Personnel Benelits 294,377 340.000 45.623 15.530%
B, PRICE LEVEL INCREASES - 127 127 -
C. PROGRAM CHANGES 309,996 377464 67,467 21.76%
Total - House Leadership Offices 15,830 5.830 - -
Total - Members' Rep ional Allowances 165,898 193,432 27534 16.60%
Total - Intern Allowance for Member Offices - - - -
Total - Intern Allowaneg for Leadership Offices - - - -
Total - Sla.lgg_igg C i Special and Select 14,181 14,644 463 3.26%
Total - C; ittee on Appropriations 2,251 2,335 84 3.73%
Total - Sataries, Officers and Employees 97.695 127,913 30,238 30.95%
Total - Allowances and Expenses 24,141 33289 2,148 37.89%
TOTAL 1,370,728 1,530,808 160,080 11.68%
POSITIONS 13,016 13,070 4 G41%
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Schedule A - Office of the Speaker

House of Representatives

Office of the Speaker
By Object Class
FY1% FY20 FYZl FY21vs FYZI0 FY21 vs. FY20
Actuals Fnacted Estimate Net Change Net Change
Dollars (30001  Dollars (3000)  Dollars. (30000  Dollars (S000)  Pereent %
1100 Personnel Compensation ' 4713 6896 6.896 -
1200 Personnel Benefits - 25 23 - -
{300 Benefits to Former Personnel - - - -
2100 Travel i 108 108 - :
2200 Transportation of Things - - - -
2300 Rent, Communications, Utilities 89 195 193 -
2400 Printing and Repraduction 38 60 & -
2500 Other Services 133 430 430 -
2600 Supplics and Materials 230 438 438 - -
3100 Equip 28 143 143 - -
4200 Insurance Claims/Indemnilics - - - - -
TOTAL 5,301 8,295 8,295 - -
FY19 FY20 FY21 FY21vs FY20 FY21 vs. Y20
Actuals Enacted Estimate Net Change  Net Change %
Positi 61 62 62 - -

FY19 agcmals reflect data as of September 30, 2019. These are expenditures only and do not reflect open
obligations or post FY spending. Leadership FYI9 funding period of availability was January 3, 2019 to January
2, 2620.

The Position totals in the FY20 Enacted column reflect the funded position level for this office and the associated
cost Is provided within the per [ comp ion portion of the FY20 Enacted allocation. Leadership funding
period of availability is January 3, 2020 to January 2, 2021.

The Position totals in the FY21 Estimate column reflect the requested pesitions for the estimate year and the
anticipated associated cost is provided within the per ! comy jon portion of the FY2I estimate,
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Schedule C - Office of the Speaker

House of Representatives
Detailed Analysis of Change by Organization

Office of the Speaker
FY20 FY21 vs, FY20 FY21 vs. FY20
Enacted Fstimate Net Change
Dollars (3000  Duollars (3000} Percent %
A, MANDATORY CHANGE 6,896 6,896 -
Personnel Base 6,896 6,896 -
Cost of Liviag Adjustment Annualized - : M
Cost of Living Adjustment - - -
Qvertime Pay - - -
Reclassifications - . .
Temporary Positions - - -
Longevity Increase - - -
Meritorious Increase - - -
Accrugd Leave " . .
Personnel Benefits - - -
B. PRICE LEVEL INCREASES - - -
C. PROGRAM CHANGES 1,399 1,399 -
Non-Personnel Official Expenses 1,374 1.374 -
Leadership Official Expenses 25 25 -
TOTAL 8,295 8,295 -
POSITIONS 62 62 -
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Explanation of Changes Shown on Schedule C

House Leadership Offices
Office of the Speaker

For salaries and expenses of the Office of the Speaker, $8,295,000. The fiscal year (FY) 2021
budget request is flat with the Further Consolidated Appropriations Act, 2020 per P.L. 116-94,

This amount includes $6,896,000 for mandatory items, no price level increases, $1,399,000 for
program current services and no program changes.

L. Personnel Details: FY21 Request - $6,896,000

A. Base: $6,896,000

i

The estimated FY20 personnel compensation will be $6,896,000.

B. Budget Calculations:

i
it
iik.

iv.

FY20 Cost of Living Annualized {Non-Statutory Positions) - (0.88%) 3.52%
FY21 Cost of Living Prorated (Non-Statutory Positions) - (2.25%) 3.00%
FY21 Longevity - 0.00%

FY2I Meritorious Increase - 0.00%

€. Requested Changes:

i
i,
iii.
iv.
v,
vi.
vii.
viil.
iX.

X.

FY20 Cost of Living Annualized (Non-Statutory Positions) - $0
FY21 Cost of Living Prorated (Non-Statutory Positions) - $0
FY21 Overtime (Non-Statutory Positions) - $0

FY21 Reclassifications (Non-Statutory Positions) - $0

FY21 Temporary Positions {Non-Statutory Positions} - $0
FY21 Longevity (Non-Statutory Positions) - $0

FY21 Meritorious Increase (Non-Statutory Positions) - $0
FY21 Accrued Leave (Non-Statutory Positions) - $0

FY21 Personne! Benefits (Non-Statutory Positions) - $6

FY21 Base Adjustment {Non-Statutory Positions) - $0

I1. Price Level Details: FY21 Request - $0
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The non-personnel estimated inflation factor is 2.50%.
HI. Program Details: FY21 Request - $1,399,000

A. Current Services:

1. Non-Personne] Official Expenses - $1,374,000

This account provides the necessary funding for the Office of the Speaker's non-
personnel expenses.

ii.  Leadership Official Expenses - $25,000

This funds the Speaker's allowance used for official expenses.

B. Proposed Changes;
i.  Nen-Personnel Official Expenses - $0

ii. Leadership Official Expenses - $0
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Schedule A - Office of the Majority Floor Leader

House of Representatives
Office of the Majority Floor Leader

By Object Class
FYto FY20 Fy2t FY2ivs. FY20 FY21 vs, FYZ20
Actuals Enacted Estimate Net Change Net Change

Dollars ($000)  Dollars (3000)  Dollars (3000)  Dollars (3000)  Percent %

1100 Personnel Comp i 1,555 2,343 2.343 - -
{200 Personnel Benefits - 10 14 - -
1300 Benefits to Former Personnel . - - - -
2100 Travel . . . R
2200 Transportation of Things - - - - -
2300 Rent, Communications, Utilities 4 32 52 - -
2400 Printing and Reproduction 2 & 6 - -
2300 Other Services 34 358 338 - -
2600 Supplies and Materials 14 121 121 - -
31060 Equipment 7 57 37 - -
4200 {ns ce Claims/Indemnitie - - - - -
TOTAL 1832 2,947 2,947 - -
FY19 FY20 FY2L FY21vs FY20 FY2Ivs FY20
Actuals Enacted Estimate Net Change  Net Change %
Py 23 34 34 - =

FYI9 actuals reflect data as of September 306, 2019. These are expenditures only and do net reflect open
obligations or post FY sperding. Leadership FYI9 funding peviod of availability was January 3, 2019 to January
2, 2020,

The Position fotals in the FY20 Enacted column reflect the funded position level for this office and the associated
cost is provided within the per { compe ion portion of the FY20 Enacted allocation. Leadership funding
period of availability is January 3, 2020 to January 2, 2021.

The Position totals in the FY2] Estimate column reﬂea the requested positions for the estimate year and the
anticipated associated cost is provided within the per [e tion portion of the FY2I estimate.

¢
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Schedule C - Office of the Majority Floor Leader

House of Representatives
Detailed Analysis of Change by Organization
Office of the Majority Floor Leader

FY20 FYZ21 FY21 vs FY20 FY21 vs. FY20
Enacted Estimate Net Change Net Change
Dollars (8000  Deollars (8600)  Dollars ($000) Percent %o

A. MANDATORY CHANGE 1,343 2,343 - -
Personnel Base 2343 2,343 - -
Base Adj . - - - -
Costof Living Adi Annualized - - - -
Cost of Living Adjustment - - - -
Overtime Pay - - - -
Reclassifications - - - -
Temporary Positions - - - N

evity Increase - - - -
Meritorious increase - - - -
Accrued Leave - . - .
Personnel Benefits - - . .
B. PRICE LEVEL INCREASES - - - -
C. PROGRAM CHANGES 604 i - -
Non-Personncl Official Expenses 594 594 - .
Leadership Official Expenses i 10 . .
TOTAL 2.947 2,947 - -
POSITIONS 34 4 - -

Page 2t of 176



25

Explanation of Changes Shown on Schedule C

House Leadership Offices
Office of the Majority Floor Leader

For salaries and expenses of the Office of the Majority Floor Leader, $2,947,000. The fiscal year
(FY) 2021 budget request is flat with the Further Consolidated Appropriations Act, 2020 per P.L. 116-
94.

) This amount includes $2,343,000 for mandatory items, no price level increases, $604,000 for
program current services and no program changes.

I. Personnel Details: FY21 Request - $2,343,000

A. Base: $2,343,000
i.  The estimated FY20 personnel compensation will be $2,343,000.

B. Budget Calculations:
i.  FY20 Cost of Living Annualized {Non-Statutory Positions) - (0.88%) 3.52%

it.  FY21 Cost of Living Prorated (Non-Statutory Positions) - (2.25%) 3.00%
iii.  FY21 Longevity - 0.00%
iv.  FY21 Meritorious Increase - 0.00%

C. Requested Changes:

i FY20 Cost of Living Annualized (Non-Statutory Positions) - $0
ii. FY21 Cost of Living Prorated (Non-Statutory Positions) - $0
iii.  FY21 Overtime (Non-Statutory Positions) - $0
iv.  FY21 Reclassifications (Non-Statutory Positions) - $0
v.  FY21 Temporary Positions (Non-Statutory Positions) - $0
vi. FY21 Longevity {Non-Statutory Positions) - $0

vii.  FY21 Meritorious Increase (Non-Statutory Positions) - $0

viil.  FY2! Accrued Leave (Non-Statutory Positions) - $0
ix.  FY21 Personnel Benefits (Non-Statutory Positions) - $0

x. FY21 Base Adjustment (Non-Statutory Positions) - $0
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[I. Price Level Details: FY21 Request - $0
The non-personnel estimated inflation factor is 2.50%.

1. Program Details: FY21 Request - $604,000

A. Current Services:
i.  Non-Personnel Official Expenses - $594,000

This account provides the necessary funding for the Office of the Majority Leader's
non-persennel expenses.

ii.  Leadership Official Expenses - $10,000
This funds the Majority Leader's allowance used for official expenses.

B. Proposed Changes:
i. Non-Personnel Official Expenses - $0

ii.  Leadership Official Expenses - $0
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Schedule A - Office of the Minority Floor Leader

House of Representatives
Office of the Minority Floor Leader

By Object Class
FY19 FY20 FYZi FY2Uvs, FY20 FYZU ws. FY20
Actuals Enacted Estimate Net Change Nei Change
Dollars (J000)  Dollars (3000  Dollars (3000)  Dollars (3000)  Percent %
1100 Personnel Compensation 2,551 6.788 6,788 - : -
1200 Personnel Benefits - 10 10 - -
1300 Benefits to Former Personnel - - - - -
2100 Travel 1 12 12 - -
2200 Transportation of Things - - - - -
2300 Rent, C ications, Utilities 34 200 200 - -
2400 Printing and Reproduction 7 60 60 - -
2500 Other Services 61 430 450 -
2600 Supplies and Materials 67 430 430 -
3100 Equipment 38 323 323 -
4200 Insurance Claims/Indemmnities - - - - -
TOTAL 2,758 8,195 8,295 - -
FY1% FY20 FY21 FY2ZIvs FY20 FY21 vs. FY20
Actuals Enactexd Estimate Net Change  Net Change %
Positi 36 55 55 - -

FY19 actnals reflect data as of September 30, 2019, These are expenditures only and do not reflect open
obligations or post FY spending, Leadership FY19 funding period of availability was January 3, 2019 1o January
2, 2020.

The Position totals in the FY20 Enacted column reflect the funded position level for this office and the associated
cost is provided within the per {c tion portion of the FY28 Enacted allocation. Leadership funding
period of availability is January 3, 2020 o .Iammrv 2, 2021

The Position totals in the FY21 Estimate column reflect the requested positions for the estimate pear and the
anticipated associated cost is provided within the personnel compensation portion of the FY21 estimate.
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Schedule C - Office of the Minority Floor Leader

A. MANDATORY CHANGE

House of Representatives
Detailed Analysis of Change by Organization
Office of the Minority Floor Leader

FY20
Engacted
Dotlars (3000)

6,788

FY2l
Fstimate
Dollars ($000

6,738

FY2L vs. FY20 FY21vs FY20
Net Change
Dollars (3000}

Net Change
Percent %

Personnel Base

6,788

6,788

Base Adjustment

Cost of Living Adj

Annuali

Cost of Living Adjustment

Overtime Pay

Reclassifications

Temporary Positions

Longevity increase

Meritorious Increase

Accrued Leave

Personnel Benefits

B. PRICE LEVEL INCREASES

C. PROGRAM CHANGES

1,507

1,507

Non-Personnel Official Expenses

1,497

1.497

Leadership Official Expenses

10

10

TOTAL

8,295

8,295

POSITIONS
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Explanation of Changes Shown on Schedule C

House Leadership Offices
Office of the Minority Floor Leader

For salaries and expenses of the Office of the Minority Floor Leader, $8,295,000. The fiscal year
(FY) 2021 budget request is flat with the Further Consolidated Appropriations Act, 2020 per P.L. 116-
94,

This amount includes $6,788,000 for mandatory items, no price level increases, $1,507,000 for
program current services and no program changes.

[. Personnel Details: FY21 Request - $6,788,000

A. Base: $6,788,000
i.  The estimated FY20 personnel compensation will be $6,788,000.

B. Budget Calculations: )
. FY20 Cost of Living Annualized (Non-Statutory Positions) - (0.88%) 3.52%

i.  FY21 Cost of Living Prorated (Non-Statutory Positions) - (2.25%) 3.00%
iii. FY21 Longevity - 0.00%
iv.  FY2I Meritorious Tncrease - 0.00%

C. Requested Changes:
i.  FY20 Cost of Living Annualized (Non-Statutory Positions) - $0

ii.  FY21 Cost of Living Prorated (Non-Statutory Positions) - $0
iit.  FY21 Overtime (Non-Statutory Positions) - $0
iv.  FY2I Reclassifications {Non-Statutory Positions) - $0
v.  FY21 Temporary Positions (Non-Statutory Positions) - $0
vi. FYZ21 Longevity (Non-Statutory Positions) - $0
vii.  FY21 Meritorious Increasc (Non-Statutory Positions) - $0
viii.  FY21 Accrued Leave (Non-Statutory Positions) - $0
ix. FY2I Personnel Benefits (Non-Statutory Positions) - $0

x.  FY21 Base Adjustment {Non-Statutory Positions) - $0
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II. Price Level Details; FY21 Request - $0
The non-personnel estimated inflation factor is 2.50%.

H1. Program Details: FY21 Request - $1,507,000
A. Current Services;

i.  Non-Personnel Official Expenses - $1,497,000
This account provides the necessary funding for the Office of the Minority Floor

Leader's non-personnel! expenses.

ii.  Leadership Official Expenses - $10,000
This funds the Minority Leader's allowance used for official expenses.

B. Proposed Changes:
i.  Non-Personnel Official Expenses - $0

il.  Leadership Official Expenses - $0
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Schedule A - Office of the Majority Whip

House of Representatives
Office of the Majority Whip

By Object Class
FY 9 FY20 FY21 FY21 vs, FY20 FYZ] vs Y20
Actuals Enacted Estimate Net Change Net Change

Dollars (30007 Dollars (5000)  Dollars (30003 Dollars ($000) Percent %

1100 Personnel Compensation ) 1,384 1940 1,949 - -

1200 Personncl Benefits - 3 3 - -

1300 Benefits 1o Former Personnel - - - . .

2100 Travel 1 3 3 - -
2200 Transporiation of Things - - - - -
2300 Rent, Communications, Utilities 13 26 26 - -
2400 Printing and Reproduction 10 12 12 - -
2500 Orhier Services 1t 248 248 - -
2600 Supplies and Malerials 104 172 172 - -
3100 Equipment 27 33 13 - -
4200 Insurance Claims/Indemnities - - - - -
TOTAL 1,649 2,448 2,448 - -
FY19 Y2 FY21 FY21vs, FY20 FY21ws FYZ20

Actuals Enacted Estimate Net Change Net Change %

Pasiti . 21 24 24 - -

FY19 actuals reflect data as of September 30, 2019. These are expenditures only and do not reflect open
obligations or post FY spending, Leadership FY19 funding period of availability was J ry 3, 2019 to January
2, 2020.

The Position totals in the FY20 Enacted column reflect the funded position level for this office and the associated
cost is provided within the per I comp tion portion of the FY20 Enacted allocation. Leadership funding
period of availability is January 3, 2020 to January 2, 2021,

The Position totals in the FY21 Estimate column reflect the requested positions for the estimate year and the
anticipated associgted cost is provided within the per { comy tion portion of the FY21 estimate.
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Schedule C - Office of the Majority Whip

House of Representatives

Detailed Analysis of Change by Organization
Office of the Majority Whip

A MANBATORY CHANGE

FY20
Enacted k:

FY2i FY21 vs. FY20

stimate Net Change

Dollars (3000} Dollars (5000)  Dollags (3000}

1,949

1,949 -

FY21 vs. FY20
Net Change
Percent %

Persoonel Base

1,949

1,949 -

Base Adjustment

Cost of Living Adjustment Annualized

Cost of Living Adj

Overtime Pay

Reclassifications.

Temporary Positions

Longevity Increase

Meritoripus Increase

Accrued Leave

Personnel Beneflls

B, PRICE LEVEL INCREASES

C. PROGRAM CHANGES

495 -

Non-P, 1 Official Expenses

494

Leadership Official Expenses

TOTAL

2,448

2,448 -

POSITIONS

4

24 -
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Explanation of Changes Shown on Schedule C

House Leadership Offices
Office of the Majority Whip

For salaries and expenses of the Office of the Majority Whip, $2,448,000. The fiscal year (FY)
2021 budget request is flat with the Further Consolidated Appropriations Act, 2020 per P.L. 116-94.

This amount includes $1,949,000 for mandatory items, no price level increases, $499,000 for
program current services and no program changes.

I. Personnel Details: FY21 Request - $1,949,000

A. Base: $1,949.000

i

The estimated FY20 personnel compensation will be $1,949,000.

B. Budget Calculations:

i

ii.

ili.

1v.

FY20 Cost of Living Annualized (Non-Statutory Positions) - (0.88%) 3.52%
FYZ21 Cost of Living Prorated (Non-Statutory Positions) - (2.25%) 3.00%
FY21 Longevity - 0.00%

FY21 Meritorious Increase - 0.00%

C. Requested Changes:

i
i,
iit.
iv.
v.
vi.
vii.
viil.
X,

X.

FY20 Cost of Living Annualized (Non-Statutory Positions) - $0
FY21 Cost of Living Prorated (Non-Statutory Positions) - $0
FY21 Overtime (Non-Statutory Positions) - $0

FY21 Reclassifications {Non-Statutory Positions) - $0

FY2! Temporary Positions {Nou-Statutory Positions) - $0
FY21 Longevity (Non-Statutory Positions) - $0

FY21 Meritorious Increase (Non-Statutory Positions) - $0
FY21 Accrued Leave (Non-Statutory Positions) - $0

FY21 Personnel Benefits (Non-Statutory Positions) - $0

FY21 Base Adjustment (Non-Statutory Positions) - $0

II. Price Level Details: FY21 Request - $0
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The non-personnel estimated inflation factor is 2.50%.
1. Program Details: FY21 Request - $499,000
A. Current Services:

i.  Non-Personnel Official Expenses - $494,000
This account provides the necessary funding for the Office of the Majority Whip's

non-personnel expenses.

il.  Leadership Official Expenses - $5,000
This funds the Majority Whip's allowance used for official expenses.

B. Proposed Changes:
i.  Non-Personnel Official Expenses - $0

ii. Leadership Official Expenses - $0
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Schedule A - Office of the Minority Whip

House of Representatives
Office of the Minority Whip

By Object Class

FY19 FY20 FY2i FY21vs FY20 FY21vs FY20

Actuals Enacted Estimate Net Change Net Change

Daollars (3006)  Dollars (80007  Dollars ($008)  Dollars {3000) Percent %
1100 Personnel Comp { 1381 1,991 1,891 - -
1200 Personnel Benefits - 5 5 - -
1300 Benefits to Former Personnel - - - - -
2100 Travel 7 9 9 - -
2200 Transportation of Things - - - - -
2308 Rent, Communications, Utilities 0 la 39 - -
2400 Printing and Reproduction s 8 2 - -
2500 Other Services 67 160 100 - -
2600 Supplies and Materials i4 36 36 - -
3100 Equipment 10 3 3l . - -
4200 Insurance Claims/Indemniti - - - - -
TOTAL 1,504 2,219 2,219 - -
FY19 FY20 FY21 FY21vs FY20 FY2!vs FY20
Actuals Enacted Estimate Net Change  Net Change %
Positions 21 27 27 - -

FYI9 getuals reflect data as of September 30, 2019, These are expenditures only and do not reflect open
obligations or post FY spending. Leadership FY19 funding period of availability was Ji y 3, 2019 to J y
2, 2020.

The Position totals in the FY20 Enacted column reflect the funded position level for this office and the associared
cost is provided within the per el comp tion portion of the FY20 Enacted allocation. Leadership funding
period of availability is January 3, 2020 to Jannary 2, 2021,

The Position iotals in the FY2I Estimate column reflect the requested positions for the estimate year and the
anticipated associated cost is provided within the per lc tion portion of the FY2I estimate.

'
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Schedule C - Office of the Minority Whip

House of Representatives

Detailed Analysis of Change by Organization
Office of the Minority Whip

A. MANDATORY CHANGE

FY20

Enacted
Dallars (3000}

1,991

Fy2l

Estimate

Doltars (3000}

1,991

FY21ys FY20 FY21 ws FY20
Net Change
Percent %

Net Change
Doltars 5

Personnel Base

1,501

i.991

Base Adjustment

Cost of Living Adjustment Annualized

Cosl of Living Adjustment

Overtime Pay

Reclassifications

T v Positions

Meritorious Increase

Accrued Leave

Personnel Benefits

B, PRICE LEVEL INCREASES

C, PROGRAM CHANGES

128

28

Non-Personnel Official Expenses

223

223

Leadership Official Exp

TOTAL

2219

2,219

POSITIONS

27

7
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Explanation of Changes Shown on Schedule C

House Leadership Offices
Office of the Minority Whip

For salaries and expenses of the Office of the Minority Whip, $2,219,000. The fiscal year (FY)
2021 budget request is flat with the Further Consolidated Appropriations Act, 2020 per P.L. 116-94.

This amount includes $1,991,000 for mandatory items, no price level increases, $228,000 for
program current services and no program changes.

1. Personnel Details: FY21 Request - $1,991,000

A. Base: $1,991,000

i

The estimated FY20 personnel compensation will be $1,991,000.

B. Budget Calculations:

i
ii.
iti.

iv.

FY20 Cost of Living Annualized (Non-Statutory Positions} - (0. 88%) 3.52%
FY21 Cost of Living Prorated (Non-Statutory Positions) - (2.25%) 3.00%
FY21 Longevity - 0.00%

FY21 Meritorious Increase - 0.00%

C. Reguested Changes:

i

il
il
iv.
V.
vi.
vit.
Vil
iX.

X.

FY20 Cost of Living Annualized (Non-Statutory Positions) - $0
FY21 Cost of Living Prorated (Non-Statutory Positions) - $0
FY21 Overtime (Non-Statutory Positions) - $0

FY21 Reclassifications (Non-Statutory Positions) - $0

FY21 Temporary Positions {Non-Statutory Positions) - $0
FY21 Longevity (Non-Statutory Positions) - $0

FY21 Meritorious Increase (Non-Statutory Positions) - $0
FY21 Accrued Leave (Nen-Statutory Positions) - $0

FY21 Personnel Benefits (Non-Statutory Positions) - $0

FY21 Base Adjustment (Non-Statutory Positions) - $0

11. Price Level Details: FY21 Request - $0
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The non-personnel estimated inflation factor is 2.50%.
H1. Program Details: FY21 Request - $228,000

A. Current Services:

i.  Non-Personnel Official Expenses - $223,000
This account provides the necessary funding for the Office of the Minority Whip's

non -persormel CXPENSes.

ii. Leadership Official Expenses - $5,000
This funds the Minority Whip's allowance used for official expenses.

B. Proposed Changes:
. Non-Personnel Official Expenses - $0

it.  Leadership Qfficial Expenses - $0
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Schedule A - Democratic Caucus

House of Representatives
Democratic Caucus

By Object Class
FY19 FY20 EFy2il FY21 vs. FY20 FY21 vs. FY20
Actuals Enacted Estimate Net Change Net Change

Dollars (3000}  Dollars (80007  Doilars {(8000)  Dollars (8000} Percent %

1100 Personnel Compensation @73 1,575 1,578 - -

1200 Personned Benefits - - - - -

1300 Benetits to Former Personnel - . - - -

2100 Travel 18 30 30 - -
2200 Transportation of Things - - - - -
2300 Rent, C ications, Utilitics 92 146 146 - -
2400 Printing and Reproduction 3 8 8 - -
2500 Other Services 42 71 77 - =
2600 Supplies and Materials 156 400 . 400 - -
3100 Equipment g 104 104 - -
4200 1 Claims/Indemnities - - - -
TOTAL 1,325 2,340 1,348 - -
FY19 ¥Y20 FY21 FY2ivs FY20 FY21vs FY20
Actuals Enacted Estimate Net Change  Net Change %
Posi 20 22 22 - -

FY19 actuals reflect data as of September 30, 2019. These are expenditures only and do not reflect open
obligations er post FY spending. Leadership FY19 funding period of availability was Ji ry 3, 2019 to January
2, 2020

The Position totals in the FY20 Enacted column reflect the funded position level for this office and the associated
cost is provided within the pers [ comp tion portion of the FY20 Enacted allocation. Leadership funding
period of availability is January 3, 2020 to January 2, 2021.

The Position totals in the FY2I Estimate column reflect the requested positions for the estimate year and the
anticipated associated cost is provided within the per I comp ion portion of the FY21 estimate.
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Schedule C - Democratic Caucus

House of Representatives
Detailed Analysis of Change by Organization

Democratic Caucus

FY20 FY21 FYZ1 vs. FY20 FY21 vs. FY20
Enacted Estimate Net Change Net Change
Doliars (50001  Dollars (8000)  Dollars {3000) Perceat %

A, MANDATORY CHANGE 1,575 1,575 - -
Personnel Base 1575 1,575 - -
Buse Adj - . .

Cost of Living Adj Annualized B - - -
Cost of Living Adj - - -
Qvertime Pay - -
Reclassifications - - -
Temporary Positions - - -
Longevity Increase - . .

Meritorious Increase - - . -
Accrued Leave - - - R
Personne!l Benefits - - - .
B. PRICE LEVEL INCREASES - - - -
C. PROGRAM CHANGES 765 765 - -
Non-Personnel Official Expenses 765 05 - -
L ip Qfficial Expenses - - - -
TOTAL 2,340 2,340 - =
POSITIONS 2 22 - -
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Explanation of Changes Shown on Schedule C

House Leadership Offices
Democratic Caucus

For salaries and expenses of the Democratic Caucus, $2,340,000. The fiscal year (FY) 2021
budget request is flat with the Further Consolidated Appropriations Act, 2020 per P.L. 116-94.

This amount includes $1,575,000 for mandatory items, no price level increases, $765,000 for
program current services and no program changes.

L. Personnel Details: FY21 Request - $1,575,000

A. Base: $1,575,000

i

The estimated FY20 personnel compensation will be $1,575,000.

B. Budget Calculations:

i
ii.
ii.

iv.

FY20 Cost of Living Annualized (Non-Statutory Positions) - (0.88%) 3.52%
FY21 Cost of Living Prorated (Non-Statutory Positions) - (2.25%) 3.00%
FY21 Longevity - 0.00%

FY21 Meritorious Increase - 0.00%

C. Requested Changes.

1.
.
il
iv.
V.
vi.
vii.
viii.
iX.

X.

FY20 Cost of Living Annualized (Non-Statutory Positions) - $0
FY21 Cost of Living Prorated (Non-Statutory Positions) - $0
FY21 Overtime {Non-Statutory Positions) - $0

FY21 Reclassifications (Non-Statutory Positions) - $0

FY21 Temporary Positions (Non-Statutory Positions) - $0
FY21 Longevity (Non-Statutory Positions) - $0

FY21 Meritorious Increase {Non-Statutory Positions) - $0
FY21 Accrued Leave (Non-Statutory Positions) - $0

FY21 Personnel Benefits (Non-Statutory Positions) - $0

FY21 Base Adjustment (Non-Statutory Positions) - $0

1. Price Level Details: FY21 Request - $0
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The non-personnel estimated inflation factor is 2.50%.
HI. Program Details: FY21 Request - $765,000
A. Current Services:

i.  Non-Personnel Official Expenses - $765,000
This account provides the necessary funding for the Office of the Democratic

Caucus non-personnel expenses.

il.  Leadership Official Expenses - $0

B. Proposed Changes:
i.  Non-Personnel Official Expenses - $0

ii. Leadership Official Expenses - $0
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Schedule A - Republican Conference

House of Representatives
Republican Conference

By Object Class
FY 19 FY20 Fy2l FY2) vs. FYZ2D FY21 v FY20
Actuals Enacted Estimate Net Change Net Change
Dollars (3000}  Dollars {3000) Dollars {3000y  Dellars {$000) Percent %
1100 Personng! Comy 993 1,512 1.512 - -
1200 Personnet Benefits - - - - -
1300 Benefits to Former Personncl - - - - -
2100 Travel 1 3 5 - -
2200 Transportation of Things - - - -
2300 Rent, Communications 17 41 41 - -
2404 Printing and Reproduction 2 4 4 - -
2500 Other Services 50 200 200 - -
2600 Supplies and Materials 9] 407 407 - -
3100 E 37 171 171 - -
4200 Insuranee Claims/lndemnities - - - - -
TOTAL 1,191 2,340 2,340 - -
FY19 FYz20 FYZ21 FY21vs. FY20 FY21 vs. FY20
Actuals Enacted Estimate Net Change  Net Change %
Positians 19 2 2l - -

FY19 actuals reflect data as of September 30, 2019, These are expenditures only and do not reflect open
abligations or post FY spending. Leadership FY19 funding period of availability was January 3, 2019 to Jannary

2, 2020.

The Position totals in the FY20 Enacted column reflect the funded position level for this office and the associated

cost Is provided within the per

7
comp

period of availability is January 3, 2020 to January 2, 2021,

pertion of the FY20 Enacted ailocation, Leadership funding

The Position totals in the FY2I Estimate column reflect the requested positions for the estimate year and the

anticipated associated cost is provided

ithin the per {

£

/4

portion of the FY21 estimate,
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Schedule C - Republican Conference

House of Representatives

Detailed Analysis of Change by Organization

A, MANDATORY CHANGE

Republican Conference

FY20
Enacted
Dollars (50003

FY21

Estimate

Dollars (30001

FY2] vs. FY20 FY2!vs FY20
Net Change Net Change

Dellars (3000) Percent %4

1,512

1,512

Personnel Base

1,512

1312

Base Adj

Cost of Living Adj A lized

Cost of Living Adj

Overtime Pay

Reclassifications.

Temporary Positions

Longevity Increase

Meritorious Increase

Accrued Leave

Personnel Benefits

B. PRICE LEVEL INCREASES

C. PROGRAM CHANGES

828

828

Non-Personnel Official Expenses

828

%28

Leadership Official Expenses

TOTAL

2,340

2,340

POSITIONS

21

21
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Explanation of Changes Shown on Schedule C

House Leadership Offices
Republican Conference

For salaries and expenses of the Republican Conference, $2,340,000. The fiscal year (FY) 2021
budget request is flat with the Further Consolidated Appropriations Act, 2020 per P.L, 116-94.

This amount includes $1,512,000 for mandatory items, no price level increases, $828,000 for
program current services and no program changes.

I. Personnel Details: FY21 Request - $1,512,000

A. Base: $1,512,000

The estimated FY20 personnel compensation will be $1,512,000.

B. Budget Calculations;

i
1.
itl.

iv.

FY20 Cost of Living Annualized (Non-Statutory Positions) - (0.88%) 3.52%
FY21 Cost of Living Prorated (Non-Statutory Positions) - (2.25%) 3.00%
FY21 Longevity - 0.00%

FY21 Meritorious Increase - 0.00%

C. Requested Changes:

i
il.
il
iv.
V.
vi.
Vii.
Vi,
X

X.

FY20 Cost of Living Annualized (Non-Statutory Positions) - $0
FY21 Cost of Living Prorated (Non-Statutory Positions) - $0
FY21 Overtime {(Non-Statutory Pesitions) - $0

FY21 Reclassifications (Non-Statutory Positions) - $0

FY21 Temporary Positions (Non-Statutory Positions) - $0
FY21 Longevity (Non-Statutery Positions) - $0

FY21 Meritorious Increase (Non-Statutory Positions) - $0
FY21 Accrued Leave (Non-Statutory Positions) - $0

FY21 Personnel Benefits (Non-Statutory Positions) - $0

FY21 Base Adjustment (Non-Statutory Positions) - $0

II. Price Level Details: FY21 Request - $0
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The non-personnel estimated inflation factor is 2.50%.
L. Program Details: FY21 Request - $828,000
A. Current Services:
i.  Non-Personnel Official Expenses - $828,000

This account provides the necessary funding for the Office of the Republican
Conference non-personnel expenses.

ii. Leadership Official Expenses - $0

B. Proposed Changes:
1. Non-Personnel Official Expenses - $0

it.  Leadership Official Expenses - $0
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Schedule A - Total - House Leadership Offices
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House of Representatives
Total - House Leadership Offices

By Object Class

FY19 FY20 Fy2t FY21 vs. FY20 FY21 vs FY20

Actuals Enacted Estimate Net Change Net Change

Dollars {3000y Dollars (3000}  Dollars ($600)  Dollars (3000} Percent %
1100 P | Compensation 13,545 23.054 23,054 - -
1200 P 1 Benefits - 55 55 - -
1300 Benefits to Former Personnel - - - - -
2100 Travel 98 167 167 - -
2200 Transportation of Things - - - . N
2300 Rent, Communications, Utilities 292 699 699 - -
2400 Printing and Reprod 68 158 158 - -
2500 Other Services 695 1863 1.863 - -
2600 Supplies and Materials 676 2024 2.624 - -
3100 Equiy 183 864 864 - -
4200 Insurance Claims/Ind - - - .
TOTAL 15,559 28.884 28,884 - -
FY19 EY20 FY21 FYZUvs, FY20 FY21vs FY20
Actuals Enacted Estimate Net Change  Net Change %
Positions 201 245 245 - -
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Schedule C - Total - House Leadership Offices

House of Representatives
Detailed Analysis of Change by Organization
Total - House Leadership Offices

FY20 FY21 FY20 vs. FY20 FY2]vs FY20
Enacted Fstimate Net Change Net Change
Dollars (3000)  Dellars (3000} Dollars ($000) Perconmt %

A MANDATORY CHANGE 23,054 23,054 - -
Personne! Base 23054 23,034 - -
Base Adjustment - - - .
Cost of Living Adj Annualized - - - -

Cost of Living Ady - - - .

Overtime Pay - - - -

Reclassifications - - - -

Temporary Positions - - - -

Longevily Increasc . - - .

Meritorious Increase - - - -

Accrued Leave - - - .

Personnct Bonefity - - . .

B. PRICE LEVEL INCREASES - - - -
C. PROGRAM CHANGES 5,830 5,830 - -
Office of the Speaker 1,399 1,399 - -
Office of the Majority Floor Leader 604 504 - -
Office of the Minority Floor Leader 1,507 1,567 - -
Office of the Majority Whip 499 499 - -
Office of the Minority Whip 228 228 - -
Bemocratic Caucus 7es 765 - -
Republican Conference 828 R28 - -
TOTAL 28,884 28,884 - -
POSITIONS 245 245 - -
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Schedule A - Members' Representational Allowances

House of Representatives
Members' Representational Allowances

By Object Class
FY1% FY20 FY2i FY21 vs, FY20 FY21 vs FY20

Actuals Enacted Estimate Net Change Net Change

Dollars ($000)  Dollars (3000} Dollars (3000}  Dollars ($000} Percent %%
1100 Personnel Compensation 435,363 449,102 478,568 294606 6.56%
1 200 Personne| Benefits - - - - -
1300 Benefiis to Former Personnel - - - - -
2100 Travel 21 26,000 27,000 1,000 3.85%
2200 Transportation of Things 3 12 8 {4} - (33.33%)
2300 Rent, Communications, Utilitics 47,649 67,000 67,000 - -
2400 Printing and Reproduction 8234 26,000 26,600 - -
2500 Other Services 18,438 23886 35,000 [IREL] 46.53%
2600 Supplics and Materials 13,239 13,000 18,000 3,000 38.46%
3100 Equipment 7,108 10,000 20,424 10,424 104,24%
4200 Insurance Claims/Indemnities - - - - -
TOTAL 353,412 15,000 672,000 57,000 9.27%
FY19 FY20 FYZ1 FY21vs FY20 FY2lvs FY20
Actuats Enacted Estimate Net Change  Net Change %
7.964 9,702 9,702 - :

FY19 actuais reflect data as of September 30, 2019. These are expenditures only and do not reflect open
obligations or post FY spending.

The Position totals in the FY20 Enacted column reflect the funded position level for this office and the associated
cost is provided within the per [ ¢ ion portion of the FY20 Enacted allocation.

'+

The Position totals in the FY21 Estimate column reflect the requested positions for the estimate year and the
anticipated associated cost is provided within the per { comp ion portion of the FY21 estimate.
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Schedule C - Members' Representational Allowances

House of Representatives
Detailed Analysis of Change by Organization
Members' Representational Allowances

Fy20 FY21 FY21 v, FY20  FY2! vs. FY20
Enacted Estimate ot Change MNet Change
Dollars (5000 Dollars (000 Daollars {$000 Percent %
A, MANDATORY CHANGE 449,102 478,568 29,466 £.56%
Personnel Base 449,102 463.954 14,852 331%
Base A - 14,614 14,614 .
Cost of Living Adjustment Annualized - - - -
Cost of Living Adj - . - -
Overtime Pay - .
Reclassifications - - . .
Temporary Positions - - - -
Longevity Increase - - - -
Meritorious Increase - . N
Accrued Leave - - - -
Personnel Benelits - - - -
B. PRICE LEVEL INCREASES - - - -
C. PROGRAM CHANGES 165,898 193,432 27,534 16.60%
Official Expenses 144,808 183,437 38,334 26.59%
Official Mail 21,000 10,800 {11,000} {52.38%)
TOTAL 615,000 672,000 31,000 9.27%
POSITIONS 9,702 9,702 - -
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Explanation of Changes Shown on Schedule C
Members' Representational Allowances

For salaries and expenses of the Members' Representational Allowances, $672,000,000. The
fiscal year (FY) 2021 budget request is $57,000,000 or 9.27% above the Further Consolidated
Appropriations Act, 2020 per P.L. 116-94.

This amount includes $478,568,000 for mandatory items, no price level increases, $165,898,000
for program current services and a $27,534,000 increase in program changes.

I Personnel Details: FY21 Request - $478,568,000

A. Base: $463,954,000
i.  The estimated FY20 personnel compensation will be $463,954,000.

B. Budget Calculations;
1. FY20 Cost of Living Annualized - (0.88%) 3.52%

ii.  FY21 Cost of Living Prorated - (2.25%) 3.00%
iii.  FY2I Longevity - 0.00%
iv.  FY21 Meritorious Increase - 0.00%

C. Requested Changes:
1. FY20 Cost of Living Annualized - $0

it.  FY21 Cost of Living Prorated - $0
ili.  FY2I Overtime - $0
iv.  FY2I Reclassifications - $0
v.  FY21 Temporary Positions - $0
vi.  FY2l Longevity - $0
vil.  FY21 Meritorious Increase - $0
viii.  FY2! Accrued Leave - $0
ix.  FY2I Personne] Benefits - $0
x.  FYZ21 Base Adjustment - $14,614,000
The increase in the MRA Base Adjustment is for planned increases in Members'

Clerk Hire expenses.

M. Price Level Details: FY21 Request - $0

Page 48 of 176



52

The non-personnel estimated inflation factor is 2.50%.

L Program Details: FY21 Request - $193,432,000

A. (,urrent Services:

Official Expenses - $144,898,000

Official Expenses of the MRA are comprised of non-personne! items such as
equipment, federal and private rent, telecommunications, printing and contract
services.

Official Mail - $21,000,000
The Official Mail program covers all MRA mailing expenses from both the District
and DC offices of all Members.

B. Progosed Changes

i.

Official Expenses - $38,534,000

Additional funding required for Official prenses of the MRA, based upon
historical funding requirements for travel, rent, telecommunications, other services,
supplies and materials, and equipment.

Official Mail - ($11,000,000}

The reduction in funding for Official Mail reflects the anticipated MRA mailing
expenses from the District and DC Member offices during the fiscal year in
question.
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Schedule A - Intern Allowance for Member Offices

House of Representatives
Intern Allowance for Member Offices

By Object Class
FY19 26 FY21 FY21 vs. FY20 FY21 vs. FY20

Actuals Enacted Estimate Net Change Net Change

Deollars (3000)  Dollars {3000}  Dollars (50003  Dollars (S000) Borgent %%
1100 Personne] Compensation 3,729 11,025 11,0235 -
1200 Personnel] Benelfits - - - -
1304 Benefits to Former Personnel - - - - -
2100 Travel - - -
2200 Transportation of Things - - - -
2300 Rent. Comrmunications, Utilitics - - - -
2400 Printing and Reproduction - - - - -
2500 Other Services - - - - -
2600 Supplies and Materials - - - - -
3100 Equip . . A , )
4200 Insurance Claims/Indemnities - - - : M
TOTAL 3,729 11,025 11,025 - -
FY19 FY20 FY21 FY21vs. FY20 FY21vs FY20
Actuals Enacted Estimale Net Change  Net Change %

-

FYI19 actuals reflect data as of September 30, 2019. These are expenditures only and do not

obligations or post FY spending.

reflect open

The authorization and appropriation leaves the number of positions in each gffice to the discretion of that office

as within regulations prescribed by the Committee on House Administration.
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Schedule C - Intern Allowance for Member Offices

A, MANDATORY CHANGE

54

House of Representatives
Detailed Analysis of Change by Organization
Intern Allowance for Member Offices

FY20
Enagted

Dollars (5000 Dollars ($000)  Dollars (3000}

11028

Y2t

Estimate

11,025

FY21 vs. FY20 FY21 vs. FY20

Net Change Net Change

Personnel Base

11,025

11025

Base Adjustment

Cost of Living Adj

A i

Cost of Living Adjustment

Overtime Pay

Reclassifications

‘Temporary Positions

Longevity Increase

Meritorious Increase

Accrued Leave

Personnel Benefits

B. PRICE LEVEL INCREASES

C. PROGRAM CHANGES

TOTAL

11025

11,025

POSITIONS
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Explanation of Changes Shown on Schedule C

Salaries, Officers and Employees
Intern Allowance for Member Offices

For salaries and expenses of the Intern Allowance for Member Offices, $11,025,000. The fiscal
year (FY) 2021 budget request is flat with the Further Consolidated Appropriations Act, 2020 per P.L.

116-94.

This amount includes $11,025,000 for mandatory items, no price level increases, $0 for program
current services and no program changes.

. Personnel Details: FY21 Request - $11,025,000

A. Base: $11,025,000

i

The estimated FY20 personnel compensation will be $11,025,000.

B. Budget Calculations:

i

il

i

iv.

FY20 Cost of Living Annualized - (0.88%) 3.52%
FY21 Cost of Living Prorated - (2.25%) 3.00%
FY21 Longevity - 0.00%

FY21 Meritorious Increase - 0.00%

C. Requested Changes:

L

iii.

iv.

vi.
vii.
Vil
iX.

X.

FY20 Cost of Living Annualized - $0
FY21 Cost of Living Prorated - $0
FY21 Overtime - $0

FY21 Reclassifications - $0

FY2! Temporary Positions - $0
FY21 Longevity - $0

FY21 Meritorious Increase - $0
FY21 Accrued Leave - $0

FY21 Personnel Benefits - $0

FY21 Base Adjustment - $0

1. Price Level Details: FY21 Request - $0
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The non-personnel estimated inflation factor is 2.50%.
1. Program Details: FY21 Request - $0

A. Current Services:
i.  Intern Allowance for Member Offices - $0
Per Division B - Legislative Branch Appropriations Act, 2019 (Public Law 115-
244), this account was established for the compensation of interns who serve in
offices of Members of the House of Representatives.

- B. Proposed Changes:
i. Intern Allowance for Member Offices - $0
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Schedule A - Intern Allowance for House Leadership Offices

House of Representatives
Intern Allowance for House Leadership Offices

By Object Class
FY19 FY2¢ FY2i FY21 vs. FY20 FY21vs FY20
Actuals Enacted Estimate Net Change Net Charnige

Deollars (30003 Dollars ($3000)  Dollars {3000)  Dollars {$00¢) Percent %

1100 Personnel Compensation - 365 36s - -

1200 Personnel Benefits - - - N -

1300 Benefits to Former Personnel - - - - -

2100 Travel - - - - -
2200 Transportation of Things - - - . -
2300 Reat, Co ications, Utjlities - - b - bt

2400 Printing and Reproduction - - - . .
2500 Other Services - - - - .

3100 Equipment - - - . N

4200 Claims/Indernnities - - - - -
TOTAL - 365 65 - -
FY19 FY20 FY21 FY21vs. FY20 FY21 s FY20

Actuals Enacted Estimate Net Change  Net Change %

b

FYI9 actnals reflect data as of September 30, 2019. These are expenditures only and do not reflect open
obligations or post FY spending.

The authorization and appropriatien leaves the number of positions in each office to the discretion of that office
as within regulations prescribed by the Committee on Hounse Administration.
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Schedule C - Intern Allowance for House Leadership Offices

A. MANDATORY CHANGE

House of Representatives
Detailed Analysis of Change by Organization
Intern Allowance for House Leadership Offices

FY20
Enacted

Dollars ($000

365

FY21
Estimate

Dollars {3000

365

FY21 vs. FY20 FY21ws FY20
Net Change
Dollars ($000)

Net Change
Percent %

Personnel Base

365

363

Base Adj

Cost of Living Adj

A {5

Cost of Living Adjustment

Overtime Pa;

Reclassi 10n

Meritorious Increasc

Accrued Leave

Personne] Benetits

B, PRICE LEVEL INCREASES

C. PROGRAM CHANGES

TOTAL

365

363

POSITIONS
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Explanation of Changes Shown on Schedule C

Salaries, Officers and Employees
Intern Allowance for House Leadership Offices

For salaries and expenses of the Intern Allowance for House Leadership Offices, $365,000. The
fiscal year (FY) 2021 budget request is flat with the Further Consolidated Appropriations Act, 2020 per
P.L.116-94.

This amount includes $365,000 for mandatory items, no price level increases, $0 for program
current services and a $0 program changes.

I. Personnel Details: FY21 Request - $365,000

A. Base: $365,000
1. The estimated FY20 personnel compensation will be $365,000.

B. Budget Calculations:
i.  FY20 Cost of Living Annualized - (0.88%) 3.52%

it.  FY21 Cost of Living Prorated - (2.25%) 3.00%
fi. FY2I Longevity - 0.00%
iv.  FY21 Meritorious Increase - 0.00%

C. Requested Changes:

i FY20 Cost of Living Annualized - $0
ii. FY21 Cost of Living Prorated - $0
iti.  FY21 Overtime - $0
iv.  FY21 Reclassifications - $0
v. FY21 Temporary Positions - $0
vi. FY21l Longevity - $0
vii.  FY21 Meritorious Increase - $0
viii.  FY21 Accrued Leave - $0
ix.  FY21 Personnel Benefits - $0
x. FY21 Base Adjustment - $0

1. Price Level Details: FY21 Request - $0
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The non-personnel estimated inflation factor is 2.50%.
II. Program Details: FY21 Request - $0

A. Current Services:

. Intern Allowance for House Leadership Offices - $0
Per Division E - Legislative Branch Appropriations Act, 2020 (Public Law 116-94),

this account was established for the compensation of intemns who serve in the
offices of Leadership of the House of Representatives.

B. Proposed Changes:
i, Intern Allowance for House Leadership Offices - $0
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Schedule A - Standing Committees, Special and Select

House of Representatives
Standing Committees, Special and Select

By Object Class
FY 9 FYy20 FY2i FY21 vs. FYZ0 FY21 vs. FY20
Actuals Enacted Estimate Net Change Net Change

Dollars (5000) Dollars (S000) Dollars (8000} Dollars (8000)  Percent %

1 100 Personmel Compensation 107,460 121,178 123456 2278 1.88%
1 206 Personnel Benefits N - - - -

1300 Benefits to Former Personnel - - - - -

2100 Travel 843 699 712 13 1.88%
2200 Transportation of Things - - - - z
2300 Rent, Communications, Utilities 1,436 1,842 1,876 35 1.R8%
2400 Printing and Reproduction 104 109 il 2 1.88%
2500 Other Services 1,203 1,962 1.99¢ 37 1.88%
2600 Supplies and Materials 3,295 2,988 3,045 56 1 88%
3108 Equipment 3,469 3.731 3.801 70 1.88%
4200 i Claims/indemniti - - - - -
TOTAL 17816 132,500 135,006 2,491 1.88%
FY 19 FY20 FY21 FY21vs FY20 FY21vs FY20

Actuals Enacted Estimate Net Change  Net Change %

Positi 1,201 1,449 1,449 - -

FY19 actuals reflect data as of September 30, 2019, The period of availability ends on December 31, 2028 and
post fiscal year activity, October 1, 2019 to December 31, 2020, is not reflected in these figures. These are
expenditures only and do not reflect open obligations or post FY spending,

The Position totals in the FY20 Enacted column reflect the funded position level for this office and the associated
cost is provided within the per fc tion portion of the FY20 Enacted allocation.

P

The Position totals in the FY21 Estimate column reflect the requested positions for the estimate year and the
anticipated associated cost is provided within the per I comp ion portion of the FY21 estimate,

Pape 58 of 176



62

Schedule C - Standing Committees, Special and Select

House of Representatives
Detailed Analysis of Change by Organization
Standing Committees, Special and Select

FY20 Fy2zi FY21 vs. FY20 FY21vs FY20
Enacted Estimate Net Change Net Change
Doliars (5000) Dollars (30001  Dollars {$000) Percemt %

A. MANDATORY CHANGE 121,178 123,456 2,278 1.88%
Personnel Base 121,178 119492 {1,686} {1.39%)
Base Adjustment - - - -
Cost of Living Adj Annualized - 1.032 1.052 -
Cost of Living Adj - 2,12 2,712 -
Overtime Pay - 200 200 -

Reclassifications - - - R

Temporary Positions - - - .

Longevity Increase - - - R

Meritorious Increase - - - -

Accrued Leave - - . R

Personne! Benefits - R - .

B. PRICE LEVEL INCREASES - - ‘ - -
€. PROGRAM CHANGES 11,331 11,544 213 1.88%
Official Expenses 11331 11.544 213 1.88%
TOTAL 132,300 135,000 2,491 1.88%
POSITIONS 1,449 1,449 - -
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Explanation of Changes Shown on Schedule C

Standing Committees, Special and Select

For salaries and expenses of the Standing Committees, Special and Select, $135,000,000. The
fiscal year (FY) 2021 budget request is 32,491,000 or 1.88% above the Further Consolidated
Appropriations Act, 2020 per P.L. 116-94.

This amount includes $123,455,799 for mandatory items, no price level increases, $11,331,189
for program current services and a $213,012 increase in program changes.

[. Personnel Details: FY21 Request - $123,455,799

A. Base: $119,492,039

i

The estimated FY20 personnel compensation will be $119,492,039,

B. Budget Calculations:

1.

FY20 Cost of Living Annualized - (0.88%) 3.52%
FY21 Cost of Living Prorated - (2.25%) 3.00%
FY21 Longevity - 0.00%

FY21 Meritorious Increase - 0.00%

C. Requested Changes:

1

V.
Vi
vii.
viil,
ix.

X

FY20 Cost of Living Annualized - $1,051,530
FY21 Cost of Living Prorated - $2,712,230
FY21 Overtime - $200,000

FY21 Reclassifications - $0

FY21 Temporary Positions - $0

FY2! Longevity - $0

FY2! Meritorious Increase - $0

FY21 Accrued Leave - $0

FY21 Personnel Benefits - $0

FY21 Base Adjustment - $0

II. Price Level Details: FY21 Request - $0

Page 60 of 176



64

The non-personnel estimated inflation factor is 2.50%.
III. Program Details: FY21 Request - $11,544,201

A. Current Services:
i, Official Expenses - $11,331,189
Official Expenses of the Standing Committees, Special and Select are composed of
non-personnel items such as equipment, telecommunications, printing, contract
services, supplies and travel.

B. Proposed Changes
i.  Official Expenses - $213,012
This increase reflects the anticipated funding needs for the Standing Committees,
Special and Select, in FY 2021.

Page 61 of 176



65

Schedule A - Hearing Room Renovations

House of Representatives
Hearing Room Renovations

By Object Class
FY 19 FY20 FY21 FY2l vs. FY20 FY21 vs. FY20
Actuals Enacied Estimate Net Change Net Change
Dollars (3000} Dollars ($000)  Dollars ($060)  Dollars ($0003 Percent %
1160 Perscanel Comp ion - - - - -
1200 Personnel Benefits - - - - -
1300 Benefits to Former Personnel - - - -
2100 Travel 5 - -
2200 Transportation of Things - - -
2300 Rent, C ions, Utilities 5 - -
2400 Printing and Reproduction - - -
2500 Other Services 2.270 30 kY - -
2600 Supplies and Materials 24 120 120 - -
3100 Hgquipment 2,336 2,700 2,950 250 9.26%
4200 1 ¢e Claims/Ind tic - - - - -
TOTAL 4.661 1.850 N 50 8.77%
FYi% Y20 FY2Z1 FY21vs. FY20 FY2Ivs FY20
Actuals Enacted Estirnate Net Change  Net Change %

FY19 actuals reflect data as of September 30, 2019. These are expenditures only and do not reflect open

abligations or post FY spending.

The Position totals in the FY20 Enacted column reflect the funded position level for this office and the associated
cost is provided within the personnel compensation portion of the FY20 Enacted allocation.

The Position totals in the FY21 Estimate column reflect the requested positions for the estimate year and the
anticipated associgted cost is provided within the personnel compensation portion of the FY21 estimate.
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Schedule C - Hearing Room Renovations

A. MANDATORY CHANGE

House of Representatives
Detailed Analysis of Change by Organization
Hearing Room Renovations

FY20

Enacted

FY21

Estimate

Dollars (30003 Dollars {3000)

FY21 vs. FY20 FY21ws FY20

Net Change
Dollars ($000)

Net Change

Percent %

Personnel Base

Base Adj

Cost of Living Adjustment Annualized

Cost of Living Adjustment

Overtime Pay

Reclassifications

Temporary Positions

Longevity Increase

Meritorious Increase

Accrued Leave

Personnel Benefits

B. PRICE LEVEL INCREASES

C. PROGRAM CHANGES

2,850

3,160

150

8.77%

Hearing Room Renovations

2.850

3,100

250

877%

TOTAL

2,850

3,100

50

8.77%

POSITIONS
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Explanation of Changes Shown on Schedule C

Standing Committees, Special and Select
Hearing Room Renovations

For salaries and expenses of the Hearing Room Renovations, $3,100,000. The fiscal year (FY)
2021 budget request is $250,000 or 8.77% above the Further Consolidated Appropriations Act, 2020

per P.L. 116-94,

This amount includes $0 for mandatory items, no price level increases, $2,850,000 for program
current services and a $250,000 increase in program changes.

[. Personnel Details: FY21 Request - $0

A. Bage: $0

i.

The estimated FY20 personnel compensation will be $0.

B. Budget Calculations:

1.

ii.

iii.

iv.

FY20 Cost of Living Annualized - (0.88%) 3.52%
FY21 Cost of Living Prorated - (2.25%) 3.00%

FY21 Longevity - 0.00%

_FY21 Meritorious Increase - 0.00%

C. Requested Changes:

i
il.
iii.
iv.
\2
vi.
vii.

viil,

FY20 Cost of Living Annualized - $0
FY21 Cost of Living Prorated - $0
FY21 Overtime - $0

FY21 Reclassifications - $0

FY21 Temporary Positions - $0
FY21 Longevity - $0

FY21 Meritorious Increase - $0
FY21 Accrued Leave - $0

FY21 Personnel Benefits - $0

FY21 Base Adjustment - $0
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il. Price Level Details; FY21 Request - $0

The non-personnel estimated inflation factor is 2.50%.

11, Program Details: FY21 Request - $3,100,000

A. Current Services:

1.

Hearing Room Renovations - $2,850,000

Hearing Room Renovations is an ongeing program authorized by the Committee
on House Administration (CHA) in accordance with House Resolution 84 in 2002,
Hearing room renovations mainly benefit the Committees, as well as the public
and other Government Agencies that watch proceedings either live or via webcast.
The Hearing Room Renovations program provides the CAO portion of
renovations, lifecycle, emergency replacement and repair; and auxiliary systems
and components that support House Committee hearing rooms. This activity also
includes broadcasting, webcasting, recording, and archiving of all requested
Committec hearings. House Recording Studio (HRS) staff work closely with
Appropriations, CHA, the Committee/Owner of the hearing room, the Architect of
the Capitol (AoC), and other CAO entities and House staff to coordinate the
renovation effort. The CHA and CAO are continuing to explore ways to
standardize equipment and make rooms functional and reliable in a cost and time
efficient manner. )

B. Proposed Changes:

i.

Hearing Room Renovations - $250,000
This request is an increase from the FY20 Enacted, as it is based on current

spending levels, and includes funding to renovate two hearing rooms, and room
HC-5. This request also includes equipment, repair and maintenance support.
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Schedule A - Total - Standing Committees, Special and Select

House of Representatives
Total - Standing Committees, Special and Select

By Object Class
FY 1% Fy2o FY2i FY21 vs. FY20 FY21 vs FY20
Actuals Enacted Estimaty Met Change Net Change
Dollars (3000)  Dollars ($000)  Dollars (30001 Dollars {3000 Percent %
1100 Personnel Compensation 107,460 124,178 123,456 2.278 [.88%
1200 Personnel Benefits - - - - -
1300 Bencfits to Former Personnel - - - - -
2100 Travel 849 699 7i2 13 1.88%
2200 Transportation of Things - - - - -
2300 Rent, Communications, Utilities 1,441 1,842 1.876 35 1.88%
2400 Printing and Reproduction 104 109 1 2 1.88%
2500 Other Services 3,474 1,992 2,029 37 1.85%
2600 Supplies and Materials 3319 3108 3,163 36 1.81%
3100 Equip 5,825 6,431 6,751 320 4.98%
4200 Insurance Claims/Indemnities - - - - -
TOTAL 122,47 135,359 138,100 1,741 2.02%
FY1Y FY20 FY21 FY21vs. FY20 FY21 vs. FY20
Actuals Enacted Estimate Net Change  Net Change %
1,201 1445 1,449 - -
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Schedule C - Total - Standing Committees, Special and Select

House of Representatives

Detailed Analysis of Change by Organization
Total - Standing Committees, Special and Select

Fy2o Fyz2i FY21 va, FY20 FY2{vs FY20
Enacted Estimate Net Change Net Change
Dollars ($000)  Dollars ¢8000) ~ Dallars (3600} Percent %
A. MANDATORY CHANGE 121,178 123,456 2,278 1.88%
Personnel Base 121,178 119,492 {1,686} {1.39%}
Base Adjustment - - - .
Cost of Living Ady Annuatized - 1,052 1,082 -
Cost of Living Adj - 2,712 2,712 -
Overtime Pay - 200 200 -
Reclassifications - - - -
Temporary Positions - - - -
Longevity Increase - - - -
Meritorigus increase - - - -
Accrued Leave - - - -
Personnel Benefits - - - -
B. PRICE LEVEL INCREASES - - - -
C, PROGRAM CHANGES 14,181 14,644 463 3.26%
Standing C i Special and Select 11331 11,544 213 1.88%
Hearing Room Renovations 2,850 3,100 230 8.77%
TOTAL 135,359 138,100 2741 2.02%
POSITIONS 1.449 1,449 - -
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Schedule A - Committee on Appropriations

House of Representatives
Committee on Appropriations

By Object Class
FY19 FY20 Fyal FY21vs, FY20 FY21 vs FY20
Actuals Enacted Estimate Net Change Net Change
Dollars ($000)  Dollars ($000) Dollars (§000)  Dollars {50060 Percent %
1 100 Personnel Compensation 18,851 22,018 22,387 169 |.68%
1200 Personnel Benefits - - - - -
1300 Benefits 1o Former Personne] - - - - -
2100 Travel 38 935 112 17 17.71%
2200 Transportation of Things - - - - -
2300 Rent, Comm s, Utilities 234 287 316 29 10.10%
14 28 3 3 9.54%
2500 Other Services 1,021 1,233 1,260 27 2.19%
2600 Supplies and Materials 9] 1 93 3 2.76%
3 lipment 81 517 326 9 174%
4200 insuranee Claims/Indenmnities - - - - -
TOTAL 20,337 24,269 24,725 456 1.88%
FY19 FY20 FY21 FY2Evs FY20 FY2lws FY2O
Actuals Enacted Estimate Net Change  Net Change %
Posidens 175 226 220 - N

FY19 actuals reflect data as of September 30, 2019, The period of availability ends on December 31, 2020 and
post fiscal year activity, October 1, 2019 te December 31, 2020, is not reflected in these figures. These are
expenditures only and do not reflect open obligations or post FY spending.

The Position totals in the FY20 Enacted column reflect the funded position level for this office and the associated
cost is provided within the per [ comp tion portien of the FY20 Enacted allocation.

The Position fotals in the FY21 Estimate column reflect the requested positions for the estimate year and the
anticipated associated cost is provided within the personnel compensation portion of the FY21 estimate,
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Schedule C - Committee on Appropriations

House of Representatives
Detailed Analysis of Change by Organization
Committee on Appropriations

FY20 FY24 FY21 vs. FY20 FY2! vs. FY20
Enacted Estimate Net Change Net Change
Dollars (3000)  Dollars (000}  Dollars {3000} Percent %

A. MANDATORY CHANGE 22.018 12,187 369 1.68%
Personnel Base 22018 22,187 169 0.77%
Base Adjustment - - - -

Cust of Living Adjusiment Annualized - - . .

Cost of Living Adj - - - -
Overtime Pay - 200 200 -

Reclassifications - - N .

Temporary Positions - - . -

Longevity Increase - R - -

Meritorious [ncrease - - - -

Accrued Leave - - . -

Personnel Benefits - - . .

B. PRICE LEVEL INCREASES - 3 3 -
C. PROGRAM CHANGES 2,251 1,335 34 3.73%
Administration 2.25% 2,335 84 3.73%
TOTAL 24,269 24,725 456 1.E8%
POSITIONS 220 20 - -
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Explanation of Changes Shown on Schedule C

Committee on Appropriations

For salaries and expenses of the Committee on Appropriations, $24,725,000. The fiscal year (FY)
2021 budget request is $456,000 or 1.88% above the Further Consolidated Appropriations Act, 2020 per
P.L. 116-94.

This amount includes $22,387,000 for mandatory items, $3,000 in price level increases,
$2.250,950 for program current services and a $84,050 increase in program changes.

L. Personnel Details: FY21 Request - $22,387,000

A. Base: $22,187,000
i, The estimated FY20 personnel compensation will be $22,187,000.

ii.  The estimated FY20 overtime will be $0,

B. Budget Calculations:
i.  FY20 Cost of Living Annualized - (0.88%) 3.52%

it.  FY21 Cost qf Living Prorated - (2.25%) 3.00%
ili.  FY21 Longevity - 0.00%
iv.  FY21 Meritorious Increase - 0.00%

C. Requested Changes:
1. FY20 Cost of Living Annualized - $0

il.  FY21 Cost of Living Prorated - $0
iti.  FY21 Overtime - $200,000
iv.  FY21 Reclassifications - $0
v.  FY21 Temporary Positions - $0
vi.  FY2l Longevity - S0
vit.  FY21 Meritorious Increase - $0
viit.  FY21 Accrued Leave - $0
ix.  FY21 Personnel Benefits - $0

x.  FY21 Base Adjustment - $0
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[1. Price Level Details: FY21 Request - $3,000
The non-personnel inflation factor is 2.50%.

I1. Program Details: FY21 Request - $2,335,000

A. Current Services:
i.  Administration - $2,250,950
The Administration program of the Coramittee on Appropriations is composed of
non-personnel items such as equipment, travel, telecommunications, printing and
contract services.

B. Proposed Changes
i, Administration - $84,050

The changes reflect anticipated funding needs for the Committee on Appropriations
in FY 2021.
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Schedule A - Office of the Clerk

House of Representatives

Office of the Clerk
By Object Class
FYi9 FY20 F¥21 FY21 vs. FY20 FY21 vs FY20
Actuals Enacted Estimate Net Change Net Change

Dollars (3000)  Dollars (3000}  Dollars (3000)  Dollars {$600) Percent %

1100 Personnel Comp i 21057 23972 25399 1,418 3.92%
1200 Personnel Benefits - - - - .

1300 Benetits to Former Personnel - - - -

2100 Travel 62 97 156 59 60,22%
2200 Transportation of Things [ 1 t - -
2300 Rent, Conurications, Utilities 159 258 229 {30) (11.41%)
2400 Printing and Reproduction 24 43 44 2 4.47%
2500 Other Services 2.629 4,355 4,106 (249} (5.71%)
2600 Supplies and Materials 454 575 597 22 3.74%
3 quipment 1087 1 465 2,300 836 57.08%
4200 Insurance Claims/Indemnitics - - - - :
TOTAL 25,519 30,766 32,824 2,058 6.69%
¥Y19 FY20 FY2T FYZ1vs FY20 FY21 vs FY20

Actuals Enacted Estimate Net Change  Net Change %

Positions 199 234 224 - -

FYI$ actuals reflect data as of September 30, 2019. These are expenditures only and do not reflect open
obligations ar post FY spending.

The Position totals in the FY20 Enacted column reflect the funded position level for this office and the associated
cost is provided within the per I comp tion portion of the FY20 Enacted allocation.

The Position totals in the FY21 Estimate column reflect the requested positions for the estimate year and the
anticipated associated cost is provided within the per ! comy tion portion of the FY21 estimate.
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Schedule C - Office of the Clerk

House of Representatives
Detailed Analysis of Change by Organization

Office of the Clerk
FY2o FY2i FY21 vs. FY20 FYZ2!vs FY20
Enacted Estimate Net Change Net Change

Dollars (8000} Dotlars (3600)  Dollars {$000) Pereent %

A. MANDATORY CHANGE 23,972 25,391 1,418 5.92%
I | Base 23972 24,235 262 1.09%
Basc Adjustment - - - -
Cost of Living Adj A lized - 187 187 -
Cost of Living Adjustiment - 483 483 -
Overtime Pay - 260 260 -

Reclassifications - - - .

Temporary Positions - - . -

Longevity Increase - 226 226

Meritorious Increase : o

Accrued Leave . - - -

Personnel Benefus - - - .

B. PRICE LEVEL INCREASES - - - -
C. PROGRAM CHANGES 6,794 7,433 640 9.42%
Capitol Service Group 16 16 - -
Clerk of the House Projects 1,523 2,099 376 37.82%
Closed Captioning 474 484 10 2.03%
Immediate Office of the Clerk 238 371 {33 55.98%
Legistative Computer Systerns 2,050 2,110 50 2.92%
Legistative Resource Center 304 313 g 2.96%
Newspaper Subscriptions 167 149 {18} {10.78%)
Oflice of Art and Archives 334 328 {3) {0.91%)
Office of Communicati 44 44 - -
Office of House Employment Counsel 406 406 - -
Office of Legislative Opcrations 40 36 {4} (10.00%)
Office of the Chaplain 2 2 - -
Office of the Historian 2 2 N -
Office of the Historian's Staff 121 121 - -
Official Reporters. 311 153 {158) (50.81%)
Stenographic Reporting 765 800 35 4.58%
TOTAL 34,766 32,824 2,058 6.69%
POSITIONS 224 prs] - -
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Explanation of Changes Shown on Schedule C
Salaries, Officers and Employees
Office of the Clerk

For salaries and expenses of the Office of the Clerk, $32,824,000. The fiscal year (FY) 2021
budget request is $2,058,000 or 6.69% above the Further Consolidated Appropriations Act, 2020 per
P.L. 116-94.

This amount includes $25,390,732 for mandatory items, no price level increases, $6,793,608 for
program current services and a $639,660 increase in program changes.

I. Personnel Details: FY21 Request - $25,390,732

A. Base: $24,234.644

i

The estimated FY20 personnel compensation will be $24,234,644.

B. Budget Calculations:

1.

it

il

iv.

FY20 Cost of Living Annualized - (0.84%) 3.52%
FY21 Cost of Living Prorated - (2.16%) 3.00%
FY21 Longevity - 0.91%

FY21 Meritorious Increase - 0.00%

C. Requested Changes:

ii.

iif.

FY20 Cost of Living Annualized - $187,000
FY21 Cost of Living Prorated - $483,000
FY21 Overtime - $260,000

FY21 Reclassifications - $0

iv.

v.  FY21 Temporary Positions - $0
vi. FY21 Longevity - $226,088
vii.  FY21 Meritorious Increase - $0

viil.  FY2! Accrued Leave - §0
ix. FY2! Personnel Benefits - $0
%.  FY21 Base Adjustment - $0

I Price Level Details: FY21 Request - $0
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The non-personnel estimated inflation factor is 2.50%.

Il Program Details: FY21 Request - $7,433,268

A. Current Services:

1.

iii.

Capitol Service Group - $16,200
The Capitol Service Group maintains the Lindy Claiborne Boggs Congressional

Women's Reading Room, the Members and Family Committee Room, and the
Congressional Prayer Room, which are near the House Chamber and provide
Members and their families with spaces for rest and reflection. The Capitol Service
Group also includes the Floor clerks and Cleakroom personnel.

Clerk of the House Projects - $1,523,000

Members and Family Room: $23,000 - The Office of the Clerk supports the
Members and Family Room for the convenience of Members and their family
members; and sponsors authorized events and/or receptions. These categories are
non-discretionary amounts prescribed annually via enacted appropriations language.

LIMS Redevelopment: $1,500,000 - Partially funds the Phase 3 of 5 of the multi-
year redevelopment/modernization plan of the House Legislative Information
Management System (LIMS). The estimated remaining balance of executing Phase
3 of 5 is $1,620,000 and is funded by prior fiscal year available no-year funding
balance. LIMS is a mission critical application integral to legislative operations of
the U.S. House of Representatives. The system was built over 30 years ago on an
outdated programming language, a legacy platform from the mainframe era during
the 1980's. This platform has undergone multiple migrations and currently runs in
the Linux environment. However, the legacy codebase has not been upgraded and
poses significant challenges moving forward. The cost and technological risk
associated with continuing on this legacy platform is very high. Finding skilled
developers is and continues to be a major challenge. On-going maintenance and
required changes to the current system demand significant resources. The migration
of LIMS to a new modemn technology would allow the application to be more
lexible, extensible, robust and secure, and ultimately enable it to better meet future
needs of the House. This phase of the modernization project will be comprised of
LIMS data modeling, back-end development, Floor Action Reporting System
(FARS), Committee Action Reporting System (CARS), Executive Action Reporting
System (EARS), Reports Due to Congress, and Quality Assurance Testing.

Closed Captioning - $474,000

The Closed Captioning (CC) contract provides closed captioning services for the
House Floor proceedings. This program is a non-discretionary account under the
Office of the Clerk. It ensures inclusion for all of the nation's hearing impaired
viewers per House Rules.

Immediate Office of the Clerk - $237,858

The Immediate Office of the Clerk (1O) supports all other Clerk organizations with
respect to Human Resources, Budget and Contract Administration, and interaction
with other House entities such as Financial Counseling and Payroll. The 10 also
supervises vacant Member offices; receives messages for the House from the
President and the U.S. Senate, and prepares and delivers enrolled bills to the White
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Vii.

viii.
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House; manages the official vehicle leases; processes certificates of election; and
provides Member voting cards.

Legislative Computer Systems - $2,050,000
Legislative Computer Systems (LCS) develops and maintains mission-critical

systems that support the legislative process and public disclosure filings. LCS
maintains the Office of the Clerk's website, develops applications for Clerk and
House-wide initiatives, and provides technical support to House Committees and the
legislative branch in the coordination of legislative data exchange. LCS also works
with the Senate on the Bioguide and lobbying disclosure filings and supports the
website docs.house.gov.

Legislative Resource Center - $303,800
The Legislative Resource Center (LRC) responds to congressional and public

mquiries regarding the legislative activities of the current Congress. LRC serves as
the repository and disseminator of official House legislative documents and supplies
House Members with copies of bills to be considered on the Floor. LRC also
manages the filings and retention of public disclosure documents; maintains the
official rolls and lists of the House, including nomince and election statistics; and
operates the House Library space in the Cannon House Office Building. LRC
produces several informational publications and serves as the House liaison to the
Government Publishing Office.

Newspaper Subscriptions - $167,000
The Newspaper Subscriptions program provides subscriptions of periodicals for

House Leadership Offices.

Office of Art and Archives - $331,200

The Office of Art and Archives (OAA) curates the House Collection of fine art and
artifacts, processes House records and oversees their eventual safe transfer to the
National Archives and Records Administration, aids House Committees and
Officers in identifying records to retain permanently, and provides management
advice to Member offices on their congressional papers. OAA also offers
informational and other services concerning House records and the House
Collection.

Office of Communications - $43,700
The Office of Communications provides integrated strategic communications
support to all divisions of the Office of the Clerk. Services include message
positioning and branding, web and print content development, graphic design and
document production, event support, user interface design, and development of
video and multimedia presentations.

Office of House Employment Couunsel - $405,900
The Office of House Employment Counsel provides House employing offices with

legal advice, training, and representation in matters arising under the Congressional
Accountability Act.

Office of Legislative Operations - $40,000
The Office of Legislative Operations supports legislative activities on the Floor,
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such as overseeing the recording of votcs and operating the Electronic Voting
System; prepares messages that inform the Senate of House-passed legislation; and
reads and processes bills, resolutions, motions, and presidential messages that come
before the House. Legislative Operations also compiles and publishes the minutes
of daily House proceedings and preparcs summaries of Floor and House Committee
activities, which are published in the Daily Digest of the Congressional Record.

X

ii.  Office of the Chaplain - $2,000
The Office of the Chaplain opens House proceedings with prayer, provides pastoral

counseling to the House community, coordinates the scheduling of guest chaplains,
and arranges memorial services for the House and its staff.

xiii.  Office of the Historian - $2,000
The Office of the Historian studies and documents the rich history of the United
States House of Representatives as a resource for Members, staff, scholars, the
media, and the public. It serves as both the House's institutional memory and strives
to inspire greater understanding of that body's central role in U.S, history.

xi

2

Office of the Historian's Staff - $121,000

Rule II, Clause 7, of the Rules of the House of Representatives, provides for the
Office of the Historian. The mission of the Historian's Office is to research,
interpret, and promote the institution's distinctive history and heritage. Historian
programs include providing historical reference services to Members, staff,
committees and the general public; researching, writing and updating the House's
ongoing print and web historical publications; conducting oral histories; and
engaging in educational outreach.

xv.  Official Reporters - $310,950
The Office of Official Reporters is responsible for reporting and transcribing House
Floor proceedings for publication in the Congressional Record, as well as transcript
production for all Committee hearings and markups.

xvi.  Stenographic Reporting - $765,000
Stenographic Reporting provides funding for any supplemental costs associated

with stenographic reporting for House committees. This is a non-discretionary
component of the Office of the Clerk's budget that must be funded to provide
mission critical support of House Legislative Business and Operations.

B. Proposed Changes:
i.  Capitol Service Group - $0

il.  Clerk of the House Projects - $576,000

Business Continuity and Disaster Recovery/Resiliency Activities: $251,000 - The
Office of the Clerk's mission is to provide procedural assistance and support
necessary for the orderly conduct and dissemination of the official business of the
House. A vital component of successfully executing this mission daily is to plan as
much as possible for resiliency that ensures House Legislative operations in case of
an emergency such as a catastrophic event and/or the unforeseeable happens.
Should an occurtence happen that adversely effects the ability to continue House
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official business within the House Chamber, the Office of the Clerk, after assessing
the situation with combined efforts with the Senate, Sergeant at Arms, Capitol
Police, and the Chief Administrative Officer, will execute its plan to limit risk and
enable House Legislative operations and business at a level that is as close to
normal as possible after an unanticipated turn of events. In order to operate in
response to an unexpected interruption to House Legislative operations and
business, the Office of the Clerk routinely executes business continuity and disaster
recovery (BCDR) also referred to as Resiliency activities. In the past, this
organization has carved out of a portion of its operations budget to absorb the cost
of these drills and planning in the categories of compensation {(man hours
associatedwith all Clerk participants across 4 divisions, the Immediate Office,
Legislative Operations, Official Reporters, and Legislative Computer Systems),
travel, other services, supplies and materials and equipment. Seeing the imperative
need to continue these drills, the Office of the Clerk is requesting no-year funding to
support these efforts in line with its fellow counterparts, the Sergeant at Arms'
Office of Emergency Management and Chief Administrative Officer's BCDR
program. This funding will support the man hours and applicable travel associated
with executing exercises, contractor support, supplies, materials and equipment that
will be essential to ensure the capability to document, record and report all
Legislative activities and operations even at a remote facility and/or mobile,

House Modernization Initiative: $325,000 (in addition to the $1,500,000 accounted
for under the Current Services prior section)- Many of the House legislative
applications and systems are developed and supported by the Office of the Clerk.
The systems were developed using a range of technologies and have various
maintenance cycles. The systems undergoing modemization are the Clerk's website,
the BioGuide system and the Member Information System {MIS). For instance,
http://clerk.house.gov is designed to provide improved user experience and greater
transparency and access to legislative data. The Bioguide website and backend
system is being redesigned in a new environment. MIS is an internal Clerk
application that manages current Member and Committee information. The
application is being modernized with improved data handling. With multiple
development efforts taking place concurrently, the requested funding will provide
the Clerk's development team with additional developer resources for these projects
that support the House Legislative Operations/Business daily. The requested
modernization initiative funding of $500,000 will support staff augmentation for
new and existing projects such as the aforementioned Clerk's website,
five.house.gov, mandated Financial Disclosure Statements, MIS, etc. The remaining
$1,325,000 requested will provide funding to support the Comparative Print Project
coined as “Posey” beyond Phase Il per feedback received from the Select
Committee on the Modernization of Congress.

Closed Captioning - $9,600
This increase will fully fund the contracted services within this program.

fmmediate Office of the Clerk - $133,142
This increase is due to anticipated increases in training, Clerk-wide recruitment,
equipment purchases per moves, and additional staff.

Legislative Computer Systems - $59,918
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This net increase under the non-personnel category funds travel, training,
maintenance, warranties, and software purchases.

Legislative Resource Center - $9,000
This net increase will fund a copier for the Clerk's Records and Registration team

within this division.

Newspaper Subscriptions - ($18,000)
This net decrease materialized based on a survey of current usage and renegotiating

cost agreements of these subscriptions,

Office of Art and Archives - ($3,000)
This net decrease materialized as a result of non-recurring prior year expenses
associated with technology service contracts and development.

Office of Communications - $0

Office of House Employment Coungel - $0

Office of Legislative Operations - ($4,000)
This net decrease materialized due to eliminating non-recurring prior fiscal year

costs such as costs associated with renovations of space, equipment and furniture
purchases.

Office of the Chaplain - 50
Office of the Historian - $0

Office of the Historian's Staff - $0

Official Reporters - ($158,000)

The net decrease materialized due to non-recurring prior fiscal year costs such as
life-cycle replacement of steno machines and costs associated with multiple office
relocations.

Stenographic Reporting - $33,000

During this fiscal year, the stenographic reporting contracts will be reviewed and
additional vendors added to provide adequate contractor support for hearings and
investigations. Based on the normal anticipated increased need for stenographic
support during a Presidential Election Year, the Office of the Clerk is requesting an
additional $35,000 solely for stenographic reporting contracts.

Page T9of 176



83

Schedule A - Office of the Sergeant at Arms

House of Representatives
Oftice of the Sergeant at Arms

By Object Class

FY19 FY20 Fy2i FY21 vs. FY20 FYZ21wvs FY20

Actuals Enacted Estimate Net Change Net Change

Dollars (3000)  Dellars (3000)  Dellars {8000}  Dollars (3000)  Percent %
1100 Pers: { Cotp 10,785 13,258 14,262 1.004 7.57%
1200 Personnel Benefits - - -
1300 Benetits to Former Personnel - . .
2100 Travel 808 840 1,431 591 70.36%
2200 Transportation of Things - - -
2300 Rent, Communications, Utilities 191 157 157 - -
2400 Printing and Reproduction 4 18 i (3) {31.25%)
2300 Other Services 2.084 2164 4.212 1.848 7817%
2600 Supplies and Materials 132 307 202 (105) {34.20%)
3100 Eg 1,336 3.283 S8 2,528 77.00%
4200 1 Claims/Ind - - - - -
TOTAL 15,342 20,225 26,086 5,861 28.98%
FY19 FY20 FY21 FY2Iivs FY20 FY21vs FY20
Actuals Enacted Estimate Net Change  Net Change %
Paositions 141 163 166 3 1.84%

FYI9 actuals reflect data as of September 39, 2019. These are expenditures only and do not

obligations or post FY spending.

reflect open

The Position totals in the FY20 Enacted column reflect the funded position level for this office and the ussociated

cost is provided within the pers

tion portion of the FY20 Enacted allocation.

The Peosition totals in the FY21 Estimate column reflect the requested positions for the estimate year and the

anticipated associated cost is provided within the pers

'

comp tion portion of the FY21 estimate.

Page 8O of 176



84

Schedule C - Office of the Sergeant at Arms

House of Representatives
Detailed Analysis of Change by Organization
Office of the Sergeant at Arms

FY20 FY2l FYZ21 v FY20 FY21vs. FYZ0
Enacted Estimate Net Change Net Change
Dollars (50600 Dollars (3000}  Dollars ($000)  Perceut %
A MANDATORY CHANGE 13,258 14616 158 571 %
Personnel Base 13,258 13,530 272 2.05%
Base Adj - - - -
Cost of Living Adj Annualized - 110 110 -
Cost of Living Adjustment - 284 284 -
Overtime Pay - 10 10 -
Reclassifications - - - -
Temporary Positions - - - -
Longevity Increase - 81 81 -
Meritorious Increase - - - -
Acerued Leave - - . -
Personnel Benelits - - - -
B, PRICE LEVEL INCREASES - 101 101 -
C. PROGRAM CHANGES 6,967 11,969 5,002 71.80%
House Garages/Parking Security 160 24 {136) {83.00%)
House Security Office 18 - (118} (100.00%)
Immediate Office 558 469 {86) (15,509}
information Services 693 374 (119 (17.17%)
Office of Emergency Management 3.924 3651 1,727 44.01%
Police Services 1,392 4,888 3496 251.15%
Protocol and Chamber Operations 125 117 {8} 6.40%)
Staff Level Increase - 246 246 -
TOTAL 20,225 20,086 5,861 28.98%
POSITIONS 163 166 3 1.84%
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Explanation of Changes Shown on Schedule C

Salaries, Officers and Employees
Office of the Sergeant at Arms

For salaries and expenses of the Office of the Sergeant at Arms, $26,086,000. The fiscal year
(FY) 2021 budget request is $5,861,000 or 28.98% above the Further Consolidated Appropriations
Act, 2020 per P.L. 116-94.

This amount includes $14,015,575 for mandatory items, $101,000 in price level increases,
$6,967,000 for program current services and a $5,002,425 increase in program changes.

I. Persormel Details: FY21 Request - $14,015,575

A. Base: $13,530,283
i, The estimated FY20 personnel compensation will be $13,530,283.

B. Budget Calculations:
i.  FY20 Cost of Living Annualized - (0.81%) 3.52%

ii.  FY21 Cost of Living Prorated - (2.08%) 3.00%
iti. FY21 Longevity - 0.58%
iv.  FY21 Meritorious Increase - 0.00%

C. Requested Changes: )
i.  FY20 Cost of Living Annualized - $110,000

ii. FY21 Cost of Living Prorated - $284,000
i, FY2I Overtime - $10,000
iv.  FY21 Reclassifications - $0
v. FY21 Temporary Positions - $0
vi. FY21 Longevity - $81,292
vii. FY21 Meritorious Increase - $0
viil. FY2I Accrued Leave - $0
ix. FY2| Personnel Benefits - $0

x. FY2l Base Adjustment - $0
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1. Price Level Details: FY21 Request - $101,000

The non-personnel estimated inflation factor is 2.50%.

111, Program Details: FY21 Request - $11,969,425

A. Current Services;

1.

i,

ifi.

iv.

vi.

Vil

House Garages/Parking Security - $160,000
The Division of House Garages and Parking Security is responsible for the

safety and security of all vehicles and pedestrians in the House garages and
parking areas. The division enforces the parking policies and allocations set
forth by the Committee on House Administration.

House Security Office - $118,000

The Division of House Security serves as a central location to oversee the
issuance, administration, and verification of all House of Representatives
security clearances. House Security serves as the central repository for
classified materials and is responsible for the receiving, controlling,
transmitting, storing, and destroying of classified information and provides
training for Members of Congress and House staff on the protocols and
responsibilities in handling and storage of classified materials, foreign travel,
counterintelligence, and operations security,

Immediate Office - $555,000

The Sergeant at Arms Immediate Office oversees and administers all divisions
within the organization and provides support in the areas of Member Services,
personnel, budgeting and finance.

Information Services - $693,000

The Division of Information Services is comprised of the following two
sections: Information Technology and Identification Services. The Information
Technology section provides technical support for the entire Office of the
Sergeant at Arms relating to information technology infrastructure,
telecommunications, and end user support. The Identification Services section
assists with the security of the Capitol complex by issuing ID badges to all
authorized personnel within the House and the Architect of the Capitol.

Office of Emergency Management - $3,924,000
The Division of Emergency Management serves as the focal point for the

House of Representatives emergency planning and continuity programs. The
division manages life safety support programs, specialized emergency Member
support programs, the House Operations Center, and internal continuity
activities for the Office of the Sergeant at Arms.

Police Services - $1,392,000
The Division of Police Services and Law Enforcement provides logistical and
security support at on and off campus events involving Members of Congress
and administers several programs to enhance the safety and security of all
Members, staff and visitors.

Protocol and Chamber Operations - $125,000
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The Division of Protocol and Chamber Operations is comprised of Chamber
Security, Chamber Support Services, and the House Appointments Desks. Staff
in this division facilitates and controls access to the House Chamber when the
House is in or out of session, maintains decorum in the House Chamber, and
assists visitors on official business with access to the Capitol Building.

B. Proposed Changes:
1. House Garages/Parking Security - ($136,000)
The decreasc in funding is due to non-recurring costs associated with the
purchase of new parking security uniforms and electric vehicles in FY20.

il.  House Security Office - ($118,000)
The decrease in funding is due to non-recurring equipment purchase of safes in

FY20.

iit.  Immediate Office - ($86,000) .
The decrease in funding is due to costs associated with travel to advance and
support the 2020 Presidential conventions.

v. Information Services - ($119,000)
The decrease in funding is due to non-recurring costs associated with contract
support for web design and assessments of systems security controls in FY20.

v. Office of Emergency Management - $1,727,000
The increase in funding is due to the House-wide annunciator upgrade and
replacement. As the current annunciator system is aging, upgrades are needed
to maintain operability. Upgrading and replacing the system and end units will
provide the ability to send life safety messages during emergency situations.

vi. Police Services - $3,496,000

The increase in funding is due to costs associated with the contract to provide
security systems to Member District Offices. This includes the purchase,
installation, maintenance and monthly monitoring of these systems in addition
to overall program support. Additionally, the increase is due to estimated costs
related to SAA staff travel to Member District Offices to provide security
awareness bricfings and assistance relating to the District Office Security
Program. The increase can also be attributed to estimated costs of USCP
providing security for House Leadership traveling overseas.

vii.  Protocol and Chamber Operations - {$8,000) |
The decrease in funding is due to the non-recurring costs of supplies in FY20.

viii.  Staff Level Increase - $246 425
The Office of the Sergeant at Arms is requesting funding for three (3) new FTE.

Division of House Security: 1 new FTE is needed to manage the security

education portfolio and provide time-sensitive briefings on foreign travel,
operation security, defensive counterintelligence and security indoctrination.
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This FTE will also develop on-line security briefings for House staff,

Emergency Management: Funding for one (1) new FTE is requested to provide
support in one of the four functional areas of preparedness, plans, operations
and exercises. The preparedness section supports life-safety planning for
Member offices in both Washington, DC and their districts; the plans section
supports developing continuity of operations plans for the House; the operations
section supports operational readiness activities for the House and the Office of
the Sergeant at Arms; and the exercises section supports testing and evaluating
all program areas for the House and the Office of the Sergeant at Arms,

Police Services and Law Enforcement: Funding for one (1) new FTE is
requested to assist with increasing security requirements to protect Members,
staff and offices in Member districts. The level of complexity and the Office of
the Sergeant at Arms involvement in district security continues to grow as we
provide security system upgrades, management of the mail safety hood program
and the coordination of the Law Enforcement Coordinator program. In addition,
this FTE will provide staff support for additional travel to district offices and
administrative support to the division.
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Schedule A - Office of the Chief Administrative Officer

House of Representatives
Office of the Chief Admunistrative Officer

By Object Class
FYi9 FY20 FY2l FY2t va. FY20 FY21 vs FY20
Actuals Enacted Estimate Net Change Net Change

Dollars ($000)  Dolars (3000)  Deollars {30003  Dallars (3000} Percent %

100 Personngl Compensation 69,749 74,220 86,402 12,182 16.41%
1200 Personnei Benefits - - - - .

1300 Benefits to Former Personnel - - B -

2100 Fravel 309 672 830 158 23.51%
2200 Transpartation of Things 43 18 36 i8 190.00%
2300 Rent, Communications, Utilities 2,929 5,250 3.716 466 ¥.88%
2400 Printing and Reproduction 52 96 96 -
2300 Other Services 20078 401,360 55,865 13,505 38.42%
2600 Supplies and Materials 9453 2,901 3.623 724 24.96%
3100 Equipment 16,53% 30.034 37,666 7,633 2541%
4200 1 e Claims/Indemnitics - - - - -
TOTAL 119,151 153,550 190.236 36.686 13.89%
FY19 FY20 FY2L FY21vs. FY20 FY21 vs. FY20
Actuals Enacted Estimate MNet Change  Net Change %
Positi 636 707 783 46 6.51%

FY19 actuals reflect data as of September 30, 2019. These are expenditures only and do not reflect open
obligations or post FY spending.

The Position totals in the FY20 E nacted column reflect the funded position level for this office and the associated
cost is provided within the per { comp tion portion of the FY20 Enacted allocation.

The Position totals in the FY21 Estimate column reflect the requested positions for the estimate year and the
anticipated associated cost is provided within the pers ! comp jon portion of the FY21 estimate.
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Schedule C - Office of the Chief Administrative Officer

House of Representatives
Detailed Analysis of Change by Organization
Office of the Chief Administrative Officer

FY20 Fy21 FY21 vs. FY20 FY2! vs FY20
Enascted Estimate Net Chanpe Nel Change

Dollars {8000y  Dollars (3000}  Dollars {$000) Percent %

A. MANDATORY CHANGE 74,220 86,402 12,182 16.41%
Personnel Basc 74,220 77,878 3,658 4,03%
Base Adjustment - 4.300 4,300 -
Cost of Living Adj A lized - 722 722 -
Cost of Living Ad - 1,864 1.864 -
Overtime Pay - 860 860 -

Rectassifications - - . .

Femporary Positions - - . -

Longevity Increase - 778 778 -

Meritorious Increase - - - .
Accrued Leave - - - -

Personnel Benefits - - - -

B. PRICE LEVEL INCREASES - - - -

C. PROGRAM CHANGES 79,330 103,834 24,504 30.89%
Acquisiti 6,564 7,444 880 13.41%
CAO Immediate Office & Galleries 2,754 13.331 10.577 384.06%
Customer Experience Center 5,483 6,302 812 14.94%
Finance 1,192 1614 422 35.40%
House Information Resources 32,761 61,352 8,501 16.28%
House Recording Studio 1,594 1672 78 4.89%
Human Resources 1,467 1,717 250 17.04%,
Logistics & Support 3,749 6,716 967 16.82%
Risk M 696 996 300 43, 10%
Strategic Initiatives/CAO-Wide 1.070 2,690 1,620 151.40%
TOTAL 153,550 190,236 36,686 23.89%
POSITIONS 707 753 46 6.51%
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Explanation of Changes Shown on Schedule C

Salaries, Officers and Employees
Office of the Chief Administrative Officer

For salaries and expenses of the Office of the Chief Administrative Officer, $190,236,000. The
fiscal year (FY) 2021 budget request is $36.686,000 or 23.89% above the Further Consolidated
Appropriations Act, 2020 per P.L. 116-94. .

This amount includes $86,402,000 for mandatory items, ne price level increases, $79,330,000 for
program current services and a $24,504,000 increase in program changes.

1. Personnel Details: FY2! Request - $86,402,000 .

A. Base: $77,878,000

i

The estimated FY20 personnel compensation will be $77,878,000.

B. Budget Calculations:

i
ii.
iH.

iv.

FY20 Cost of Living Annualized - (0.88%) 3.52%
FY21 Cost of Living Prorated - (2.25%) 3.00%
FY21 Longevity - 0.92%

FY21 Meritorious Increase - 0.00%

C. Requested Changes:

i,

il
iii.
iv.

v.
Vi,
vil.

viii.

FY20 Cost of Living Annualized - $722,000
FY21 Cost of Living Prorated - $1,864,000
FY21 Overtime - $860,000

FY21 Reclassifications - $0

FY21 Temporary Positions - $0

FY21 Longevity - $778,000

FY21 Meritorious Increase - $0

FY21 Accrued Leave - $0

FY21 Personnel Benefits - $0

FY21 Base Adjustment - $4,300,000

This increase includes 25 additional positions, to support forecasted needs aligned

to modernization efforts, operational and strategic gaps across business units; and
21 identified opportunities to convert staff augmentation contractors to full-time
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equivalent positions.

1. Price Level Details: FY21 Request - $0

The non-personnel estimated inflation factor is 2.50%.

II. Program Details: FY21 Request - $103,834,000

A. Current Services:

i

iil.

Acquisitions - $6,564,000

The Office of Acquisitions Management is responsible for House-wide purchasing,
contract planning and execution, and contract administration for Mail Operations,
Food Services, the Fitness Center, Barber Shop, Shoe Shine, and Dry Cleaners.
Acquisitions also oversees the Office Supply Store & House Gift Shop.

CAQ Immediate Office & Galleries - $2,754,000

CAO Immediate Office (CAO 10) provides administrative solutions in the form of
leadership and management of the CAO. The CAO IO directorates include the
CAO Immediate Office, Radio TV Gallery, Periodical Press Gallery, Daily Press
Gallery, and the Office of Employee Advocacy.

Customer Experience Center - $5,483,000
The Customer Experience Center (CEC) launched on October 1, 2017 with the

mission to ensure exceptional customer experiences for all CAQ services delivered
to the House community. The CEC supports the CAO Strategic Plan's Customer
Goal and serves an important role in connecting CAQO technical, administrative and
operational experts with their customers through the services provided by its four
directorates: Customer Experience Center Immediate Office (10), which includes
the Congresstonal Staff Academy; Communications & Marketing; House Creative
Services, which includes Digital Media Services; and Customer Services, which
includes the Customer Advocates and First Call.

Finance - $1,192,000

The Office of Finance provides financial management services to Leadership,
Members, Committees, Officers and offices of the U.S. House of Representatives
(House). The Finance Immediate Office (I0) and its four directorates (Accounting,
Budget, Planning & Analysis, Financial Counseling, and Payroll & Benefits)
comprise the organization.

House Information Resources - $52,761,000

House Information Resources (HIR) manages the technology solutions for the
House community. HIR provides cybersecurity products and services, campus
voice and data services, active directory management, mobile communications
support, website development, Broadband Connectivity and Virtual Private
Network (VPN) connection support, and video teleconferencing through the
House's public wireless network. HIR is also responsible for managing large-scale
software/hardware implementations. HIR has ten directorates: HIR Immediate
Office; Enterprise Applications; Enterprise Architecture and Vendor Management;
Enterprise Infrastructure; Enterprise Messaging & Mobility; Identity Governance &
Administration; IT Customer Solutions; Network Engineering and Operations;
Cybersecurity; and Web Systems.
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vi.  House Recording Studio - $1,594,000

The House Recording Studio (HRS) provides audio and video services to Members,
Committees, Leadership and House Officers, which allows information to be
disseminated to constituents and other entities. This includes the official audio and
video record of Floor proceedings (copies of which go to the National Archives and
Library of Congress). Additionally, HRS operates and maintains equipment in
House Committee Hearing Rooms, and provides broadcasting, webcasting and
archiving of hearings, as requested by Committees. HRS also handles audio and
visual room setups in the CVC and most special event rooms.

vii.  Human Resources - $1,467,000
The Office of Human Resources (HR) is comprised of both internal and external
HR services. The HR Immediate Office (which encompasses CAO Human
Resources, Diversity and Organizational Change Management, Privacy Assurance,
and Personnel Security and Safety) provides the full lifecycle of HR services to the
CAO organization., Within HR, the Office of Employee Assistance and House
Wounded Warrior Program provide external House-wide HR services.

viil.  Logistics & Support - $5,749,000

Logistics & Support {L&S) provides furniture delivery and removal, office move
and set up services, and furniture and furnishings services, which include carpeting,
drapery, engraving, furniture procurement, finishing, locksmith, upholstery, and
picture framing services. Furniture is manufactured by the House, provided from
House inventory, or obtained through third-party vendors. This includes traditional
furniture and furnishings, modular furniture, refurbishment, and warchousing.
Additionally, L&S manages Asset Management for the House by maintaining an
accurate accounting of thousands of House assets.

ix.  Risk Management - $696,000

The Office of Risk Management (ORM) was formed as a result of the CAO's
Strategic Plan. ORM is comprised of the ORM directorate and includes Enterprise
Risk Management (ERM), Internal Control, and Audit and Compliance programs.
These activities provide CAO management with risk-based information to assist
with decisions to target resources to the highest risk areas that help ensure the
CAQO's Mission and objectives are met. ORM also facilitates Office of Inspector
General and external financial statement audit activities, remediation efforts, and
oversight of the Shared Employee Compliance Program.

x.  Strategic Initiatives/CAO-Wide - $1,070,000
Strategic Initiatives/CAO-Wide provides funding for key initiatives in support of
the CAO's Mission to serve the House community by providing administrative,
technical, and operational solutions so Members can perform their Constitutional
duties. These funds are used to support efforts that strengthen security, improve
visibility and access, and simplify compliance.

B. Proposed Changes:
i.  Acquisitions - $880,000
This request will support the cost for the Digital and Traditional Mail contract. It
includes an increase in the funding required as a result of the new mail contract,
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which was awarded in September 2019. The mail contract is essential to the timely
delivery of constituent communications to Member offices and the assurance that
all mail is properly screened for potential threats.

CAO Immediate Office & Galleries - $10,577,000

This request includes $10 million for initiatives recommended by the Select
Committee on Medernization and approved by the Committee on House
Administration. It also includes a required increase for the Radio TV Gallery, for
costs associated with the CVC digital signage update. Additional contractor support
is also required within the CAO Immediate Office (I0) for business transformation
initiatives. :

Customer Fxperience Center - $819,000

This request will support the mandatory annual House-wide Workplace Rights &
Responsibility Training program for all House staff. Mandatory training will
provide each employee with the necessary tools to understand House standards and
policies. This request will fund increases needed to support the enterprise
subscription to the National Journal Publication for Member, Committce and
Leadership offices. It will also provide funding for a new Customer Relationship
Management (CRM) system, implementation and training for CAO staff that will
integrate customer services and engagement experiences across multi-channel
support touch points in order to manage interactions with Member offices.

Finance - $422.000

The requested increase will allow the Office of Finance to fund contractor support
to implement modernization initiatives. Additionally, it will allow Payroll &
Benefits to fund necessary contractor support for retirement services.

House Information Resources - $8,591,253

The increased funding will be used for a variety of initiatives supporting the House
and its Members. Specifically, it includes funding for the migration of House
applications to the cloud, strengthening cybersecurity, technology recapitalization,
hardware and software maintenance support, and associated contractor support.
HIR also requires additional funding to continue to support increased costs for
maintenance, lifecycle replacements and upgrades, and software licenses and
support used by the House community.

House Recording Studio - $78,000
This request includes funding for the equipment and travel costs associated with

providing Field Hearing support for Committees conducting hearings off campus.

Human Resources - $250,000

This request funds program enhancements that support the CAO Strategic Plan's
Employee Goal of ensuring a professional and engaged CAO workforce. It will
also continue the on-going services and activities offered by the Office of
Employee Assistance while expanding activities offered by the House Wellness
Center.

Logistics & Support - $966,747
This request will fund the necessary contractor support and resources needed to

continue normal Logistics & Support services and delivery times for all areas.
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* Additionally, this supports increased costs for a new warchouse contract, and

temporary contractors for operational support.

Risk Management - $300,000
This request includes additional funding required for contractor support for
Enterprise Risk Management development and implementation.

Strategic Initiatives/CAO-Wide - $1,620,000
This request provides funding for costs associated with upgrades to the House's
enterprise human resource and financial systems.
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Schedule A - Office of Diversity and Inclusion

House of Representatives
Office of Diversity and Inclusion

By Object Class
FY19 FY20 Fy2t FY21lvs FY20 FY21 vs. FY20
Actuals Enacted Estimate Net Change Net Change

Dollars (3000 Dollars (8000 Dollars (50003  Dollars ($600)

1 100 Personnel Compensation - 900 600 -

Percem %

1200 Personnel Benefits - by

1300 Benefits to Former Personng] - - - -

2100 Travel - 5 5 .

2200 Transportation of Things - - - -

2300 Renmt, Comumunications, Utilities - 23 25 - -
2400 Printing and Reproduction - 1 i ~ -
2500 Other Services - 204 204 - -
2600 Supplies and Materials : 2. » - -
3100 Equi n! - 143 43 - -
4200 Insurance Claims/Indemniti - - - - -
TOTAL . 1,000 1,800 . -

FY 19 FY20 FY2t FY21vs FY20
Actuals Enacted Estimate Net Change

w

FY2lvs. FY20
Net Change %

FY19 actuals reflect data as of September 30, 2019. These are expenditures only and de not
obligations or post FY spending.

reflect open

The Position totals in the FY20 Enacted column reflect the funded peosition level for this office and the associated

cost is pravided within the per ! comy ion partion of the FY2 Enacted allocation.

The Position totals in the FY21 Estimate column reflect the requested positions for the estimate year and the
anticipated associated cost is provided within the per fe ion portion of the FY21 estimate.

i
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Schedule C - Office of Diversity and Inclusion

A. MANDATORY CHANGE

House of Representatives
Detailed Analysis of Change by Organization
Office of Diversity and Inclusion

FY20
Enacted

Dollars (5000}

600

FY2t
Estimate

Dolfars (5000}

FY2Z1vs. FY20 FY21 vs. FY20

Net Change
Dollars ($600)

Net Change

Percent %

P nel Base

600

£3.00%)

Base Adj

Cost of Living Adjustment Annualized

Cost of Living Adj

Overtime Pay

Reclassifications

Temporary Positions

Longevity Increase

Meritorious Increase

Accrued Leave

Personnel Benefits

B, PRICE LEVEL INCREASES

C. PROGRAM CHANGES

400

400

General Operations Program

400

400

TOTAL

1,000

1,000

POSITIONS
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Explanation of Changes Shown on Schedule C

Salaries, Officers and Employees
Office of Diversity and Inclusion

For salaries and expenses of the Office of Diversity and Inclusion, $1,000,000. The fiscal year
(FY) 2021 budget request is flat with the Further Consoalidated Appropriations Act, 2020 per P.L. 116-
94,

This amount includes $600,000 for mandatory items, no price level increases, $400,000 for
program current services and no program changes.

L. Personnel Detatls: FY21 Request - $600,000

A. Base: $582,000
i The estimated FY20 personnel compensation will be $582,000.

B. Budget Calculations:
i.  FY20 Cost of Living Annualized - (0.86%) 3.52%

il.  FY2! Cost of Living Prorated - (2.21%) 3.00%
ii.  FY21 Longevity - 0.00%
iv.  FY21 Meritorious Increase - 0.00%

C. Requested Changes:
i.  FY20 Cost of Living Annualized - $5,000

it.  FY21 Cost of Living Prorated - $13,000
iii.  FY21 Overtime - $0
iv.  FY21 Reclassifications - $0
v.  FY2! Temporary Positions - $0
vi.  FY21 Longevity - $0
vil.  FY21 Meritorious Increase - $0
viii.  FY21 Accrued Leave - $0
ix.  FY21 Personnel Benefits - $0
X.  FY2I Base Adjustment - $0

I1. Price Level Details: FY21 Request - $0
The non-personnel estimated inflation factor is 2.50%.
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HI. Program Details: FY21 Request - $400,000

A. Current Services:
i.  General Operations Program - $400,000
This reflects the planned establishment of the Office of Diversity and Inclusion. A
determination is pending regarding the Positions associated with this new office.

B. Proposed Changes:
i.  General Operations Program - $0
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Schedule A - Office of the Whistleblower Ombudsman

House of Representatives

Office of the Whistleblower Ombudsman

By Object Class
FY iy FY20 FY2l FYZ2l vs. FY20 FYZ1 vs FY2D
Actuals Enacted Estimate Net Change Net Change
Dollars (3060}  Dollars ($000)  Dollars (3000}  Dollacs (5000} Percent %
1 100} Personnel Compensation - 450 450 - -
1200 Personnel Benefits - - - . N
1300 Benefits to Former Personnel - - - - -
210 Travel - 4 4 - -
2200 Transportation of Things - - - -
2300 Rent, C ications, Utilities - i8 18 - -
2400 Printing and Reproduction - 1 t - -
2500 Other Services - 153 153 - -
2600 Supplics and Materialy - 13 15 - -
3100 Equipment - 109 109 - -
4200 [ns: Claims/Ind - - - - -
TOTAL - 750 156 - =
FYI19 FY20 FY21 FY2tvs FY20 FYZlvs FY20
Actuals Enacted Estimate Net Change  Net Change %

FYI9 actuals reflect data as of September 30, 2019. These are expenditures only and do net reflect apen

obligations or post FY spending,

The Position totals in the FY20 Enacted colwmn reflect the funded positions level for this affice and the associated

cost is provided within the per

tion portion of the FY20 Enacted allocation,

The Position totals in the FY21 Estimate column reflect the requested positions for the estimate year and the
portion of the FY21 estimate.

anticipated associated cost is provided within the per

7

¢
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Schedule C - Office of the Whistleblower Ombudsman

House of Representatives
Detailed Analysis of Change by Organization
Office of the Whistleblower Ombudsman

FY20 FY24 FY21 vs. FY20 FY2l vs FY20
Enacted Fstimate Net Change Net Change
Dollars (3000}  Dollars (3000  Dollars ($000) Pereent %

A, MANDATORY CHANGE 450 450 - -
Personnel Base 450 436 {14} (3.11%)
Base Adj - - - -
Cost of Living Adi Annualized - 4 4 -
Cost of Living Adi - 10 10

Overtime Pay -

Reclassifications - -

Temporary Positions N - . .

Longevity Increase - - .

Meritorious Increase - - -

Accrued Leave . .

Personnel Benelits -

B. PRICE LEVEL INCREASES - - - -
. PROGRAM CHANGES 300 300 - -
General Operations Program 300 300 -

TOTAL 750 750 - -

POSITIONS - - - -
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Explanation of Changes Shown on Schedule C

Salaries, Officers and Employees
Office of the Whistleblower Ombudsman

For salaries and expenses of the Office of the Whistleblower Ombudsman, $750,000. The fiscal
year (FY) 2021 budget request is flat with the Further Consolidated Appropriations Act, 2020 per P.L.
116-94.

This amount includes $450,000 for mandatory items, no price level increases, $300,000 for
program current services and no program changes.

1. Personnel Details: FY21 Request - $450,000

A. Base: $436,000
i The estimated FY20 personnel compensation will be $436,000.

B. Budget Calculations:
i.  FY20 Cost of Living Annualized - (0.92%) 3.52%

ii.  FY21 Cost of Living Prorated - {2.27%) 3.00%
iii.  FY2I Longevity - 0.00%
iv.  FY21 Meritorious Increase - 0.00%

C. Requested Changes;
i.  FY20 Cost of Living Annualized - $4,000

ii.  FY21 Cost of Living Prorated - $10,000
fil.  FY21 Overtime - $0
iv.  FYZ2I Reclassifications - $0
v.  FY2! Temporary Positions - $0
vi.  FY21 Longevity - $0
vit.  FY2I Meritorious Increase - $0
viii.  FY21 Accrued Leave - $0
ix.  FY21 Personnel Benefits - $0
x.  FY21 Base Adjustment - $0

Il. Price Level Details: FY21 Request - $0
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The non-personnel estimated inflation factor is 2.50%.
1. Program Details: FY21 Request - $300,000

A. Current Services:
i, General Operations Program - $3060,000
This reflects the planned establishment of the Office of the Whistleblower
Ombudsman. A determination is pending regarding the Positions associated with
this new office.

B. Proposed Changes:
i.  General Operations Program - $0
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Schedule A - Office of Inspector General

House of Representatives
Office of Inspector General

By Object Class
FY19 FY20 Y21 FY21vs. FY20 FY21vs FY20
Actugls Enacted Estimate Net Change Net Change
Dollars (80001 Deoliars ($000)  Dollars (8000)  Dollars {3000 Percent %
1100 Personnel Comp 3,036 3,849 3922 73 1.50%
1200 Personnei Benefits - - - - -
1300 Benefits to Former Personnel - . :
2100 Travel 8 12 12 - -
2200 Transporiation of Things - - - -
2300 Rent, Communtcations, Utilities 18 39 31 {8) {20.44%;)
2400 Printing and Reproduction 2 { 1 -
2300 Other Services 132 965 900 {65) {6.74%)
2600 Supplies and Materials 10 84 84 -
300 E 28 o4 49 -
4200 Insurance Claims/ - - - -
TOTAL 3232 5019 5,01% - -
FY1g FY20 FY21 FY21vs, FY20 FY21vs. FY20
Actuals Enacted Estimate Net Change  Net Change %
Positions. 21 28 25 - =

FYI19 actuals reflect data as of September 30, 2019. These are expenditures only and do not

obligations or post FY spending.

reflect open

The Position totals in the FY20 Enacted column reflect the funded position level for this office and the associated

ar

cost is provided the per

1 ion portion of the FY2(l Enacted allocation.

The Position totals in the FY21 Estimate column reﬂecr the requested positions for the estimate year and the

anticipated associated cost is provided within the per

'+

portion of the FY21 estimate.
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Schedule C - Office of Inspector General

House of Representatives
Detailed Analysis of Change by Organization
Office of Inspector General

FY20

Enacted

Fy2i

Estimate

FY21 vs. FY20 FY21vs. FY20

Net Change

Net Change

Dollars (5000)  Dollars(S000) Dollus(S000)  Percent%

A, MANDATORY CHANGE 3,849 3,922 3 1.90%
Personne] Base 3,849 3.849 -
Base Adjustment -

Cost of Living Adjustment Annualized - 20 20

Cost of Living Adj - 33 33

Overtime Pay - B -
Reclassitications - - - -
Temporary Positions - - - -
Longevity lnerease - - - -
Meritorious Increase - - - -
Accrued Leave - - - -
Personnel Benefits - - -
B. PRICE LEVEL INCREASES - - - -
C. PROGRAM CHANGES L1706 1,097 3 (6.24%)
General Operations Program 181 173 (8) {4.43%)
Audit, Advisory, and Investigative Services Program 904 839 {65} (7.19%)
Training Program 85 85 - =
TOTAL 5019 5019 - -
POSITIONS 25 25 - -
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Explanation of Changes Shown on Schedule C

Salaries, Officers and Employees
Office of Inspector General

For salaries and expenses of the Office of Inspector General, $5,019,000. The fiscal year (FY)
2021 budget request is flat with the Further Consolidated Appropriations Act, 2020 per P.L. 116-94.

This amount includes $3,922,254 for mandatory items, no price level increases, $1,169,746 for
program current services and a ($73,000) decrease in program changes.

1. Personnel Details: FY21 Request - $3,922,254

A. Base; $3,849,254

i

The estimated FY20 personnel compensation will be $3,849,254,

B. Budget Calculations:

L
i
ik,

v,

FY20 Cost of Living Annualized - (0.52%) 3.52%
FY21 Cost of Living Prorated - (1.37%) 3.00%
FY21 Longevity - 0.00%

FY21 Meritorious Increase - 0.00%

C. Requested Changes:

1.
ii.
1.
iv.
V.
Vi,
vil.

viii.

FY20 Cost of Living Annualized - $20,000

FY21 Cost of Living Prorated - $53,000

FY21 Overtime - $0

FY21 Reclassifications - $0

FY21 Temporary Positions - $0

FY2!l Longevity - $0

FY21 Meritorious Increase - $0

FY21 Accrued Leave - $0

FY21 Personnel Benefits - $0

FY21 Base Adjustment - $0

Four positions in the Audit (AAIS) Program which were previously below the SPO
limit will meet the SPO limit in FY2020 once the projected FY2020 COLA is
appropriated and applied; therefore, those four positions were removed from the

COLA-eligible salaries (Base Adjustment - HEPCA) and moved into the non-COLA
eligible personnel base {Base Adjustment - SPO).

Page 103 ol 176



107

1. Price Level Details: FY21 Request - $0

The non-personnel estimated inflation factor is 2.50%.

HI. Program Detajls; FY21 Request - $1,096,746

A. Current Services:

.

Audit. Advisory. and Investigative Services Program - $904,221

The Audit, Advisory, and Investigative Services (AAIS) Program includes salaries for
the Inspector General, Deputy Inspector General, and twenty (20) audit, advisory,
investigative, and quality assurance staff members. The Office of Inspector General
(O1G) prepares a Work Plan which is reviewed and approved by both the Majority
and Minority of the Committee on House Administration (Committee). This plan
consists of projects requested from the House Officers and the Committee, as well as
audit and advisory projects recommended by our office based on our assessment of
potential risks to the House. The scope, depth, and number of audits and advisories
varies from year to year because of changes in House operations, emerging trends,
our continual reassessment of risk, and the availability of funds for obligation.
Investigative services are performed on an as needed basis; therefore, the number,
scope, and level of effort for investigative projects is not easily formulated or
projected. The AAIS Program also includes a budget for contracting qualified,
subject matter experts to provide support on certain audits or management advisory
services. Additionally, included is funding for the purchase of program-specific
supplies (e.g. computer hardware, software, and forensic tools for audits and
investigations) and program-specific training. Finally, included is also the estimated
cost of program-related subscriptions, publications, and research services used as
guides, references, and resources in the planning and performance of audits,
advisories, and investigations.

General Operations Program - $180,778

The Admin and General Operations (ADMIN-OPS) Program includes salaries for
three (3) Support Services Division staff members who provide human resources
management, contract management and procurement services, IT management and
support, budget formulation and execution, process improvements and automation
services, administer the OIG's Quality Assurance Program, manage files maintenance
and disposition, and provide other administrative support activities to ensure audit,
advisory, and investigative staff and executive management have the necessary
resources, services, and support to effectively and efficiently accomplish the OIG's
mission activities. This program includes the purchase of general office supplics,
equipment and maintenance agreements, office furnishings, enterprise computer
software, hardware, and licensing agreements, relevant publications, communications
equipment and service plans, consultant and technical service support, as well as
payment for shipment and installation of purchased items.

Training Program - $84,747
House Rule I states that the OIG will conduct its audit, investigative, and advisory

work in a manner consistent with government-wide auditing standards. These
standards require all auditors, and specialists supporting auditors, to have a minimum
of 80 hours of specialized training every two years. To meet these training
requirements and to ensure we develop overall staff expertise, the OIG relies upon
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various government training programs and non-government vendors, (technical
training institutions and national and local chapters of professional associations) for
training. Specialized training for Information Systems Auditors is needed frequently
to stay current with rapidly changing and emerging technologies. When possible,
training is obtained locally, but in some instances, travel and travel expenses are
necessary if the training cannot be obtained in a timely fashion or is not available
locally. Purchases of computer software, training aids, accessories, or publications
associated with staff training are also funded in this program's budget.

B. Proposed Changes:

1.

iii.

Audit, Advisory, and Investigative Services Program - {$65,000)
The Other Services budget line (BOC 2500) has been reduced to offset COLAs for
COLA-eligible salaries.

General Operations Program - ($8,000)

The ADMIN-OPS Program budget reflects leveled-off spending on supplies based on
recent trends. Our increased use of electronic files and internal file sharing platforms
has reduced the need for paper copies. Additionally, the OIG's use of Peoplesoft to
electronically submit vouchers for payment and reimbursement reduces paper, ink,
and physical storage space and supplies needed for paper copies. The OIG continues
to reap the cost savings from negotiated copier maintenance plans that include copier
supplies. We have reduced the Rent, Communications, and Utilities budget line
(BOC 2300) based on a trend of reduced cost and expenditures on communications
service plans. We also continue to take advantage of House-negotiated pricing on
software licenses and equipment to maximize our budget.

Training Program - $0
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Schedute A - Office of General Counsel

House of Representatives
Office of General Counsel

By Object Class
FYI9 FY20 FYZ21 FY21 vs. FY20 FY2| vs. FY20
Actuals Enacted Estimate Net Change Net Change

Dollars ($000}  Dollars (3000t  Dollars ($000)  Dollars ($000) Percent %

1100 Personnel Compensation 1,295 1,571 1.617 46 2.03%
1200 Personnel Benefits - . - .

1300 Beugetits to Former Personnel - b W - M
2100 Travel 8 12 2 - -

2200 Transportation of Things - - - - -

2300 Rent, Communications, Utilitics 8 11 t - -
2400 Printing and Reproduction 2 (3] 6 - -
2500 Other Services 24 37 17 - -
2600 Supplies and Materials 60 72 72 - -
3100 Equipment 1% 42 80 I8 42.86%
4200 Insurance Claims/Indemniti - - - - -
TOTAL 1416 1,751 1,815 64 3.66%
EY1Y FY20 FY2E FY2Lvs FY20 FY21ivs PY20

Actuals Enacted Estimate Net Change  Net Change %

Positions 13 13 i3 - -

FY19 actuals reflect data as of September 30, 2019, These are expenditures only and de not reflect open
obligations or post FY spending.

The Position totals in the FY20 Enacted column reflect the funded position level for this effice and the associated
east is provided within the per le tion portion of the FY20 Enacted allocation.

r

The Position totals in the FY2I Estimate column reﬂect the requested positions for the estimate year and the
anticipated associated cost is provided within the per { comp fon portion of the FY21 estimate.
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Schedule C - Office of General Counsel

House of Representatives
Detailed Analysis of Change by Organization
Office of General Counsel

FY20 FYZL - FY2ZIvs.FY20 FYZ! ws FY20
Enacted Estimate Net Change Net Change
Dolars (8000}  Dollars (3600}  Dollars ($000) Percent %
A MANDATORY CHANGE 1,571 1617 46 293%
Personnel Base 1,571 1,371 - -
Base Adjustment : : : .
Cost of Living Adjustment Annualized - - b -
Cost of Living Adjustment - - - -
Overtime Pay - - - -
Reclassifications - - -
Temporary Positions - - - -
Longevity Increase ¢ - - - R
Meritorious ncrease - 46 46 -
Accrued Leave - - -
Personnel Benefits - - -
B. PRICE LEVEL INCREASES - - - -
C. PROGRAM CHANGES 180 198 18 10.00%
Legal Representation and Advice 180 198 18 10.00%
TOTAL L751 1,815 64 3.66%
POSITIONS i3 13 - -
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Explanation of Changes Shown on Schedule C

Salaries, Officers and Employees
Office of General Counsel

For salaries and expenses of the Office of General Counsel, $1,815,000. The fiscal year (FY)
2021 budget request is $64,000 or 3.66% above the Further Consolidated Appropriations Act, 2020 per
P.L. 116-94,

This amount includes $1,617,000 for mandatory items, no price level increases, $180,000 for
program current services and a $18,000 increase in program changes.

1. Personnel Details: FY21 Request - $1,617,000

A. Base: $1,571,000
i.  The estimated FY20 personnel compensation will be $1,571,000.

B. Budget Calculations: .
1. FY20 Cost of Living Annualized - (0.88%) 3.52%

ii. FY21 Cost of Living Prorated - (2.25%) 3.00%
iii.  FY2! Longevity - 0.00%
iv.  FY21 Meritorious Increase - 2.93%

C. Requested Changes;
i. FY20 Cost of Living Annualized - $0

ii. FY21 Cost of Living Prorated - $0

iii.  FY21 Overtime - $0

iv,  FY21 Reclassifications - $0

v. FY21 Temporary Positions - $0

vi. FY2l Longevity - $0
vii,  FY21 Meritorious Increase - $46,000
vili.  FY21 Accrued Leave - $0

ix. FY21 Personnel Benefits - $0

x.  FY21 Base Adjustment - $0
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II. Price Level Details: FY21 Request - $0

The non-personnel estimated inflation factor is 2.50%.

111, Program Details: FY21 Request - $198,000

A. Current Services:

1

Legal Representation and Advice - $180,000
Pursuant to Rule [1.8(a) of the Rules of the House of Representatives for the 116th

Congress, and 2 US.C. § 5571, the Office of General Counsel (OGC) provides
legal advice and assistance to Members, Committees, Officers, and employees of the
House, without regard to political affiliation, on matters related to their official
duties. OGC represents Members, Committees, Officers, and employees, both as
parties and witnesses, in litigation arising from or relating to the performance of
their official duties and responsibilities. OGC also represents the House itself in
litigation, both as a party and as amicus curie, in cases in which the House has an
institutional interest.

B. Proposed Changes:

L

Legal Representation and Advice - $18,000
The increase reflects additional costs for replacing computers, server and other

technological needs. As noted in our FY 2020 budget request, there exists a high
probability that the OGC will continue to be required to undertake significant
litigation in the upcoming fiscal year. Such litigation may include cases in which the
House directs OGC to intervene or file amicus briefs in pending cases, as well as
cases to enforce subpoenas issued by various House Committees. OGC proposes to
handle this litigation in several possible ways. First, to the extent practicable,
matters will be litigated by OGC attorneys and law clerks. In some circumstances,
cases might be handled by OGC attorneys working with private attorneys from law
firms or public interest litigation groups. OGC reasonably expects that, where
necessary, substantial legal services will continue to be provided to the House by
private attorneys on a pro bono basis, meaning that the House will not be billed for
these services. However, some matters may require OGC to enter into contracts for
paid legal services with private attorneys. In addition, it is possible that OGC will
find it necessary to hire at least one more full-time attorney to deal with the expected
increased work load. If it transpires that additional funds are needed for hiring
another attorney or paying private counsel, OGC will request such funds as may be
necessary at the appropriate time.
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Schedule A - Office of the Parliamentarian

House of Representatives
Office of the Parliamentarian

By Object Class
FYi9 FY20 FY21 FY21 vs. FY2Z0 FY2H s FY20
Actuals Enacted Estimate Net Change Net Change

Dollars {3000)  Dollars (S000)  Dollars (80003  Dollars ($000) Pergent %

1100 Personnel Comp fon 1,719 1.943 1,043 - -
1200 Personnel Benefits - N - - .
1300 Benefits to Former Personnel - . - -

2100 Travel - - - - -
2200 Transportation of Things - - - - -
2300 Rent, T i 27 24 24 - -
24900 Printing and Reproduction - - - - -
2500 Other Services - 45 45 - -
2600 Supplies and Materials 10 16 16 - -
3100 Equig S 60 60 - -
4200 1 ce Claims/Indemnitie: - - . . -
TOTAL 1761 2,088 2,088 - -
FYi9 FY20 FY2U FY21vs FY20 FY21vs FY20

Actualy Enacted Estimate Net Change  Net Change %

Posi 13 13 i3 - -

FY19 actuals reflect data as of September 30, 2019. These are expenditures only and do not reflect open
obligations or post FY spending.

The Position totals in the FY20 Enacted column reflect the funded position level for this office and the associated
cost is provided within the per { comp. ion portion of the FY20 Enacted allocation.

The Pasition totals in the FY21 Estimate column reflect the requested positiens for the estimate year and the
anticipated associated cost is provided within the pers I comp tion portion of the FY21 estimate.
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Schedule C - Office of the Parliamentarian

House of Representatives
Detailed Analysis of Change by Organization
Office of the Parliamentarian

FY20 Y2 FY21vs. FY20 FY21 vs. FY20
Enacted Estimate Net Change Net Change
Doltars (30000 Dollars (3000)  Dollars {5000} Percemt %

A, MANDATORY CHANGE 1,943 1,943 - -
Personnel Base 1,943 1.881 (62) (3.19%)
Base Adjusiment : : . :
Cost of Living Adj Annualized - . - -
Cost of Living Adj “ . - -
Overtime Pay - - . .

Reclassifications - - - -

Temporary Positions - - - -

Longevity {ncrease - B . -

Meritorious Increase - 62 62 -

Accrued Leave - - . .

Personnel Benefits - - - .

B, PRICE LEVEL INCREASES - - - -

C. PROGRAM CHANGES 148 145 - -
Daily Procedural Services 145 143 - -
TOTAL 2,088 2,088 - -
POSITIONS 13 13 - -
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Explanation of Changes Shown on Schedule C

Salaries, Officers and Employees
Office of the Parliamentarian

For salaries and expenses of the Office of the Parliamentarian, $2,088,000. The fiscal year (FY)
2021 budget request is flat with the Further Consolidated Appropriations Act, 2020 per P.L. 116-94.

This amount includes $1,943,000 for mandatory items, no price level increases, $145,000 for
program current services and no program changes.

1. Personnel Details: FY21 Request - $1,943,000

A. Base: $1,881,000
i.  The estimated FY20 personnel compensation will be $1,881,000.

B. Budget Calculations:
i.  FY20 Cost of Living Annualized - (0.88%) 3.52%

ii. FY21 Cost of Living Prorated - (2.25%) 3.00%
iii. FY21 Longevity - 0.00%
iv.  FY21 Meritorious Increase - 3.30%

C. Requested Changes:
i.  FY20 Cost of Living Annualized - $0

ii.  FY21 Cost of Living Prorated - $0

iii. FY21 Overtime - $0

iv.  FY21 Reclassifications - $0

v. FY2I Temporary Positions - $0

vi, FY2! Longevity - $0

vil. FY21 Meritorious Increase - $62,000
viii. FY21 Accrued Leave - $0

ix.  FY21 Personnel Benefits - $0

% FY2I Base Adjustment - $0

. Price Level Details: FY21 Request - $0
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The non-personnel estimated inflation factor is 2.50%.
HI. Program Details: FY21 Request - $145,000

A. Current Services:
. Daily Procedural Services - $145,000
The Parliamentarian and his staff are available at all times to the Speaker, the
Members of the House, and its committees for consultation on legislative and
parliamentary procedure. The Parliamentarian also compiles and publishes various
sources of the parliamentary law of the House (see sections 28, 28a, and 29 of Title
2, United States Code).

B. Proposed Changes:
. Daily Procedural Services - $0
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Schedute A - Office of the Law Revision Counsel

House of Representatives
Office of the Law Revision Counsel

By Object Class
Fyig FY20 FY21 FY21 vs. FY20 FY21 vs. FY20
Actuals Enacted Estimate Net Change Net Chanpe

Dollars (3000} Dollars (5000)  Dollars (8000)  Dollars (3000)  Percent %

1100 Personne] Compensation 2221 2,534 2,534 - -
1200 P, 1 Benefits - - - R -
1360 Benefits to Former Personnel - - - - -
2100 Travel . - - - - -
2200 Transportation of Things - - - - -
2300 Rent, Com{punicatioqs, Utilities 3 9 9 - -
2400 Printing and Reproduction - i I - -
2500 Other Sorvices 149 673 700 25 3.70%
2600 Supplies and Materials 73 60 5 15 25.00%
3100 Equipment 22 140 150 19 71.14%
4200 | Claims/nd iti - - - - -
TOTAL 2,470 3,419 3,469 50 1.46%
FYi9 FY20 FYZL FY2lvs FY20 FY21vs FY20

Actuals Enacted Estimate Net Change  Net Change %

Posi 17 21 2t - -

FYI9 actuals reflect data as of September 30, 2019. These are expenditures only and do not reflect gpen
obligations or post FY spending.

The Position totals in the FY20 Enacted column reflect the funded position level for this office and the associated
cost is provided within the personnel compensation portion of the FY20 Enacted allocation.

The Position totals in the FY21 Estimate column reflect the requested positions for the estimate year and the
anticipated associated cost is provided within the per i comp, jon portion of the FY2I estimate,

Page 14 0f 176



Schedule C - Office of the Law Revision Counsel

118

House of Representatives
Detailed Analysis of Change by Organization
Office of the Law Revision Counsel

FY20 FY2i F¥21 vs. FY20 FYZ1 vs, FY20
Enacted Estimate Net Change Net Change
Dollars (3000}  Dellars {5000}  Doltars ($000) Percent %

A. MANDATORY CHANGE 2,534 2,834 - -
Personnel Base 2,534 2,462 (I3 {2.86%)
Base Adjustment - v - >
Cost of Living Adjustment Annualized - - - -
Cost of Living Adjustment - - - -
Overtime Pay - - . .
Reclassifications - - - -
Temporary Positions - - . .
Longevity Increase - - - -
Meritorious Increase - 73 73

Accrued Leave - - . .
Personnel Benefits - - - -
B. PRICE LEVEL INCREASES - 23 23 -
C. PROGRAM CHANGES 485 92 27 3.05%
General Operation 885 9i2 27 3.05%
TOTAL 3419 3.469 30 1.46%
POSITIONS 21 3! - -
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Explanation of Changes Shown on Schedule C
Salaries, Officers and Employees
Office of the Law Revision Counsel

For salaries and expenses of the Office of the Law Revision Counsel, $3,469,000. The fiscal
year (FY) 2021 budget request is $50,000 or 1.46% above the Further Consolidated Appropriations Act,
2020 per P.L. 116-94.

This amount includes $2,534,000 for mandatory items, $23,000 in price level increases, $885,000
for program current services and a $27,000 increase in program changes.

I. Personnel Details: FY21 Request - $2,534,000

A. Base: $2,461,500
i.  The estimated FY20 personnel compensation will be $2,461,500.

B. Budget Calculations:
i, FY20 Cost of Living Annualized - (0.88%) 3.52%

il.  FY2I Cost of Living Prorated - (2,25%) 3.00%
itl.  FY21 Longevity - 0.00%
iv.  FY21 Meritorious Increase - 2.95%

C. Requested Changes:
i.  FY20 Cost of Living Annualized - $0

ii.  FY21 Cost of Living Prorated - $0

iii.  FY21 Overtime - $0

tv.  FY21 Reclassifications - $0

v.  FY21 Temporary Positions - $0

vi.  FY21 Longevity - $0
vil.  FY21 Meritorious Increase - $72,500
viii.  FY21 Accrued Leave - $0

ix.  FY21 Personnel Benefits - $0

x.  FY21 Base Adjustment - $0

1. Price Level Details: FY21 Request - $23,000
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The non-personnel estimated inflation factor is 2.50%.

HI. Program Details: FY21 Request - $912,000

A. Current Services:

1.

General Operations Program - $885,000
This program includes administrative/operational costs which cover administrative

functions of the Office of the Law Revision Counsel {OLRC). These expenses
include the budget object categories of Rent, Communications, and Utilities,
Printing and Reproduction, Other Services, Supplies and Materials, and Equipment.

Modermization - $0

The House Modernization Initiative is a collaborative effort by the OLRC and the
House Legislative Counsel (HOLC) begun at the behest of House leadership in
2012. The OLRC's part of the initiative proceeds in three stages: (1) convert the
United States Code into XML and develop conversion tools to facilitate its use by
other Hill offices; (2) develop a Codification drafting tool to draft bills in XML
compatible with current efforts of the HOLC and Senate Legislative Counsel; and
(3) develop a Code editing tool which allows the OLRC to edit and maintain the
Code in XML. OLRC's part of the initiative was initially funded in FY12 with
$1,084,832 of reprogrammed funds with an additional $1,000,000 in No Year funds
approved in FYI5. In FYI3 through FY19, the OLRC obligated significant
amounts of its own funds to continue the initiative without interruption. The OLRC
hopes that this funding will allow the OLRC to continue and complete the House
Modernization Initiative as originally envisioned. However, there are necessary
follow-on projects that must be undertaken in the near future which will require
additional fuanding.

B. Proposed Changes:

1.

General Operations Program - $27.000
The increase in the Other Services line (2500) is due to the need for consultation

with former OLRC staff in planning and reviewing anticipated editorial projects
and in the installation and maintenance of a new editing tool for the OLRC. The
increase in the Supplies and Materials line (2600) reflects the reality of annual
expenses. We projected costs of $60,000 last year and spent $73,000. The increase
in the Equipment line (3100) is due to anticipated purchases for the OLRC's
Alternate Computing Facility and for necessary purchases for the instaliation of
OLRC's new editing tool.

Modernization - $0

The OLRC has sufficient funds to complete the Modernization Initiative as initially
approved. However, there are necessary follow-on projects that must be undertaken
in the near future which will require additional funding in future fiscal years.
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Schedule A - Office of the Legislative Counsel

House of Representatives
Office of the Legislative Counsel

By Object Class
FY1Y FyY20 FY2! FY21vs FY20 FYZ21 vs FY20
Actuals Enacted Estimate « Net Change Net Change

Dollars ($600)  Dollars (30003  Dollars ($000)  Dollars ($000) Percent %

1100 Personnel Comp i 8,891 10,804 10,804 - -
1200 Personnel Benefits - - - - .

1300 Benefits to Former Personnc] - - . - .
21060 Travel 2 50 10 {40) (80.00%)
2200 Transportation of Things - - - - -
2300 Rent, Commul . Utilities 39 48 120 72 130.00%
2400 Printing and Rep ion - 1 i - X

2500 Other Services 390 684 457 (227) {33.19%)
2600 Supplies and Materials 106 100 1435 45 435,00%
3100 Equip 151 250 400 150 60.00%
4200 Insurance Claims/Indemnities - B - - -
TOTAL 9,578 11937 11,937 - -
FY19 FY20 FY2{ FY21vs FY20 FY21vs FY20

Actuals Enacted Estimate WNet Change  Net Change %

Pasiti 77 87 91 L) 4.60%

FYI9 actuals reflect data as of September 30, 2019, These are expenditures only and do not reflect open
obligations or post FY spending.

The Position totals in the FY20 Enacted column reflect the funded position level for this office and the associated
cost Is provided within the per { ¢ tion portion of the FY20 Enacted allocation.

/4

The Position totals in the FY2I Estimate column reflect the requested positions for the estimate year and the
anticipated associated cost is provided within the per l ¢ ion portion of the FY21 estimate,

()
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Schedule C - Office of the Legislative Counsel

A MANDATORY CHANGE

House of Representatives
Detailed Analysis of Change by Organization
Office of the Legislative Counsel

FY20
Enacted
Dotlars (3000}

FY21
Estimate
Dollars (3000}

10,804

10,804

EY21vs FY20 FY21vs. FY20
Net Change Net Change
Dollars {3000)  Porcent %

Personnel Base

10,804

10,304

Base Adjustment

Cost of Living Adj A i

Cost of Living Adj

Overtime Pay

Reclassifications

Temporary Positions

Longevity Increase

Meritorious Increase

Accrued Leave

Personnel Benefits

B. PRICE LEVEL INCREASES

C. PROGRAM CHANGES

LI33

1,133

General Op Program

1,133

1,133

TOTAL

11,937

11,937

POSITIONS

87

91

4 4.60%
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Explanation of Changes Shown on Schedule C

Salaries, Officers and Employees
Office of the Legislative Counsel

For salaries and expenses of the Office of the Legislative Counsel, $11,937,000. The fiscal year
(FY) 2021 budget request is flat with the Further Consolidated Appropriations Act, 2020 per P.L. 116-
94,

This amount includes $10,804,000 for mandatory items, no price level increases, $1,133,000 for
program current services and no program changes.

I. Personnel Details: FY21 Request - $10,804,000

A. Base; $10,804,000
i The estimated FY20 personnel compensation will be $10,804,000.

B. Budget Calculations:
i FY20 Cost of Living Annualized - (0.88%) 3.52%

ii.  FY21 Cost of Living Prorated - (2.25%) 3.00%
ii.  FY21 Longevity - 0.00%
iv.  FY21 Meritorious Increase - 0.00%

C. Requested Changes:
i.  FY20 Cost of Living Annualized - $0

il.  FY21 Cost of Living Prorated - $0
iii.  FY21 Overtime - $0
iv.  FY2I Reclassifications - $0
v.  FY21 Temporary Positions - $0
vi. FY21 Longevity - $0
vii.  FY21 Meritorious Increase - $0
viii,  FY21 Accrued Leave - $0
ix.  FY21 Personnel Benefits - $0
x.  FY21 Base Adjustment - $0

I1. Price Level Details: FY21 Request - $0
The non-personnel estimated inflation factor is 2.50%.
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1. Program Details: FY21 Request - $1,133,000

A. Current Services:
i.  General Operations Program - $1,133,000
This program includes expenditures for travel, rent, communications, printing,
furniture, computer equipment (hardware and software), office supplies,
maintenance fees, contract services, staff training, and publications/subscriptions.

B. Proposed Changes:
i General Operations Program - $0
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Schedule A - Office of Interparliamentary Affairs

House of Representatives
Office of Interparliamentary Affairs

By Object Class

FY19 FY20 Fy2i FY21 vs. FY20 FY21vs $Y20

Actuais Enacted Estimate Net Change Net Change

Dollars (S000)  Doltars ($060) Dollars (3000) Dollars (3000}  Percent %
1100 Personne! ion 373 422 . 542 124 28.44%
1200 Personnel Benefits - - - - -
1300 Benelits to Former Persoune! - - - - -
2100 Travel - 3 3 - N
2200 Transportation of Things - - - - -
2300 Rent, € ications. Utilities 8 10 1 - -
2400 Priating and Reproduction i 10 10 - -
2300 Other Services 3 5 5 - -
2600 Supplics and Materials 121 322 322 - -
3100 Equipment 6 40 40 - -
4200 Insurance Claims/Indemniti - - - - -
TOTAL 512 814 934 120 14.74%
FY19 FY2o FYZl FY2Ews. FY20 FY2l ws FY20
Actuals Enacted Estimate Net Change  Net Change %
Positions k) 5 6 1 20.80%

FY19 actuals reflect data as of September 30, 2019, These are expenditures only and do not reflect open
obligations or post FY spending.

The Position totals in the FY20 Enacted column reflect the funded position level for this office and the associated
cost is provided within the per fc ion portivn of the FY20 Enacted allocation.

(i

The Position totals in the FY21 Estimate column reflect the requested positions for the estimate year and the
anticipated associated cost is provided within the per le tion portion of the FY21 estimate.

(4
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Schedule C - Office of Interparliamentary Affairs

House of Representatives

Detailed Analysis of Change by Organization

A, MANDATORY CHANGE

Office of Interparliamentary A
FY20
Enacted E:

ffairs

Fy2i

stimate

FY21 vs. FYZ0 FY21vs FY20

Net Change

Dollars (3000)  Dollars (3000)  Dollars (5000)

422

Net Change

Percent %

Personnel Base

422

Base Adjusunent

Cost of Living Adjustment Annualized ‘-

Cost of Living Adjustment

Qvertime Pay

Reclassifications

Temporary Positions

Longevity [ncrease

Meritorious Increase

Accrued Leave

Personnel Benefits

B. PRICE LEVEL INCREASES

€, PROGRAM CHANGES

392

120

30.61%

Office of Interparti ry Affairg

392

Staff Level lncrease

120

TOTAL

814

120

14.74%

POSITIONS

i

20.00%
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Explanation of Changes Shown on Schedule C

Salaries, Officers and Employees
Office of Interparliamentary Affairs

For salaries and expenses of the Office of Interparliamentary Affairs, $934,000. The fiscal year
(FY) 2021 budget request is $120,000 or 14.74% above the Further Consolidated Appropriations Act,
2020 per P.L. 116-94.

This amount includes $422,000 for mandatory items, no price level increases, $392,000 for
program current services and a $120,000 increase in program changes.

1. Personnel Details: FY21 Request - $422,000

A. Base; $422,000
i.  The estimated FY20 persormel compensation will be $422,000.

B. Budget Calculations;
i.  FY20 Cost of Living Annualized - (0.88%) 3.52%

it. FY21 Costof Living Prorated - (2.25%) 3.00%
iii.  FY21 Longevity - 0.00%
iv.  FY21 Meritorious Increase - 0.00%

C. Requested Changes:
i.  FY20 Cost of Living Annualized - $0

it.  FY21 Cost of Living Prorated - $0
iii. FY21 Overtime - $0
iv.  FY21 Reclassifications - $0
v. FY21 Temporary Positions - $0
vi. FY21 Longevity - $0
vii.  FY21 Meritorious Increase - $0
viti.  FY2! Accrued Leave - $0
ix. FY21 Personnel Benefits - $0

x.  FY21 Base Adjustment - $0

Page 124 of 176



128

[1. Price Level Details: FY21 Request - $0
The non-personnel estimated inflation factor is 2.50%.

Il. Program Details: FY21 Request - $512,000

A. Current Services:
i.  Office of Interparliamentary Atfairs - $392,000
The Office of Interparliamentary Affairs is responsible for providing direct support
for the Speaker's Washington meetings with foreign dignitaries; for coordinating
official visits to the House of Representatives by parliamentarians, officers or
employees of foreign legislative bodies; for providing direct support for the
Speaker's overseas travel; and for providing interparliamentary and overseas travel
services to Members of Congress and to foreign governments as well as support for
established parliamentary exchanges.

B. Proposed Changes:
. Office of Interparliamentary Affairs - $0

il.  Staff Level Increase - $120,000
One new FTE to provide support and assistance to the Office of Interparliamentary
Affairs in providing direct support for the Speaker's Washington meetings with
foreign dignitaries; official visits to the House of Representatives by
parliamentarians officers or employees of foreign legislative bodies; direct support
for the Speaker's overseas travel; and for interparliamentary and overseas travel
services to Members of Congress and to foreign governments.
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Schedule A - Technical Assistants, Office of Attending Physician

House of Representatives

Technical Assistants, Office of Attending Physician

By Object Class
FY19 FY20 FY2i FY21 v&. FY20 FY2I vs. FY20
Actuals Enacted Estimate Net Change Net Change
Dollars (3000) Doliars ($000)  Doltars (80003  Diotlars ($000) Percent %
1100 Pe ¢l Comp 578 584 584 -
1200 Personnel Benelits - -
1300 Benefits to Former Personnel - N -
2100 Travel . . .
2200 Transportation of Things - - - -
2300 Rent, © icati Utilitics - - - - -
2400 Printing and Reproduction - - - - N
2500 Other Services - - - - -
2600 Supplies and Materials - - . -
3100 Equiy - . . -
4200 Insurance Claims/Indemnitie - - - - -
TOTAL. 578 584 584 - -
FYi9 FY20 FY21 FY2lvs. FY20 FY21wvs FY2Z0
Actuals Enacted Estimate Net Change  Net Change %
Posi 4 4 4 - -

FY19 actuals reflect data as of September 30, 2019, These are expenditures only and do not

obligations or post FY spending,

reflect open

The Position totals in the FY20 Enacted column reflect the funded position level for this office and the associated

cost is provided within the per

tion portion of the FY20 Enacted allocation.

The Position totals in the FY2I Estimate column reflect the requested positions for the estimate year and the
anticipated associated cost is provided within the per !

+

portion of the FY21 estimate.

Page 126 of 176



130

Schedule C - Technical Assistants, Office of Attending Physician

Housc of Representatives
Detailed Analysis of Change by Organization
Technical Assistants, Office of Attending Physician

FY20
Enacted

Dollars {3000

A, MANDATORY CHANGE 584

FY21
Estimate

Dellass (3000)

584

FY21 vs. FY20 FY21vs FY20
Net Change Net Change
Dollars ($000)  Percent %

Personnel Base 584

584

Base Adj -

Cost of Living Adjustment Annualized

Cost of Living Adj

Qvertime Pay

Reclassifications

Temporary Positions

Longevity Increase

Meritorious Increasc

Accroed Leave

Personnel Benefits

B. PRICE LEVEL INCREASES . -

€. PROGRAM CHANGES -

TOTAL 584

384

POSITIONS 4
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For salaries and expenses of the Technical Assistants, Office of Attending Physician, $584,000.
The fiscal year (FY) 2021 budget request is flat with the Further Consolidated Appropriations Act, 2020

per P.L. 116-94.

This amount includes $584,000 for mandatory items, no price level increases, $0 for program

131

Explanation of Changes Shown on Schedule C

Salaries, Officers and Employees
Technical Assistants, Office of Attending Physician

current services and a $0 program changes.

I. Personnel Details: FY21 Request - $584,000

A. Base: $584,000

i.

The estimated FY20 personnel compensation will be $584,000.

B. Budget Calculations:

it.

ii.

iv.

FY?20 Cost of Living Annualized - (0.88%) 3.52%
FY21 Cost of Living Prorated - (2.25%) 3.00%
FY21 Longevity - 0.00%

FY21 Meritorious Increase - 0.00%

C. Requested Changes:

1.

vi.

vil.

vili.

FY20 Cost of Living Annualized - $0
FY21 Cost of Living Prorated - $0
FY21 Overtime - $0

FY21 Reclassifications - $0

FY21 Temporary Positions - $0
FY2! Longevity - $0

FY21 Meritorious Increase - $0
FY2! Accrued Leave - 30

FY21 Personnel Benefits - $0

FY21 Base Adjustment - $0
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{I. Price Level Details: FY21 Request - $0
The non-personnel estimated inflation factor is 2.50%.

I Program Details: FY21 Request - $0

A. Current Services:

i.  Technical Assistants, Office of Attending Physician - $0
Referred to as Technical Assistants in the Office of the Attending Physician, this

House account was established in 1947 per P.L. 79-479 59 Stat. 633, the FY 1947
Legislative Branch Appropriations Act. The Technical Assistants are appointed by
the Attending Physician and are subject to the approval of the Speaker.

B. Proposed Changes:
1. Technical Assistants, Office of Attending Physician - $0
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Schedule A - Total - Other Authorized Employees

House of Representatives
Total - Other Authorized Employees

By Object Class
FY19 FY20 FY21 FY21 vs. FY20 FY21 vs. FY20
Actuals Enacted Estimate Net Change Net Change
Dollars ($000)  Dollars (30007  Dollars {5000)  Dollars {$000) Percent %
1100 Personnel Compensation 378 584 584 - -
1200 Personnel Benefits - - - - -
1300 Benefits to Former P 1 - - - -
2100 Travel - - -
2200 Transportation of Things - - - -
2300 Rent, € ications, Litilities : : : -
2400 Printing and Reproduction - - - -
2500 Other Services - - - - -
2600 Supplies and Materjals - - - -
MO E - - - -
4200 [ ¢ Claims/Ind - - -
TOTAL 578 584 584 - -
FY 19 FY20 FY21 FY21vs. FY20 FY2!vs FY20
Actuals Enacted Estimate Net Change  Net Change %
Positions 4 4 4 - -

FYI9 actuals reflect data as of September 30, 2019. These are expenditures only and do not

obligations or post FY spending,

reflect open

The Position totals in the FY20 Enacted column reflect the funded position level for this office and the associated

cost is provided within the per

peortion of the FY20 Enacted aifocation.

The Position totals in the FY21 Estimate column reflect the requested positions for the estimate year and the
anticipated associated cost is provided within the personnel compensation portion of the FY21 estimate.
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Schedule C - Total - Other Authorized Employees

A, MANDATORY CHANGE

134

House of Representatives
Detailed Analysis of Change by Organization
Total - Other Authorized Employees

£Y20
Enacted
Doltars (3000)

584

FY21
Fistimate

Dollars (3000}

FY21 vs. FY20 FY21 v FY20
Net Change
Dellars {$600}

Net Change

Percont %

Personnel Basc

584

Base Adjustment

Cost of Living Adj Annualized

Cost of Living Adjustment

Overtime Pay

Reclassifications

Temporary Positions

Longevity Increase

Meritorigus Inerease

Accrued Leave

Personnel Benefits

B, PRICE LEVEL INCREASES

C. PROGRAM CHANGES

TOTAL

534

584

POSITIONS
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Schedule A - Total - Salaries, Officers and Employees

135

House of Representatives
Total - Salaries, Officers and Employees

By Obiect Class
FY19 Fy2e Fy2i FY21 vs. FY20 FY21 vs. FY20

Actuals Enacted Estimate Net Change Net Change

Dollars (3000}  Dollars (30003  Dollars (8000}  Dollars {3000} Percem %
1 100 Personne} Compensation 119,703 134,208 149,051 14,843 11.06%
120G Personnet Benefits - ' - - - -
1 300 Benefits to Former Personnel - - - - -
2100 Travel 1,195 1,697 2.465 768 48.22%
2200 Transportation of Things 449 19 37 8 94.21%
2300 Rent, Communications, Utilities 1424 5,846 6.350 501 8.56%
2400 Printing and Reproduction &7 175 172 {3) (1,77%)
2500 Other Services 25.490 42,847 66,684 16,838 33.78%
2600 Supplies and Materials 10,420 4472 5172 701 15.66%
3100 Equipment 19,491 33,636 46,810 11,174 31.36%
42001 Claims/Ind ities - - . . .
TOTAL 179,559 231,903 276,742 44,839 19.34%
FY 19 FY20 FY21 FY21vs. FY20 FY21vs FY20
Actuals Enacted Estimate Net Change  Net Change %
P 1146 1.262 1,318 34 4.28%
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Schedule C - Total - Salaries, Officers and Employees

House of Representatives
Detailed Analysis of Change by Organization
Total - Salaries, Officers and Employees

FY20 FY2l FY2T vs. FY20 FY21 vs. FY20
Enacted Estimate Net Change Net Change
Dollars ($000)  Dollars (80001  Dollars {$000) Percent %

A. MANDATORY CHANGE 134,208 148,685 14,477 10.79%
Personnel Base 134,208 138.234 4026 3.00%
Base Adjustment - 4,300 4,300 -
Cost of Living Adj Annualized - 1048 1,048
Cost of Living Adj - 1,707 2,707 . -
- 1,130 1.130 -
Reclassifications - . . -
Temporary Positions - - B -
Longevity Increase - 1,085 1,085 -
Meritorious lncrease - 181 181 -
Accrued Leave - - - -
Personnel Benefits - - - -
B. PRICE LEVEL INCREASES - 124 124 -
C, PROGRAM CHANGES 97,695 127,933 30,238 30.95%
Office of the Clerk 6,794 1433 640 9.42%
Office of the Sergeant at Arms 6,967 11,969 3,002 71.80%
Office of the Chief Administrative Officer 79,330 103,834 24,504 30.89%
Office of Diversity and Inclusion 400 400 - -
Office of the Whistleblower Ombudsman 300 300 - -
Office of Inspector General 1,170 1.097 {73y {6.24%)
Office of General Counsel 180 198 18 10.00%
Office of the Parli ian 145 145 - -
Office of the Law Revision Counsel 883 212 27 3.05%
Qffice of the Legislative Counsel 1133 1,133 - -
Offfice of Interparliamentary Affairs 392 312 120 3061%
TOTAL 231,903 276,742 44,839 19.34%
POSITIONS 1,262 1,316 54 4.28%
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Schedule A - Supplies, Materials, Administrative Costs and Federal Tort Claims

House of Representatives
Supplies, Materials, Administrative Costs and Federal Tort Claims

By Object Class
FY1Y FY20 FY2i FY21vs FY20 FY2! vs. FY2D
Actuals Enacted Estimate Net Change Net Change
Dollars (0001 Dollars {$000)  Dollars ($000)  Dollars {$006) Percent %
1100 Personnel Comp ion - - - - -
1200 Personnel Benefits - - - - -
1300 Benefits to Former Personnel - - - - -
2100 Travel - - - - -
2200 Transportation of Things 37 iy 18] i 0.91%
2300 Rent. C: ications, Utilities 3 212 28 15 7.4%
2400 Printing and Reproduction i 46 46 - 0.07%
2500 Other Services 60 521 322 - 0.05%
2600 Supplies and Materials 19 421 421 - 0.06%
3100 Equipment 19 207 219 12 5.98%
4200 1 Claims/ind 30 8 8 - -
TOTAL 168 1,526 1,555 P2 1.90%
Fy g FY20 FY21 FY2lvs. FY20 FY21 vs. FY2R
Actuals Enacted Estimate Net Change  Net Change %
Pasitions - - - - -

FY19 actuals reflect data as of September 30, 2019, These are expenditures only and do not reflect open

ebligations or post FY spending.

The Position totals in the FY20 Enacted column reflect the funded position level for this office and the associated

cost is provided within the per

(o

tion portion of the FY20 Enacted allpcation.

The Position totals in the FY21 Estimate column reflect the requested positions for the estimate year and the
portion of the FY21 estimate.

anticipated associated cost is provided

/

hin the per

¢ ti

+
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Schedule C - Supplies, Materials, Administrative Costs and Federal Tort Claims

A. MANDATORY CHANGE

House of Representatives
Detailed Analysis of Change by Organization
Supplies, Materials, Administrative Costs and Federal Tort Claims

FY20
Enacted
Dollars (3000)

FY2i
Estimate

Doliars {3060y

FY2Ivs. FY20 FY2) vs FY20

Net Change
Dollars (3000)

Net Change

Percent %

Personnel Base

Costof Living Adjustment Annuatized

Cost of Living Adjustment

Overtime Pay

Reck

ons

Temporary Positions

Longevity Increase

Meritorious Increage

Aceried Leave

Peisonnel Benefits

B, PRICE LEVEL INCREASES

C. PROGRAM CHANGES

1,526

1,588

29

190%

Administrative Costs

0.22%

Technology

941

968

28

2.95%

TOTAL

1,526

1,535

29

L30%

POSITIONS
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Explanation of Changes Shown on Schedule C

Allowances and Expenses
Supplies, Materials, Administrative Costs and Federal Tort Claims

For salaries and expenses of the Supplies, Materials, Administrative Costs and Federal Tort
Claims, $1,555,000. The fiscal year (FY) 2021 budget request is $29,000 or 1.90% above the Further
Consolidated Appropriations Act, 2020 per P.L. 116-94.

This amount includes $0 for mandatory items, $0 in price level increases, $1,526,000 for
program current services and a $29,000 increase in program changes.

1. Personmnel Details; FY21 Request - $0

A. Base: $0
i.  The estimated FY20 personnel compensation will be $0.

B. Budget Calculations:
1. FY20 Cost of Living Annualized - (0.88%) 3.52%

ii.  FY2I Cost of Living Prorated - (2.25%) 3.00%

C. Requested Changes:
i.  FY20 Cost of Living Annualized - $0

ii.  FY21 Cost of Living Prorated - $0
iti.  FY2I Overtime - §0
iv.  FY2I Reclassifications - $0
v.  FY21 Temporary Positions - $0
vi.  FY2l Longevity - $0
vii.  FY21 Meritorious Increase - $0
vili.  FY21 Accrued Leave - $0
ix.  FY21 Personnel Benefits - $0
x.  FY21 Base Adjustment - $0

1. Price Level Details: FY21 Request - $0
The non-personnel estimated inflation factor is 2.50%.

HI. Program Details: FY21 Request - $1,555,000
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A. Current Services:
i.  Administrative Costs - $585,371
Provides non-personnel funding for. supplies, insurance, and printing and graphics
for certain House offices.

.  Technology - $940,629
Provides  non-personnel funding for  hardware, software, certain
telecommunications and contract support for implementation of automated
solutions for certain House offices.

B. Proposed Changes
i, Administrative Costs - $1,269

The Commission on Security and Economic Cooperation (Helsinki Commission) is
requesting an increase in its FY2021 budget to cover increasing operational
expenses for the upcoming fiscal year. This requested increase will cover graphics
and printing needs for domestic field hearings throughout the fiscal year in order to
continue to support the mission of the Commission.

it.  Technology - $27,731
The Commission on Security and Economic Cooperation (Helsinki Commission) is
requesting an increase in its FY2021 budget. This increase will cover the
additional expenses that continue to arise in support of the Commission's
international work. The Commission will use this increase to ensure its
telecommunications systems are properly adhering to House policies and protocols
to ensure safety and confidentiahity in line with its mandate.
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Schedule A - Official Mail for Committees, Leadership and Administrative Offices

House of Representatives
Official Mail for Committees, Leadership and Administrative Offices

By Object Class
EY 19 FY20 FYZi FY21 vs. FY20 FY21vs. FY20
Actuals Enacted Hstimate Net Change Net Change

Dollars (5000)  Deollags (5000}  Dollars (50003 Deollars (8000} Percent %

1100 Personnel Comp ion - - - - -
1200 Persannet Benefits - - - -

1300 Benefits to Former Personnel - - - .

2100 Travel - - - - R
2200 Transportation of Things - - - - -
2300 Rent, Communications, Utilities 64 190 190 - -
2400 Printing and Reproduction - - - - -
2500 Other Services - - - - -
2600 Supplics and Materials - - - - -
3100 Equipment - - - .

4

4200 Insurance Claims/l itics - - . .

TOTAL 64 199 199
FY19 FY20 FY21 FY20vs, FY20 FY21vs, FY20
Actuals Enacted Estimate Net Change  Net Change %
Pasitions - - - - -

FYI9 actuals reflect data as of September 30, 2019. These are expenditures enly and do not reffect open
obligations or post FY spending,

The Pesition totals in the FY20 Enacted column reflect the funded position level for this office and the associated
cost is provided within the per I comp tion portion of the FY20 Enacted allocation.

The Position totals in the FY21 Estimate column reflect the requested positions for the estimate year and the
anticipated associated cost is provided within the pers {c tion portion of the FY2[ estimate.

'
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Schedule C - Official Mail for Committees, Leadership and Administrative Offices

House of Representatives
Detailed Analysis of Change by Organization
Official Mail for Committees, Leadership and Administrative Offices

FY20 FY21 FY21 vs. FY20 FY2{ vs FYZD
Enacted Estimate Net Change Net Change
Doljars (3000)  Dollars {$000)  Dollars (3000} Percent %

A, MANDATORY CHANGE - - - .

Personnel Base - - - -

Cost of Living Adj Annualized - -

Cost of Living Adj - - - -

Qvertime Pay - - . -

Reclassifications - . . .

Temporary Positions i - - - -

Longevity Increase : : - -

Meritorious Increase - - - -

Accrued Leave - - - .

Personnel Beaefits - - - -

B. PRICE LEVEL INCREASES - B - -

C. PROGRAM CHANGES : 19 190 - -
Non-member Other House Offices 160 100 - -
Non-member Standing C i Special and Select 90 %0 - -
TOTAL 199 190 - -
POSITIONS - - . -
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Explanation of Changes Shown on Schedule C

Allowances and Expenses
Official Mail for Committees, Leadership and Administrative Offices
For salaries and expenses of the Official Mail for Committees, Leadership and Administrative
Offices, $190,000. The fiscal vear (FY) 2021 budget request is flat with the Further Consolidated
Appropriations Act, 2020 per P.L. 116-94,

This amount includes $0 for mandatory items, no price level increases, $190,000 for program
current services and no program changes.

1. Personnel Details: FY21 Request - $0

A. Base: 50
i.  The estimated FY20 personnel compensation will be $0.

B. Budget Calculations:
i.  FY20 Cost of Living Annualized - (0.88%) 3.52%

ii.  FY21 Cost of Living Prorated - (2.25%) 3.00%
iii.  FY21 Longevity - 0.00%
iv.  FY21 Meritorious Increase - 0.00%

C. Requested Changes:
i.  FY20 Cost of Living Annualized - $0

il.  FY21 Cost of Living Prorated - $0
iii.  FY21 Overtime - $0
iv.  FY21 Reclassifications - $0
v.  FY2I Temporary Positions - 50
vi.  FY21 Longevity - $0
vii.  FY21 Meritorious Increase - $0
viii.  FY21 Accrued Leave - $0
ix.  FY21 Personnel Benefits - $0
x.  FY2l Base Adjustment - $0

1I. Price Level Details: FY21 Request - $0
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The non-personnel estimated inflation factor is 2.50%.
111 Program Details: FY21 Request - $196,000

A. Current Services:

i.  Official Mail for Committees, Leadership and Administrative Offices - $190,000
This account pays for the official frank for non-Member offices, including but not
limited to, Leadership, Standing Committees, Special and Select, House Officers,
and the Joint Committee on Taxation. Specifically, the CAO Office of Finance
will use this account to mail annual Wage and Tax Statements (W-2) or Open
Season information to House employees. In addition, the Standing Committees,
Special and Select, may use this account to mail items such as press releases,
schedules of hearings, or committee documents. This account was established at
the same time the three component parts of the MRA were consolidated into one
allowance. Previously, there was one Official Mail account for the House;
however, it became necessary to break out the Member mail account from the non-
Member mail account for the purpose of better tracking.

B. Proposed Changes:
i.  Official Mail for Committees, Leadership and Administrative Offices - $0
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Schedule A - Government Contributions

House of Representatives
Government Contributions

By Object Class
FYi9 FY20 Fy2i FY2Uvs, FY20 FY21 vs FY20
Actuals Enacted Estimate Net Change Net Change

Dollars (3000} Dollars (30007 Dollars (S000) Dollars (8000}  Percent %

1100 Personnel Compensati 9 . . . N
1200 Personnel Benefits 240,611 294377 340,000 45,623 15.30%
1300 Benefits to Former Personnel - - - - -
2100 Travel ) - - - - .
2200 Transportation of Things ) - - . .
2300 Rent, C ications, Utilities - - - - -
2400 Printing and Reproduction - ' s . x
2500 Other Services 244 - - - .

2600 Supplies and Materials - - - - .

3100 Equipment - - - - .

4200 ¢ Claims/Ind ities - - - - -
TOTAL 240,863 284,377 340,000 45,623 15.50%
FY19 FY20 FY2L FY2lvs FY20 FY21vs FY20

Actuals Enacted Estimate Net Change  Net Change %

Positi . . . . .

FYI9 actuals reflect data as of September 30, 2019. These are expenditures only and do not reflect open
obligations or post FY spending.
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Schedule C - Government Contributions

House of Representatives
Detailed Analysis of Change by Organization
Government Contributions

FY20 ¥yai FY21 v8. FY20 FY21vs FY20
Enacted Estimate Net Change Net Change
Deollars ($000)  Doliars (3000)  Dollars {3000} Percent %

A, MANDATORY CHANGE 294,377 340,000 45,623 15.50%
nel Base - - - -
Base Adj - - - -

Cost of Living Adj A lized - - N .

Cost of Living Adjustment . - - . N

Overtime Pay B - - .

Reclassifications - - - -

Temporary Positions - - - -

Longevity Increase - - . .

Meritorious Increase - - . -

Accrucd Leave . - -
Personnel Benefits 294 377 340,000 45,623 15.50%

B. PRICE LEVEL INCREASES - - - -

C. PROGRAM CHANGES - - - -
TOTAL 294,377 340,000 45,623 15.50%
POSITIONS - - - -
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Explanation of Changes Shown on Schedule C

Allowances and Expenses
Government Contributions

For salaries and expenses of the Government Contributions, $340,000,000. The fiscal year (FY)
2021 budget request is $45,623,000 or 15.50% above the Further Consolidated Appropriations Act,
2020 per P.L. 116-94,

This amount includes $340,000,000 for mandatory items, $0 for program current services and no
program changes.

[. Personnel Details: FY21 Request - $340,000,000

A. Base: $294,377,000
i.  The estimated FY20 personnel benefits will be $294,377,000.

B. Budget Calculations:
i.  Benefit cost estimates are based on 0.42 cents for every personnel dollar estimated
to be earned in FY21, which is $813,215,785.

C. Requested Changes:
i.  FY21 Personnel Benefits - $45,623,000

1I. Price Level Details: FY21 Request - $0
HI. Program Details: FY21 Request - $0

A. Current Services:
i.  Federal Employee's Retirement Syster (FERS):
FERS contributions were deemed mandatory coverage for employees hired after
January 1, 1984 and applies to employees hired from January 1, 1984 through
December 31, 2012. Effective October 1, 2019, the government contribution rate
increased from 19.1% to 23.9%.

ii. Federal Employees' Retirement System - Revised Annuity Employee (FERS-RAE):

The retirement plan is effective for staff with appointments from January 1, 2013 to
December 31, 2013. Exceptions apply for staff previously employed by the federal
government who may be eligible for FERS. The government contribution to the
FERS-RAE plan is 16.3% versus 23.9% for FERS employees.

iil.  Federal Employees' Retirement System - Further Revised Annuity Employee
(FERS-FRAEY:
The retirement plan is effective for staff with appointments from fanuvary 1, 2014
and later. Exceptions apply for staff previously employed by the federal government
who may be eligible for FERS or FERS-RAE. The government contribution to the
FERS-FRAE plan is 16.3% versus 23.9% for FERS employees.

Civil Service Retirement System (CSRS)/Civil Service Retirement Offset (CSRO):
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Due to mandatory FERS coverage for new employees, the number of CSRS and
CSRO employees continues to decrease each year. Some returning employees with a
break in federal service of less than 365 days are eligible to return under CSRS. If an
employee's break in service is greater than 365 days, they have five (5) years of
federal service and have not taken a refund of their deposit, then they are eligible for
the CSRO system.

Thrift Savings Plan (TSP):

The percentage of government contributions to the Thrift Savings Plan continues to
grow as employees shift to the FERS, FERS-RAE, and FERS-FRAE retirement
programs. The House contributes 1% automatically regardiess of an employee's
contribution to the plan, and will match contributions up to 5%.

Federal Insurance Contributions Act (FICAY:

Like FERS, FICA was also deemed mandatory for employees hired after January |,
1984. The current contribution rate is 6.2% on a 2020 wage base limit of $137,700.
The wage base limit is the maximum wage that contributions are paid on.

Medicare:

The House has withheld the employer's portion of Medicare since January 1, 1983,
which is currently 1.45%. There is no wage base limit for Medicare contributions.
All covered wages arc subject to the Medicare tax.

Federal Employees Health Benefit Program (FEHB):

This program provides health care benefits to employees who enroll in the program.
The House has adopted the FEHB program, the same as the Executive branch.
Members and certain designated staff are not eligible for this program effective
January 1, 2014,

Affordable Care Act (ACA) Health Exchange:
Section 1312 {d}(3}(D) of the Patient Protection and Affordable Care Act (ACA)

requires that, effective January 1, 2014, Members and designated staff may only
obtain healthcare benefits from plans offered through a healthcare exchange created
under the ACA.

Life Insurance;

This program covers the cost of Basic Lifc insurance for active employees and is
based on the Basic Life insurance amount. The employee pays two-thirds of the total
cost and the government pays one-third. The employee pays the total cost of
additional optional insurance.

Unemployment Compensation:

This program covers the House's share of unemployment costs for employees who
are terminated or who lose their jobs because their Member is not re-elected to
Congress.

Flexible Spending Accounts:

This program provides funding for a third party administration fee for managing the
Flexible Spending Accounts (FSAFEDS) program. Effective April 1, 2005, the
House adopted the Office of Personnel Management's FSAFEDS program. The
program includes two types of accounts. The first can be used to pay for eligible
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health care expenses not covered under an employee's insurance plan. The second is
for dependent care expenses for childcare and for adult dependents.

xiii,  Student Loan Repayment Program (SLRPY);
The House authorized the SLRP in P.L. 108-7. The Committee on House
Administration, in conjunction with the Chief Administrative Officer, implemented
the SLRP in May 2003. Under this program, an employing office of the House of
Representatives may agree to repay any federally insured student loan previously
taken out by the employee.

xiv. Centralized Transit Benefits:

To encourage Members, Officers and employees of the U.S. House of
Representatives to use public transportation systems to commute to and from work,
House offices are required to offer qualified employees a transit pass transportation
benefit (transit benefit). This is provided as a tax-free benefit. The value of a
qualified transit pass may not exceed an amount equal to the employee's actual
commuting costs or the maximum level allowed by Title 26, U.S.C. 132(f)(2),
whichever is less,

xv. U.S. Capitol Telephone Exchange:
A Memorandum of Understanding provides that the House shall reimburse the

Senate for expenses incurred by the Senate with respect to employees of the U.S.
Capitol telephone exchange (2 USC 2168(e)).

B. Propesed Changes:
i.  Government Contributions - $45,623,000

The budget request for personnel benefits is largely calculated based on a percentage
of the estimated personnel dollars for the budget request year. The requested
increase in funding will support an approximate 6% increase in personnel dollars
estimated to be earned in FY2! over FY20. In addition, the increase reflects funding
required to support the effects of changes by the Office of Personnel Management
(OPM)} to the agency contributions rates for the Federal Employees Retirement
System categorics. Effective October 1, 2020, the FERS agency contribution rate
for the House is projected to increase from 239% to 25.7% and the agency
contribution for both FERS RAE and FERS FRAE is projected to increase from
16.3% to 17.8%. These changes will result in an average increase of 9% across all
three categories.
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Schedule A - Business Continuity and Disaster Recovery

House of Representatives
Business Continuity and Disaster Recovery

By Object Class
FY19 FY20 Fy2l FY21 vs. FY20 FY21ws FY20
Actuals Enacted Estimate Net Change Net Change
Dollars (000)  Doltars ($000)  Dollars (8000) Dollars (8000 Percent %
1100 Personnel Compensation - 1,482 1719 237 15.99%
1200 Personnel Benetits - - - -
1300 Benefits to Former Personnel - - - -
2100 Travel 43 177 132 45) (25.42%)
2200 Transportation of Things - - - - -
2300 Rent, Communications, Utilities 2,644 3,274 3.260 (14) {0.43%)
2400 Printing and Reproduction 3 - - - -
2500 Other Services 2.996 4,013 5726 1713 42.60%
2600 Supplies and Materials 484 200 210 10 5.{{%
3100 Equipment 9,949 8.522 7,461 (1.061) (12.45%)
4200 § Claims/ind - - - - -
TOTAL 16,119 17,668 18,508 840 4.75%
FY19 FY20 FY21 FY21vs FY20 FY21vs FY20
Actuals Enacted Estimate Net Change  Net Change %
Positions - 12 12 - -

FY19 actuals reflect data as of September 30, 2019. These are expenditures only and do not reflect open

obligations or post FY spending.

The Position totals in the FY20 Enacted column reflect the funded position level for this effice and the associated

cost is provided within the pet

(e

tion portion of the FY20 Enacted allocation.

The Pesition totals in the FY21 Estimate column reflect the requested positions for the estimate year and the
portion of the FY2I estimate.

anticipated associated cost is provided within the per

f o )

/ &
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Schedule C - Business Continuity and Disaster Recovery

House of Representatives
Detailed Analysis of Change by Organization
Business Continuity and Disaster Recovery

FY20 FY2i FY21 vs. FY20 FY21 vs. FY20
Enacted Estimate Net Change Net Change
Dollars (80001  Dollars ($000)  Dollars {$000} Percent %

A MANDATORY CHANGE 1,482 1,719 37 15.99%
Personne! Base 1,482 1650 168 11.34%
Base Adjustment - - - -
Cost of Living Adjustment Annualized - 5 15 -
Cast of Living Adj - 37 17 -
Overtime Pay - - . -
Reclassifications - . .
‘Temporary Positions - -
Longevity Increase - 17 17 -
Metitorious Increase - - - -
Accrued Leave - - -
Personnel Benefits . .

B. PRICE LEVEL INCREASES - - - -
C. PROGRAM CHANGES 16,186 16,789 603 173%
Business Continuity and Disaster Recovery 16,186 16,789 603 3.73%
TOTAL 17,668 18,508 840 4.75%
POSITIONS 12 12 - -
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Explanation of Changes Shown on Schedule C

Allowances and Expenses
Business Continuity and Disaster Recovery

For salaries and expenses of the Business Continuity and Disaster Recovery, $18,508,000. The
fiscal year (FY) 2021 budget request is $840,000 or 4.75% above the Further Consolidated
Appropriations Act, 2020 per P.L. 116-94.

This amount includes $1,719,000 for mandatory items, no price level increases, $16,186,000 for
program current services and a $603,000 increase in program changes.

1. Personnel Details: FY21 Request - $1,719,000

A. Base: $1,650,000
i, The estimated FY20 personnel compensation will be $1,650,000.

B. Budget Calculations:
i.  FY20 Cost of Living Annualized - (0.91%) 3.52%

ii.  FY2I Cost of Living Prorated - (2.22%) 3.00%
iii.  FY21 Longevity - 1.00%
iv.  FY21 Meritorious Increase - 0.00%

C. Requested Changes:
1. FY20 Cost of Living Annualized - $15,000

ii.  FY2I Cost of Living Prorated - $37,000
iii.  FY21 Overtime - $0
iv.  FY2I! Reclassifications - $0
v.  FY2l Temporary Positions - $0
vi. FY2! Longevity - $17,000
vil.  FY21 Meritorious Increase - $0
viii.  FY2! Accrued Leave - 50
ix.  FY2l Personnel Benefits - $0
Xx.  FYZ21 Base Adjustment - $0

11. Price Level Details: FY21 Request - $0
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The non-personnel estimated inflation factor is 2.50%.

II1. Program Details: FY21 Request - $16,789,000

A. Current Services:

1.

Business Continuity and Disaster Recovery - $16,186,000
The Business Continuity/Disaster Recovery (BC/DR) program provides

contingency planning and operations support, as well as improvements and
enhancements to technical infrastructure, systems, information security, emergency
communications, and business continuity capabilities of the U.S. House of
Representatives. This program covers the sustainment costs for capabilities
implemented post 9/11, as well as the development and implementation of new
capabilities. The CAQ Continuity Policy was updated after a comprehensive
evaluation by the CAO and the CAO Chiefs. This policy is the driver for ensuring
that the CAQO is ready and equipped to provide support to the House during
disruptive events,

More than half of the BC/DR request supports two major capabilities: backup data
center and lifecycle replacement of all CAO Continuity Capabilities. The backup
data center provides redundant data system services to the House including data
center operations in support of electronic message (email and mobile device
communications), database and financial systems; general continuity services for
First Call, Technology Service Desk, Network Operations, and CAC Support
Services; and general office space for House Officers. The lifecycle replacement
portion of the BC/DR request supports the crucial replacement of continuity
hardware and services enabling the CAO to properly maintain and upgrade BC/DR
infrastructure and hardware, including hardware and infrastructure that are used on
a daily basis (such as a robust voice and data capability on the Capitol Campus and
in the District Offices).

B. Proposed Changes:

i.

Business Continuity and Disaster Recovery - $603,000
This increase provides the necessary funding to ensure that CAO essential support

services can continue during and following a disruptive event.
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Schedule A - Transition Activities

1100 Personnei Comp

Transition Activities

By Object Class
FYI% FY20
Actuals Enacted

Dolluars {8000y  Doliars (3000}

House of Representatives

Fyz21 FY21vs. FY20 FY21 vs FY20

Estimate Net Change

Doliars (0007  Dollars ($000}

Net Change

Percent %

1200 Personnel Benefits

1300 Benefits to Former Personnel

2100 Travel 606 - i3 13 -
2200 Transportation of Things - - - - -
2300 Rent, Communications, Utilities 470 60 903 843 1,408.33%
2400 Printing and Reproduction - - t7 17 -
2500 Other Services 4,988 I.866 7,792 3926 317.58%
2600 Supplies and Materials 806 473 152 £321) (67.86%)
3160 Equipment 2,180 2,690 4,121 2031 97.18%
4200 Insurance Claims/Indemnities - - - - -
TOTAL 9,051 4,48% 13,000 8.511 189.60%
FYi9 FYZ20 FY21 FY2ivs FY20 FY21vs FY20

Actuals Enacted Estimate Net Change  Net Change %

Fositions

FY19 actuals reflect data as of September 30, 2019. These are expenditures only and do not reflect open

obligations or post FY spending.

The Position totals in the FY20 Enacted column reflect the funded position level for this office and the associated
cost is provided within the persennel compensation portion of the FY20 Enacted allocation.

The Position totals in the FY21 Estimate column reflect the requested pasitions for the estimate year and the
anticipated associated cost is provided within the per el comp

portion of the FY21 estimate.
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Schedule C - Transition Activities

House of Representatives

Detailed Analysis of Change by Organization
Transition Activities

A MANDATORY CHANGE

FY20
Enacted
Dollars (S000)

FY21
Estimate

Dollars (3000}

FY21 vs. FY20 FY21 vs FY20
Net Change
Dollars {3000}

Net Change
Percent %

Personnel Base

Rase Adj

Cost of Living Adj

Cosl of Living Adj

Overtime Pay

Reclassifications

Temporary Positions

Meritorious Increase

Accrued Leave

Personnel Benefits

B, PRICE LEVEL INCREASES

C. PROGRAM CHANGES

4,489

13,000

8,511 189.60%

Transition Activities

4,480

13,600

8511 189.60%

4,489

13,080

8511 189.60%

POSITIONS
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Explanation of Changes Shown on Schedule C

Allowances and Expenses
Transition Activities

For salaries and expenses of the Transition Activities, $13,000,000. The fiscal year (FY) 2021
budget request is $8,511,000 or 189.60% above the Further Consolidated Appropriations Act, 2020 per

P.L.116-94.

This amount includes $0 for mandatory items, no price level increases, $4,489,000 for program
current services and a $8,511,000 increase in program changes. '

1. Personnel Details: FY21 Request - $0

A. Base: $0

i.

The estimated FY20 personnel compensation will be $0.

B. Budget Calculations:

1.

ii.

ii.

iv.

FY20 Cost of Living Annualized - (0.88%) 3.52%
FY21 Cost of Living Prorated - (2.25%) 3.00%
FY21 Longevity - 0,00%

FY21 Meritorious Increase - 0.00%

C. Requested Changes:

i.

it
iil.
.
V.
vi,
vii.
viii,
ix.

X.

FY20 Cost of Living Annualized - $0
FY21 Cost of Living Prorated - $0
FY21 Overtime - $0

FY21 Reclassifications - $0

FY21 Temporary Positions - $0
FY2! Longevity - $0

FY21 Meritorious Increase - $0
FY21 Accrued Leave - $0

FY21 Personnel Benefits - $0

FY21 Base Adjustment - $0

1. Price Level Details: FY21 Request - $0
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The non-personnel estimated inflation factor is 2.50%.

1. Program Details: FY21 Request - $13,000,000

A. Cuwrrent Services:

1

Transition Activities - $4,489,000

The Transition Activities program provides funding for Transition activities.
Although Transition occurs biennially (odd years), there are ongoing Transition
related activities that occur each year. Transition operations include New Member
Orientation costs; furniture purchases; replacement of drapes and carpeting; rental
of warechouse space for fumniture storage; transition related contractor suppott in
logistics, telecommunications, technology support, and financial services; and
office supplies.

Expenses for this account are ongoing; however, if prior year appropriated funds
have not been fully utilized, they may also be used for current Transition activities,
as they are No Year. Therefore, funds are requested based on the current spending
levels for Transition Activities.

B. Proposed Changes:

1.

Transition Activities - $8,511,000

This increase provides the necessary funding to support the transition of the 116th
Congress to the 117th Congress. This requested increase will ensure a Transition
that is sufficiently funded.
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Schedule A - Wounded Warrior Program

House of Representatives
Wounded Warrior Program

By Obiject Class
F¥Y19 FY2Q Fy2i FY2i vs. FY20 FY2! vs FYZ20
Actuals Enacted Estimate Net Change Net Change

Dollars (S000) Dollars (5000)  Doilars (3000)  Dellass ($000) Percent %

{100 Personnel Comyp fon - 3251 2750 2,750 - -
1200 Personnel Benefits - - - - -
1300 Benefits to Former Personnel - - - . .

2100 Travel 278 200 227 27 13.500%
2200 Transportation of Things ~ - - - .
2300 Rent, icati Utilities 10 4 4 - -
2400 Printing and Reproduction 2 10 14 - -
2506 Other Services 10 32 5 () {84, 38%)
2600 Supplies and Materials 12 2 2 - -
3100 Equipment 7 2 2 - -
4200 tnsurance Claims/Indemniti - - - - -
TOTAL 3,590 3,000 3,600 - :
FY19 FY20 FY21 FY21vs FY20 FY21vs FY20

Actuals Enacted Estimate Net Change  Net Change %

Positi 81 116 116 - -

FY19 actuals reflect data as of September 30, 2019. These are expenditures only and do not reflect open
obligations or post FY spending,

The Pesition totals in the FY20 Enacted column reflect the funded position level for this office and the associated
cost is provided within the per f comp jort portion of the FY20 Enacted allocation.

The Position totals in the FY21 Estimate column reflect the requested positions for the estimate year and the
anticipated associated cost is provided within the per X tion portion of the FY21 estimate.

¥
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Schedule C - Wounded Warrior Program

A MANDATORY CHANGE

House of Representatives
Detailed Analysis of Change by Organization
Wounded Warrior Program

FY20
Enacted
Doliarg (S000}

2,750

FY2} FY2) va. FY20 FY21 vs FY20

Estimate

Dollars (S0001  Doliars {3000}

Net Change

2,750

Net Change
Parcent %

Personnel Base

2.750

2,750

Base Adj

Cost of Living Adj

Cost of Living Adj

Qvertime Pay

Reclassifications

Temporary Positions

Longevity Increase

Meritorious Increase

Accrued Leave

Personnel Benefits

B PRICE LEVEL INCREASES

C. PROGRAM CHANGES

250

Wounded Warrior Program

250

TOTAL

3,000

POSITIONS

116
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Explanation of Changes Shown on Schedule C

Allowances and Expenses
Wounded Warrior Program

For salaries and expenses of the Wounded Warrior Program, $3,000,000. The fiscal year (FY)
2021 budget request is flat with the Further Consolidated Appropriations Act, 2020 per P.L. 116-94.

This amount includes $2,750,000 for mandatory items, no price level increases, $250,000 for
program current services and no program changes.

L. Personnel Details: FY21 Request - $2,750,000

A. Base; $2,750,000

i

The estimated FY20 personnel compensation will be $2,750,000.

B. Budget Calculations:

i
il
iii.

iv.

FY20 Cost of Living Annualized - (0.88%) 3.52%

FY21 Cost of Living Prorated - (2.25%) 3.00%

FY21 Longevity - 0.00%

FY21 Meritorious Increase - (.00%

C. Requested Changes:

i
ii.
il

iv.

X.

FY20 Cost of Living Annualized - $0
FY21 Cost of Living Prorated - $0
FY21 Overtime - $0

FY21 Reclassifications - $0

FY21 Temporary Positions - $0
FY21 Longevity - $0

FY21 Meritorious Increase - $0
FY21 Accrued Leave - $0

FY21 Personnel Benefits - $0

FY21 Base Adjustment - §0

IT. Price Level Details: FY21 Request - $0

The non-personnel estimated inflation factor is 2.50%.
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1. Program Details: FY21 Request - $250,000

A. Current Services:

1.

Wounded Warrior Program - $250,000
The Wounded Warrior Program was established to create fellowships that provide

employment opportunities for wounded or disabled veterans within the U.S. House
of Representatives. Positions may become available in Member, Committee and
Leadership offices in Washington, D.C. and in district offices nationwide. Those
selected for the program will be given the opportunity to rotate into various
positions and, if a fit is found, transttion into full-time employment. The positions
are filled by veterans who have served on active duty since September 11, 2001,
had less than 20 years of service, and have a minimum 30 percent service-
connected disability rating from either a military Physical Evaluation Board or the
Department of Veterans Affairs. The 30 percent threshold was established to target
those injured veterans who are more likely to need this kind of employment
opportunity. If a fellowship is located within a Member's district, the appointment
is contingent on the Representative's continuous representation of that district.
Wounded Warrior Fellows are hired to fill specific vacancies in the offices of
participating Members, Their salaries are paid for by the Chief Administrative
Officer (CAQ), and the fellows do not count against the personnel ceilings of the
participating Member offices. Although full time employment is not guaranteed at
the conclusion of the two year fellowship, Members or Officers who are assigned a
fellow are reminded that the purpose of the program is to facilitate long-term
employment with the House of Representatives. Consideration should be given to
reaching that goal sometime before the expiration of the two year fellowship. The
performance and progress of each fellow is tracked closely by the Director of the
Wounded Warrior Program. Workspace modifications may be accommodated,
when possible, to provide maximum opportunities to those veterans who meet the
job qualifications and have the desired skill sets to fill a position, notwithstanding
their physical limitations. All wounded warriors hired into the fellowship program
are CAO employees and are entitled to the same benefits as other House
employees.

B. Proposed Changes:

i.

Wounded Warrior Program - $0
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House of Representatives
Office of Congressional Ethics

By Object Class
FY 19 FY20 FY2t FY21 vs. FY20 FY21vs FY20
Actuals Enacted Estimate Net Change Net Change
Dotlars (30001 Dollars (3000)  Dollars (3000)  Dollars {30003 Percent %
1100 Personnel Compensation 923 1170 1,206 ki) 3.08%
1200 Personnel Benefits - -
1300 Benefits to Former Personnel - - - - -
2100 Travel 37 118 118 - -
2200 Transportation of Things - - L. - -
2300 Rent, Communications, Utilities 33 3 36 5 16.113%
2400 Printing and Reprod - 2 2 - -
2500 Other Services ~ 79 237 237 - -
2600 Supplies and Materials 33 t1o 110 - -
3100 Equir 27 2 2 - -
4200 Insurance Claims/Ind - - - - -
TOTAL 1,133 1,670 £.71H 41 2.46%
FYI9 FY20 FY2E FY21vs FY20 FY21vs FYZ20
Aciuals Enacted Estimate Net Change  Net Change %
Positi 8 10 1 - -

FY19 actuals reflect data as of September 30, 2019. These are expenditures only and do not reflect open

obligations or post FY spending.

The Position totals in the FY20 Enacted column reflect the funded position level for this office and the associated
cest is provided within the personnel compensation portion of the FY20 Enacted allocation.

The Pesition totals in the FY21 Estimate column reflect the requested positions for the estimate year and the
portion of the FY21 estimate.

anticipated associated cost is provided within the per

']
o

Y
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Schedule C - Office of Congressional Ethics

House of Representatives

Detailed Analysis of Change by Organization

Office of Congressional Ethics

FY20 Fy2 FY2) vs. FY20 FY21vs FY20
Enacted Estimate Net Change Net Change
Dollars (0001  Doflars (3000)  Dollars ($000) Percent %
A. MANDATORY CHANGE 1,170 1,206 36 3.08%
Personne] Base 1,170 Liod () {0.00%:3
Base Adj - - - -
Cost of Living Adj A Jized - iy 10 -
Cost of Living Adjustment - 27 27 -
Overtime Pay : - : :
Reclassifications - - - -
Temporary Positions - - - -
Longevity Increase - - - -
Meritorious Increase - - - -
Accrped Leave - - . -
P | Benefits - - - .
B. PRICE LEVEL INCREASES - - - -
C. PROGRAM CHANGES 500 305 5 1.00%
Office Administrati 500 505 s 1.00%
TOTAL 1,670 1,711 41 2.46%
POSITIONS 10 10 - -
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Explanation of Changes Shown on Schedule C

Allowances and Expenses
Office of Congressional Ethics

For salaries and expenses of the Oftice of Congressional Ethics, $1,711,000. The fiscal year (FY)
2021 budget request is $41,000 or 2.46% above the Further Consolidated Appropriations Act, 2020 per
PL. 11694,

This amount includes $1,206,000 for mandatory items, no price level increases, $500,000 for
program current services and a $5,000 increase in program changes.

1. Personnel Details: FY21 Request - $1,206,000

A. Base: $1,169,000
i The estimated FY20 personnel compensation will be $1,169,000.

B. Budget Calculations:
i.  FY20 Cost of Living Annualized - (0.86%) 3.52%

fi.  FY2I Cost of Living Prorated - (2.29%) 3.00%
i, FY2! Longevity - 0.00%
iv.  FY21 Meritorious Increase - 0.00%

C. Requested Changes:
i.  FY20 Cost of Living Annualized - $10,000

il.  FY21 Cost of Living Prorated - $27,000
iii.  FY2I Overtime - 30
tv.  FY21 Reclassifications - $0
v.  FY2! Temporary Positions - $0
vi.  FY2l Longevity - $0
vii.  FY21 Meritorious Increase - $0
viii.  FY21 Accrued Leave - $0
ix.  FY21 Personnel Benefits - $0
X.  FY21! Base Adjustment - $0

I, Price Level Details: FY21 Request - $0
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The non-personnel estimated inflation factor is 2.50%.
111, Program Details: FY21 Request - $505,000

A. Current Services:
i.  Office Administration - $500,000
According to Section 1(a) of H. Res. 895, the Office of Congressional Ethics
(OCE) has been established "for the purpose of assisting the House in carrying out
its responsibilities under article L, section 3, clause 2 of the Constitution (commonly
referred to as the Discipline Clause'),...". This program funds all non-personnel
expenses associated with daily operations, research and investigations such as
travel, transportation of things, contractor support, supplies, equipment,
subscriptions and annual maintenance contracts, etc.

B. Proposed Changes:
i.  Office Administration - $5,000
The request reflects the anticipated FY21 increase in associated costs for the OCE
Board and staff rent, communications, and utilities. Non-Personnel spending
otherwise reflects the intent of the Office of Congressional Ethics to remain
consistent with the FY 2020 Enacted level.
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Schedule A - Miscellaneous Items

House of Representatives
Miscellancous Itemns

By Object Class
FY1g FY20 FY2i FY21 vs. FY20 FY21 vs. FY20
Actuals Enacted Estimate Net Change Net Change

Doliars (3000)  Dollars (3000)  Dollars (3000}  Doblars {3000} Percent %

| 100 Personne] Conipensation : - - - . -
1200 Personne] Benefits - - - - -
1300 Benelits to Former Personne] ) 997 678 678 - -
2100 Travel 130 192 192 - -
2200 Transportation of Things - - - - -

2300 Rent, Communications, Utilities - - - -

2400 Printing and Reproduction - - - - -

2300 Other Services 12 . 60 60 - -
2600 Supplies and Materials 18 70 70 - -
3100 Equipment - - . . -
4200 1 Claims/Indemniti - - - - -
TOTAL 1,158 1,000 1,006 - -
FY (s FY20 FY¥21 FY2ivs. FY20 FY21 vs FY20

Actuals Enacted Estirnate Net Change  Net Change %

-

FY19 actuals reflect data as of September 30, 2019, These are expenditures only and do not reflect open
ebligations or post FY spending.

The Position totals in the FY20 Enacted column reflect the funded position level for this office and the associated
cost is provided within the per { tion portien of the FY20 Enacted allocation.

{2

The Position totals in the FY21 Estimate column reflect the requested positions for the estimate year and the

anticipated associated cost is provided within the pers [ comp ion portion of the FY2! estimate.
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Schedule C - Miscellaneous Items

House of Representatives

Detailed Analysis of Change by Organization

A, MANDATORY CHANGE

Miscellaneous Items

FY20
Enacted

Dollars (§000)  Dollars (5000}  Deollars {3000)

FY2i

Estimate

FY21 vs. FY20 FY21vs FY20

Net Change

Net Change

Percent %

Porsonnel Base

Base Adj

Cost of Living Adjusiment Annualized

Cast of Living Adj

Overtime Pay

Reclassifications

Temporary Positions

Longevity Increase

Meritorious Increase

Acerued Leave

Persomnel Benefits

B. PRICE LEVEL INCREASES

C. PROGRAM CHANGES 1,060 1,000 -
Gratyitics to Beneficiarics of Deceased Staff 678 678 -
House Automobiles 282 282 -
Intery v Recep 40 40 -
TOTAL 1,000 1,000 -
POSITIONS - - -
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Explanation of Changes Shown on Schedule C

Allowances and Expenscs
Miscellaneous Items

For salaries and expenses of the Miscellaneous Items, $1,000,000. The fiscal year (FY) 2021
budget request is flat with the Further Consolidated Appropriations Act, 2020 per P.L. 116-94.

This amount includes $0 for mandatory items, no price level increases, $1,000,000 for program
current services and no program changes.

1. Personnel Details: FY21 Request - $0

A. Base: $0

i

The estimated FY20 personnel compensation will be $0.

B. Budget Calculations:

i
ii.
ii.

iv,

FY20 Cost of Living Annualized - (0.88%) 3.52%
FY21 Cost of Living Prorated - (2.25%) 3.00%
FY21 Longevity - 0.00%

FY21 Meritorious Increase - 0.00%

C. Requested Changes:

i
i,
i,

iv.

vi.
vil.
viii.
iX.

X.

FY20 Cost of Living Annualized - $0
FY21 Cost of Living Prorated - $0
FY21 Overtime - $0

FY21 Reclassifications - $0

FY21 Temporary Positions - $0
FY21 Longevity - $0

FY21 Meritorious increase - %0
FY21 Accrued Leave - $0

FY21 Personncl Benefits - $0

FY21 Base Adjustment - $0

M. Price Level Details: FY21 Request - $0

The non-personnel estimated inflation factor is 2.50%.
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HI. Program Details: FY21 Request - $1,000,000

A. Current Services:
i, Gratuities to Beneficiaries of Deceased Staff - $678,000
This program funds and pays gratuities to heirs of deceased House employees,

ii.  House Automobiles - $282,000
This program funds the purchase, exchange, maintenance, repair and operation of
House motor vehicles.

ii.  Interparliamentary Receptions - $40,000
The purpose of this program is “to enable the House of Representatives to more
properly discharge and coordinate its activities and responsibilities in connection
with participation in various interparliamentary institutions and to facilitate the
interchange and reception in the United States of members of foreign legislative
bodies and permanent officials of foreign government," pursuant to House
Resolution 348 (June 29, 1961).

B. Proposed Changes:
i QGratuities to Beneficiaries of Deceased Staff - $0

il.  House Automghiles - $0

iit.  Interparliamentary Receptions - $0
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Schedule A - Total - Allowances and Expenses

House of Representatives
Total - Allowances and Expenses

By Object Class
FY 19 FY20 Fyzl FYZ2E v, FY20 FY2ivs. FY20
Actuals Enacted Estimate Net Change Net Change
Dollars (3000}  Dollars (S000}  Dollars {$000)  Dollars ($000) Percont %
1100 P, 1 Conp 4,182 5,402 3675 273 3.05%
1200 Personnel Benefits 240,611 294,377 340,000 45,623 13.50%
1300 Benefits to Former Personnel 997 L 678 678 - N
2100 Travel 1,095 687 682 {5) {0.73%
2200 Transportation of Things 36 Lo t 1 0.91%
2300 Rent, Cormmunications, Utilities 3228 3N 4,623 831 22,57%
2400 Printing and Reproduction 27 58 73 17 29.29%
2500 Other Services 8,389 6,729 14,342 1612 113.12%
2600 Supplies and Materials 1,373 1,276 965 (311 {24.35%)
3100 Equip 12,182 10.823 11.805 982 9.08%
4200 Insvrance Claims/ind 30 8 8 - -
TOTAL 272,146 323,920 378,964 55,044 16.99%
FY19 FY20 FY21 FYZ2lva FY20 FY21vs. FY20
Actuals Enacted Estimate Net Change  Net Change %
B 89 138 138 - -
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Schedule C - Total - Allowances and Expenses

House of Representatives
Detailed Analysis of Change by Organization
Total - Allowances and Expenses

FY20 Fy2i FY21 vs. FY20 FY21 vs FY20
Linacted Estimate et Change Net Change
Dollars ($000)  Dollars ($000)  Dollars ($000)  Percent %

A MANDATORY CHANGE 299,779 345,675 45,896 15.31%
Personnel Base 5,402 5,569 167 3.09%
Base Adj - - - -
Cost of Living Adj A tized - 25 23 -
Cost of Living Adjustment - 64 64 -
Overtime Pay - -
Reclassifications - - -

Ternporary Positions - - -
Longevity tncrease - 17 17 -
Meritorious Increase - - - -
Accrued Leave - - -

Personnel Benefits 204,377 340,000 45623 13.50%
B. PRICE LEVEL INCREASES - - - -
C. PROGRAM CHANGES 24,141 33,289 9,148 17.89%
Supplics, Materials, Administrative Costs and Federal Tort Claims 1526 1,585 29 1.90%
Official Mail for Committecs, Leadership and Administrative Offices 190 190 - -
Busi C ity and Disaster Recover 16,186 16,789 503 3.73%
Transition Activities 4,489 13,000 8,511 189.60%
Wounded Warrior Program 250 250 - -
Office of Congressional Ethics 300 505 5 1.00%
Miscellaneous ltems 1,000 1,000 - -
TOTAL 32390 378,964 55,044 16.99%
POSITIONS 138 138 - -
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Schedule A - Joint Committee on Taxation

House of Representatives
Joint Committee on Taxation

By Object Class
FY1y FY20 FY21 Y21 vs. FY20 FY21 vs. FYZ0
Actuals Enacted Estimate Net Change Net Change
Dollars (3000)  Dollars (3000} Doltars ($008)  Dollars (3000) Percent %
{100 Personnel Comp ian 8,538 aRBI6 9,739 (77} {0.78%)
1200 Personnel Benefits - - - - -
1300 Benefits to Former Personnel - - - - -
2160 Travel 24 20 26 [ 30.00%
2200 Transportation of Things - - - - -
2300 Rent, Co ications, Utilities i23 121 144 23 19.01%
2400 Printing and Reproduction 3 [ 3 - -
2500 Other Services 714 350 630 300 85.71%
2600 Supplies and Materials 319 550 540 [§1;] {1.82%)
3100 Equipment 64t 700 800 100 14.29%
4200 Insurance Claims/Indemnities - - - - -
TOTAL 10,367 11,563 11,905 342 2.96%
FY19 ¥Y20 FY2E FY21vs FY20 FY21vs. FY20
Actuals Enacted Estimate Net Change Net Change %
Positions 64 77 hud - -

FYI9 actuals reflect data as of September 30, 2019. These are expenditures only and do not reflect open
obligations or post FY spending.

The Position totals in tire FY20 Enacted column reflect the funded position level for this office and the associated
cost is provided within the per ! comy tion portion of the FY20 Enacted allocation.

The Position totals in the FY21 Estimate column reflect the requested positions for the estis year and the
anticipated associated cost Iis provided within the per ! conp tion portion of the FY21 estimate.

(173)
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Schedule C - Joint Committee on Taxation

House of Representatives
Detailed Analysis of Change by Organization
Joint Committee on Taxation

FY20 Fy2l FY21 vs. FY2D FY21 vs FY20
Enacted Estimate Net Change Net Change
Dollars (3000) Dollars (3000} Dellars (§600)  Percent %

A, MANUDATORY CHANGE 9816 9,739 N (0,78%)
Personnel Base 9,815 9442 {374) {3.81%)
Base Adjustment - - - -
Cost of Living Adjustment Annualized - 83 83 -
Cost of Living Adjustment - 214 214 -
Overtime Pay - - . -
Reclassifications - - - -
Tempurary Positions - - - -
Longevily Increase - - - -
Meritorious Increase - - - -
Accrued Leave - - - -
Personnel Benefits - - .
B. PRICE LEVEL INCREASES - 3 31 -
C. PROGRAM CHANGES 1747 2,135 388 221%
iscellangous 1,747 2,435 388 22.21%
TOTAL 11,563 11,505 42 2.96%
POSITIONS 7 7 - -
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Explanation of Changes Shown on Schedule C

Joint Committee on Taxation

For salaries and expenses of the Joint Committee on Taxation, $11,905,000. The fiscal year
(FY) 2021 budget request is $342,000 or 2.96% above the Further Consolidated Appropriations Act,
2020 per P.L. 116-94.

This amount includes $9,739,000 for mandatory items, $31,000 in price level increases,

$1,747,000 for program current services and a $388,000 increase in program changes.

I. Personnel Details: FY21 Request - $9,739,000

A. Base: $9,442.000

i.

The estimated FY20 personnel compensation will be $9,442,000.

B. Budget Calculations:

i
ii.

iti.

V.

FY20 Cost of Living Annualized - (0.88%) 3.52%
FY21 Cost of Living Prorated - (2.25%) 3.00%
FY21 Longevity - 0.00%

FY21 Meritorious Increase - 0.00%

C. Requested Changes:

i
ii.
iil.
iv.
v.
vi.
Vil.
viii.
iXx.

X

FY20 Cost of Living Annualized - $83,000
FY21 Cost of Living Prorated - $214,000
FY21 Overtime - $0

FY21 Reclassifications - $0

FY21 Temporary Positions - $0

FY21 Longevity - $0

FY21 Meritorious Increase - $0

FY21 Accrued Leave - S0

FY21 Personnel Benefits - $0

FY21 Base Adjustment - $0

II. Price Level Details: FY21 Request - $31,000

The non-personnel estimated inflation factor is 2.50%.
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1. Program Details: FY21 Request - $2,135,000

A. Current Services:
1. Miscellaneous - $1,747,000

The Joint Committee on Taxation provides support to the House and Senate with
respect to revenue legislation. The staff prepares background materials for
committee hearings, markup documents, committee reports, statements of managers,
revenue estimates, and other economic analysis for all tax legislation considered by
Congress. The Joint Committee staff prepares special reports as may be requested by
the Chairman and Vice Chairman, and reviews income tax treaties for the Senate
Foreign Relations Committee. The Joint Committee staff also reviews all tentative
large income tax refunds prior to their payments by the Internal Revenue Service.

B. Proposed Changes:
i, Miscellaneous - $388,000

The Joint Committee has been on the forefront of security for many years and
prepares for future cyber threats. Economic modeling also requires enhanced
computer processing and data access that require annual subscriptions. Subscription
fees to electronic data bases of legal and accounting materials have increased at rates
in excess of the general inflation rate for the past several years. Increased travel
expense is expected from the need to attend the American Economic Association's
job market to meet staffing needs; to send staff economists to certain professional
conferences to present staff modeling analysis to receive comment and increase
transparency; and to send staff attorneys and accountants to certain professional
conferences to enhance their knowledge of evolving issues in tax law. These
mereased costs continue to be a budgetary challenge.
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Schedule A - Office of Attending Physician

House of Representatives
Office of Attending Physician

By Object Class
FY 19 FY20 FyY2i FY21 vs. FY20 FY21vs. FYZ0

Actuals Enacted Estimate Net Change Net Change

Dollars (30007 Dollars {36007  Dollars ($000)  Dollars (3006} Percent %
1 100 Personnel Comp . - - - -

1200 Personnet Benefits 157 162 162 -

1300 Benefits to Former Personne] - - -
2100 Travel 7 7 & [4)] {11.43%)
2200 ransportation of Vhings - - - -
2300 Rent, Communications, Utilities 41 62 b1 (1) {L.61%)
2400 Printing. production 1 2 3 - 11.61%
2500 Other Servicey 2499 30io 2,998 (123 {0.40%)
2600 Supplies and Materials 68 310 310 - (0.05%)
3100 Equipment 41 113 130 is 12.87%
4200 Insurance Claims/Ind - - - - -
TOTAL 314 3,868 3,869 1- 0.02%
FYt9 ) FY20 FY21 FY2lwvs FY20 FY21vs FY20
Actuals Enacted Eslimate Net Change  Net Change %

=
3

FYI9 actuals reflect data as of September 30, 2019. These are expenditures only and do not reflect open

obligations or post FY spending.

The Position totals in the FY20 Enacted column reflect the funded position level for this office and the associated

cost is provided within the per

(2

¢ tion portion of the FY20 Enacted allocation.

The Position totals in the FY21 Estimate column reflect the requested positions for the estimate year and the

anticipated associated cost is provided within the per !

a7

[

3

sation portion of the FY2{ estimate.
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Schedule C - Office of Attending Physician

A MANDATORY CHANGE

House of Representatives
Detailed Analysis of Change by Organization
Office of Attending Physician

FY20
Enacted
Dollars (3000}

162

FYZ2i
Estimate

Dollars (3000}

162

FY21 vs. FY20 FY21 v FY20

Net Change
Dollars (3000)

Net Change
Percent %

Personnel Base

Base Adjustment

Cost of Living Adjustment Annualized

Cast of Living Adj

Overtime Pay

Reclassifications

Temporary Positions

Longevity lncrease

Meritorious increase

Accrued Leave

Personnel Benefits

162

B. PRICE LEVEL INCREASES

C. PROGRAM CHANGES

3,706

3,707

0.03%

" Reimbursement to the Navy

2.800

2,796

(L2}

(0.14%)

Miscellaneous

A6

21

0.55%

TOTAL

3868

3,869

1

0.03%

POSITIONS
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Explanation of Changes Shown on Schedule C

Office of Attending Physician

For salaries and expenses of the Office of Attending Physician, $3,869,000. The fiscal year (FY)
2021 budget request is $1,000 or 0.03% above the Further Consolidated Appropriations Act, 2020 per

P.L.116-94.

This amount includes $161,760 for mandatory items, no price level increases, $3,706,240 for
program current services and a $1,000 increase in program changes.

1. Personnel Details: FY21 Request - $161,760

A. Base: $161,760

The estimated FY20 personnel benefits will be $161,760.

B. Budget Calculations:

I
ii.
iiL

iv.

FY20 Cost of Living Annualized - (0.88%) 3.52%
FY21 Cost of Living Prorated - (2.25%) 3.00%
FY21 Longevity - 0.00%

FY21 Meritorious Increase - 0.00%

C. Requested Changes:

1.
i,
ii.
iv,
v.
Vi.
vii.
viil.
ix.

X.

FY20 Cost of Living Annualized - $0
FY21 Cost of Living Prorated - $0
FY21 Overtime - $0

FY21 Reclassifications - $0

FY21 Temporary Positions - $0
FY21 Longevity - $0

FY21 Meritorious Increase - $0
FY21 Accrued Leave - $0

FY21 Personnel Benefits - $0

FY21 Base Adjustment - 0

M. Price Level Details: FY21 Request - $0

The non-personnel estimated inflation factor is 2.50%.
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[II. Program Details: FY21 Request - $3,707,240

A. Current Serviges:

Miscellaneous - $906,240

The Office of Attending Physician provides medical services to House and Senate
staff. Services and supplies provided include the following: consumable supplies of
medicines (injection and oral) for chemical/biological warfare, continuing
education and associated travel costs, required supplies for House and Senate
stafffOEC, CPR/AED and First Aid training, cost of maintenance of MeRV and
cost of drivers’ training, equipment to directly support continuity of operations;
prophylactic medications, immunizations, physical exams, dietary information,
therapy supplies, consumable supplies for all health units on Capitol Hill,
laboratory chemicals and reagents, equipment purchases, contracts for equipment
maintenance and service, and administrative supplies; on-going training to
mamntain licensure and certifications, and to increase knowledge of clinical issues.
Additional expenses include costs incurred with communication devices, X-ray,
laboratory, maintenance of electronic medical records, computers, contracts for
maintenance and user fees, and mobile capability upkeep, telephone charges,
wireless communications capabilities, and other costs incurred with training.

Reimbursement to the Navy - $2,800,000
The Office of Attending Physician has an ongoing contract with the U.S. Navy for
services including medical staff and equipment.

B. Proposed Changes:

1.

Miscellaneous - $5,0600
This increase reflects the additional cost needed for supplies and materials,

Reimbursement to the Navy - ($4,000)
This decrease reflects the reimbursement estimate for Active Duty Personnel as

provided by the United States Navy.
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Appendices to the U.S. House of Representatives
Zero-Based Budgeting Request

During the formulation of FY2021, several offices throughout the U.S. House of
Representatives utilized principles of Zero-Based Budgeting (ZBB) to develop their
request in a more efficient and transparent manner. The Appendix provides additional
information regarding how each of the offices derived their requests utilizing principles
of ZBB. The Appendices for cach House Office are in the following order:

Office of the Clerk

Office of the Sergeant At Arms

Office of the Chief Administrative Officer
Office of Diversity and Inclusion

Office of the Whistleblower Ombudsman
Office of Inspector General

Office of General Counsel

Office of the Parliamentarian

Office of the Law Revision Counsel
Office of the Legislative Counsel

Office of Interparliamentary Affairs
Office of Congressional Ethics

® & & o ® 5 B " 0 % 8 B
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Office of the Clerk

FY 2021 Zero-Based Budgeting
Appendix to the Narrative of Schedule C

Legislative History

The Office of the Clerk of the House of Representatives was established constitutionally in 1789. The duties
of the Office are mandated by law, House Rules, policies, and traditions of the House,

Mission Statement

The Office of the Clerk provides procedural assistance and support necessary for the orderly conduct and
dissemination of the official business of the House.

FY2021 Budget Request

$32,824,000

Nearly 90% of the $33 million Budget Submission is requesting funding for non-discretionary line
items/activities including compensation, stenographic reporting, closed captioning, software
maintenance, warranties, etc. Of the remaining 10%, approximately half is for the modernization
projects and resiliency activities,

86% of the overall FY2021 Clerk Request is for non-discretionary fund items.

Amount Brief Description
Personnel Services {Salaries of existing 224 authorized positions, overtime, longevities, and
$ 25,380,732 COLAs)
S 229,000 RCU {Rent, Communications and Utilities: the monthly telephone bills)
S 483,600 CC (Closed Captioning House Contract for CSPAN hearing impaired viewers)
STENO {Stenographic Reporting service contracts for House Legisiative Floor activities, hearings,
s 800,000 investigations, etc.)
Receptions {Family Room, Office of the Clerk, Office of the Chaplain, and Office of the Historian
S 27,000 receptions)
Technical Operational Support {Maintenance, Wamranties, and Repair contracts for equipment
5 1,346,418 such as the steno machines, applications, printers, servers, etc.}
$ 28,276,750 Total requested funding for official and operational purposes

90% of the $639,660 program changes requested is for Clerk Projects:

$251,000 - BCDR/Resiliency exercises, purchases and activities.
$325,000 - House Modernization Initiatives such as updating the Clerk's Website, BioGuide, and
3 576,000 the Comparative Print {Posey).

Strategic Plan
The Office of the Clerk aims to be an organization of highly professional staff that leads in providing

innovative legislative services and support to the House, while protecting the integrity and traditions of the
institution.

CLERK-!
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Functional Components

The functional components of the Office of the Clerk are as follows:

Immediate Office - Supplies support to all other office components. Certifies passage by the House of all
approved bills and joint resolutions. Attests to and affixes the House seal to all writs, warrants, subpoenas,
and formal documents issued by the House. It also manages and supervises the office and staff of any
deceased, resigned or expelled Member until a successor is elected. This functional component oversees
mission critical non-discretionary mandates such as closed captioning for the U.S. House of Representatives
and as previously stated vacant Member offices.

Legislative Operations - Supports legislative activities on the Floor; operates the Electronic Voting System;
prepares messages informing the Senate of House-passed legislation; reads and processes bills, resolutions,
motions, and presidential messages; publishes the minutes of House proceedings; and prepares summaries
of House Floor and Committee activities for the Congressional Record. All 25 positions within this
functional component deliver mission critical support to House legislative floor activities daily.

Legislative Computer Systems (LCS) - Develops and maintains systems that support the legislative process
and public disclosure filing. LCS maintains the Office of the Clerk’s website, develops applications for
Clerk and House-wide initiatives, provides technical support, and coordinates legislative data exchange
with institutional partners. In addition, this functional component of the Office of the Clerk oversees the
business continuity disaster recovery component and coordinates with the Office of the Chief
Administrative Officer to ensure resiliency operations will indeed be in effect in case of an emergency.

Official Reporters - Provides daily reporting and transcribing of House Floor proceedings for inclusion in
the House portion of the Congressional Record and House Committee hearings and markups. This
functional component also performs mission critical services for House Legislative operations and business
sometimes seven days a week, including holidays via transcription and reporting services.

Legislative Resource Center (LRC) - Responds to inquiries about legislative activities, functions as the
repository and disseminator of House legislative documents, manages public disclosure documents,
maintains the House’s official rolls and lists, operates the House Library, produces informational
publications, and serves as liaison to the Government Publishing Office.

Capitol Service Group - Maintains the Lindy Claiborne Boggs Congressional Women’s Reading Room,
the Members and Family Committee Room, and the Congressional Prayer Room, which provide Members
and their familics with spaces near the House Chamber.

0fﬁce of House Employment Counsel (OHEC) - Provides House employing offices with legal advice,
training, and representation in matters arising under the Congressional Accountability Act,

Office of Conununications - Informs the House community about the services of the Office of the Clerk
and provides messaging and creative support to all divisions of the organization and to the Office of the
Historian and other institutional partners.

Office of Art and Archives (0OAA) and Office of the Historian - These Offices research and collect more
than 200 years of House history in the form of documents, artifacts, biographical information, historical
information, historical analysis, and artwork, providing a variety of services concerning historical
publications, the House Collection, and the records of the House. The Offices maintain the House entries
of the Biographical Directory of the United States Congress and present original research in exhibits and
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publications such as Women in Congress, 1917-2017, Black Americans in Congress, 1870-2007, Hispanics
in Congress, 1822-2012, and Asian and Pacific Islander Americans in Congress, 1900-2017. The OAA
curates the House Collection of fine art and historical artifacts, collecting and caring for the more than 2,000
objects, resulting in exhibitions, publications, and commissions. The OAA also process the records of the
House and oversees their eventual safe transfer to the National Archives, helps House Committees and
Officers identify records for permanent retention, and provides management advice to Members for their
congressional papers.

Zero-Based Budgeting Applied

At the beginning of the internal Clerk-wide FY 2021 budget formulation cycle we asked the chief of each
division to prepare their request by first determining the level of service envisioned to be mission critical
that will support required House operations and activities in the future. For instance, our divisions were
asked to take into account whether the fiscal year duration in question will include the start of a Presidential
Election Year. Additionally, chiefs reviewed prior year activity and deducted all non-recurring expenses
associated with projects/programs needed, services no longer delivered and/or one-time only activities.
Next, they were asked to add any new services and purchase requirements that are ‘in the pipeline’ planning
for FY 2021; for example, modernization of applications, platforms and mandates such as Financial
Disclosures and the Comparative Print Project (Posey), resiliency exercises and funding closed captioning
as well as stenographic support for legislative floor activities, hearings, etc.

Just as non-personnel costs were developed from the ground up, personnel costs were determined and
computed using the same reasoning. We reviewed current and future needs of the organization in
comparison to all filled and vacant positions on the most recent roster, ensured adequate funding for all
positions’ pay categories (Speaker’s Pay Order and HEPCA based on the most current CHA approved HS-
Pay Scale), the two projected cost of living adjustments (COLAs), then budgeted for anticipated increases
such as longevities. The result of this exercise was a budget request that is $2.058 million more than the
FY 2020 Enacted level of funding.

CLERK-3



185

Office of the Sergeant at Arms

FY 2021 Zero-Based Budgeting
Appendix to the Narrative of Schedule C

Legislative History

The Sergeant at Arms is an Officer of the House of Representatives whose duties are mandated in law,
House rules, customs, and policies. Under the authority of House Rule I1, the Sergeant at Arms serves
as the House’s chief law enforcement and chief protocol officer. The Sergeant & Arms is responsible
for administering the security of Members of Congress, Congressional staff, visitors, and property
within the Capitol complex while maintaining open access to the People’s House. The Sergeant at Arms
is also charged with maintaining order and decorum in the House Chamber.

Mission Statement
The Office of the Sergeant at Arms is focused on providing the maximum degree of support to

Members of Congress and their staff. This is accomplished by coordinating police, protocol, and
administrative services as a highly integrated, flexible, and professional organization.

FY 2021 Budget Request
$26,086,000

Functional Components

The employees of the Office of the Sergeant at Arms are our most valued assets and have a shared
responsibility in fulfilling our mission of service towards the House community. The Office is
comprised of seven divisions with funding for 163 FTE. Staff within each division (functional
component) of the Office of the Sergeant at Arms are tasked with providing essential services in
support of the Constitutional roles and responsibilities of the House of Representatives.

The Sergeant at Arms is requesting an increase of the Sergeant at Arms' FTE by 3. These new FTE
will allow the Sergeant at Arms to increase its service to the House community through enhanced
coordination of security services and emergency preparedness responsibilities. The FTE will be
allocated as follows:

Immediate Office - The Sergeant at Arms Immediate Office oversees and administers all divisions
within the organization. The Immediate Office is made up of administrative, operational, legal and
advisory staff. Administrative staff provide support to all divisions within the organization on
budgeting, finance, human resource activities and Member and staff services. Operational staff
provide operational guidance and coordination among all divisions in preparation for and response to
emergency events. Legal and advisory staff provide support and guidance to the Sergeant at Arms on
a variety of issues pertaining to the safety and security of the Capitol complex and its occupants. To
support these activities, a total of $2,023,494 is "requested for personnel and non-personnel items and
services. The $1,548,494 for personnel will fund 12 FTE. Funding for non-personnel itemsand services
i5$475,000. Thisisadecrease from FY20. Thedecrease is due, in part, to non-recurring costs associated
with travel to advance and support the 2020 Presidential conventions. Additionally, the decrease is
attributed to the non-recurring costs associated with the FY20 purchase of Member and spouse
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identification pins and license plates for use in the 117'" Congress.

Protocol and Chamber Operations - The Division of Protocol and Chamber Operations is comprised
of the following sections: Chamber Security, Chamber Support Services, House Appointments Desks
and Protocol and Special Events. Chamber Security and Chamber Support Services stafffacilitate access
to and maintain decorum in the House Chamber. Appointments Desk staff facilitate access to the
Capitol Building for visitors on official business, Protocol and Special Events staff assist with the
ceremonial duties of the Sergeant at Arms. To support these activities, a total of $3,525,990 is
requested for personnel and non- personnel items and services. The $3,408,990 for personnel will
fund 51 FTE. Funding for non-personnel items and services is $117,000. This is a decrease from FY20.
This decrease is due to non-recurring costs associated with the purchase of supplies inFY20.

House Garages and Parking Security- The Division of House Garages and Parking Security is
responsible for the safety and security of all vehicles and pedestrians in the House garages and parking
areas. Staff in this division enforce the parking policies and allocations set forth by the Committee on
House Administration. To support these activities, a total of $2,593,129 is requested for personnel and
non- personnel items and services. The $2,569,129 for personnel will fund 40 FTE. Funding for non-
personnel items and services is $24,000. This is a decrease from FY20, This decrease is due to non-
recurring costs associated with the purchase of supplies and equipment in FY20.

House Security - The Division of House Security serves as a central location to oversee the issuance,
administration, and verification of all House of Representatives security clearances. This division also
serves as a central repository for classified materials and is responsible for receiving, controlling,
transmitting, storing, and destroying classified information. Staff in this division provide training for
Members of Congress and House staff on the protocols and responsibilities in the handling and storing
of classified materials, foreign travel, counterintelligence, and operations security. To support these
activities a total of $695,962 is requested for personnel. This amount will fund 6 FTE plus | new FTE.
This new FTE will manage the security education portfolio for the division and will develop on-line
security bricﬁngs for House staff. Please note, we are not requesting funding for non-personnel items
and services for this functional component in FY21. Therefore, the decrease in non-personnel fundmg
is due to non- recurring costs associated with the purchase of equipment in FY20.

Information Services - The Division of Information Services consists of Information Technology and
Identification Services. The Information Technology section provides technical support for the entire
organization. The Identification Services section assists with the security of the Capitol complex by
issuing identification badges to all authorized personnel employed by the House of Representatives
and the Architect of the Capitol. To support these activities, a total of $2,205,668 is requested for
personnel and non-perseonnel items and services. The $1,625,668 for personnel will fund 17 FTE.
Funding for non-personnel items and services is $580,000. This is a decrease from FY20, This
decrease is due to non- recurring costs related to contract support in FY20.

Police Services/Law Enforcement- The Division of Police Services and Law Enforcement provides
logistical and security support for on and off campus events involving Members of Congress and
administers several programs to enhance the safety and security of all Members, staff and visitors.
To support these activities, a total of $6,884.791 is requested for personnel and non-personnel items
and services. The $1,974,791 for personnel will fund 16 FTE plus | new FTE. This new FTE will
assist with increasing security requirements to protect Members, staff and offices in Member
districts. Funding for non-personnel items and services is $4,910,000. This is an increase from FY20.
This increase is due, in part, to estimated costs for reimbursement to the United States Capitol
Police providing security for House Leadership while travelling outside of the United States. The
increase is also attributed to costs associated with the District Office Security Program. This
program provides for the purchase, installation, maintenance and monitoring of equipment used
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to enhance the security of Member district offices. Funding will also allow Sergeant at Arms
staff travel to Member district offices to provide security awareness briefings and assistance with
security systems, as well as the continued purchase of mail hoods to enhance mail security.

Emergency Management- The Division of Emergency Management serves as the focal point for
the House of Representatives emergency planning and continuity programs. The division manages
the House of Representatives life safety support programs, the House Operations Center, and internal
continuity activities for the Office of the Sergeant at Arms. To support these activities, a total of
$7,984,466 is requested for personnel and non-personnel items and services. The $2,266,466 for
personnel will fund 20 FTE plus 1 new FTE. This new FTE will assist with emergency preparedness,
operations, and planning efforts of the office. Funding for non-personnel items and services is
$5,718,000. This is an increase from FY20. This increase is due to costs associated with the House-
wide upgrade and replacement of annunciators used to provide notifications during emergency
events.

Zcero-Based Budgeting Applied
In the spirit of zero based budgeting, the Sergeant at Arms has reviewed the needs of each division and

produced a budget that allows the Office of the Sergeant at Arms to continue to provide exceptional services
to the Congressional community while remaining fiscally responsible.
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Office of the Chief Administrative Officer

FY21 Zero-Based Budgeting
Appendix to the Narrative of Schedule C

Legislative History

The Chief Administrative Officer (CAQ) is an Officer of the House of Representatives (House) and is
elected by majority vote of Members at the start of each Congress. Pursuant to House Rule 11, the CAO
directs non-legislative, budgetary, financial and administrative functions of the House subject to the
oversight of the Committee on House Administration,

Mission Statement

We serve the House community by providing administrative, technical, and operational solutions so
Members can perform their Constitutional duties.

FY21 Budget Request

$190,236,000

Strategic Plan

Before the start of the 1 15% Congress, in the Fall of 2016, Chief Administrative Officer Phil Kiko assembled
a cross-functional team of employees to lead a comprehensive, organization-wide initiative to define the
CAOQ’s present-day purpose, corresponding mission and vision, and a five-year strategy to maximize the
CAO’s service potential.

In its five-year Strategic Plan, the CAO identified customer, process, stewardship, and employee goals
critical to fulfilling its modernized mission. During the 115" Congress, the CAQO operationalized its plan,
which yielded operational impravements for the House across the entire organization and even spurred the
creation of two entirely new business units — the Customer Experience Center and the Office of Risk
Management. It also laid the foundation for a new internal governance structure that facilitates organization-
wide awareness and feedback on CAO service decisions.

Organization - Functional Components

The CAQ supports the House community by providing administrative, technical, and operational solutions
to the House. The CAO staff is a team of dedicated professionals with extensive public and private sector
work experience. The staff is divided among nine divisions: CAO Immediate Office, Acquisitions
Management, Customer Experience Center, Office of Finance, House Information Resources, House
Recording Studio, Human Resources, Logistics and Support, and Risk Management. During the zero-based
budgeting process, personnel budgets were allocated to all divisions. Below is a summary of the fiscal year
(FY)} 2021 budget request:
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FY21 Request R:;j:st
FYzo FY21 vs. Vs, FY20
Enacted Budget FY20 Enacted E::cztid Request
per P.L, 116-94 Reguest $ % %
Chief Administrative Officer

CAQ Immediate Office and Galleries | 5 9,254,000 s 20,677,000 | § 11,423,000 123% 11%
Acquisitions Management s 9,131,000 S 10,184,000 | § 1,053,000 12% 5%
Customer Experience Center $ 10,100,000 $ 11,028,000 | $ 528,000 9% 6%
Finance $ 9,493,000 $ 11,459,000 | § 1,966,000 21% &%
House Information Resources $ 87,380,000 s 98,668,253 $ 11,288,253 13% 52%
House Recording Studio $ 6,266,000 S 7,055,000 | § 789,000 13% 4%
Human Resources s 4,802,000 s 9,688,000 | $ 4,886,000 102% 5%
Logistics & Support S 15,086,000 s 16,884,747 s 1,798,747 12% 9%
Risk Management $ 968,000 | $ 1,802,000 | 934,000 96% 1%
Strategic Initiatives $ 1,070,000 s 2,690,000 | § 1,620,000 151% 1%
Total CAO Budget $ 153,550,000 $ 190,236,000 $ 36,686,000 24% 100%

NOTE: Business Unit budgets above inclute both personnef and non-persennel expenses.
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CAQ Immediate Office - CAO Immediate Office (CAQ I0) provides administrative solutions in the form
of leadership and management of the CAO. The CAO 10 directorates include the CAO Immediate Office,
Radio TV Gallery, Periodical Press Gallery, the Daily Press Gallery, and the Office of Employee Advocacy.

CAQ IMMEDIATE OFFICE SUMMARY - FY21 BUDGET REQUEST TABLE

Description Narrative

Tier 1: Flat FY20 Budget

11-Personnel Compensation $ 6,500,000
21-Travel [ 73,000
22-Transportation of Things $ -
23-Rent, Communications, Utilities | ¢ 95,000
24-Printing $ 11,000 Flat with the FY20 Appropriations Act,
25-Other Services [ 2,404,000
26-5upplies and Materials 8 75,000
31-Equipment 3 96,000
Subtotal Tier1 9,254,000

o

Tier 2: Zero-based budgeting applied to

fat FY20 Budget

11-Personnel Compensation 846,000
21-Travel (1,000} The FY21 budget request for the CAD 10 is $11,423,000
or 123% above the FY20 Appropriations Act. This reguest
22-Transportation of Things - includes $10,000,000 for initiatives recommended by
23R ¢ cati it 1.000 the Select Committee on Modernization and approved
-Rent, Communications, Utiities . by the Committee on House Administration, Additional
24-Printing - funding will support a required increase for the Radio TV
Gallery, for costs associated with the CVC digital signage
25-Other Services 10,547,000 update; funding for contractor support for business
) R transformation initiatives; and personnel funding for
26-Supplies and Materials - ’
L anticipated cost of living adjustments {COLAs} and
31-Equipment 30,000 longevities,
Subtotal Tiers 182 20,677,000

Tier 3: Optimal funding above Tiers 1

11-Personnel Compensation
21-Travel
22-Transportation of Things
23-Rent, Communications, Utilities
24-Printing
25-Other Services
26-Supplies and Materials
31-Equipment

Subtotal Tiers 1,2, & 3

b Not requested.

ninlnijnjninin|vuinade |l v jn vl lun o o v

20,677,000
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Acquisitions Management - Acquisitions Management (Acquisitions) is responsible for House-wide
purchasing, contract planning and execution, and contract administration for Food Services, Shoe Shine
Services, Barber Shop, Fitness Center, Dry Cleaners, Office Supply Store & Gift Shop, and Traditional and
Digital Mail operations.

ACQUISITIONS MANAGEMENT SUMMARY - FY21 BUDGET REQUEST TABLE

Description Amount Narrative

Tier 1: Flat FY20 Budget

11-Personne} Compensation s 2,567,000
21-Travel 5 -
22-Transportation of Things s .
23-Rent, Communications, Utilities | $ 95,700
24-Printing s - Flat with the FY20 Appropriations Act.
25-Other Services $ 6,142,800
26-Supplies and Materials S -
31-Equipment S 325,500
Subtotal Tier 1 S 9,131,000

Tier 2: Zero-hased budgeting applied to Flat FY20 Budget

11-Personnet Compensation

173,000
21-Travel -
22-Transportation of Things - The FY21 budget request for Acquisitions is $1,053,000
23-Rent, Communications, Utilities 55,300 or 12% above the FY20 Appropriations Act. Additional
funding will support the cost of the new Digital and
24-Printing - Traditional Mail contract, which was awarded in
~ . September 2019; and personnel funding for anticipated
25 Other Services 713,200 COLAs, longevities, and overtime.
26-Supplies and Materials R
31-Equipment 111,500
____ Subtotal Tiers 1&2 10,184,000

ptimal funding above Tiers 1 &

11-Personnel Compensation
21-Travel
22-Transportation of Things
23-Rent, Communications, Utilities
24-Printing.
25-Other Services
26-Supplies and Materials
31-Eguipment

Subtotal Tiers 1,2, & 3

Not reguested.

mwwwwmmwm’“;mmmmwmmmm

10,184,000
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Customer Experience Center - The Customer Experience Center (CEC) ensures exceptional customer
experiences for all CAQ services delivered to the House community, connecting CAQ technical,
administrative and operational experts with their customers through the services provided by its four
directorates: Customer Experience Center Immediate Office (10); Communications & Marketing; House
Creative Services; and Customer Services.

CUSTOMER EXPERIENCE CENTER SUMMARY - FY21 BUDGET REQUEST TABLE

Description Amount Narrative

Tier 1. Fiat FY20 Budget

11-Personnet Compensation s 4,617,000
21-Travel S 99,000
22-Transportation of Things 5 -
23-Rent, Communications, Utilities | § 60,000
24-Printing H 18,000 | Flat with the FY20 Appropriations Act.
25-Other Services s 3,831,000
26-Supplies and Materials S 454,000
31-Equipment s 1,021,000
Subtotal Tier 1 $ 10,100,000
ero-based budgeting app o Fla 0 Budge
11-Personnel Compensation S 108,000
21-Travel $ -
. The FY21 budget request for CEC is $928,000 or 9%
22-Transportation of Things - :
d g s above the FY20 Appropriations Act. This request
23-Rent, Communications, Utilities | $ - supports the mandatory annual House-wide Workplace
K Rights & Responsibility Training program for all House
24-Printing $ N staff. Additional funding will support the enterprise
25-Other Services $ {127,000} subscription to the National Journal Pu?hcaticn for
Member, Committee and Leadership offices; a new
26-Supplies and Materials S 610,000 | Customer Relationship Management {CRM} system,
R implementation and training for CAO staff; and
31-Equipment $ 336,000 personnel funding for anticipated COLAs, lengevities,
and overtime,
Subtotal Tiers 1&2 s 11,028,000
Tier 3: Optimal funding above Tiers 1
11-Personinel Compensation $ -
21-Travel S .
22-Transportation of Things S -
23-Rent, Communications, Utilities | & -
24-Printing $ - Not requested,
25-Other Services $ -
26-Supplles and Materials 3 -
31-Equipment S -
Subtotal Tiers 1,2, & 3 S 11,028,000
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Finance - The Office of Finance (Finance) provides financial management services to Leadership,
Members, Committees, Officers and Offices of the U.S. House of Representatives {(House).

FINANCE SUMMARY - FY21 BUDGET REQUEST TABLE

Description

Amount Narrative

Tier 1: Flat FY20 Budget

Tier 2: Zero-based hudgeting applied t

11-Personnel Compensation S 8,301,000
21-Travel $ 47,000
22-Transportation of Things s -
23-Rent, Communications, Utilities | § 106,000
24-Printing $ 4,000 Flat with the FY20 Appropriations Act.
25-Other Services $ 896,000
26-Supplies and Materiais s 67,000
31-Equipment s 72,000

Subtotal Tier 1 3

¥l

+]

lat FY20 Budget

25-Other Services

26-Supplies and Materials

31-Equipment

11-Personne! Compensation S 1,544,000
21-Travel $ 11,000
22-Transportation of Things S -

The FYZ1 budget request for Finance is $1,966,000 or
23-Rent, Communications, Utilities | $ 3,000 21% above the FY20 Appropriations Act. Additional
24-Printi s funding will support vacant positions which have been

_Trinting filled in FY20, existing retirement counseling services
25-Other Services 3 377,000 contractors, and personnel funding for anticlpated

COLAs, longevities, and overtime.
26-Supplies and Materials s 1,000
31-Equipment s 30,000

Subtotal Tiers 1&2 s 11,459,000
Tier 3: Optimal funding above Tiers 1 & 2
11-Personnel Compensation $ -
21-Travel S R
22-Transportation of Things S -
23-Rent, Communications, Utilities | $ -
24-Printing $ - Not requested.
$
5
s
$

Subtotal Tiers 1,2, & 3

11,455,000
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House Information Resources - House Information Resources (HIR) manages the technology solutions
for the House community. HIR provides cybersecurity products and services, campus voice and data
services, active directory management, email and messaging, mobile communications support, website
development, Broadband Connectivity and Virtual Private Network (VPN) connection support, financial
services applications, and video teleconferencing through the House’s public wireless network. HIR is also
responsible for managing large scale software/hardware implementations and providing customer support
for desktop and mobile solutions.

HOUSE INFORMATION RESOURCES SUMMARY - FY21 BUDGET REQUEST TABLE

Description Narrative

Tier 1: Flat FY20 Budget

11-Personnel Compensation $ 34,619,000
21-Travel $ 224,000
22-Transportation of Things S -
23-Rent, Communications, Utilities | $ 4,562,000
24-Printing $ 30,000 Fiat with the FY20 Appropriations Act.
25-0Other Services $ 21,798,000
26-Supplies and Materials 3 855,000
31-Equipment S 25,282,000
Subtotal Tier 1 $ 87,380,000
o-based budgeting applied to Fla 0 Budge
11-Personnel Compensation S 2,697,000
21-Travel $ 13,000 The FY21 budget request for HIR is $11,288,253 or 13%
- above the FY20 Appropriations Act. Additional funding
22-Transportation of Things $ - will support the migration of House applications to the
23-Rent, Communications, Utilities | $ 379,000 | cloud, strengthening cybersecurity,  technology
recapitalization, hardware and software maintenance
24-Printing $ {5,000} | support, and associated contractor support. It will also
. support increased costs for maintenance, lifecycle
4,87
25-Other Services $ 1,854,871 replacements and upgrades, and software licenses and
26-Supplies and Materials $ 61,000 support used by the House community; and personnel
funding for anticipated COLAs, longevities, and
31-Equipment $ 6,588,282 | yyartime.
Subtotal Tiers 182 $ 98,668,253
Tier 3: Optimal funding above Tiers 1 & 2
11-Personnel Compensation $ -
21-Travel S -
22-Transportation of Things S -
23-Rent, Communications, Utilities | $ -
24-Printing S - Not requested.
25-Other Services S -
26-Suppiles and Materials S -
31-Equipment $ -
Subtotal Tiers 1,2, & 3 $ 98,668,253

CAO-7



195

House Recording Studie - The House Recording Studio (HRS) provides House floor coverage through
Committee broadcast and studio operations. HRS also manages Committee Hearing Room renovations and
equipment replacement.

HOUSE RECORDING $TUDIO SUMMARY - FY21 BUDGET REQUEST TABLE

Description Amount Narrative

Tier 1: Flat FY20 Budget

11-Personne! Compensation S 4,672,000
21-Travel S 10,000
22-Transportation of Things $ -
23-Rent, Communications, Utilities | § 180,000
24-Printing s - Flat with the FY20 Appropriations Act.
25-Other Services $ 530,000
26-Supplies and Materials S 70,000
31-Equipment S 804,000
Subtotal Tier 1 H 6,266,000

Tier 2: Zero-based budgeting applied to Flat FY20 Budget

11-Parsonnel Compeansation $ 711,000
21-Travel $ 100,000
22-Transportation of Things $ -
The FY21 budget request for the HRS is $789,000 or 13%
23-Rent, Communications, Utilities | $ - above the FY20 Appropriations Act. Additional funding
e will support the equipment and travel costs assotiated
24-Printing $ - with providing Field Hearing support for Committees
25-Other Services $ {5,000} conducting hearings off campus; and personnel funding
for anticipated COLAs, longevities, and overtime.
26-Supplies and Materials s -
31-Equipment s {17,000}
Subtotal Tiers 1&2 5 7,055,000

primal funding abow
11-Personnel Compensation
21-Travel
22-Transportation of Things
23-Rent, Communications, Utilities

25-Other Services
26-Supplies and Materials
31-Equipment

2
$
$
5
$
24-Printing 5 : Not requested.
$
$
$
$

Subtotal Tiers 1,2, & 3 7,055,000
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Human Resources - The Office of Human Resources (HR) provides personnel services to the CAO and
ADA assistance to Members. The HR Immediate Office (which encompasses CAO Human Resources,
Diversity and Organizational Change Management, Privacy Assurance, and Personnel Security and Safety)
provides the full lifecycle of HR services to the CAQ organization. Within HR, the Office of Employee
Assistance and House Wounded Warrior Program provide external House-wide HR services.

HUMAN RESOURCES SUMMARY - FY21 BUDGET REQUEST TABLE

Description Amount Narrative
Tier 1: Flat FY20 Budget

Subtotal Tier 1 4,802,000

lat FV20 Budget

11-Persannel Compensation $ 3,335,000
21-Travel S 138,000
22-Transportation of Things s -
23-Rent, Communications, Utilities | $ 31,000
24-Printing S 28,000 Flat with the FY20 Appropriations Act.
25-Other Services $ 1,029,000
26-Supplies and Materials $ 77,000
31-Equipment H 164,000
$
.

Tier 2: Zero-hased budgeting applied to.

11-Personnel Compensation $ 4,636,000
The FY21 budget request for HR is 54,886,000 or 102%
21-Travel $ 19,000 above the FY20 Appropriations Act. Additional funding
22-Transportation of Things $ R will support program enhancements that support the
CAQ Strategic Plan’s Employee Goal of ensuring a
23-Rent, Communications, Utilities | $ - professional and engaged CAO workforce; on-going
) services and activities offered by the Office of Employee
24-Printing S 5,000 Assistance; expanded activities offered by the House
25-Other Services 3 235,000 Wellness Center; and personnel funding for anticipated
COLAs, longevities, and overtime, This increase also
26-Supplies and Materials s - includes $4,300,000 for 25 additional positions, to
31-Equipment $ R support forecasted needs aligned to modernization
efforts, and operational and strategic gaps across
business wnits; and 21 identified opportunities to
Subtotal Tiers 182 $ 9,685,000 convert staff augmentation contractors to full-time

equivalent positions.

1er 3: Optimal tunding above Tiers
11-Personnet Compensation
21-Travel
22-Transportation of Things
23-Rent, Communications, Utilities
24-Printing
25-Other Services
26-Supplies and Materials
31-Equipment

Subtotal Tiers 1,2, & 3

Not requested.

W o o [ 4o e e o s i
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9,688,000

CAO-9



197

Logistics & Support - Logistics & Support (L.&S) manages furniture and furnishings for the House
community including providing furniture, furniture refurbishment, carpeting, draperies, upholstery, cabinet
making, finish schedule activities, delivery and setup of furniture in offices, meetings and special event
rooms, as well as warehousing furniture inventory. Additionally, L&S manages Asset Management for the

House.

LOGISTICS & SUPPORT SUMMARY - FY21 BUDGET REQUEST TABLE

Deascription

Tier 1: Flat FY20 Budget

Amount

Narrative

11-Personnel Compensation s 9,332,000
21-Travel $ 81,000
22-Transportation of Things $ 18,000
23-Rent, Communications, Utilities | § 111,000
24-Printing S -

25-Other Services $ 2,181,000
26-Supplies and Materials s 1,302,000
31-Equipment 5 2,056,000

SubtotalTier1 | § 15,086,

based budgeting applied t

lat FY2D Budget

F

11-Personnel Compensation 832,000
21-Travel 25,000
22-Transportation of Things 18,000
23-Rent, Communications, Utilities 28,000
24-Printing -

25-Other Services 290,023
26-Supplies and Materials 52,000
31-Equipment 553,724

__Subtotal Tiers 1&2 16,884,757

Tier 3: Optimal funding above Tiers 1 &

11-Personnel Compensation

21-Travel

22-Transportation of Things

23-Rent, Communications, Utilities

24-Printing

25-Other Services

26-Supplies and Materials

31-Equipment

Subtota! Tiers 1,2, & 3

wiinjnlnlanlnjnvvinghdin o v v junivivleolo

16,884,747

Fiat with the FY20 Appropriations Act,

The FY21 budget request for L&S is 51,798,747 or 12%
above the FY20 Appropriations Act. Additional funding
will support necessary contractor support and resources
needed to continue normal Logistics & Support services
and delivery times for all areas; the increased costs of the
new warehouse contract; temporary contractors for

operational support; and personnel funding for
anticipated COLAs, longevities, and overtime.

Not requested.
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Office of Risk Management — The Office of Risk Management (ORM) provides risk-based information to
assist with decisions to target resources at the highest risk areas that help ensure the CAO’s Mission and
objectives are met. ORM also facititates Office of Inspector General and external financial statement audit
activities, remediation efforts and owversight of the newly established Shared Employee Compliance
Program. ORM is comprised of the ORM directorate and includes Enterprise Risk Management (ERM) and
the Audit and Compliance programs.

OFFICE OF RISK MANAGEMENT SUMMARY - FY21 BUDGET REQUEST TABLE

Description Amount Narrative

Tier 1: Flat FY20 Budget

11-Personnel Compensation S 272,000
21-Travel S -
22-Transportation of Things $ -
23-Rent, Communications, Utilities | $ 9,000
24-Printing s 5,000 Flat with the FY20 Appropriations Act.
25-Other Services S 678,000
26-Supplies and Materials 3 1,000
31-Equipment S 3,000

L______SubtotalTierl ___| § 968,000

Tier 2: Zero-based budgeting applied to Flat FY20 Budget

11-Personnel Compensation

21-Travel

22-Transportation of Things

The FY21 budget request for ORM is 934,000 or 96%
above the FY20 Appropriations Act. Additional funding
- will support contractor support for Enterprise Risk
Maragement development and implementation; and
300,000 | personnel funding for anticipated COLAs and longevities.

23-Rent, Communications, Utilities

24-Printing

25-Other Services

26-Supplies and Materials

31-Equipment

Subtotal Tiers 182 1,902,000

11-Personnel Compensation
21-Travel

32-Transportation of Things
23-Rent, Communications, Utilities
24-Printing

25-Other Services

26-Supplies and Materials

- Not requested.

31-Equipment

s
s
$
$
$
$
$
$
I _LS
Tier 3: Optimal funding above Tiers 1 & 2
$
$
5
$
$
$
S
$
$

Subtotal Tiers 1,2, & 3 1,902,000
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Strategic Initiatives/CAQ-Wide — Strategic Initiatives/CAO-Wide provides funding for key initiatives in
support of the CAO's Mission to serve the House community by providing administrative, technical, and
operational solutions so Members can perform their Constitutional duties. These funds are used to support
efforts that strengthen security, improve visibility and access, and simplify compliance.

STRATEGIC INITIATIVES SUMMARY - FY21 BUDGET REQUEST TABLE

Description Narrative

Tier 1: Flat FY20 Budget

11-Personnel Compensation

21-Travel

22-Transportation of Things

23-Rent, Communications, Utilities

24-Printing - Flat with the FY20 Appropriations Act,

25-Other Services 870,000

26-Supplies and Materials

Wi i |y v s ]

31-Equipment 200,000
Subtotal Tier 1 $ 1,070,000

Tier 2: Zero-based budgeting applied to Flat FY20 Budget

11-Personnel Compensation 3

21-Travel

22-Transportation of Things

The FY21 budget request for Strategic initiatives is
$1,620,000 or 151% above the FY20 Appropriations Act.
R Strategic Initiatives provides funding for costs associated
with upgrades to the House's enterprise human resource
1,620,000 and financial systerns,

23-Rent, Communications, Utilities

24-Printing

25-Other Services

26-5upplies and Materials

31-Equipment
__Subtotal Tiers 182

Tier 3: Optimal funding above Tiers 1

21-Travel

22-Transportation of Things
23-Rent, Communications, Utilities
24-Printing

25-Other Services

26-Supplies and Materials

. Not requested,

31-Equipment
Subtotal Tiers 1,2, & 3

$
$
5
$
s
)
$
$
Z
11-Personnel Compensation s -
5
S
5
$
S
$
$
$
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Zero-Based Budgeting Applied

The CAO is committed to sound management of resources and delivery of exceptional services to the House
community. The FY21 Request of $190.2 million is $36.7 million or 24% above the FY20 Enacted current
services. Of that amount, $13 million is associated with the reduction to the FY20 base, thus making the
FY21 increase $23.7 million or 14%.

The CAO conducted a comprehensive review of its budget to ensure resources were allocated to mission
essential activities. All FY21 programs, projects and activities (PPAs) were reviewed and revised as
needed. Each Business Unit Chief provided a brief overview of requirements, justification of costs, and
impacts if the services are not funded, as well as the five-year budget requirement (FY21 through FY25).
These discussions informed need for additional resources over current services to support emergent
requirements. The $36.7 million increase over FY20 Enacted is for: House Information Resources costs
($10.2 million} including costs associated with upgrades to the House’s enterprise human resource and
financial systems; the CAC 10 for initiatives ($10 million) recommended by the Select Committee on
Modernization and approved by the Committee on House Administration; CAO Personnel costs for 25
additional FTE positions, to support forecasted needs aligned to modernization efforts, and operational and
strategic gaps across business units; and 21 identified opportunities to convert staff augmentation
contractors to full-time equivalent positions (84.3 miflion); and an increase in CAQ Personnel to fully fund
existing personnel, staff longevities, COLAs and overtime ($12.2 million). Without these mandatory
expenses and costs associated with anticipated COLAs, longevities and overtime, the CAO’s FY21 request
is virtually flat with the FY20 Enacted current services.

CAQ-13
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Office of Diversity and Inclusion

FY 2021 Zero-Based Budgeting
Appendix to the Narrative of Schedule C

Legislative History
The Office of Diversity and Inclusion (ODI) was established by H.Res. 6 in the 116th Congress.
Mission Statement

The mission of the ODI is to provide guidance, expertise, and support to House entities to create and
maintain a diverse workforce, consistent with all applicable House rules, regulations, and laws.

FY 2021 Budget Request

$1,000,000

Strategic Pian

The OD1 will support the Speaker of the House and Members in developing a Diversity Plan and supporting
policies that will guide House employee recruitment, hiring, training, development, advancement,
promotion, and retainment of a diverse workforce that reflects the diversity of the constituents the House
serves,

Functional Components/Goals

Develop an Operational Plan for ODI

Provide a Diversity Plan for the House

Develop diversity policies and guidance

Create surveys to evaluate diversity and inclusion within the House

* s .

Zero-Based Budgeting Applied

The Office of Diversity and Inclusion will apply Zero Based Budgeting in coordination with House budget
formulation methodology. Due to ODI being a new office, the baseline was determined by considering the
desired operations of this office and what was required to function effectively. As trends in ODI’s spending
can be analyzed, the ZBB methodology will become an effective tool to develop the budget.
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Office of the Whistleblower Ombudsman

FY 2021 Zero-Based Budgeting
Appendix t{o the Narrative of Schedule C

Legislative History

The Office of the Whistleblower Ombudsman (OWB) was established by H.Res. 6 in the 116th Congress.
Mission Statement

The OWB provides information, guidance, and training necessary to ensure federal employees are educated

and aware of workplace rights during the reporting of waste, fraud, and/or abuse in order to achieve greater
transparency and efficiency within the U.S. House of Representatives.

FY 2021 Budget Request

$750,000

Strategic Plan

The OWB under the direction of the Committee on House Administration, and in consultation with any
other standing committee and the Permanent Select Committec on Intelligence shall promulgate best
practices for Whistleblower intake for offices of the House. The OWRB shall provide training for offices of
the House on Whistleblower intake, including establishing an effective reporting system for
Whistleblowers, maintaining Whistleblower confidentiality, advising staff of relevant laws and policies and
protecting information provided by Whistleblowers.

Functional Components/Goals

« Promulgate best practices for House offices

« Create procedures to properly receive Whistleblower submissions

+  Provide training to House staff to properly report instances of waste, fraud, and/or abuse and maintain
confidentiality of Whistleblowers

*  Advise House offices of relevant laws and policies regarding Whistleblowers

Zero-Based Budgeting Applied

The Office of the Whistleblower Ombudsman (OWB) will apply Zero Based Budgeting in coordination
with House budget formulation methodology. Due to OWB being a new office, the baseline was determined
by considering the desired operations of this office and what was required to function effectively. As trends
in OWB’s spending can be analyzed, the ZBB methodology will become an effective tool to develop the
budget.
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Office of Inspector General

FY2021 Zero-Based Budgeting
Appendix to the Narrative of Schedule C

Legislative History

The Office of Inspector General (OIG) was established by the U.S. House of Representatives in the 103
Congress, pursuant to the House Administrative Reform Resolution of 1992 (H. Res. 423, 102* Congress)
to conduct periodic audits of the financial and administrative functions of the House and of joint entities,

Mission Statement

The OIG’s mission is to provide valuc-added recommendations for improving the performance,
accountability, and integrity of House financial, administrative, and technology-based operations through
performance of independent audit, advisory, and investigative services in a non-partisan manner. In
collaboration with the Committee on House Administration (Committee), on a bi-partisan basis, the OIG
continues to do its part to contribute to a more effective and efficient House support structure by identifying
and helping mitigate significant risks to the House, highlighting opportunities for improving the efficiency
of House operations, and serving as a risk advisor.

FY 2021 Budget Request
$5,019,100

Strategic Goals

The OIG supports House governance activities by performing audits, advisory, and investigative services
in coordination with the Committee on House Administration and House Leadership.

The OIG has three main Strategic Goals:

+ Improve House financial and administrative operations
*  Protect the integrity of House financial and administrative operations
» Ensure quality and excellence in our organization

Functional Components

The OIG has an authorized Full-time Equivalent (FTE) strength of twenty-five (25) staff. OIG staff are
experienced and dedicated professionals who have extensive public and private sector work experience.
Additionally, we require all audit and advisory staff meet the minimum education requirements for
government auditors. The staff is divided among four divisions:

e Performance and Financial Audits, and Investigations
s Information Systems Audits
s Management Advisory Services

01G- 1
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* Support Services

The OIG operates three distinct, recurring programs:
s  Audit, Advisory, and Investigative Services (AAIS)
»  Admin and General Operations (ADMIN-OPS)
* Training and Personnel Development (TPDEV)

Audit, Advisory, and Investigative Services (AAIS)

The Office of Inspector Generat (OIG) AAIS Program provides objective, value-added advice to House
Leadership, the Committee on House Administration (Committee), the House Officers, and joint entities in
the areas of financial management, administrative operations, business best practices, workplace issues (e.g.
health, safety, and physical security), the integrity of information system networks and cyber security, the
operations of application systems, and management of the data these systems contain,

The AAIS Program budget includes salaries for the Inspector General (IG), a Deputy IG, and 20 audit,
advisory, investigative, and quality assurance staff. The AAIS Program includes a budget for contracting
qualified, subject matter experts to provide support on certain management advisory and audit services.
Additionally, included is the purchase of program-specific supplies (¢.g. computer hardware, software, and
forensic tools for audits and investigations), program-related subscriptions, publications, and research
services used as guides, references, and resources in the planning and performance of audits, advisories,
and investigations. Finally, included in this budget is program-specific training.

AAIS Program — (FY2021 Zero-based Budget)
Program Changes: (865,000). The AAIS Program budget was formulated starting with our current FTE

salaries. We reviewed the number of our COLA-eligible and COLA- ineligible staff salaries to account for
positions that have reached the Speaker’s Pay Order (SPQ) level or will reach it by FY2021 and made
adjustments as needed to calculate the appropriate COLA amount. The OIG formulates its personne! budget
at the step 6 level of the highest grade for the position, unless the incumbent of a position is already above
the step 6 level in the highest grade; in which case, the budget for that position would be at the actual rate.
This methodology for formulating our personnel budget ensures we can hire highly-qualified applicants
into a broad range of pay rates for each position’s classification.

Next, the non-personnel items were formulated by reviewing amounts from our FY2020 budget and
spending plan and determining needs for FY2021. The OIG engages an independent CPA firm to perform
the annual audit of the House financial statements. This is an annually recurring expense, so the cost for
this audit by an independent contractor is the starting point of our budget for Other Services for FY2021,
Since the number of audits and advisories varies from year to year, and the OIG may need to contract with
qualified, subject matter experts to provide support on certain audit, management advisory, or investigative
services, the Other Services budget line is our best estimate aimed at providing the OIG funding to be
flexible and react quickly to any type of engagement the House Leadership, the Committee, or House
Officers may need. Additionally, the Other Services budget line funds access to research services, reference
guides, and other resources used in the planning and performance of audits, advisories, and investigations,
The Other Services budget was reduced to offset the addition of COLA for the eligible AAIS Program’s
salaries. .
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For the remainder of the AAIS Program budget, we based our estimates on spending trends and projected
activities to determine the minimum amounts needed for current, continuing, and planned services and
support.

FY 2021 Budget Request - AUDEE, ADVISORY., AND INVESTIGATIVE SERVICES

EY 2020 Budget Appropriations

11-Personnel Compensation S 3,438,529
21-Travel 5 -
23-Rent, Communications, Utilities S -
24-Printing S -
25-Other Services S 802,387
26-Supplies and Materials 5 68,000
31-Equipment S 33,834
Subtotal FY 2020 S 4,342,750

Zero-hased budgeting applied for FY 2021 Budget

11-Personnel Compensation s

21-Travel S

23-Rent, Communications, Utilities S

24-Printing S

25-Other Services 5 (65,000)
S
S
$

[26-Supplies and Materials
31-Equipment

Subtotal Non-personnel Changes (65,000)

AAIS PROGRAM FY 2021 Request 3 4,342,750

Admin and General Operations (ADMIN-OPS)

The ADMIN-OPS Program provides comprehensive administrative and technical support to the AAIS
Program staff and leaders. The ADMIN-OPS budget includes salaries for three Support Services Division
staff. This program also includes the purchase of general office supplies, relevant publications; equipment
and maintenance agreements, office furnishings, enterprise computer software, hardware, and licensing
agreements; communications equipment and service plans, consultant and technical service support, as well
as payment for shipment and installation of purchased items.

ADMIN-OPS Program — (FY2021 Zero-based Budget)
Program Changes: ($8,000). The ADMIN-OPS Program budget was formulated by reviewing amounts

from our FY2020 budget and determining needs for FY2021. We added the mandatory COLA increase to
COLA-eligible personnel salaries. The OIG formulates its personnel budget at the step 6 level of the highest
grade for the position, unless the incumbent of a position is already above the step 6 level in the highest grade;
in which case, the budget for that position would be at the actual rate. This methodology for formulating our
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personnel budget ensures we can hire highly-qualified applicants into a broad range of pay rates for each
position’s classification.

FY 2021 Budget Reguest - ADMIN & GENERAL OPERATIONS PROGRAM

FY 2020 Budget Appropriations

11-Personnel Compensation 5 410,725
21-Travel 3 -
23-Rent, Communications, Utilities i3 39,145
24-Printing s 1,000
25-Other Services \] 89,102
26-Supplies and Materials s 16,000
31-Equipment S 35,531
Subtotal FY 2020 $ 591,503

Zero-based budgeting applied for FY 2021 Badget

11-Personnel Compensation
21-Travel

S

23-Rent, Communications, Utilities S

R4-Printing \]
25-Other Services S -

S

S

\3

26-Supplies and Materials
31-Equipment

Subtotal Non-personnel Changes (8,000)

ADMIN-OPS PROGRAM FY 2021

Request 5 591,503
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Training (TPDEYV)

House Rule 11 states that the OIG will conduct its audit, investigative, and advisory work in a manner
consistent with government-wide auditing standards. These standards require all auditors, and specialists
supporting auditors, to have a minimum of 80 hours of specialized training every two years. The TPDEV
Program’s budget includes funding for training, seminars, and conferences that help ensure the required staff
remain in compliance with government auditing standards. Since local training is not always available, the
TPDEV Program’s budget includes projections for travel expenses.

TPDEV Program — (FY2021 Zero-based Budget)
Program Changes: $0. The TPDEV Program budget was formulated by reviewing past vears’ spending

trends and estimates to ensure funding for the minimum number of Continuing Professional Education (CPE)
credits which staffl are required to earn, in accordance with government auditing standards. This is also in line
with the OIG’s strategic goal of ensuring quality and excellence in our organization.

FY 2021 Budget Request - TRAINING PROGRAM

IF Y 2020 Budget Appropriations

11,563

11-Personnel Compensation
21-Travel

23-Rent, Communications, Utilities
24-Printing

25-Other Services

26-Supplies and Materials
B1-Equipment

AR H| P E P
1

Subtotal FY 2020 $ 84,747

11-Personnel Compensation S
21-Travel S
23-Rent, Communications, Utilities s
24-Printing 5 -

S

$

$

S

25-Other Services
26-Supplies and Materials
31-Equipment

Subtotal Non-personnel Changes

TPDEY PROGRAM FY 2021 Request  $ 84,747

Based on known requirements at this time, the OIG has no additional changes to make to the zero-based budget
request above. The OIG reduces costs wherever possible and releases funds for reprogramming when our
operational and mission funding requirements do not match our original spending plan.
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Office of General Counsel

FY 2021 Zero-Based Budgeting
Appendix to the Narrative of Schedule C

Legislative History

The Office of General Counsel (OGC) is established pursuant to Rule 11.8(a) of the Rules of the House of
Representatives for the 116th Congress. The office was first established by House Rule in 1993, See H.
Res. 5, 103d Cong. (Jan. 5, 1993, p.49).

Mission Statement

OGC provides legal representation and advice to the House and its Members, officers, employees, and
entities {€.g., committees), without regard to political affiliation, on matters related to their official duties.

FY 2021 Budget Request

$1,815,000

Strategic Plan

The strategic plan of the office is to defend the prerogatives of the House and its Members by litigating
cases effectively and providing sound legal advice and counsel. While it is impossible to provide an
exhaustive list of the types of representation and advice that OGC can and does provide, the office
addresses with some frequency the following types of matters:

* committee subpoenas ¢ release of constituent
e judicial/administrative/grand information and confidentiality
jury subpoenas » FOIA and the Privacy Act issues
s judicial proceedings e formal legal opinions
e privileges, including Speech or * tax exemption letters
Debate Clause issues e separation of powers issues

e tort claims

e request for information (both formal and informal)
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Office Functional Components
Legal Representation and Advice

Zero-Based Budgeting Applied

To execute zero based budgeting, we reviewed and analyzed our historical spending patterns, and
evaluated our anticipated needs for FY 2021,

The non-personnel expenditures increase reflects additional costs for replacing computers, server and
other technological needs,

The FY 2021 budget request also accounts for meritorious increases required to maintain salary levels
sufficient to retain highly qualificd attorneys and staff who handle the bulk of OGC's workload.

As noted in our FY 2020 budget request, there exists a high probability that OGC will continue to be
required to undertake significant litigation in the upcoming fiscal year. Such litigation may include cases
in which the House directs OGC to intervene or file amicus briefs in pending cases, as well as cases to
enforce subpoenas issued by various House Committees.

OGC proposes to handle this litigation in several possible ways. First, to the extent practicable, matters
will be litigated by OGC attorneys and law clerks. In some circumstances, cases might be handled by
OGC attorneys working with private attorneys from law firms or public interest litigation groups. OGC
reasonably expects that, where necessary, substantial legal services will continue to be provided to the
House by private attorneys on a pro bono basis, meaning that the House will not be billed for these
services. However, some matters may require OGC to enter into contracts for paid legal services with
private attorneys. In addition, it is possible that OGC will find it necessary to hire at least one more full-
time atforney to deal with the expected increased work load.

If it transpires that additional funds are needed for hiring another attorney or paying private counsel,
OGC will request such funds as may be necessary at the appropriate time.

0OGC-2
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Office of the Parliamentarian

FY 2021 Zero-Based Budgeting
Appendix to the Narrative of Schedule C

Legislative History

A Parliamentarian has been appointed by the Speaker in every Congress since 1927, In the 95th Congress
the House formally established an Office of the Parliamentarian to be managed by a nonpartisan
Parliamentarian appointed by the Speaker without regard to political affiliation and solely on the basis of
fitness to perform the duties of the position. (H. Res. 562, Apr. 20, 1977, made permanent law by sec. 115
of P.L. 95-94; see 2 U.S.C. 287).

The compilation and preparation of the precedents of the House of Representatives were authorized in the
93rd Congress by the Committee Reform Amendments of 1974 (sec. 208, H. Res. 988, Oct. 8, 1974, made
permanent law by P.L. 93-554, 2 U.S.C. 28a). The printing and distribution of the precedents were
authorized by Public Law 94-551 (2 U.8.C. 28b-28e). See also 2 U.5.C. 28, 29.

Mission Statement

Parliamentary practice and procedure in the House of Representatives is grounded in the Constitution, in
the standing rules adopted by the House, in Thomas Jefferson's Manua! of Parliamentary Practice, and in
provisions of law or concurrent resolution having the effect of rules of the House. On this foundation rests
a body of precedent developed by decisions of the various Speakers and other presiding officers of the
House and its Committees of the Whole on actual parliamentary questions as they have arisen over 230
years. The overarching role of the Parliamentarian is to strive for consistency in parliamentary analysis by
attempting to apply pertinent precedent to each question confronted -- in recognition of the principle of
stare decisis that fairness is best guaranteed by predictability, which, in turn, is best guaranteed by fidelity
to precedent, The ongoing challenge of this role derives from the fact that determining the most pertinent
line of precedent to be applied often depends on precise analysis of the factual circumstances at hand (e.g.,
under the germaneness rule, a thorough examination of the pending text and its relationship to the proffered
amendment).

FY 2021 Budget Request
$2,088,000

Office Functional Components

*  During sittings of the House, the Parliamentarian sits to the right of the Chair and advises the presiding
officer on procedural matters.

»  Acting for the Speaker, the Parliamentarian refers bills, resolutions, Presidential messages, executive
communications, State memorials, and citizen petitions to the committees having jurisdiction over their
subject matter.
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The Parliamentarian advises committees on hearing and markup procedure and in the preparation of
reports to the House.

The Parliamentarian assists members and staff of the committees in understanding their powers,
responsibilities, and limitations under the rules.

The Parliamentarian assists the Leaderships in the procedural execution of a program of business,
rendering technical advice as to methods to be used under the rules for the consideration of a given
matter.

The Parliamentarian assists in the daily preparation of the Journal, which, under the Constitution, is the
official record of the proceedings of the House.

To ensure a current digest of all decisions made in the House and in the Committee of the Whole during
the preceding session, the Parliamentarian prepares the House Rules and Manual for biennial re-
publication.

The Parliamentarian compiles the most salient precedents for formal, scholarly publication. These most
important precedents presently fill 29 large printed volumes comprising thousands of decisions over
the 230 years of parliamentary practice in the House. To bridge the span between a digest of decisions
and formally published precedents, the Parliamentarian also has published House Practice, a condensed
compilation of procedures of current application. The Parliamentarian also prepares the brochure
entitled How Our Laws Are Made for public distribution,

Zero-Based Budgeting Applied

The Office of the Parliamentarian has noted an increased frequency of requests for assistance due to
the recent change in party control of the House. The Office expects that activity level to continue
through the next fiscal year as the new majority seeks to implement its agenda. As just one example,

“between January 3, 2019, and December 1, 2019, nearly 1,000 more measures were introduced through
the hopper than during the comparable time period in the 115th Congress.

The Office of the Parliamentarian endeavors to be available to Members and staff, leadership and
otherwise, whenever the operations of the House demand it. As such, the Parliamentarian is exploring
ways to use mobile technology to enable efficient operations within the office, as well as to ensure
secure and reliable remote work capabilities.

The Office of the Parliamentarian is looking to expand the use of digital technology in an attempt to
meodernize the way in which the precedents of the House are catalogued and memorialized. The Office
of the Parliamentarian would also fook to increased cooperation with GPO as means of improving the
process of compiling and publishing the precedents of the House.

The Office of the Parliamentarian must maintain high standards of professionalism in lower-profile
areas of House procedure, such as timekeeping in debate and processing communications received from
the Executive Branch. These tasks require upgraded technology.
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Office of the Law Revision Counsel

FY 2021 Zero-Based Budgeting
Appendix to the Narrative of Schedule C

Legislative History

In 1974, the Office of the Law Revision Counsel (OLRC) was "established in the House of
Representatives” by section 205 of House Resolution No. 988, Ninety-third Congress, which was enacted
into permanent law by Public Law 93-554 (2 U.S.C. 285 et seq.).

Mission Statement

The OLRC serves the House of Representatives, Congress as a whole, the legal community, and the general
public by producing and maintaining the United States Code, which is the official codification of the
general and permanent statutory law of the United States. The mission of the OLRC is to make the United
States Code "the free Code of choice” for the Hill community and the general public by ensuring that the
official Code is the most accurate and accessible version available, whose currency rivals or exceeds the
versions produced by the private sector.

FY 2021 Budget Request
$3,469,000

Strategic Plan

To carry out its mission, the OLRC makes the United States Code available online and in print. For the
online version, the goal is to make the Code as current and user-friendly as technologically possible. For
the print version, in accordance with 1 U.8.C. 202, a complete new edition is published every six (6) years
with annual cumulative supplements printed in each of the five {5) intervening years. For the OLRC, there
are four (4) principle drivers:

+  Accuracy - This is a paramount concern. Every effort is made to ensure that the United States
Code is as precise and error-free as humanly possible.

« Timeliness - The United States Code online is updated to today's date. The size {approximately
50,000 pages) and complexity of the Code necessitate a day-to-day commitment from every
member of the staff to make this level of timeliness an ongoing reality.

*  Accessibility - The Hill community and the general public need the United States Code to be readily
accessible. For the online version, that means a quality website with downloadable data in
multiple formats, including XML.
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+ Positive Law Codification - Ongoing title-by-title positive law codification, as required by 2
U.S.C. 285b, is essential to the improvement of the organizational structure of the United States
Code as a whole, and to resolving inconsistencies and errors in existing law.

Office Functional Components

The primary functions of the OLRC are to maintain an official version of the United States Code and
to prepare legislation to enact individual titles of the Code into positive law. To carry out these
functions, the OLRC is organized into two functional components: (1) Editorial maintenance of the
Code; and (2) Positive law codification. The OLRC currently has 18 employees. There are 9 attorneys
allocated for the editorial maintenance of the Code and 4 attorneys allocated for positive law
codification. The remaining S employees provide editorial, technical, and clerical assistance to both
functional components of the OLRC,

Editorial maintenance of the Code -- This function involves two primary tasks: (1) determining where
new laws enacted by Congress should be placed in the Code; and (2) updating the actual text of the
Code, which includes not only integrating new statutory provisions into existing text, but also
preparing extensive editorial material to enable users to find, track, and understand the updates.

Positive Law Codification -- This function involves preparing legislation to enact individual titles of the
United States Code into positive law. Positive law codification improves the organizational structure of
the Code, creates a flexible framework to accommodate future legislation, and resolves inconsistencies
and errors in existing law.

Zero-Based Budgeting Applied

To execute zero-based budgeting, the OLRC has undertaken a detailed line-by-line review of
expenses. The predominant concerns are the retention of staff and the completion of the Modernization
Initiative relating to the OLRC. The OLRC needs to budget for salary increases and for the additional
equipment necessary for the new drafting and editing tools and for our back- up presence at the
Alternate Computing Facility in Virginia.

The OLRC believes it has sufficient funds to complete the Modernization Initiative as initially

envisioned. However, there are needed follow-on projects that must be undertaken in future fiscal
years which will require additional funding.
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Office of the Legislative Counsel

FY 2021 Zero-Based Budgeting
Appendix to the Narrative of Schedule C

Legislative History

The Office of the Legislative Counsel (Office) was established as the Legislative Drafting Service under
section 1303 of the Revenue Act of 1918. A formal statutory charter was established for the Office of the
Legislative Counsel under title V of the Legislative Reorganization Act of 1970 (2 U.S.C. 281 et seq.).

Mission Statement

The mission of the Office is to provide nonpartisan and confidential legislative drafting services to the
House of Representatives as stated in its charter (2 U.S.C. 281a); “The purpose of the Office shall be to
advise and assist the House of Representatives, and its committees and Members, in the achievement of a
clear, faithful, and coherent expression of legislative policies. The Office shall maintain impartiality as to
issues of legisiative policy to be determined by the House of Representatives, and shall not advocate the
adoption or rejection of any legislation except when duly requested by the Speaker or a committee to
comment on a proposal directly affecting the functions of the Office. The Office shall maintain the attorney-
client relationship with respect to all communications between it and any Member or committee of the
House.”

FY 2021 Budget Request
$11,937,600

Strategic Plan

To carry out its mission, the Office strives to achieve accuracy, clarity, and transparency in the legislation
that the Office drafts for the House, while meeting the deadlines imposed by the House for producing the
legislation and doing so within a limited budget. These goals can best be met through a combination of
retaining and recruiting a highly skilled professional staff and providing the staff with drafting tools that are
appropriate for meeting the need for a high-quality work product in an ever-accelerating legislative
environment. The Office believes that retention of our highly trained, skilled, and motivated staff is crucial
to not only producing effective legislation but to providing the House with institutional knowledge and
expertise, something that is especially valuable at a time of high turnover of Members and staff. In
addition, the Office works with the Office of the Clerk, the Office of the Law Revision Counsel, and the
Government Publishing Office to improve information technology to make its work more efficient and
accurate. Moreover, these improvements also give Members and the public a better understanding of law
and the legislative process by providing them with access to laws and other legislative documents.

HOLC-1
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Office Functional Components

The Office is an internal law office within the House of Representatives, with a focus on the legislative
functions of the House. At the end of fiscal year 2020, the Office projects that it will have 59 attorneys, a
net increase of 3 from the end of fiscal year 2019. These attomeys work in practice groups and teams to
cover the myriad subject matters of Federal law and committee jurisdictional areas. They are assisted by
support personnel who work in four branches: paralegal and clerical; Statute compilations, publications,
and comparative prints; information technology; and front office and facility management.

Zero-Based Budgeting Applied

To execute zero-based budgeting, the Office has completed a detailed line-by-line review of expenses,
carefully analyzing our budget and evaluating funding levels across each of our activities. The Office
projects the following for fiscal year 2021:

At the beginning of fiscal year 2020 the Office had 77 employees: 56 attorneys, 7 paralegals, §
publications specialists, 4 front office personnel, 3 information technology personnel, a human
resources specialist, and an office manager.

At the beginning of fiscal year 2021 the Office expects to have 80 employees: 59 attorneys, 7
paralegals, 5 publications specialists, 4 front office personnel, 3 information technology
personnel, a human resources specialist, and an office manager.

During fiscal year 2021 the Office expects to add an additional 5 attorneys and 2 paralegals,
bringing the total number of employees to 87.

The addition of se many personnel requires significant resources of time and effort to provide
adequate training. Experienced attorneys spend extensive time training new colleagues while
continuing to meet their own drafting responsibilities. Even after a new attorney completes basic
training in the work of the Office and is assigned to a subject matter area, senior attorneys must
continue to mentor the new attorney so that the new attorney can successfully handle increased
responsibilities and gain expertise in complex areas of law.

These numbers (and related expenses) may slip because of retirements of retirement-eligible
personnel, uncxpected departures of others, and office space constraints,

The Office is increasingly concerned with its ability to retain very senior employees (meaning
those who are eligible for full retirement) and to replace them with personnel who are equally
dedicated to public service, in part because of the difficulty of maintaining a compensation plan
that is competitive with not only the private sector but with other Federal offices as well.

The Office will continue to use information technology to improve the internal operations of the
Office as well as those of the House by partnering with the Office of the Clerk, the Office of the
Law Revision Counsel, and the Government Publishing Office to promote the flow of legislative
data and to increase transparency through the use of software which permits the reader to see and
understand the impact of amendatory language on bills and laws. This work includes--

« replacing and enhancing the Office’s internal and Housewide websites using Office 365
and Microsoft Power Apps;

« participating in USLM schema conversions and the continued development, deployment,
and improvement of comparison tools in compliance with the requirements of clause 12 of House
Rule XX1

*posting Office Statute Compilations in the GPO Collections;

* participating with GPO with respect to the replacement printing process for Microcomp;

» upgrading the authoring tool used to produce bills, resolutions, and amendments, and

* improving collaboration with committee and Member clients.

HOLC-2
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Office of Interparliamentary Affairs

FY 2021 Zero-Based Budgeting
Appendix to the Narrative of Schedule C

Legislative History

On September 30, 2003 the Office of Interparliamentary Affairs was "established in the House of
Representatives” by section 103 of House Resolution No. 2657 Legislative Branch Appropriations Act,
2004, 108" Congress, which was enacted into permanent law by Public Law 108-83 (2 U.S.C. 5582).

Mission Statement

The mission of the Office of Interparliamentary Affairs is to provide direct support to the Speaker for
Washington meetings with foreign dignitaries and coordinating official visits to the House of
Representatives by parliamentarians, officers or employees of foreign legislative bodies as well as
providing direct support for overseas travel to the Speaker, Interparliamentary and overseas travel services
to Members of the House and support for established parliamentary exchanges.

FY 2021 Budget Request
$934,000

Strategic Plan

To support the Speaker of the House and Members in coordinating and facilitating interparliamentary
functions both in Washington and abroad.

Functional Components

»  To provide direct support to the Speaker for Washington meetings with foreign dignitaries,

» To receive and respond to inquiries from foreign parliamentarians and legislative bodies regarding
official visits to the House of Representatives.

« To coordinate official visits to the House by foreign dignitaries.

» To provide direct support to the Speaker for overseas travel.

« To coordinate with other House Officers in providing services for delegations of Members on official
visits to foreign nations.

+ To coordinate the activities and responsibilities of the House of Representatives in connection with
participation in various interparliamentary exchanges and organizations,

* To enable the House to host meetings with senior government officials and dignitaries in order to
discuss matters relevant to the United States relations with other nations.

Zero-Based Budgeting Applied

The Office of Interparliamentary Affairs is a demand driven office, i.e. it is difficult to predict with certainty
how many interparliamentary functions will be requested by the Speaker or Members; however, based on
past history, the FY'21 request should be sufficient to cover the needs of the House.

OlA-1
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Office of Congressional Ethics

FY 2021 Zero-Based Budgeting
Appendix to the Narrative of Schedule C

Legislative History
The Office of Congressional Ethics (OCE) was established by H.Res. 895 in the 110th Congress,
Mission Statement
The OCE is an independent, non-partisan entity charged with reviewing allegations of misconduct against

Members, officers, and staff of the House and when appropriate, referring matters to the Committee on
Ethics (COE).

FY 2021 Budget Request

$1,711,000

Strategic Plan

The OCE consists of a Beard of Directors and staff, including consultants, contractors, or other personnel
retained by the Board. The Board reviews information related to allegations within the jurisdiction of the
Board (allegations occurring on or after March 11, 2008},

Functional Components/Goals

«  Determine Jurisdiction

Prepare information for Board Consideration

Solicit Testimony from Witnesses

Conduct preliminary and second-phase reviews

Board makes appropriate report to Committee on Ethics (COE)

* e s »

Zero-Based Budgeting Applied

The Office of Congressional Ethics (OCE) has applied zero based budgeting based on our mission and a
line by line review of expenses. However, because the OCE is a demand-driven office, i.e., it is difficult to
predict with certainty how much travel and resources will be needed to conduct business.

OCE-1






Congress of the Vnited States

JOINT ECONOMIC COMMITTEE
{CREATED PURSUANT 0 SEC, S{o} DF PUBLIC LAW 304, 74TH CONGRESSY

Washington, B 205106602

January 27, 2020

The Honorable Tim Ryan

Chairman

Committee on Appropriations
Subcommittee on Legislative Branch
H-306, The United States Capitol
Washington, DC 20515

Dear Mx. Chairman:

As Chairman and Vice Chair of the Joint Economic Committee, we are pleased to submit to
the Subcommittee on Legislative Branch the Committee’s FY2021 budget request of $4,203,000.

This budget request of $4,203,000 was submitted to the Financial Clerk of the Senate in
December 2019, at which time Representative Carolyn B. Maloney was Vice Chair of the Joint
Economic Committee. Representative Donald S. Beyer, Jr,, was confirmed as Vice Chair of the
Committee on January 16, 2020. Vice Chair Beyer agtees with our budget request submission of
$4,203,000.

In January 2021, the beginning of the 117" Congress, the Chairmanship of the Committec
returns to the House of Representatives. Prior to the new Congress, three months of our FY2021
approptiation will be under the Senate’s Chairmanship and nine months will fall under the Chairman
in the House of Representatives.

The Committee’s budget request remains at §4,203,000, the same level appropriated each
year since FY2012. The Committee is not requesting the President’s proposed cost of living

adjustments and is not seeking an increase in personnel.

Should you have any questions, please contact Dr. Scott Winship, Executive Director of the
Joint Economic Committee, (202) 228-6984.

Thank you for your consideration.

Sincetely, .
Senator Mike Lee Representative Honal 1.
Chairman Vice Chair
Joint Heonomic Committee Joint Economic Commitie

(219)
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Joint Economic Committee

FY2019 Actuals FY2020 Enacted FY2021 Estimate
Appropriation ot estimate $ 3,609,329.69 | § 4,203,000 | § 4,203,000
.{Personnel compensation:

Payroll $ 3,279,70549 | § 4,003,000 | $ 4,003,000
Sub-total compensation| § 3,279,70549 | § 4,003,000 | § 4,003,000

Nonpersonnel expenses:
Metro Subsidy IS 22497551 % 250001 % 25,000
Travel and Transportation of Persons $ 9,611.90 5,000 5,000
Communications, Utilities & Misc. Charges $ 35,867.79 36,000 36,000
Printing and Reproduction 3 59375 3,000 3,000
Advisory & Assistance & Other Services 3 8,541.65 13,000 13,000
Suppﬁes & Materials $ 221,301.53 108,000 108,000
Equipment/software 3 31,210.03 10,000 10,000
Sub-total nonpersonnel expenses| § 329,624.20 | § 200,000 | $ 200,000
Total $ 3,609,329.69 | $ 4,203,000 | § 4,203,000

116th Congress Joint Economic Committee Members

Senator Mike Lee (R-UT), Chairman

Representative Donald 8. Beyer, r. (D-VA), Vice Chair

United States Senate

United States House of Representatives

.{Mike Lee, Utah, Chairman

Donald S. Beyer, J1., Virginia, Vice Chair

"Tom Cotton, Arkansas

Carolyn B. Maloney, New York

Rob Portman, Ohio

Denny Heck, Washington

Bill Cassidy, M.ID, Louisianna

David Trone, Maryland

‘Ted Cruz, Texas oyce Beatty, Chio
Kelly Loeffler, Georgia Lois Frankel, Florida
Matrtin Heinrich, New Mexico David Schweikert, Arizona

Amy Klobuchar, Minnesota

Darin LaHood, Illinols

Gary C. Peters, Michigan

Kenny Marchant, Texas

Margaret Wood Hassan, New Hampshire

Jaime Herrera Beutler, Washington
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Schedule C
Fiscal Year 2021
Joint Economic Committee
Detailed Analysis of Change by Organization
Calculation of Base
Staff Amount
Appropriation, FY2020 48] $ 4,203,000
FY2021 Budget Request
Staff Amount
1 Adjustments to Base
A. Mandatory Pay
1. Annualization of COLA (FY20)
2. Budget Year COLA Est. (FY21)
3. Budget Year COLA Locality Est. (FY21)
B. Price Level Changes
C. Program Type Changes
II Net Increase -1 8 -
(I Total FY2021Budget Request 48| 8 4,203,000
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Schedule D
Fiscal Year 2021

Joint Economic Committee

Summary of Committee Request

FY2021 Budget Request

Calculation of Base

Staff Amount

Appropriation, FY2020

48| §

4,203,000

FY2021

Staff

I Proposed Changes for FY2021

A. Mandatory Pay

1. Annualization of COLA (FY20)

2. Budget Year COLA Est. (FY21)

3. Budget Year COLA Locality Est. (FY21)

B. Price Level Changes

C. Program Type Changes

II Net Increase

HII Total FY2021 Budget Request

48| $

4,203,000




United States Capitol Police

FY 2021 Congressional Budget Request

January 28, 2020

(225)




226

Table of Contents

A. Budget

[ EXCCULIVE SUIMIMATY (.ooriiiiiiie ettt e e st asasa b ene s saese s 1

A. Overview

B. Zero-Based Budget Approach...
C. BUAZE REGQUEST 1ovivtiirrce et en st e st e s st e b b eane s
T Organization CRATTS ..ottt s bt easn s 7
A. Capitol Police Major Organization Levels ... 7
B. Capitol Police Functional Organization Chart..........ocooince 8
HI. Budget Details. OO OSSOSO OSSOSO O OO PO OTOU U OORN 9
A, Salaries........... 10
B. General EXPenses ..o s 12
C. No-Year Funds JAWS Project ..ot 12
D. Additional Requirements.........c..coevne
E. FY 2021 General Expenses Request - Differences from FY 2020 Levels..........co 15
IV. FY 2021 Budget Schedules. .o e 21
1. Resource Summary ..o 2
2. Details by Object Category. 22
3, Analysis OF Change ... 23
4. Positions by Rank & Grade ..o 24
5. Reports on Outstanding Government Accountability Office and Inspector General
RecOMMENAALIONS ... coovet ittt vecrtein et cn ettt es e 25
6. Proposed Appropriations Language ... 20
V. INAEX OF ACTOMYITIS 1. ovitieiees et cer et ettt et casene s o3 a et eacs s pneaneas skt ras e nesarcasaans s ranas 27

B. Salary Projection

C. GE by Program

D. Office of Inspector General Request

E. Appendix - Advertising Expenses



227

I. Executive Summary
v e e T i i S e R e S s S

A. OVERVIEW

The United States Capitol Police (USCP) continues its efforts in ensuring the safety and security
of the Capitol Complex, the legislative process, and the personnel it is sworn to protect - a
mission that has been well executed for nearly 192 years. Just as the previous investments in
intelligence and law enforcement helped to secure and sustain the safety and security of the
Capitol Complex, continuous prioritization of operations enables us to meet the dynamic and
ever-changing security challenges.

The USCP’s mission requires that we provide a high level of security and safety to the Congress,
while also ensuring that the American people have appropriate access to the processes that
ensure our constitutional government. This mission presents complex challenges to the
Department; requiring that we maintain a range of comprehensive functions and capabilities to
provide modern policing, homeland security, dignitary protection, intelligence and physical
security.

The USCP has been challenged over time to keep pace with a multitude of threats that emanate
both from domestic and international sources and the Department works to deter those threats
effectively before they impact the Capitol Complex. This includes, but is not limited to, the need
to maintain our security infrastructure and maintaining essential training. As a result, the USCP
has employed a results-oriented, data-driven approach that effectively meets current and future
threat challenges by efficiently focusing resources.

The active shooter incident at the June 2017 Congressional baseball team practice in Alexandria,
Virginia demonstrated that the threats against the Congress are very real. That incident, where
an assassination attempt on Members of Congress with high caliber weapons, underscores the
need for the USCP to be prepared for a swift response to an ever-changing and dynamic threat
that can instantaneously change. Further, the threat from the Islamic State of Iraq and the Levant
(ISIL) and their determination to incite violence specifically targeting law enforcement, military,
and government agencies, continues to surpass previous threats of international terrorism due to
the difficulty in discovering and mitigating the activities of lone-wolf operators inspired to carry
out their plans. Today’s threat environment dictates that we employ agile and flexible tactics to
ensure the safety and security of the Legislative Branch against persistent dangers. Finally, the
Department continues to focus on the increase in domestic threats, especially those towards
Members and staff, much of which generate through the internet, social media and telephonic
interactions. This rise in threats and directions of interests has resulted in the Department
increasing the utilization of assets to focus in this area.

Countering these threats is similar to mitigating the threat of mass shootings, random acts of
violence, and other difficult-to-detect threats. Addressing such potentially escalated risks
through training and other means utilizing existing capabilities, the Department continues to
execute its mission in the most cost effective manner particularly cognizant of the fiscal
constraints facing the country. The fiscal year (FY) 2021 budget request reflects judicious
stewardship of federal funding centered on this approach while maintaining the open nature of

1
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the “People’s House.” Performing threat-based planning in order to align the operations with the
existing and emerging priorities, the USCP has relied on our internally developed Force
Development (FD) Business Process. The fundamental rules of this standardized approach are
the concepts of consistent planning based on risks and threats, budget formulation and execution,
and performance evaluation. This approach has allowed the Department to maintain operational
effectiveness without undue spending increases while remaining an effective Federal law
enforcement organization.

The FY 2021 USCP budget request is formulated with full appreciation for the fiscal constraints
facing the Federal government, and includes only the necessary funding for meeting the
Department’s core mission, particularly in a fiscal year where increases are needed for election
year activities. Therefore, the USCP respectfully requests funding towards meeting mandatory
salary requirements, overtime for critical training, and General Expenses that include critical
training and lifecycle replacement for essential infrastructure items. The requested budgetary
resources will fund up to 2,072 sworn and 442 civilians. We are also requesting funding to
provide security for the 2021 Presidential Inauguration as well as No-Year funding for the Joint
Audible Warning System (JAWS).

The request for the Salaries appropriation is $417.197 Million which is an increase of $38.135
Million over the Enacted levels. The main drivers of the cost increases are increases in benefit
rates (FERS), overtime for core mission and Inauguration activities, cost-of-living adjustments,
and within grade increases. The General Expenses request is $99.544 Million. For Salaries and
General Expenses together, the total budget request for the FY 2021 annual budget appropriation
is $516.741 Million, which is an increase of 11.28% over FY 2020 Enacted levels. In addition,
we are requesting $3.600 Million for the JAWS project in a No-Year approriation.

Understanding the fiscal concerns related to the budget impacts and being mindful that the
Congress has allocated significant resources to the Department in recent fiscal years to address
specific enhanced security initiatives, the USCP continues to work closely with the Capitol
Police Board and oversight Committees to review options for efficiencies where possible.

B. ZERO BASED BUDGET APPROACH

The Department continues to use its FD Business Process, a standardized management process
which began with the budget request in 2007, in formulating the FY 2021 Budget Request. The
FD Business Process implements consistent management and planning processes akin to zero-
based budget development. It incorporates the principles of threat-based planning into our
investment decisions and resource requests.

Using data and information gathered and assessed as part of the FD Business Process coupled
with known and potentially continued fiscal restraints, the Department’s FY 2021 resource
requirements were developed based on these essential needs and are requested through two
appropriations: Salaries (which funds both sworn and civilian personnel) and General Expenses.
Each of the functional components within both of these appropriations is closely inter-connected
in support of the overall mission.

It should be noted that due to the Department’s evaluation of national fiscal challenges and
reduced budgetary allocations, complete mitigation strategies for some identified risks were not

3
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requested as a part of the Department’s FY 2019 and FY 2020 budget justifications. This
includes, but is not limited to, full funding for the Department’s civilian staffing strength and
extending life-cycling replacement of equipment as appropriate. As always, the Department will
deploy resources to help mitigate identified and emerging risks as practicable.

The sworn component is generally organized into Bureaus most suited to carry out the functions
in such a way as to match the expertise of staff with the requirements while retaining the
flexibility to re-deploy resources as the requirements change. Functional components serve a
variety of needs such as law enforcement, dignitary protection, threat analysis, vulnerabilities
review, convention and inauguration support, etc. Staffing for these functional components is
based on evolving security requirements resulting from threats and risks, and does change from
year to year.

The Department also utilizes overtime to offset operational requirements that exceed available
sworn staffing required to address mission needs. While the Department could reduce the
amount of overtime needed by requesting additional staff, there are other cost factors, such as the
dual-payment of overtime to existing officers to address mission requirements and salary to new
officers as they are trained; additional general expenses costs to train, equip and outfit the
additional officers; and the actual physical capacity of the Department’s facilities and training
capacity, that preclude us from completely eliminating the overtime that results from our fixed
mission exceeding our on-board personnel. Along with our salary projection, the Department
has utilized a “zero-based” approach in its projection of the overtime requirements since the FY
2009 budget submission. This includes the Department submitting separate budget line items to
identify and apply costs to requirements that are outside its annual base operational
requirements; such as conventions, inaugurations and new initiatives. Similar to sworn staffing
allocations, overtime requirements may have to be adjusted throughout the year, based on
continuous risk and threat assessments, unscheduled events, and attrition and hiring of backfill
USCP Officers.

The Department also conducts continuous monitoring of its overtime execution against
projections and adjusts the distribution of resources and scalable response levels to meet these
changes. This constant analysis allows the Department to re-validate mission requirements, look
for efficiencies and ensure assets are deployed effectively. Utilization of this process enables the
Department to maintain a continuous level of security and protection of the Congress.

This budget request contains a request for $50.246° Million in overtime funding necessary to
meet core mission requirements not covered by onboard sworn personnel availability, to provide
critical sworn training and to meet unanticipated requirements. This includes $1.635 Million for
the overtime needed to take staff offline for critical training requirements necessary to provide
refresher fundamental training for sworn personnel, and $2.724 Million for the overtime
necessary to cover the Presidential Inauguration in 2021.

The civilian functional component is notably comprised of mission support (information
technology, human resources, financial management, facilities and asset management, policy,
legal, etc.), but also includes certain operational activities that can be staffed by civilians
(hazardous materials technicians, physical and technological security, intelligence analysis,

% Overtime projections do not include benefits
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emergency management, some command center operations, etc.). Vacancies in the civilian ranks
are reviewed bi-weekly to prioritize the positions that need to be filled from any one of the
operational or mission support functions that are vacant based on available salaries funding.
Through this process, the Department continually monitors and justifies the needs of every
civilian position as it becomes available. Additionally, the Department reallocates vacant
civilian positions to meet new requirements rather than request authorization and funding for
additional civilian positions from the Congress. Of particular challenge to the USCP is the
ability to find highly qualified applicants who can meet the rigorous employment suitability
standards of the Department.

The General Expenses request is also formulated using a zero-based approach. Each year, the
bureaus and offices re-evaluate their budget request against fixed mission requirements and draw
up requirements for the budget year starting from a zero-base evaluation of mission
requirements, emerging threats and risks, and projecting for those requirements. These
requirements go through multiple layers of scrutiny from within the Department, including a
Training Review Board, an Investment Review Board (consisting of bureau commanders, office
directors and other key high-level staff that focus on the needs of the Department at a
“corporate” level), and the Executive Team (the Chief, two Assistant Chiefs and the Chief
Administrative Officer) before finalization and presentation to the Capitol Police Board in their
oversight role.

In FY 2021, the Department is respectfully requesting budgetary authorization for a sworn
staffing level of up to 2,072 and a civilian staffing level of up to 442. For the FY 2021 Budget
request, the Department has determined that the “total salary” approach will provide the greatest
risk mitigation from identified inherent budget formulation risks. Under a “total salary”
approach, the Department is requesting a full year of funding for each position without offset for
potential attrition and resulting backfill unless otherwise noted in this submission. Based on this
approach, the Department actually requests less than if it factored in accessions and attrition in
FY 2021. Further, funding for sworn official promotions, as well as sworn and civilian backfill,
and workers’ compensation would not be included as supplemental request, as they are already
within the requested level.

C. BUDGET REQUEST

This request includes requirements that are the products of the ever-evolving safety and security
concerns for the Capitol, Members, staff and visitors.

Salaries: The Salaries request includes details of the personnel salaries, benefits, and overtime
requirements which include overtime to take sworn personnel offline to achieve greater
proficiency via training opportunities. In addition, we are requesting $2.932 Million? towards
overtime for the 2021 Presidential Inauguration which will not recur in the following fiscal
years, i.e., until the next Presidential Inauguration fiscal year. In FY 2021, the Department is
requesting funding for a sworn staffing level up to 2,072 and a civilian staffing level up to 442.

General Expenses: The General Expenses request includes all non-personnel expenses -
communications and other equipment, security equipment and installation, uniforms, weapons,

? Qvertime and related benefits



231

ammunition, motor vehicles, forensic services, training, supplies, materials, medical services,
stenographic services, personal and professional services, the employee assistance program, the
awards program, communication services, travel, relocation of instructor and liaison personnel
for the Federal Law Enforcement Training Center and official representation and reception
expenses. This submission provides details on the budget request for each of the Programs and
continues critical lifecycle replacement and training activities. Additional details within the
Programs are provided in the Budget Details section, FY 2021 Differences from FY 2020
Enacted levels on page 15.

No-Year Funding: We are requesting $3.600 Million in No-Year funding to support the Joint
Audible Warning System (JAWS). The JAWS is replacing the legacy annunciator system which
has become obsolete with limited support and hardware available to maintain. Additional details
are provided in the Budget Details section, on page 12.
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Overall Budget Request

The budget request for FY 2021 includes $516.741 Million in annual funds and up to 2,514
(2,072 sworn and 442 civilian) budgetary funded positions. It reflects an increase of $52:400
Million from the enacted level and includes:
s $417.197 Million for Salaries and Benefits for up to 2,514 positions
o The Department’s FY 2021 Salaries request does not include potential increases
resulting from P.L. 116-93, Section 211. Once the Office of Personnel Management
establishes the United States Capitol Police’s “normal-cost percentage” level, the
Department will provide the Committees with revised FY 2021 Salaries request data,
as necessary. ;
e $99.544 Million for General Expenses
In addition, we are requesting $3.600 Million in No-Year fundmg for the Joint Audible Warning
System (JAWS).

FY 2021 Bud
EY 2019

et Request Summa ¢ Chart
Y ; Inerease merl\ 2020

$ 11; i]hens . ) %

' Funding Levels (Annual) S
Salaries and Benefits 363.589 379.062 417197 38135 10.06%
General Expenses 90.772 85.279 99.544 14265 16.73%
Total (Annual) $454.361  $464.341  $516.741  $52.400  11.28%

Funding Levels (No-Year)

Funded FTE*** #Hs Y%
1917 ‘

Sworn

Authorized Staffing #'s - %o
2015 2072 0 0.00%
2 %,

Sworn

FY 2021

R{\qm st

i Paid

G i RN in:Millions)
Base misyion requirements, plus 24,000
hours training (16 hours for 1,500
officers), and LOC Non-reimbursable |
events,
FY2021 includes overtime forthe - | ; :
inauguration {40,000 hours). L i { i {
*EY 2019 Actuals as of 09/ 0119 lncludes unobligated balmmes to be used for Workers' Compensation.
% Subject to the execution of funds in FY 2020 and FY 2021, the Department will not exceed these FTE levels.
#**Funded FTE for the Department représents the count of pusitionsfpeople as a whole. Actuals represent the count as of
930/19 and FY 2020 and FY 2021 counts represent the number of positions funded or requested 1o be funded, respectively.
wekrIncludes $47.522M standard overtime and $2.724M in inauguration overtime. Projections do not include benefits,
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This section provides two organizational views of the USCP:

A. Major Organization Levels Chart
B. Major Functional Organization Chart

A. CAPITOL POLICE MAJOR ORGANIZATION LEVELS

This chart illustrates the three major organizational levels: the Chief of Police, and the
Operational and Administrative lines of operation. Each organizational element includes the
name of the bureau commander or office director and the position title.

Offies of Fuspector Ceseral
Inspector General, Michae! Bolton

Qe of Avvountability snd

Chicfof Police
Steven Sund

N ( Office of General Connsal

Agting L\mﬁ:x Withan Soldman

E‘

t Acting Genatal Counssl, Thomas Difiass

[ Qifies of Professionsd Responsibility

Public farmation Office 4
Director, Bva Mateck 3

inspectr, Patick Herda

AN
Assistait Chie for Assistent Chief for Chief Adminbtrative Officer
Protwethve T befligence Opevations Uniformed Opecations

Assistant Chie, Yogananda Piiar

Assistant Ghigf, Ghad Thomas

Pruteciive Services Bureay
Deputy Chisf, Sean Gallagher

3

Coninaad and Coprdisation Buresy
Dapuly Chisf, Timethy Bowen

Office of Acguisition Mawagement
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B. CAPITOL POLICE FUNCTIONAL ORGANIZATION CHART

This Futictional Organization Chart describes the overall responsibilities of each major..

organizational unit.
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1. Budget Details
S eSS SR
The USCP receives two annual appropriations: Salaries and General Expenses, for personnel

and non-personnel expenses, respectively. The changes requested for the operations in FY 2021
are discussed in the rclevant sections below

In the past decade, the USCP mission has changed due to the fact that the threat to Whtch we
have been expected to respond has changed in its nature, method, and intensity, thereby requiring
a different approach in addressing threats. Additionally, the USCP in close coordination with the
Capitol Police Board has undertaken several significant security initiatives to address emerging
and long-standing matters facing the Capitol Complex. In response to this, USCP continues to
evolve in our operations, intelligence and investigative capabilities to ensure proper coordination
with our counterterrorism and law enforcement partners, ensur¢ adequate staffing directly
proportional to the increasing demands, and introduce technology to mitigate threats and risks.
Undertaking the upgrades to x-ray machines, barriers, radios, video monitoring, law enforcement
fleet, Command Center, information technology equipment and enhanced screening portals, to
name a few, the USCP has, with the support of Congress and the Capitol Police Board, improved
its operations to meet these new challenges. In addition, threat levels nécessitated us to deploy
additional officers to new posts and mitigate threats and risks facing the Capitol Complex. Thus,
the increased demands to ensure an acceptable level of security necessitated a growth rate
consistent and proportionate with the mission requirements and threats.  While the Department
has grown to meet emerging requirements, this growth has not allowed to date for the
Department to address core mission requirements with on-board personnel; and, therefore, has
not allowed for the reduction in the utilization of overtime to meet the mission.

The ten year chart below demonstrates the USCP appropriation for both Salaries and General
Expenses including the FY 2021 levels based on this request. ~

Appropriated Dollars
50 526
52%
00 BEEY RERIF
P .
P ELER S
¢ . 3750
22‘2 § i 3480 e
@ 375 eesaoir FTN
& 350 3213 FHB-a1eT
& PErE T . Y e 3
ES A0 PRI -
2 25 e 2865 2028
= 250 ZITE WLH =
= 225
o 200
175
150
: e
LS : 553
% 53.0 587 5.5 515 £5.0. §3.0 738 hitas
2002 2013 2014 2015 2018 2047 2018 2019 2020 021
Request
Fiscal Years
Expenses alariey sl Toba

Notes: . $3.6M of the total FY 2021 General Expenses request is for No-Year funding
Totals may contain rounding variances

9
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Object Class Comparison

FY 2020
# Enacted Reques

Personnel Compensation 264,547 283,066 . 305,537 2471 7.94%
12 |Benefits 99,020 95,846 111,509 15,663 16.34%

Benefits to former personnel ) 22 150, 150 - -

Travel & Transportation of Persons 15,222 19,624 20452 828 4,22%
22 [ Travel & Transportation of Things 36 14 40, 26, 185.71%
23 {Rent, Communications, and Utilities 3,245 3,432¢ 3,086 (346} (10.08%)
24 Printing & Reproduction - 9 23 14 - 155.56%
25 Other Contractual Services 44,081 42,094 5(),(}68‘ 7,974 18.94%
26 Supplies & Materials 6,322 5,576 5,770, 194, 3.48%

Equipment 21,835 14,417 19,992 5,575 38.67%

Insurance Claims and Indernities 31 113

Grand Total
Note: Totals may contain rounding vatianges

A SALARIES

The USCP is requesting $417.197 Million for Salaries to support up to 2,072 sworn and 442
civilian positions. This section provides details of the cost of personnel salaries, benefits, and
overtime requirements, to include the cost of overtime necessary for providing training for the
Department’s staff in FY 2021, It also includes, but not limited to, promotions, within-grade
increases, health benefits and retirement costs, all differentials, lump sum leave payments,
overtime, hazardous duty pay, holiday pay, career ladder promotions, unemployment insurance,
limited Hability insurance, workers compensation, and Metro Transit Subsidy.

The Analysis of Change Explanation in the Budget Schedules Section, provides a detailed
analysis of the Salaries change of $38.135 Million (see page 23). An analysis of Positions by
Rank and Grade is provided on page 24, in additionl to the organizational levels charts on pages 7.
and 8. The following chart demonstrates the authorized personnel strength for sworn and

civilian categories for ten years,

10
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2318

2091
Request

2020

Overtime (OT)

This budget submission contains a request for $30.246 Million based on 743,786 hours in
overtime funding necessary to meet core mission requirements not covered by onboard sworn
personnel availability, to-meet unanticipated requirements, to provide backfill to allow for
critical training and support security requirements, and to cover the 2021 Presidential

Inauguration.

USCP Projected Overtime FY 2021

Average OT rates: (Does not include benefits) :

CY 2020 = $65.85, CY 2021 = $68.10 USCP calculates its OT requirements, based on total hours
required to support its requirements minus available personnel hours.

LOC Non-Reimbursable Events*

Additional Operational Requirements

EY'2021 - Projection Hours (#'s) (S in millions)
Base! . 632,286 $42.680
Unscheduled? 40,000 $2.701
Training * 24,000 $1.635

7,500

$0.506

2021 Presidential Inauguration

40,000

$2.724
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!Base Hours include; Core Mission, K-9 premium, Scheduled Special Events, DPD In/DPD Out of
Session, Extended Sessions, and Promotion Backfill,

‘Based on recent trends, USCP projects the use of 10,000 hours per quarter to cover unscheduled
protests, demonstrations with civil disobedience, and unscheduled Congressional events such as
special Joint Sessions, Gold Medal Ceremonies, and State/Congressional Funerals.

JUSCP has added additional howrs to support training requirements that cannot be accomplished
through online training, roll call or in-service training and requires sworn officers be buckfilled to
accomplish training such as Active Shooter and Use of Force. (Provides average 16 hours for
1,500 officers)

“Non-reimbursable events — Request represents an estimate for LOC events scheduled throughout
the year that require OT to support. These events are not included in the LOC core mission
requirements and are therefore not reimbursable. USCP tracks these events separately through the
Time and Attendance System.

B. GENERAL EXPENSES

The USCP is requesting $99.544 Million in annual appropriation for General Expenses to
support the responsibilities for law enforcement, Capitol Complex physical and technological
security, dignitary protection, intelligence analysis, event management, hazardous
material/devices, information technology, and other specialized responses, as well as logistical
and administrative support.

This section details expenses such as security equipment, uniforms, weapons, motor vehicles,
communications and other equipment, supplies, materials, training, medical services, forensic
services, professional services, the employee assistance program, the awards program, postage,
communication services, travel and the relocation of instructor and liaison personnel for the
Federal Law Enforcement Training Center. Of particular note, our request includes the General
Expenses funds needed for contractor, equipment and travel costs for the critical training needed
for sworn pcrsonncl The Analysis of Change Explanation in the Budget Schedules Section,
provides a detailed analysis of the General Expenses change of $14.265 Million (see page 23).

C.NO-YEAR FUNDS JAWS PROJECT

Within General Expenses, $3.600 Million in No-Year funding is requested to support the
implementation of the Joint Audible Warning System (JAWS). The JAWS is replacing the
legacy annunciator system which was installed shortly after the 9/11 attacks and the anthrax
attacks on the Capitol Complex. The current system has become obsolete with limited support
and hardware available to maintain. The Senate Sergeant at Arms has led a joint effort with the
House Sergeant at Arms, the USCP, and the Architect of the Capitol to develop requirements for
a replacement warning system. The new system will provide an encrypted, remotely manageable
audible warning system with coverage in required areas of the Capitol Complex. The system
will provide transmitter and activation sites, with additional backup systems. This funding will
cover the USCP share (25-percent) of the total JAWS acquisition cost and the initial purchase of
110 receiver end units (radios). These costs are further broken down in the chart below.
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FY 2021 JAWS Project Budget Request
No-Year funding

Procurement Cost Notes
(S in Millions)

JAWS hardware, software (infrastructure) 2.500

and implementation services and 110 USCP

receiver end units.

Contractor resources (radio, network/server, 1.100 | iIncludes USCP contractor costs to

security) manage Motorola infrastructure,
programming, testing and repair
of 4000+ receiver end units,
network engineering/server
support and administration to
support design, build and O&M of
the core system and backhaul
infrastructure, Accreditation &
Authorization and continuous
security monitoring of the JAWS.

Total $3.600

D. ADDITIONAL REQUIREMENTS

We are requesting $2.932' Million towards overtime and $0.577 Million towards General
Expenses for 2021 Presidential Inauguration costs. These expenses will not recur in the
following fiscal years, i.e., until the next Presidential Inauguration fiscal year.

! Includes benefits
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T - DIFFERENCES FROM FY 2020 LEVELS

The chart in the following pages depicts the budget according to identified programs (highlighted in gray) and

Pty & Sib-
progeais

sub-programs (above programs) as well as the change from FY 2020,
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15319
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FireDaemon and Survey Monkey), a decresse of (49,700}
for non-copitalized equipment; dn ncrease of §2,500 in
soltware subscription and govermment Suppot services

?” fss.1a0

ol Seivurity

Respousibie for [T security, privacy program
and inforration assurnce for the

Tepa it B conduets Dy
training for security awareness. protection of
information and rules of behasicr

A increase of S363.000 1n CORtracior SUppat Services: 8
decrease of (143,100 in sofhware and technical support
sercices. also includes maistenance agresments for
applications usel for seoutily awarentss tmaining,
spumwyvitus firwwall, data Joss prevention, aad data wisioy.
2t ivosesse of S49.000 in goveniment suppart Services:
set inerease o $71,160 in non-cagitalized sofiwass and
cquiny

S Project Management
and {vernance

Responsidle for project piansing wnd,
coardination services 1o ensure IT éfforts
‘st tequissosent, seape. cost and tims

4 Aléo provides andis wacking!
enterprise srchitecture. Service Camalog. and
Sofiwire Asset Managanent

Anincrease of $65.800 f dontactor suppott services
{executive/admbnistrative and belpdeX suppont: an
ncresse of $392.600 fn software and tevhnicat
Servicesimaintenance agrecments and stjiphies.

SRR

S Radiv Yeriieds

Responsible for the operative and
mainienance of USCP radia communication
systems; inchuting response 10 emergent
inations avd technical suppant of
Congressional Delegations fCODELS) nad
Nationsl Special Secusity Eveats (NSSEs),
Pro

A decrease of ($549,2001 in conimictor support services
and an increase of $60.U60 in goverhment support
services: an jncrasse of 36,208 in focal
telscommunications sérviess; an increase of §724.900 in

a0d techaicsl,

svides i and adopts
technologies as s outéomi #f Stakiholder
requirements, Conduats sadio
interopershility planning with USCP pirtaers
and perfors ffecycle masagement of
infrastrusturs and ond user devices.

a0 inerease of $I2.000 mnw«mm equipmt:and
ad s 0 {87
elécnmannication equipment reatal

OIS Sysrems Qprations

Provides computer hardware support and
fiont fine custemer service. It finetions
include: Bsiail administration. PC & laptop
support and serviees, 1T service desk snd
special svents support.

A et decrease of (8182.890) it contractor support
sexviss! i ioerease of $12L.200 in software and tecknical
suppors services: a decrease of{SH09.700) in sog-
capitalized software dod equipment

4193512

OFS Valee and Duta
Survices

s for all wiseless devics
such as air casds. call phones and tabiets

The Operational and Enginecring support for
the USCP hetwdrk infrastmeturs 10 include
routers, switches. fisswalls, fber nptic
backbione, Ethetses LAN cabling and ait
teased line telesommmications ceus.
Responsible for all USCP Dagseenter
Operations, to inchude servers, stunlge, and

Oﬂ‘i'«‘&'iﬁfi’”"“g"”mm
Office o I

i T Taspector Gengral bt the muthority and
qeﬂwmmihty 10 supervise und condust
G Laudt

databasss. Also, respossitle for al secure

s 6% s, oud i

Jiavolving USCP progrems, functions,

CPOL Admintsmgion

Polley ¥ St eaney

Provides Runding for the Office of Poliey and
Managerient Systems t credie. maintait, and
administor the written directive sysiem,
cseate, maintai, aad adminisier the Wt
cominunicstions sysiem. sdminister the vital

g inersase of $73.908 in Jocal telecommugications;
inczease Of §7.500 in semporary duty fravel; an increase of
S0 i comiractos support services (wireless and
helpdesk technicians; and tectinichans for on-site vehicle
suigiport and the fiber opsic aud copper aetworks); @
decreass of ($665,200) i capitalized and non-capitafized
equipment (COMSEC program, T$:SCI vistast eatesprise
system, and fife-cyohe replacement of sudisvisual
equipment): an fncrease of 153500 i sofware and
sechnical suppen services.

As inersase of 31 1030 for taining wod related tavel, Aw
intreasy of 357.600 in contractual servicas Rar

records. dovements. and files vystom, and
aanage, ficifthae snd mainain xcreditation
from the Commission un Accreditaion of
Law Enforcement Agencies, e, {CALEAY

BrsteneToniT

and wecords suppors.

$a. 340




OPR Adniinisteation

OSB Administration

rhe Dificy o Pmi“assmmﬁ R@spm\s‘h‘xixy is
onsprived o lntenal

Adfies Divtsie {1AD)

condiucts intornal administortive
{uvestigations of allegations of miscandict
oade against members of the Depariment,
IAD conducts reviews of Deparimental
operations, progran fcilities, personael,
documents, processes and activities for
officienicy and effectiveness as wel as Togat
and regutatory complispce. Thy OPE.
 Administration program provides fending for
miznmmmnc conts suck a5, supplies,

sa

Provides funding for Operational Servicss
Bureas admigistrative costs such s official
travel for the immesdiate office, cotractor
support servives, and oftice supphies. OSB
includes the Patrol Mobile Respoose.
Diviston, Hazardous Devices Section, the
Hazardous Muerials Response Teare, K-8
and Qfisite Delivery, and the Contalnment
Emergency Respanse Teim (CERT).

A net decreass of ($14.052) in traiing and relaed travel

A Becrense of {$263) for genseal affice suppiies.

317,358

Fy2u1e
Ensvted

Reijuist

338,583

1538,

Change

% Change

{27799

OSB Hasardous Incideat

Prosvides funding for opesing suppliss,

controtied eiplosives, and required
uigeens 1o catry out the mission, The

Hazsadois lotident Response Program 5

Bneresses of §46,700 for capttatized and non capitstized
pruiprasnt, 6,500 for syatein supplies; $2.3
nembership foes, §19,600 for merchant seyvices; $4,30¢

TGO

pii

21 805

2.48%

Respoase comprisedt of the Hazeedous Devices Sectian Hfor gonetel office suppics. Desroases of ($800) for
wadd the Fazardous Materials Response Team. ibivhazerd supplic sod (557,000 for waising and refsted
Thicse seams are responsibly for provention el
and mitigation of explusive devices.
Increases of $43, 100 for training and relared pavel §7,300
Speciat Operations Divisionconsiats of  Hfor contonct suppa apd mershast servces, $25,100 for
Uniformed Pawol, the Motoreycle Unit,  |erime scone, CERT, and K-8 supplies, $147.600 for
088 upg?:i &;wmtmns Mowntain Bike Unit, CERT Operatoss, copitafized and pon-capitalized equipment and soffwase, ——_— 005,09 Sipesosl wiodmesl . TLs

PSE Adwmibistration

Crime Scens Techuiciang, fhic Ctish
Investigation Team, the fniowilyass Unit,
Offsite-Debvery ot the K-9 Uit

Protective Services Bureau tnchudes
ngmrmy Protection, and the Tavestigations

, wikich includes intelligence
operations, theest assessments, and timital
Suvestigations.  Provides fimding Br
sdaminisirative costs such 89 supplies and
contracheal support fbr the Protéetive
Servives Burew and wraiviog and travel for
the ipmedisie offies.

$1. ’00 for mesuberihip fies, and $14.70( for caminy
suppliosivoterinary seevioes: Decresyes of (881,000} for
wéapan replacetnent parts aad {83 800} for tevaporary duty

A devrease of ($3.000) i focal refeconimed
increase of $6,500 in contraetual support services and
officr supplies.

$o4.911

179,613

ESTLY

Provides funding for the trainiag and weaining:
related travel for the Tuslligened Anslysis
Diviston. The BSB Inialiigence Analysis
Division is comprised of the hitelfigaes
Anaysis Seosion (IAS); Open Sowve Section
(0S5), Liaison Svction (LS), and Passonned
Sccarity Section (PSS). PSBIAD is
Members of

3
&

Congress, other statutory prateciess, otber
1S, Govermment officials, visiting Sorcign
digitiaries. and propersy noder ihe
Jurisdietion of the U.S. Congress by
providiag threal wasming information and
analysis of cursett jotelligince or tetorist
activities worldwide on v time sensitive
bagis.

An increise of §2,000tn office supplies for the pew
Tatelligenae Asalysis program.

F2.000

FL000

PSB huvestigations

Tor the trsining and Wising-
related travel for the Jovestigations Divisidn.
Yo FSB lovetigations Division is

e Crissingt h

Seumn {18y, lmt:lhgsnce Operativos
Sectiva (1083, wnd T

t’m tnerease of §750,000 for the establistment al'ww\ for
sad Protestive

Suction (TAS), PS8 B resyonsiti for

reat
mmasc of Sé} 061 for raining and walning mami el

callécting on and &
pommnl end know crimingl aetivity
socurring on U.S, Capitol Geounds; assessing

af$13.000 in governument suppost serviess,
office supplics and publications and membersbip fecs; 4n
nareass of $140,700 for coutmastor support servioes,

threats; mositoring and
irvastigatings affecting the Federal
Legistative Branch with Toeal, state and other
fesdernl agending, and sxchanging information
and intelligance with oiher goverpment

and Jizod squipment
(previousty uader the Protective Services program).

agancies.

§584,864

5964864
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Major Progean Ulnges
FY Mre FY 1

FY 20
Acsaly

FY 2
Eagcted

FY 2021
Reqoest

Change

PSB Frotective Detail
Travel

Provides funding for Dighitary Protectivn
Division {DFD) wavel, The DED is
rosponsibile fir protecting Members assigned
o Leadership positions in the LIS, House of
Represcntaives and US, Sente a5 well 85
Mumbers whe teceive direct threus that have
been assessed throigh PSB and appioved by
ihe Capiwot Police Board, Adso provides
Drotective esearts withia the Capitol
Complex for Heads of State, VIP's and uther
istting dignitatits

A fngrease of $1,927,000 in Dignitary Protection wravel;
i increase of $295.590 for trsining ind tavel related
training: an increast o $5,100 fr commercial velicle
xental in support of prot¢etive detail taval. apd a decrease
of (528, 700) in miscellancous reatals {storage and parking
spaces).

$H462.175

FEE TS

$2,789 337,

17.56%

PSB Profostive Servives

55
Proviiles fuhding for travel, raioin
atih

velated traved for the Dignisary Protection
Division. Also providis fanding for
expenses relaedl o the Demosntic and
Sapublican Conventions held avery four (4

Provides fundiag ot te tnining and rainingy

A decrease of ($69. 6003 in waining and waining relited
 decresse of ($58.650) in contractual suppurt

services, & decresse of {§12.400) in temporsry duty travel:
5 net Jeerease of (815,300 in smali purchuses,
fsgintenance agreements and gon-capitalized equipment,
an increase of §7.000 in offive supplies. A decrease of
{$2,363,5001 of non.

uriing Convention xpeaditsies,

Decraase of ($232.900) in Srainfog teaved, Dectease of

$1.020421

$83.075 786)

portals. explosive detecto, metal detectors.
podiwns. and Xoiv,

replacement of lfe-cycle equipment. Decrenss of
{315.500) for affice supplies  potivs

S8B Adminiswation 338 04 i 432 (3260, 7 (63, 55%)
(529.000) in equipment 3138641 a4 10 143216 {8269,7943, £638.55%)
ns of security sendsss
Provides Gunding for the tols and devices
nedd to propecty ospest, st o et of §165.800 forreplacament o ift-cydle
Hidware & it sopbisticated securiy soquipment o swppli ros . .
< N N TSR F364.959 AT
Operations deploved dbraughout the Capito! Complas,  Hnerease of $18,700 in Mamber survey travet. Deerease of
Other projesss inciude Member Survey & ({$1,600) for contractor support e
Servises. firs daos, Kosks, focks ad keys,
Frovidss Support for the Broseciian of e
Congressional Community b ensuring the ) i o ) .
58 kwguration urity fthe event, sal, digritarias, heads :“:*‘; i"t‘fga.?\f residentl o (L fe-oycle W B §i59408 Siseden -
oF state, and thi leaders of all brancbes pf the |7 oo € camas
us
dos funding o severl projects & :
Provides funding for several projects or ontsacior suppor, Decerase of
SS9 Sorbenipg - | Ceieton and screing thsoughout the stom Suppies. Wevease of $128,300
b 98 eapicol Complex. Projects includé enhunced w Supphes. o s $1.596

S5B Secuity Systers

Trovides funding for emergency
anmuncialors, the public address system, agd
cuit Tolevision (CCTV) . Projects
inciade countenmrasires, duress, niotile
socurity. oemwark & infastecure, securit
peakers secusity, and
asitive Congparmented Information

Decrease of {S792.400) i contwactor suppont. Increase of
$53,900 for systers supplics. fncrease of $6,356.800 for
replacement of Hife-cycle equipment and pgrsde fo e
TSCM equipment. tnsrease of $1810.500 for softwass
Nioenses and systens patches

02003

$4.551 548

153.90%

& Bervice Cantr

the securiy canteact for the Neroe
Computer Facifity (ACF) which bowsss e
baciup omputer network for the 1S, House
oF Represaptatives, U.S, Sensie, Architect of
the Caplol, aud the Library of Congress.
Also provides funding for projects such &
barriers, installations, secutity eauiptent
maintenance, support Stafing, and Technical
Countermeasure {TOM) speciatized sequrity

Inerease of §1,545, M0 i contracser suppovt, Decrease of
{$2.000Y for system supplics. Decroase nf (32373003 for
replacement of i

311,716,592

Fraensa

at Projects

TEB Adwiniaation

Funds the outeorass of vur sovtinued efforts
op wp with the chiangiag secutity
siroament s threat Jevet that the Capitol
mummnity faces every day. The prjes
within are  reswit of our colfaboration with
rif suppont of cur stakeholders, and they arg
designed to ensure that safety copvenns
Sédl'“}sﬁd Mulii-gear fands wrerequestad
'S¢ projects, a5 if My Gaseh. their
execution is heavily depesdedt on varizhles
aver which “F has ae diect contyel,

Traiaing Services provides recniit and in-
service training services for the Department
Tudes administrativ for the Tratutng |
Services Buress {TSB) sach 35 oficial wavel,
sefocation moves far USCP pevsunnc
assigned 1 FLETC Geargia, offfce supsliss
as welh as firiny range simulation.

{Deerease of {3200.000) for the Foundation. Alann profest

and {3562.823) for the Kiosk project

Decrease of (55.500) iy semporary duty travel for tips ko
FLETC. Decrease of (§55,000) for PCS.

333,602

TR

360,323

(68.09%;




i Deseription % Chinlge

Irncrease of 340,008 for the renge cleaging GonaeL
| Decrease of (§333,400) for triniog & related favel,
Hicludes oporations! zodts fot retuit sed in- {Togroase of $33 500 for rearms cquiprueat sash &
service Walning for USCP sworn staff, costs  {1argets, PA systers, ficiltity tools, ete. Deonssse of
for smiusiition and firing range (54,300} for firing raage veaige. lacreids of $37,000 for i
TSB Training Services |administnsion, Cheltealsm wsage (firing and |lsadership tnining. Increase of $60,000 for FLETC 03 $359,318

| sswelias  {facility costs. Increasé of $139,000 for option year three
csts for the Palice i ip  {af the training instructor conract. Inerease of $20.000 in
[Program, esuipment for raiaing sch us safety gear and prop:
Decreass of ($4,300) in office supplies: Increase of
1600 fur FRINA unifoems

7 [Provides funding for USB administrath S i
s {Tmerease of $1,000 it raining (Child Passenger Sefety —
USB Admisistration {costs, which ’“““di el wsining, supplies. | Cenification). Decrease of ($9,400) in offive supplies., | 6937

20
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IV. FY 2021 Budget Schedules

1. Resource Summary

Details by Object Category
Analysis of Change
Positions by Rank and Grade

voos W

Reports on Outstanding Government Accountability Office and Inspector General
Recommendations

6. Proposed Appropriations Language
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1. RESOURCE SUMMARY

Y 2e19
Budget
Authority,

Fy2021 | Change
Request FY20/FY21 | - Change

Salaries {Annunal) ) .
Appropriation 374,804 379,062 417,197 38,138 10.06%
Transfer

General Expenses (Annual) o o
Appropriation 81,504 85,279 99,544 14,265 16,73%

Ceneral Expenses (No Year)
_JAWS Alert §

Note: Totals may contain rounding varignee:
} =3

2. DETAILS BY OBJECT CATEGORY

2019 EY. 2020 By 2021

2
Object Category Lenat e \ Riguest Chang _
{Full-time Permanent : 217,223 30,071 248,017 - 17546 7.80%

1.5 [Other personnel compen o . 47,324 12,995 57,521 : 8.54%
i : 99,020: 95 111,509
150

Travel & Transportation of Persons : 9,624 ! 2 4.22%
:Traim}. ation of Things 4 L I8STI%

3 Rent, (‘mem;mcmlon Utilities & Mm C harges 3,245 £10.08%)
24.0 Printing & Reproductio k - : : 155.56% |
25.1 visory & Assistance Sexvnc\s . 34,572 34,381 38, 080 1L.87%
25.2 Other Services ) : 6082 . 983 44 3,361 TLA6%

.3 Other Purchases OfGﬂ()d'a & Sves from Gmi 3,015 .3 2,559 218, 9.31%
25.6 Medical Care 168. ! 254 L 82TI% |
257 [Operations & Maint Equipmient ; 244 ' : ! -
26.0 {Supply & Materials 6,322 3.48%

iEq\lipx@xent ‘ : 21,835
Insurauce Claims & Indemaities : 31

38.67%

$464,341

NaiL Tmals may contain rounding variances

22
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3. ANALYSIS OF CHANGE

(S in Thousands
FY 2021 Analysis of Change (§in Thousands)

Amount
FY 2020 Enacted 3464,341

FY 2021 Changes:

Pay and Related Costs

Nonrecurring Costs: Ovestime 2020 Conventions'Pre-Inaugwration (2,959)
FY 2020 Salaries forauthorized FTEs annualized for FY 2021 12,827
Overtime - Core Mission, Unschedulked, Treining, LOC non-reimbursable events 3433
Overting - Inauguration 2,724
Annualized Benefits 15,663
Lump Sumand Misc. Payments 6,447
Total, Pay and Related Costs $38,13%

Program Changes (Net}

Price Level Changes 539
Non-recurring Costs: Conventions (2,863)
Administrative 425

f Investigations and Credentialing 678
Command and Coordination Bureau: Operations - Contractor suppor, traininy, travel for training, cquipment 12
Faciltics Mgt . FFE Replacement, Conttacts, and Qccupational Safety 753
Financial Managemwent & Accountability 492

Financial Managenent: Agenty-wide Services {gas. mternal training. and equiprenty 408

Fleet Management: Vehicles, repaws, rental, supplies 583
Huwman Resources: Operations and Systems 215
Human Resources: Recruiting and Enployuent 135
Information Systems: Enterprise Applications 1,209
Infonmation Systems: Information Security 241
Information Systems: Operations 472)
Information Systems: Project Management 460
Information Systems: Radio Services 499
Information Systems: Vois and Data Services (300}

Open i Services: Haza Resp Exterpal tramuing, travel for traming. ammmnition, equipment 2
Operational Services: Patrol Mobile Response - Training. travel for training, ammunition, equipment 103
Property Management: Logistical Support 600
Protestive Services: InteBligence Analysis & Investig: 967
Protective Services: Protective Detail - Traveland chartered Sights 2,199
Protective Services: Protective Service - Contractor support, tmining. travel for trainin g, cquipment 212y
Security Services: Hardware & Operations 187
Security Services: Inaugotation 134
Security Services! ¢ Technologies - Lifecycle ropk CORItaCtor SUPport, cquipment 2
Secunty Services: Securty Svstens - Life cycle seplacement, contractor support. equipment 7,159
Security Services: Service Contracts 1,305
Securtty Services: Speeial Projects (770)
Traming Senvices: Traming Programs {4406}
Total, Program Changes $14,265

t Annual Increase/Decrease $52.,400
Total FY 2021 Annual Appropriation $516,741
(N0 Year}) JAWS Alert System $3,600
Grand Total FY 2021 Appropriation $520,341
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4, POSITIONS BY RANK AND GRADE

This chart is an analysis of the FY 2021 personnel request for positions, by rank and grade based
on authorizations, Sworn and civilian employees are compensated under two separate pay
tables: the civilian pay table (CP) is a graded system from levels 1 to 15; while, the sworm pay
table is rank ordered from Private through Deputy Chief. Office of Ingpector General staff is
listed as appointed, and their compensation rates ‘are determined by the Inspector General. The
Chief of Police, Assistant Chiefs, Chief Administrative Officer; General Counsel and Inspector
General are statutory/appointed employees and compensation is directed by statute/equivalent.

(#’s)

Appointed® Sworn Civilian Total USCP

GRADE

e ae i i

Chief 1 : "
Assistant Chief. 2 ) 2
Deputy Chiel : 5 5
Inspector : 11 11¢
Captain 19 ‘ 19
Licutenant 32 52
Sergeant/Special Technician 2359
Officer/Tuivalent 3

CAD, OGC, CP-14/15 ; o
P13 26, 26

)
.
o |
Yo
wn

CP-11t012 ; o ‘ i n
CP4to 10 ~ ; ; 7 272
cp-3 118 118
0IG 1o} ~ 10

*Appointed incliides the Chief, Assistant Chiefs, Chief Administrative Officer, General Counsel and ten OFG positions.

24
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5. REPORTS ON OUTSTANDING GOVERNMENT ACCOUNTABILITY OFFICE
AND INSPECTOR GENERAL RECOMMENDATIONS

Pursuant to P.L.114-414 “Good Accounting Obligation in Government Act”, the following
information is provided in response to Section 2. Reports on Outstanding Government
Accountability Office and Inspector General Recommendations:

Report of Public Recommendations for Corrective Action from
the United States Capitol Police (USCP) Office of Inspector General (O1G)

e The USCP OIG does not issue public recommendations, as these are determined to be security
sensitive by the Capitol Police Board.

Report of Public Recommendations for Corrective Action from
the Government Accountability Office (GAQ)

¢ The Department was notified by the GAO in January 2020 that two open recommendations
remain from the GAO’s work from the early 2000s. Upon the creation of the USCP OIG in 2006,
the Department understood that the USCP OIG had addressed pending/open recommendations
with the GAO and that all recommendations had been closed in order to allow the USCP OIG to
conduct oversight of the Department’s programs. To address these open recommendations, the
Department has provided documentation to the GAO regarding the efforts that were completed
previously to address these areas. The GAO is currently considering this documentation for
closure of these recommendations.

Recommendation:

In order to reduce current operational risks and help the Office of Financial Management (OFM)
achieve its long-term goal of becoming a fully functional financial management operation with a
solid foundation of control and accountability, the Chief of Police should direct the Director of
OFM to develop and implement detailed policies and procedures covering USCP's procurement
activities and provide training to the appropriate staff.

In order to reduce current operational risks and help OFM achieve its long-term goal of becoming
a fully functional financial management operation with a solid foundation of control and
accountability, the Chief of Police should direct the Director of OFM to provide training and
other guidance to OFM staff to ensure consistent application of the applicable policies and
procedures relating to financial management operations.

25
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6. PROPOSED APPROPRIATIONS LANGUAGE

Salaries

For salaries of employees of the Capitol Police, including overtime, hazardous duty pay, and
Government contributions for health, retirement, social security, professional liability insurance,
and other applicable employee benefits, [$379,062,000] $417,197,000 of which overtime shall
not exceed [$47,048,000] $50,246,000 unless the Committee on Appropriations of the House and
Senate are notified, to be disbursed by the Chief of the Capitol Police or his designee.
(Legislative Branch Appropriations Act, 2020.)

General Expenses

For necessary expenses of the Capitol Police, including motor vehicles, communications and
other equipment, security equipment and installation, uniforms, weapons, supplics, materials,
training, medical services, forensic services, stenographic services, personal and professional
services, the employee assistance program, the awards program, postage, communication
services, travel advances, relocation of instructor and liaison personnel for the Federal Law
Enforcement Training Center, and not more than $5,000 to be expended on the certification of
the Chief of the Capitol Police in connection with official representation and reception expenses,
[$85,279,000] $103,144,000 of which $3,600,000 shall remain available until expended, to fund
the Joint Audible Warning System (JAWS) to be disbursed by the Chief of the Capitol Police or
his designee: Provided, that, notwithstanding any other provision of law, the cost of basic
training for the Capitol Police at the Federal Law Enforcement Training Center for fiscal year
[2020] 2021 shall be paid by the Secretary of Homeland Security from funds available to the
Department of Homeland Security. (Legislative Branch Appropriations Act, 2020.)

26
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V. Index of Acronyms
T R B N e S O SR S SR

ACC
ACF
AED
ALERT
ATV
BES
CAD
CALEA
CAO
CB
CCTV
CDU
CERT
cIs
CODEL
COLA
COMSEC
o0
coop
cop
cp

CR
DPD
EMT
FD
FERS
FFE
FLETC
FTE
FY
GAO
GSA
HCSD
HDS
HRIS
IAD
ICS
108
IDEA
IRB
ISIL

T
JAWS
K-9
LAN
LOC
LWOP
MDM
MS SOL
NEC
NSSE
OBIC
oc

Alternate Command Center

Alternate Computer Facility

Automated External Defibrillator

Advanced Law Enforcement Response Team
All-Terrain Vehicle

Blackberry Enterprise Server
Computer-Aided Design

Commission on Accreditation for Law Enforcement Agencies
Chief Administrative Officer

Command and Coordination Bureau

Closed Circuit TV

Civil Disturbance Unit

Containment Emergency Response Team
Criminal Investigation Section
Congresstonal Delegation

Cost of Living Adjustment

Comumunications Security
Chief of Operations (Assistant Chief)
Continuity of Operations

Chief of Police

Civilian Pay

Continuing Resolution

Dignitary Protection Division

Emergency Medical Technician

Force Development

Federal Employees Retirement System
Furniture Fixtures and Equipment

Federal Law Enforcement Training Center
Full-Time Equivalent

Fiscal Year

Government Accountability Office

General Services Administration

Human Capital Strategy, Staffing, and Employment Division
Hazardous Devices Section

Human Resources Information Systems Division
Internal Affairs Division

Incident Command System

Intelligence Operations Section

Office of Inclusion, Diversity. Equity, and Action
Investment Review Board

Islamic State of Iraq and the Levant
Information Technology

Joint Audible Warning System

Canine

Local Area Network

Library of Congress

Leave without Pay

Mobile Device Management

Microsoft Structured Query Language
National Finance Center

National Special Security Events

Office of Background Investigations and Credentialing
Object Class

27
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OAl Office of Accountability and Improvement
OAM Office of Acquisition Management

OEC Office of Employment Counsel

OFL Office of Facilities and Logistics

OFL-FMD OFL-Facilities Management Division
OFL-PAMD OFL-Property and Asset Management Systems
OFL-VMD OFL-Vehicle Management Division

OFM Office of Financial Management

oGe Office of the General Counsel

OHR Office of Human Resources

OIG Office of Ingpector General

OI8 Office of Information Systems

QPOL Office of Policy and Management Systems
OPR Office of Professional Responsibility

0SB Operational Services Bureau

0SB-S0OD QOSB-Special Operations Division

OSHE Occupational Safety and Health and Environment Division
oT Overtime

PA Public Address

PCS Permanent Change of Station

P1O Public Information Office

PSB Protective Services Bureau

PTO Police Training Officer

RPP Respiratory Protection Program

SCIF Sensitive Compartmented Information Facility
SOD Special Operations Division

SSB Security Services Burcau

TAS Threat Assessment Section

TcM Technical Countermeasures

TSCM Technical Security Countermeasures

TSB Training Services Bureau

TS/8CT Top Secrev/Sensitive Compartmented Information
upPTP Uniformed Police Training Program

USB . Uniformed Services Bureau

Usce United States Capitol Police

VMS Video Monitoring System

VOIpP Voice Over Internet Protocol

VSAT Very Small Aperture Terminal

WIGE Within Grade Increase
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United States Capitol Police
FY 2021 General Expenses by Program, Project, and BOC

FY 2018 Pivg Change from

o6 De
BOC De: Actats s : FY20

£
&
g
g
4

CAG Adminis}rétiﬁn
_CAD 001
2110 Temparary Duty (TDY) Travel
2111 Temp Travel Tr
2410 Printing and Binding

2512 Extemai T mng

2513 Managekmek 't Development . .

2526 Contractor Suppart Services non-Federal L S . L .

2535 Gavemme Suppart Services 1,398 - o - : B
fies . 08 5,070 4100 - (70) (19.33%)

ns . - N B

. 3110 Nop:Capit: Vzéd Furnity ‘guipment, and b - - ) - - -

3194 Non- Camtahzed Software . - - N ) -
_CAGOOtTett ) ez 11,521 - 2 Caar 10.48%
. . : : . s ‘ e s

Chief of Police
COP Administration
cor Administvétion
COP»O(H
2110 Temp(sra!y Duty {T{)V) Travet i . 5,000
2111 Temp Travel Training - . . N R
2410 Printing and Binding . - L ‘ - ‘ L ) -
2510 Membership Fees . 2,225 4,000 4000 - -
2512 Extepnat Training ‘ 349 " eug 5,603 T ases 702.72%
2526 Contractor Support Services non-f P - 53000 5,000 . B
2 35 Goverament Supgsart Serv!ces a0 - . - - .
2610 Ofﬁce & Ms5cehaneous Su‘ olies 8,243 8,900 10,236 1,336 15.01%
2618 Prow iong ’ ) - R )
2622 Vehidle Fluid Supplies
2630 Subsmptmns and Pubhaazsons
2690 Small Purhrases
3110 Noﬂ»Cap‘ta fized Furniture, Eqmpment‘ and &
01 Total
istration Total.
COP Ceremonial Linit
COP-002
2618 Oﬁxce & Miscellaneous Supplies
COF‘-!’JOZ Total
€op Ceremoma! Unit Total
fxeiy Represemation Fund
COP-100 ) ‘
2610 Office & Miscellanetus Supplies
2615 Provisions )
2830 Subscnpzmns and Pubhcatmns
2690 Small Purchases
COP-100 Total

CGommand and Coordination Bureau
o) Cgmmand o )
08 Cmmmand Center Oparations
PHS-100 L

2110 ?empmsrv Dut\r {TOY} Travel . 4,000 2,000 2,000 - <
a1 Temp Travel Training : - - . - - -
2512 External Training - o 3,020 9,020 . 100,00%
2526 Sontractcr Support Services nan-| Federal 2,500 3,800 2400 {1,000} (29.41%)
2610 Office & Mistelianeous Supp!ues 6,55% 9,180 6,980 {2,200) {23.97%)

Page 1of21
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eription

£
H]
g
o
9

2620 System Supplies and Materials
e S

So13 Pt Traig - S i : : .

2526 Contractor Support Services non-Federal - 11863 Lo koeo . 1,400 {16,600} {88.33%}
2540 Miscelt Merchant & Vendor Services . S b e L :
2610 Offce & Miselaneous Supples Cami U awawe o
2630 Subscriptions and Publications i B - b o -

3110 Non-Capitatized Furniture, Equipmer 1292 U

.. 3120 Capitalized Furniture, Equibmer}t, and i ) o )

PHE-101 Total 14,366 43,500 {2,100) {4.83%)

CCB Communications Center Oparations
PH8-102 P S— — . 8

2110 Temporary Duty {TOY) Travel, o - - - T

2113 Temp Travel Traluing e ) § - - )

2512 External Training .

2526 Contractor Support Services non-Federal -~

2810 Office & Migt e Supplies

3110 Nor-Capitalized Furniturs,

and b -

AT B0 (e g

2898 CreditCard Disputes N
3194 Non-Capitalized Software et e s e . - S
PHS-001 Total 6,323 9,801 23,148 13,338 136.90%

OAM Administration

OAM-001

Temporary Duty {TDY} Travel_

2 fﬁmp?rave”minimg . ) N 1335
410 pr nding o : -
. 2510 Membership Fees . . o
3 829 -
w1886 3zu3
2535 Government Support Services N . M
2610 Office & Miscellaneous Supplies . ...508 5410
2630 Subscriptions and Publications o - T e . .
3110 Non Capialized Furniture, Equipment and - R
.. 3184 Non-Capitalized Software IR T
OAN-001 Total ) 268,850 375,067 58,544

Page 2 0f 21
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FY¥ 2020 2 Changs from
Enacted Request FY20

£
g
g
&
(8

UB'C’GM . . . p— — i
2110 Temporary Duty (1D} Travel 206,469 4698 230550 (64,148} 2
2111, Temp Travel Training o 51 - 15207 15297 - 100.00%
2112 Local Tean e! ;. N T " 000 1000
2315 Software Subscnptmns . 16,940 L8000 . 18,062 ) 10082
2410 Prmtmg and Binding - - e -
2440 Advertising & Recruiting .. L - - i . 5100 5,100 100.00%
510 Membersh:p Fees . i - - . - ) . - ) . R
2512 External Training ; 5,765 - 12994 12994 - 10000%
2517 Applicant Testing : ) 32480 . . 0328796 2335796 10000%
2519 Health Services 25,737 13,500 18,662 5,162 38.28%
2526 Cantractor Support Services non-| Federal . 2,499,889 2,389,842 689,823 (1,700,018) oo 14%)
2535 Government Support Services N S . - -
2373 Software and Technical Support Senvives & 3275 T 7, 750 k7,‘7§0 X ) 10‘0‘00"‘/3
2610 Ofﬂce & Miscellaneous Supplies 23,160 25,500 8: 000 . 59,500 ) 233.33%
2830 Subscnsuons and Pubhcauons . g - § - - ) i - I
2633 Biohazard Supplies E - - - oL
3110 Non-Capitalized Furniture, Equipment, and - - . - - . -
3120 Capitalized Furniture, Equipment, and Machi - - - - -
3194 va‘i«Cakmtak'ze(d Software
01 Total

Office of Facllities & Logistics
FMD Administration
FMD Administration
FMD-001 : o
2110 Temporary Duty {TDY} Travel - 1,700 1,700 - ) -
2111 Temp Tyavq! Tr;msng . - - - - -
2220 Transportation of Things . 38918 5,000 40,000 . 35,000 F00.00%
2310 Rental of Equipment 5,000 . - e - -
2322 Rentals - Miscellaneous . . s e - - -
2512 Extern: - 10,500 18,000 5,500 ) 52.38%
2514 ntema! Trammg CnmractuaIAure?ments ~ o . . - N
2526 Contractor Support Servites non-Federal .. 513598 222,800 680,000 457,200 205 21%
2535 Government Support Services s . 59,608 “ {59,605) {100.00%)
2549 Operations and Maintenance of Facilities . - ORI - - -
2573 Software and Technical Support Services & v - weee 10800 - -
2610 Office & Miscellanecus Supplies . 34,100 37,800 38,000 200 0.53%
2630 Sub iptions and Publications . 36 - 500 L 500 100.00%
2689 Credit Card Disputes o . - o - S
3110 Non apltahzed Furniture, Equipment, and 680,307 223,400 445,000 221,800 99.19%
3120 Capitalized Furniture, Equipmant, and Madu X 76,787 L - - .
3184 Capitalized Software - -
33184 Non-Capitalized Software ) - - o ) ) - -
FMD- 001 Total o 139728 570,805 11870%

OFL Administration
OFL Administration
OFL-001 . o
2110 Temporary Duty (TU\/} Travet . . 00 i - . - -
2111 Temp Travel Training L 701 o 2450 R 2,450 100.00% .
2512 External Training - R - 1,050 1050 100.00%
2519 Health Services . - - S -
2576 Lontractor Suppor{ Servsces non- Fsderai . 93,271 . L .. 100600 . 100,000 . 100.00%
| 2610 Ofice & qu;eiianeous Supp)xes . P 9,500 ) . 9500 .. a . E
2699 Cradit Card Disputes § o - . - . - ~ -
3110 Non-Capitalized Furniture, Equipment and - o o - : -
113,000 103,500

1,080.47%
1,088

Page3of 21
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Program

"~ OSHE Oce nal Safety Health and £ y strati

OSHE'031 e - . SR -

LBA32 Temp Travel Traiming . O L S Y
2112 tocal Travel )

2330 Rental of

2315 Software Subscriptions

518 HealthServices S i00880 12m000
2526 Contractor Support Services non-Federal 626522 520000
2535 Goverament Support Services

2540 Miscelt Merchant and Vendor Seﬂr‘vicu B

2610 Office & M Supplies

2630 Subscriptions and Publications

2698 Ceedit Card Disputes .

3110 Non-Capitalized Furniture, Equi andh
QSHE-001 Total

PMD Administration

Fi
p
2512 External Tralning
2510 Office & Miscellaneous Supplies
. 2699 Credit Cord Disputes
PMD-BO1 Total

20,000

20,000

cal Supﬁort

. PMD Logisti

L2220 Teemsportationof Things s ccoao s el

566,512
1,475

g I
2526 Contrattor Support Services non-Federsl
7528 Cleaningand Alteration Services R
chant and Vendor Service:
ous Supplies

2635 provisions 66095 358

2633 Biohazard Supplies R . S T
2634 C asives & iti . Laxsase 1,705,392 96,621 - 60I%
2637 taw Enforcement Uniforms 0 2,968,038 203287 A 2334
3110 Non-Capitalized £ ,Equipment and & - 332,008 35,349 (3549) . (50.00%)
3180 Weapons and Replacement Parts - 703

086 905175 365586

zed Software

76

2140 Temporary Duty (TOY) Travel . - 3034
2111 Temp Yravel Training . 10,000

A5.380

Page 4 of 21
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FY 2018 i r Chang

BOC Pe N
BOC Description Actuale iy . ¥

g1 8
& =
sl ¢
2
¢
&%
N

- 499,500 14.08%

non-Federal - . o e e B

2535 Government SupportServices ‘ N T T R "
2571 Vehicle Repalr Servives e X . 243,740 .. 280000 .. 250,000 - . -
e \Ie?ﬂde Supplias . 209,555 200,000 - 200,000 o N

%2 \feh.demmds»;pphes o 8,794 26,000 LApe L
571800 oo . (187,000} (100.00%)

185,286 45000 - . {145,000) (100.00%)

294,299 Lo ammpoo 415,000 100.00%

412,825 - B
2800 o JRTE%
‘ 6%

Office of Financial Management
OFM Administration
OFM Administration
OFM-001

2816 2000 €000 2000 ©a00.00% -
2410 Printing and Bin‘ding‘ ‘ . o ‘ R . ) N ’ o -
2510 Membershxp Fees - R T . C . . s .
2512 External Trainl L Ass 16,510 14,150 (2,360§ (14.29%)
2526 Contractor 5uppcrt Sewues non- Federa R o . s o . . -
Zblﬂ Office & Miscellaneous Supplies e 6,674 . . AS90 7,000 . 2410 52.51%

2622 Vehicle F!md Stepph . . : - . L e - e
2630 $ubammicns and Public ums . 2813 4000 5,000 1000 25.00%
31;0 Non paptta!ued Furmtwe quipment, and & - . L4800 - . 1,800 . -

17.47%

OFM Ageacy Services
OFM-200 :
pakty) Temgosafy Dty {TO) Travel
2111 Temp Travel Training - - N
2310 Rental of Equipment B . .
2350 Postage and Fees : o 48,000 18,000 30,000 12,000 66.57%
2510 Membership Fees - . . - .
2512 External Training o 26,059 107,000 120,340 13,340 12,47%
2526 Contractor Support Services non-Federal R 914,063 377,868 . 508,000 136,132 34.44%
. 253? Government Support Services - 31,500 36,500, . 5,000 15.87%
2540 Mistellansods Marchant and Vendor Service: - B - - . -
2541 Emergency Services - LO0P 5400 108,000 TG00 - -
2571 Vehicle Repair Services ‘ o - R . R U
7610 Ofﬁre & Miscellanesus Supplies L ‘ - - -
2615 Provisions B ‘ - : - .
2622 \leh ¢ Fluid fes 131,500 175,000 175,000 : - -
2630 Subserip ?ubhcstsons - . - . R B
2637 Law Enfovcvment Um'ionm - - - -
3110 Non- Capiktai{zed Furf:krture quipment, and i X - - - B
3120 Capkﬁtakli.zedk Furniturg, Equipment, ang ‘Mach& - L - T
3171 Capitalized Vehicles . - - . - R
3184 Capitalized Software . o - - -
3184 Non-Capitalized Software - - - N
4210 Tort Claims and Awards. 30583 112,500 112,500 - -
OFM-200 Total ) 1,155,608 921,868 1082340 160,472 1741%
OFM Agency Services Total = N : 1,155,605 V021,888 1082340 160472 17.41%

Page 5 of 21
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Progean

OFM Inauguration Support
OFM-204 R S —
2310 Terporaty Quty IOV Travel . .© 0 L :
23112 tocal Travel
2120 Vehidle Rental
2310 Rental of S —— R
2322 Rentals - Miscel i
2410 Printing and Binding . e
2526 Contractor Support Services nor-Federal
2535 Government Support Services

150.00%
100.00%

2536 Government SupportSenvices/TRNG - T T T
FLTES Vehiclé Repair Services . i e e [ n L N B
2610 Office & Miscellaneous Supplies . o DL L 4000 7000 3,000
2815 Provisions - R - 73,600 73,800

i L S e 11,185 _ {156,585)

3194 Non-Capitali fwar . . . - . 1,500 - {1,500}

DFM Financial Management & A
Finangial Systems
oFMA01
2525 Contractor Support Services nonﬂFede:aX
2535 Governmant Suppors Services
3110 Non-Capitalized Furniture, e
3120 Capitalized Furniture Equipment, an

1z18%)
. 12000%

2526 Contractor Suppof{Sérvices non-Federal
2538 Government Support Services

387,065 66.16%

5,

2110 “’f‘e‘mypa‘xa‘r\{ Du}y ‘(TQ‘\‘} Travel § ) ) 35

2111 Temp Trave! ‘fraining -

2315 Software Subscriptions - 555

2512 ExternatTraining 00 3se

2526 Contractor Support Services non-Federal : 140,648 10.45%
i isceyan‘ecus‘S’uppﬁgs‘ X . 5,865 -

Page 6 of 21
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FY 2020 * Change from

BOC Description Enacted S FY20

£
&
£
B
£
&

19,162

289

2111 Temp Travel Tr mng
2410 Printing and Bmdmg

2526 Contractor Support Services non-Federal 388,851 ) ars3 o ensm L nooew 4o
2610 Office & Wiscellaneous Supplles 245 S0 v
2630 Subscriptions and Publications § . - o N . . o

2699 Credit Card Disputes B o ) - T . -

3110 Non- Capctahzed Fumxture [quapment and b L o ) . ) T o . oo
HCRE-001 Total i ) o 428,977 [ 220715 5144%

428977 S144%
: Q000 Lt 4000 (0060%)
) } 14991 L 1,800 .. 1,800 100.00%
2315 Software Subscuptmns o oo . - - T o -
2410 Printing and . . KN - 2 - . -
2440 Advert:smg & Recrumng g . - o o o
2510 Membership Fees o - S - . . S e
2;12 Extemal Hing . . N . SRR ...Basy .. 8485
‘2517 Apphcan estmg i L o - - -
2519 Health Services 40,566 - 109,980 109,980
N 2,8\26 Contractor Support Services non-Fedgraf 2,500,050 2,522,004 2 383,486 {138,518} :
2535 Government Suppaort Services 115,476 147,378 122 226 § (25,152) {12.07%}
2610 Office & Miscellaneous Supplies 29,178 20,500 24000 4,000 20.00%
2630 Subiscriptions and Publications : . 1,500 . {1,500) (100.00%)
3119 Non-Capitalized Furmture Equlpment and b - - . - ) - -
3120 Capitalized Furniture, Eqmpmem and Machi - - ‘ - o . ) -
. 3194 Non-Capitalized Software ) ‘ [ i e ’ - -
HCRE-002 Total : 2700813 2,649,977 L
OHR HCRE Reeruitmeant Total 0 i i G 6 R 2649577 (L87%)
2315 Softwar Subsmpteons 37,618 46,000 39,179 {6,821} {14.83%)
2526 Contractor Support Services non-Federal - - - - ~
3184 Capitalized Software” : ‘ LT . T o : SN y
: (8.821) (14.83%)
(G:821)

{14.83%)

OHR HRIS Administration
OHR HRIS Administration
HRIS:100 .
2110 Temporary Duty {TDY) Travel
2111 Temp Travel Training
2410 Printing and Binding - « - - .
2510 Membership Fees - . . o .
2512 External Training - - - 10,330 10,330 100.00%
2526 Contractor Suppbn Services non-Federal - . - 228,134 228,134 100.60%
2610 Office & Mi;cehaﬁeous Supphies - - - - .
2630 Substriptions-and Publications . - NESIEEN . - -
3110 Non-Capitaiized Fusniture, Equipment, and b - - ~ - -

3120 Capitalized Furniture, Equipment, and Machi . - - “
HRIS-100 Total i ) . . ) ) 238,484 100.00%
OHR HRIS Adminstration Total . . . o R 238484 1 100.00%

Page 7of 21
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Description

S L T T

OHR HRIS Systems
2315 Software Sybseriptions 8,000 8000 8,739
2512 Externat Training - - .

Projert

&
8
g
Bi
£
a

%Eiubpmgmm

2526 Contractor Support Services non-Feder, 33,704 - : - N B
2535 Government Support Serviges 586,096 619,800 597,685 (2,114 3.57%)
! ttalized Software - . - - N
827,800 627,800 80\&425 {21,375}

Qffics of Human Resaus .
Dffice of lon, Diversity, Equity, and Action
DEA i
_IDEA Administration

2110 Temporary Duty {TDY) Travel . - - - e

2111 Temp Travel Training 17,889 26,100 62,031 - 3/ 3TET%
2315 Software Subscriptions S - 5,000 5,000 100.00%
2410 pentingand Binding - : ot R 8000 10000%
2510 Membership Fees . .\ i . . e I
2512 External Training ) ) ) 33.49%
o e -
2514 Internal Tr'qiping Contractual Agreame

2526 Contractor Support Services non-Federal ) 67,084 185,959 118,875
2535 Government Support Sexvices LA - [
2610 Office & M Supplies e R . . 5,000

. 2630 Subscriptions and Publications - o s ; 1,000
3110 Non-Capitalized Furniture, £ amdb. e ) - -

5364 Non-Capitalized Sofoware - ‘ - e e ‘, ‘ . ‘ ,‘ ‘ =

e
£8,445
x P ... 124,065
526 Contractor Support Services non-Federal: R 511099
2573 Software apd Techrical Support Services &% o
2610 Office & Mi Spplies . 4862
2630 Subscriptions and Publications -
2

taedh AT

) 3194 Non-C
Q18010 Total

oS
Enterprise Business Applications

2440 Advertisng & Recruigng - T
258 ervices non-Federal
... 2835 Government Support Services

W70 ESIES1 101021 - 152969 1788%
108,970 - . . -

s
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FY¥ 202 FY 2 2 from

¢ e
BOC Dy Enacted

£
§
g
=
fat

71842 1.13%

579,831 C@as19) | (@sETH)
S 1382 100.00%
03413 ses7il. L 1BLESH

28 Usseso o asenn o weme)

3334 Non-Capitalized Software Ceess .

os220Total . i e U aamese 74444 Cas2e41eaasn
7 1311880 d1 (SRS
i 2111 Temp Travel Xmmmg B R o .
2526 Contractor Support Semces non- Fedem? . 981,105 47‘5,000 564,989 118,95%
2573 Scftware andkTechn Support Serwces & N - X ‘SI‘DGO 27,963 3435;1%

h . 3110 Non apitalized Fum\tuve, Eqmpment and N - - B ’ . L N

3194 Non-Capitalized Software - R - ) - - L

. osade ot \ e ; _seides 1orses
Wb /PeliceNet Total St e 1,105 $3000 - qe7sens

ols information Security
O information Assurance / ana:y/Netwmk Defense
_OIs-410
2}11 Tcmp Travel Tr X . . .
2512 External Tra mng - - o . -

2526 Contracmr Support Services non- Federal 1,072,589 845,000 1,110,000 31.36%
2535 Government Support Services i . 45,000 R R 48 000 . 100.00%
2540 Miscellangous Merchant & Vendor Services o e . - -
2573 Software and Technical Support Services & v 394,149 _ 731,500 588,42? {143,073} {19.56%)
3118 Nen- Capxta fized Furniture, Equipment, and - 200000 50000 - {150,000} {75.00%}
3120 Capitalized Furniture, Equipment; and Machi - - - - -
3184 Capitalized Software - e o -
. 3194 Non-Capitalized Software 183,218 - 221,348 221,148 160.00%
018410 Total i . 684,95 1,776,500 2,017,575 241,075 13.57%

QIS Project Management & Governance
" OIS Project Office & Enterprise Architectur

0i5.160 : )
2111 Temp Travel Training - - - s B
2526 Contractor Support Services non-Federal 1,373,983 1,849,941 1,316,714 68,773 3.61%
2573 Software and Technical Support Services & 21,188 30469 424,021 393,552 1,291.65%
3120 Capitalized Furnitura, Equipment, and Machi “ - - - .
3184 Capitalized Software N N N N N
3184 Non Capstaﬂzed Softwars 137,435 o - - -

OIS-160 Total 1,532,817 1,880,410

ol Py ject Managemer{t gk & Enterpme ‘Architacture Total 15328 1,880,410.

O1S Radio Services
Radio Communications
" ois-320 o
2110 Yemporary Duty (TOY) Travel . 1,743

30,000 15,000 {50.00%)

2111 Temp Travel Training N 940 - - - -
2334 tocal Télezcoyﬁmunicaﬁons 1,329,935 882, 000 918,000 26,000 aosn
2335 Rental of Telecommunications Equipment - 60,000 o {60.000) (100.00%)
2528 Contractor Support Services non-Federat 608,293 1,108,200 559,000 {548,200} o a9.se%)
2535 Governmant Su‘pport Services 118,845 L £0.000 80,000
2573 So‘rtw re and Techmcal suppn(t Services & N 1,966,582 1,250,800 1274807 724,907
3110 Ncn{apxtahzed Fueniture, Eguipment, and & 1,168,831 723,000 i,BZS,OOO ‘ 302,000
3120 Capitalized meture uipment, and Machi - - - - -
2 28,794 - - * -
Q1$-320 Total L 5224548 4,053,200 4,551,907 498,707
Radiio Communications Total : : 5,224,548 4053200 asSLS0Y L lagsgy
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. Customer Support

2131 Temp Travel Training: - - . : -
2526 Contractor Support Services non-federal 2379348 2,382,301 2,156,459 {225,642}

2573 Software and Technical Support Services & v ) 8,988‘ ) 8,600 73,840 67,040 1,015.76%
O18-110 Total 2,388,701 2,230,008 {158,802) {5.84%)

E-Mail, Operating Systems & Office Produ
g~ :

2111 Temp Travel Training - R " N T
2120 Vehicle Rentat

2526 Contractor Support Services non-Federal
2573 Software and Technical Support Services & X
3110 Non-Capitalized Furniture; Equipment and b -

3184 Capi Software
. 3194 Nons lized Sofoware
OS-130 Total

- s s 56‘000

2111 Temp Travel Training O T o e T

2310 Rental of fquipment . o 810) . .. 18378
2528 Contractor Support Services son-Federal ) ) : 636879 {13,200; - {100.00%)
| 2573 Software and ‘Techrical Support Services & M . 367,943 50,808 19.30%

_ 3110 Non-Capitali ritire, Egul andh 733,744 (385003} (3R02W)

3120 Capitalized Furniture, Equipment, ang Machi - i

3184 Capitalized Software . ) L -

131,235

3194 Non-Capitali o

“oats N‘etwnrks‘ -

ois 3

2334 Locl y o 340,641 3| 42,115
2526 Contractor Support Services non-Federal N 1,380,000 1400000 . 370%
573 épftware and Technical Suppart Services &V 338,798 . RWLE00 51,802 15243

60000 ASO000 | (200000) 30771

O;

. 2311 Te‘mp‘ Travel Trai
i

2526 Contractor S
2573 Softwarean

3110 Non
120

015-390 Total "oy (18.15%)
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FY 2019 FY 2020 f 2021 Changs from
Enacted pquest FY20

5

8

&
g
[+

Te!ep ony
2334 Local Telecommunicati — § 215,962

219,650 280,436 50,77 T
2 25,000 - {25.000] {100.00%}
Wars 2500 29,000 26,500 1,060.00%
269,958 225,000 69,000 (186000 (6933

514, T amase ey CTwe

4z o “955%?;
8426 L mame

‘W:re ess/BE Comms
2334 Local Telecommunications 1,108,868 1, 317‘ 000 1,288,000 . - (29,000}
2526 Contractor Support Services non-Federal 433379 430,000 455,000 15000
2573 ‘ngtw‘are‘ and Technical Support Services & v 180,731 202, SC\S 244 299 41,694
J3118 Nor)»Capiiaﬂzedfumitule, E:qmpmgnt, and & 38,341 70, DOQ . 56 006 {14,000} : DO
3120 Capitalized Furniture, Equipment, and Machi - T - . -
3194 Nosi-Capitafized Software . . - - o - -

015-340 Total o 1,759,319 2,029,605 3209 13 ner
Wirefess/B8 Comms Total T 1,759,314 BOIE0S 20308 e 0T

Wiring & Fiber Plamt
018350
2120 vehicle Rental . - B - . - -
2335 Rer\tal of Teﬁewmmumc i - - - - -

1,620,000 1527500 1618000 20500
Suppm Services & v 47,500 65,000 P .
ture, Equipment, and & 505,610 580,000 500,800 - -[80,000)

3120 Capitalized Fumnure Equipment, and Machi - - R ) « -
0!5‘350 Total . . . 2,173,110 2,181,000

Office of Inspector General
oG Administration
0 G Admzmstramn
0iG-001 . )
21310 T&mpm‘é:y D‘uty‘(TDY} Travel
2111 Temp Travel Traiving
.. 2350 Postage and Fees
2410 Printing and Bir
2510 Membership Fees o - o - - .
2512 External Trammg 4,578 T - “ -
2526 Contracter Support i - at . 420,641 429,500 429,500 - s
2535 Government Suppar jices. ~ N - - s

2610 Oiﬁce & Mssce{lanemus Suppives
2630 Subscnpnms and Publications
2899 Credit Card Disputes
3110 Non-Capitalized Furniture, Equipment, and N
016001 Total 426,426
X S 426426

Office of Policy & Management Systems
OPOL Administration .
QPOL Administration
OPOL-001 i
2110 Temporary Duty {TDY) Travel 3811 - . 3,400 4,400 100.00%
2111 Temp Travel Training - - 3300 3,300 100.00%
2112 Local Travel . . - - - -
2810 Printing and Binding ; - N - - -
2510 Membership Fees 8, 570 8,340 1L070 23,730 32.73%

2512 External Training - . . .
2526 Ccmtractor Support Serv:ces non- Federa 55 242 i 57,600 115,200 57,600 100.00%
2535 Government Support Services - . - - -
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Chiange from
Fyag

£
g
a

i Merchant & Vendor Services

2610 Office & M Suppliss

2630 Subscriptions and Publications
3110 Non-Capitalized Furniture,
- 3134 Non-Capitalized Software

OPOL-001 Total

QPR Administaation
OFR Administration

Travel

2350 Postage and Fees
2410 Printing and Binding
2512 External Tralning i .
536 Contractor Support Services ne ederal
2538 Government Support Services/TRNG
2610 Office & Miscellaneous Supplies

818 Provigions - ety e T, - i 3800

2630 Subscriptins and Publications S . . e e

3110 Noo-Capitalized Furniture, Bquipment, and b . e .
OPR001 Total 50,685 38,583 (14,082) (27.79%)

351 Exteral Trainio i . ‘ e ,T; SN e ‘ e i :
2526 £ 3 non-Federal - - . .
2535 Government Suppart Services R o - -
2630 Gffice & Miscellaneous Supplies e 1,034 1,800 . 1538 {288} {14.56%)

103023

‘ et Sery el ‘ I
253 Bovernment Support Servdces R,
Merchant & Vendor Se &1,880 : 8.72%
{aneous Supplies 79,884 § ‘(“J.?“‘SO‘%)
o -
: 15,000 -
d Furniture, Eguipment, and i 25,912 26,568 102.53%
e, Eament, g aeh o0 poom) iiooon)
d Replacement Parts S TR _— .
438,767 428,551 2,218) (14.48%)

" 038 Hasardous Materisls
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‘251‘2‘\ Extgemé‘ i‘ramingu ;

25;:1 !nter;&aj ffyaining Cpntrsctual Apreements
2519 Health Services . i
2536 Contractor Support Services non«Federa?
2535 Government Suppert Services

2540 Misceltaneous Merchant & Vendor Services
2610 Office & Miscellaneous Supplies

2615 Provisions } N
20 System Supplies and Materials
2630 Subscriptions and Publications

2699 Credit Card Disputes )
apitalized Furniture, Equipment, and &
3120 Capitalized Furniture, Equipment, and Machi

0SB Patrol Moblle Response
OSBCERT )
088-103
2111 Temp Travel Trainiig
2510 Membership Fees
2512 External Training )
2548 Miscellabeous Merchant & Vendor Services
2618 Office & Miscellaneous Supplies
2630 Subscriptions and Publications
2637 Law Enforcement Uniforms
2699 Credit Card Disputes i
3110 Non:-Capitalized Furniture, Equipment, and v
3120 Capitafized Furniture, Equipment, and Machi
<. 3180 Weapons and Replacement Parts
. 0S5B-103 Total
0SB CERT Total
OSB K-8 Unit
058100 )
2110 Temporary Duty {TOY} Trave!
2111 Temp Travel Training
2510 Membership Fees
2512 External Training . .
2526 Contractor Support Services non- Fedes
2527 Veterinary Services.
2540 Miscellanaous Merchant & Vendor Services
2610 Office isceftaneous Supplies
2630 Subscriptions and Publications
2632 K-9 Supplias
2634 Cor xplosives &
3110 Nor-Capitalized Furniture, Equipment, and N
088-100 Total

088 Qﬁ&lte De‘hvéry‘
0SB-101 )
2120 Vehicle Rental
2526 Contractor Support Services non-Federal
2540 Miscellaneous Merchant & Vendor Seyvices
2610 Office & Miscellaneous Supplies

3110 Non-Caphtalized Furniture, Equipment, and &
088-101 Total - .
058 Offsite Delivery Totat * 0
0SB Patrol Mobile Response
osstez I
2110 Temporary Duty {TDY} Travel
2111 Temp Travel Training

268

30,959
110,368

43,123
56,204

538
16,989

2139

19,442

144,411
1434

52,377
1,150
200,615

6,542

19,838

130,664

411,184
411,184

2,981

L2
45,715

2,391
11,692
1,028

13,112

15,112

19511
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27,850
500

122,000

43,450
1,800
200,551

59,000
52

65,000

81,000
450,853

g

3,800

300
8,800
1,320
56,000
62,120
500
80,580

214,020

28020

FY 202%
Request

68,195

45,350

780
16,500,

S50

110,150

83,530
211,836

35,837
55

Change fr
FYZ0

a0

. 2800
{36,100}

40,080
1070
11385

(23,163}
3

72,634
(81,000}
20,808

4181

36,231

38358
958

{3,108)
3,773
{1272)
(8,153
(8,153)

1962

(29:59%)‘

22.43%
45.82%
55.60%
(2.62%)
175.38%
66.67%
24.79%

92,20%
59,44%
5.63%
(39.26%)
s
11178%
1160.00%)
4.54%
‘aBa%

(100.00%)

50.00%
(100.00%}
5.38%
1R.75%

250%

573%
43.96% .
18.20%
‘18.20%

{69.07%)
(19.92%)
{45.89%)
(31.10%)
B110%)

5.39%



269

2510 Membership Fees o

2512 Bxternal Tralning o 63,407 110,083 108,349 1734 (1589
2528 Contractor Support Services non-Federal - - - - .
2538 Government Support Services a - N ) N .

2540 Mistellaneous Merchant & Vendor Services 2318 16,000 .. 6883 . dosos

2610 Office & Miscellaneous Supplies O S TX 26,718 78

2630 Subscriptisns and Publications - i o - -

2634 Conrolied Explosives & Ammunition LT T T S

3110 Non i Furniture, i andd - 6358 . B350 2,798 o fassy {88.96%}

3120 Capitalized Furniture, Equipment, and Machi - - s30T sa08 T 0000
. 3194 Non-Capitalized Software . g 1217 i as77E%
0SB-102 Total N 120,815 213,880 267,084 24.83%

Protactive Services Bureau -
BB Administeation

TThte Yémémary Duty {TOY) Tra
2111 Temp Travel Training
2334 Loral T ication:
2512 External Traiting

{gpn#‘e‘dgmi

2110 Temporary Duty ~ S - -
2111 Temp Travel Training o e T il R

2828 Contracter Suppart Services non-Federal . R o i
2535 Government SupportServices et . N e
2540 Miscellansous Merchant & Vendor Services i o . e R -
2573 Saftware and Technical Support Servires & i

PS

#S8 investigations

psB- T o
- : 750000 . 100.00%

34,591 100.00%

10 Y PREES it g 100.00%
2512 External Training . X s i 100.00%
2514 Internal Training Contractual Agreements o - i o

2526 Contractor Support Services non-Federal T o - 96,350 100.00%

..2535 Government Support Servces . - - .

536 By Support Services/TRNG e e 648 100.00%
2580 Miscel Merchant & Vendgr Services - - . SR - N
2573 Softwar and Technical SupportServices & - o T e BB ATET8 100.00%
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FY 2621

100.00%
'100.00%
100.00%
190.00%

357.84%

2131 Temp Travel Training T . . 44722 204 755 : . 160033 %
2115 Protective Detaxl oY Tyavei 9,986,502 11,822,966 13,750,000 1,927,034 16.30%
2120 Vehicle Rental o323 10844 . 16,000 5,156 47.55%
2175 Charter Fiights 465660 500,000 500,000 - -
2322 Rentals - stcenaneous . 1,130 - < {28,680} . {100.00%)
2334 Loca] Telecommunications . 1,202 Sl RO e B
2350 PostageandFees R . .5 - - - -

116.67%

2512 External Trammg X o e “?;52‘,]38“ . )
2536 Government Suppaort Servuces/TRNG S -

. 2571 Vehicle Repair Services
2699 Credit Card Disputes

1798

P BCon emxon Suppcrt
PSB.103 o _ )
2110 Temporary Duty {TOY) Travel 802,350 2,380,686 X . {2,380,886)
2111 Temp Travel Tralning ° . e - e B
2310 Rental of Equipment . - . - - L -
2322 Rentals - Misceflaneous - 275,828 {275,828} {100.00%}
2335 Rental of Telecommunications Equnpment i o : 125,397 {125,397} £100.00%}
2410 Printing and Bmdlng L - L - -
2526 Contractar Support Servsces non-federal - - . G T -
2535 Government Support Services -
2610 Office & Miscellaneous Supplies -
2B15 Provisions . s - o
2633 Bichazard Supplies = ~ . o -
2690 small Purchases o - 235 g
lized Furniture, Equ)pment andd

(100.00%)

{79,352} {100.00%)

@2238) . {(100.00%)
o (283,498 (100.00%)
s o0k

802 390

2130 Temporary Suty (TDY) Travel . I o ¥ ‘ } ) .
2111 Temp Tra 4 Tral T - . B B B N S S . -
2315 Software Sub: nptmns * - N - N
2322 Rentals - Miscellaneous . . .
2334 Local Telecommunications R - - N -
2512 Sxternal Training - - - -
2526 Contracter S\)ppon Services non-Federal . - . . “ -
2535 Government Support Services . . . - - . - -
2540 Misceflaneous Merchant & Vendor Services s . . . B ; -
2571 Vehicle Repair Services . - - . v . B ; -
2610 Office & Miscellaneous Supplies : e - . 7A0C - - 7000 100.00%
2633 Baohaza{d Supplies . - ) » . N
2634 Controﬂed Explosives & Ammumtaon - - -
. 2680 small Pu(chases . 117 . - . -
3110 -Capi ltahzed urmture Eqmpment, andtv : 22,054 R . ' 8,000 R 8,000 100.00%
3175 Non- Caprtahzed Vehicle Accessanes o - . o - e -
PSB-100 T ) : ) 29,964 L. 15000 15,000 __100.00%
PSB Dignitary Services Total - N T 3,96 S 100 15,000 100:00%
PSB Protective |n(elhgence .
PSB-101
2110 Temporary Duty €TDY) Travel

73,486 ®IN S (38,371 (100.00%)

Page 15 of 21



2115 Protective Detail TOY Travel

2315 Software Substriptions

2334 Locat Tel ication:

2512 External Training - 8,347 24,565
2514 tnternal Tralning Contravtusl Agreements - -

2526 Conteadtor Support Seevices non-Federal " seam . BeErs . . (88,578) o fw0000%
2335 Government Support Services - B - L o
2540 Miscell Marchant & Ven

2573 Software and Technicat Support Service: &N : :

_ 2610 Office & Miscelt Supplies
2

Security Services Bursau

S58 Admi ;t;atiqg}‘ .

5000
30,276

Temp Travel Tralning

2512 External Training
2535 Government Support Services e
2836 Government Support Services/TRNG .

2573 Software and Technical Support Services & ¥

735,445

2630 Subscriptions and P

2698 Credit Card Disputes I
3110 Non{i ¥ L and

SSB-0001 Totat ¢

. 3184 Cagitaliead Software - . 7 o ol SN e y el :
4 Non-Capitalized Software

143216 7 (260,794)

'$SB-0400 Total

3620 System Supplies and Materials . 95e0.
3110 Non-Capititized Furniture, Equipment, and &

$58 Fire Hardware & Securfty Locks
$88.0401

{10,426)
2792

- 2110 Temporary Quty {TDY] Travel . X L. Baa278 Lo s 50000 L :
S8B-0402 Total 65,278 31,278 50,000 59.88%
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2019 3 { - 3 Changoe from

O Des ion
BOC Description Actuats Reque FY20

g
g
&

154,499

- Csaz 0 sass o aobook

67,406 L 7RO00 15346 (59853 {7981%)
- L e, bm " arases 100.00% -
o e e men  aotew
SSBEnhanced Bortals Total © i BTADE 298517 Gy o e
SSBOZM e N . . ST S
2526 Cantractor Support Services non-Federal 79,555 20852 3bse e 47.47%
‘2620 Svstem upplies and Mateﬂa! 217,697 166,834 127,084 {39,760} {23.83%)
italized Fufmture Equxpment and N R T . - ) o e o A
3120 Capitalizad Furniture, Squipment, and Machi 1,239,542 876,326 k35,269 (241,057, (27.51%}
3184 Non- Capital izad So&w'njg . ‘ o i - e R o .
1836794 1 793073 19) - (2548%)
5SB Exp 1,536,794 LR 19) a5%)
$58 Metal Detectors )
2526 CUontractor Support Services non-Federal . - Ca0se = . {2,058 {100 00%)
2620 System Supplies and Matena}s 17,481 158w RERT {74.00%)
62,893 w6017 103304 2713y, a131)
988/‘4 - - - -
s e e D :
193, 498 e :197,436 {85,332 {44.61%])
: 07436 0 (@6 S5 (ad.61%)
558 Podiums -
2526 Contractor Support Services non-Federal . 10746 11898 . {11,898) {100.00%)
2610 Office & Miscellanaous Supph’es . 15513 15513 - ‘ {15,513} {100.00%)
2670 System app Jies and Materials - R L o - B R X 100.00%
3110 No i} Fumlt ret Equipmen( am! fv 54,0087 128994 116420 - {12,574} . {9.75%3

) ) - mo3se 156,405 121,077
558 Pudium otaiuu - ORI AT - ..B0,35 156,405 Sy
§58 X-Rays
$3B.0204 ) i .

2526 Com or Support Services non-Federal o3 10,426 1086 {9,370 (89.87%}
2620 System Supplies and Materials 65,683 65,683 63508 3,825 . 5.82%
3110 Non-Capitalized Furniture, Equipment, and M 349,953 o - - . -
2120 Capitalized Furniture, Eyquipment; and Macht 714,796 619,082 695085 . 78003 12.28%

SsB-0204 Total | . tasesey o eesamt S NI oL SRR L
1,130,807 J . s z 10

e
§5B Security Systems
558 Audic & Alért Communications -
$5B-0100 ;
2526 Lontractor Supporl S 5 non-Federat 25,073
2535 Gavemment Support Serwces

104,259 {70.51%)

30,750 (73,509)

2573 Software and Technical Suppont Services & V. 79186 e osiase 0 suase’ o 100.00%
nd Materials iBast 18,767 10405 {8362 (adSen)
3110 Nor&;Capi?a&iﬁ!d Furniture, Equipment, and L3 3,876 . 8rEs2 260,125 Lo 172,263 196.06%
3120 Capitafizedt Furniture, Equipment, arid Machi 77,718 - o - -
3134 Non-Capitslized Software . . . - o - . -
$SB-0100 Total 203832 210,888 Wisa2 U ET.8%
$SB Audio & Alert Commiunications Total 203,832 210,888 32830 U ladnem | eTae%

$58 Countermeasures .
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2526 Contractor Support Services non-Federal -

2573 Software and Technical Support Services & v T

2610 Office & M Supplies

2620 System Supplies and Materials . - o - 4,720 4,720 100.00%
2110 Non-C; ized Furniture, i and b 1,843,437 164,700 N - {164,700} ) {100.00%)
3120 Capitafized Furniture, Equil and Machi - 428,808 4,081,443 3,612,635 . Bazam

588-0101 Total 1,843,437

_SSB Duress

5536 Conacior Support Services nemFedaral IR T T as T s N
2535 Government Support Serviges - - X - - i N
2573 Software énﬁ Technical Support Services & ¥ L 7es, N 87,712 87,712 . 100.00%
610 Office & Miscellaneaus Supplies e BBTEE e o R
2620 System Supplies and Materlals o - 15,003 4358 .. {10,847 {70.97%)
3110 Nen-Capitalized Furniture, Eguipment, and M s 482,278 ... 108898 {373,379} {77.42%)
3120 Capitalized Furniture, Equipment chi S S - g -
SS84102 Total 856,708 569,478 230,180 {339,298) (59.58%}

233 ocal Telecommuniaations Lt B et
2526 Contractor Support Services nen-Federal R B il e . .
2535 Governmant Support Services e, W N RN PR . R R
2573 Software and Technical Support Services &y~~~ - i e e
2620 System Supphes and Materials . . - T . et O S
3110 Non-Capitalized Furnityre, Equi Landl. E . :

3120 Capt Furniture, Equipment, and Machi - I

onFederal ,; T B 96051 (9033%)

e LERE2 UPBOTESEICES i R T S . - i

2573 Software and Technical Support Services & v 485,365 o 1118729 1118729 100.00%

. t pplies and Materials 13 18075 136181 122,108 867.54%
3110 Non-Capitalized Furniture, Equipment, and b 764,403 430,294 . - 3,404,531 2974237 631.21%

3120 Capitalized Furniture, Eoul and Machi ERR N s e s - BTN

3194 Non-Capitalized Software, - o larman 496241 o fAm6241) {100.00%)

210830 T (ea.50%)

- 100.00%

2620 System Supplies and Materials : 88395 (49.89%)
. 31310 Non-Capitalized Furniture, Equipment, and b 526,063 B3.03%
3120 Capitalized Furniture; Eoul andMacht = . S e
3194 Non-Capitalized Software - 8831 {100.00%)

SSBOWS T o ¢ s

SSEOWS - ; ;
2326 Conwractor Support Services non-Federat oL BEEE z . | 861
2620 Systern Supplies and Materials o - . - N 676
3110 Non-Capitalized Furniture, Equipment, and v | o 25,000 _igsor n 32,
3120 Capitalized Fumniture, Equipment, and Macht - <o S T R .
3194 Non-Capitalized Software ) . : - - o i, . -

‘V})'Tlr“a've! B SR e e e o e

2011 Temp Travel Training T R S
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FY 2019 2 Fy 2021 Change from

BOG Déscription Actuals Regue: FY206

£
g1 €
& =g
- &
£
£1R
S

&

LBSRERemATEG - o s s
g0 edas 03w s 95 5%
‘309,124 o 168,180 168180 100.00%
a7 37,040 45,45 T eas T T san
1,581,652 868,522 nisrgerag, 863 T

1,948, 483

538 Sarvice Contracts

2526 Contractm’ Support Servrces nen-| Federa! 1,136,661 1,183,740 1,203,908 50,188 4.35%

2620 System Supphes and Matenals . - o - . (. R o

3110 Non-Capitalized Furmture, Eqmpmem and v . - - : .

3120 Capitalized Furniture, Equipment, and Machi N o X ot - o -
$SB-0300Total ) N o 1a3sEet . o

S48 ACE Guard Force Toral o L T T 13686t 1203508
§38 Bar
$5B-0301 : . ‘ ) )
2526 Contyactm Suppmt Services non -Federal 972,411 919,888 935,136 15,248 - 1.66%
2520 System Supplies and Materials 83,229 69,228 70,373 1,144 1.65%
. 3110 Non-Capitalized Furniture, Equipment, and & - - - - -
3120 Capitalized Furniture, Equipment, and Machi - - - - ) - -

$8B-0301 Total ) 1055840 9BsAT7 1005508 de3e2 188%
5 1 s : 11,055,840 oBgR7 : :

556 l‘nsta!lations .

T 58B-0303
2526 Contractor Support Services non-Federal - Lt T N
2535 Government Support Services o - . - . o
3110 Non-Capitalized Furmture, Equipment, and v e61910 © - . - § -
3120 ipital Furpiture, Equipment, and Machi o . 957,098 994,759 37,661 3.93%
3194 Non-Capitalized Software 6,428 = - ‘

SsBO303 Total | o 668,338

934758 - areet

. el
SEB S unw Equtpment Mamrename
2526 Ccntmctm Suppmt Services rxon Federai 3,386,319 2,856,137 {530, 182) . {15.66%)
2535 Government Support Suvmes . - - . - -

_ 85BO304Total . 3,406,430 3386319 2886437 (530 152) . (15.66%)
5B Security Equ ftenance Total 1L AR e sl seen)
5SB Support Staffing

 58B.0305
2526 Contractor Support Services non-Federal 1,999,425 | 1Beigel | z3es3ms 1833405 117.38%
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FY 2021
OFFICE OF INSPECTOR GENERAL (OIG)
Resource Requirements

General Expenses Budget

Program FY 2020 FY 2021 Change % Change

Enacted Request
Administration $452,500 $452,500 $0 0%

OIG respectfully requests $452,500 for General Expenses to support its statutory responsibilities
for auditing Department programs and operations to ensure efficacy and investigation complaints
of potential fraud, waste or abuse.

Salaries

OIG understands fully the fiscal challenges facing the government, as well as its responsibility to
maximize resources to achieve goals and objectives. When established in 2006, the Office of
Inspector General was authorized four positions; an Inspector General, an auditor, an
investigator, and one administrative staff. In 2014, with the support of our oversight committees,
OIG increased its staffing by two FTEs from within the Department’s funded civilian staffing
levels (House Report 112-511, Legislative Branch Appropriations Bill, 2013 dated June 1, 2012)
and (Senate CRPT 113-196 dated June 14, 2014) stated “The Committee includes funds to
support not less than six FTEs within the USCP Office of Inspector General.” In 2016, with the
support of our oversight committees, OIG added two additional positions from within the
Department’s funded civilian staffing for a total of 8 OIG personnel. These two positions are
fully dedicated to conducting the annual audit of the Department’s financial statements, which
resulted in OIG in previous fiscal years, reducing its general expense budget by $340,000 or 43
percent (contractor cost for the audit of the FY 2016 financial statements.) In FY 2019 with the
support of our oversight committees, OIG added one additional position from within the
Department’s funded civilian staffing for a total of 9 full-time OIG personnel. This additional
position is dedicated to conducting audits and providing legal counsel as appropriate to support
the OIG mission independently. In FY 2020, with the support of our oversight committees, OIG
added one additional position from within the Department’s funded civilian staffing for a total of
10 full-time OIG personnel. This additional position is dedicated to OIG conducting additional
work related to the security of Federal information systems and cyber infrastructure and financial
audits; thereby, reducing our reliance on contractors to conduct such critical projects.

The ratio of OIG staff to agency staff should be 1:100. In an earlier external staffing assessment
of OIG, it was determined that between 9 and 12 full-time personnel are required to carry out the
USCP OIG mission. Currently, the USCP OIG is at about 1:272. Further, from FYs 2007 to
2019, the Department’s budget, not including supplemental appropriations, has increased 78
percent and the authorized level of positions has grown by 373.

OIG continues to report the top management challenges facing the Department for each of the
past twelve years: Protecting and Securing the Capitol Complex (Challenge 1); Ensuring the
Security of Federal Information System and Cyber Critical Infrastructure and Protecting the
Privacy of Personally Identifiable Information (Challenge 2); Strong, Integrated Internal Control
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Systems Still Needed (Challenge 3); Managing Federal Contracting More Effectively (Challenge
4); and Human Capital Management Needs Improvement (Challenge 5.) These challenges
represent OIG’s view of the most serious risks/vulnerabilities facing the Department. OIG
oversight activities, focusing resources against reviewing these challenges, provides valuable
information to managers and those charged with governance, regarding the economy, efficiency,
and effectiveness of those programs and operations.
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Statement of the Executive Director

On behalf of the Office of Congressional Workplace Rights (OCWR or the Office), I am pleased to submit
the FY 2021 budget request and justification for your consideration. On the 25 anniversary of the
establishment of our Office under the Congressional Accountability Act of 1995 (CAA), we are honored to
continue assisting the legislative community in creating and maintaining a workplace that is safe, accessibk,
and free from discrimination and other unlawful employment practices. Through the OCWR’s education
and outreach initiatives, administrative dispute resolution (ADR) processes, and compliance programs, the
Office continues its efforts to advance workplace rights, safety and health, and accessibility on Capitol Hill,
as well as in district and state offices throughout the country.

This year, the Office is requesting $7,500,000, an increase of $1,167,330 or 18%, from the enacted amount
for FY 2020, and three additional FTEs. Currently, the OCWR operates on a budget that covers our broad
mandate to provide training and education to the legislative community and the public regarding the 13
federal laws we administer; we provide ADR services; and we biennially inspect nearly 18 million square
feet of the legislative branch’s buildings and grounds. We have met our mandate with the resources we have
had to date.

On December 21, 2018, the Congressional Accountability Actof 1995 Reform Act (Reform Act) was signed
into law. The new law reflects the first set of comprehensive reforms to the CAA since 1995, and focuses
on protecting victims, strengthening transparency, holding violators accountable for their personal
misconduct, and improving the adjudication process. The Reform Act includes many important changes that
dramatically expand the OCWR’s ongoing duties and responsibilities, as well as the number of individuals
covered by the CAA. The Reform Act mandated the following changes, the vast majority of which became
effective and were implemented on June 19, 2019:

« substantially modifying the ADR process under the CAA, including creating additional procedures
for preliminary hearing officer review of claims;

s implementing procedures for current and former Members of Congress to reimburse awards or
settlement payments resulting from specified claims of harassment or retaliation;

« implementing procedures for employing offices to reimburse payments resulting from specified
claims of discrimination;

» appointing advisers to provide confidential information to legislative branch employees about therr
rights under the CAA;

« renaming our office as the Office of Congressional Workplace Rights to more clearly inform the
legislative branch community of our mission;

¢ extending CAA protections to unpaid staff, including interns, detailees, and fellows, as well as
employees of the Library of Congress, the Stennis Center for Public Service, the China Review
Commission, the Congressional-Executive China Commission, and the Helsinki Commission;

+ significantly expanding OCWR reporting obligations;

+ developing and administering a biennial climate survey of all legislative branch employees to collect
information on the workplace environment and attitudes regarding sexual harassment;

« creating and maintaining a program to permanently retain OCWR records;

* establishing and maintaining a secure electronic system to receive and keep track of claims; and

« implementing a means by which legislative branch employees who work outside of the Washington,
D.C., area—such as in Members’ district and state offices—have equal access to OCWR services
and resources.

Implementing these changes began in FY 2019, and many initiatives will require ongoing funding in FY
2021 and beyond. For example, the OCWR’s secure e-filing system, which is now operational, will require
continued cybersecurity upgrades and design modifications to assure information security and

3
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confidentiality. Online training and educational modules must be continually updated to reflect changes in
the law and fully discharge our statutory mandate to educate and assist legislative branch offices and
employees. Moreover, the legislative branch climate survey, once developed, will require ongoing funding
to administer it every 2 years, as mandated by the Reform Act.

The Congressional Mandate

The CAA was passed 25 years ago, establishing the Office, which opened on January 23, 1996. The CAA
applies 13 workplace, employment, and safety laws to Congress and other employing offices and
instrumentalities of the legislative branch throughout the United States. These laws include:

Title VII of the Civil Rights Act of 1964;

The Age Discrimination in Employment Act;

The Rehabilitation Act;

The Americans with Disabilities Act and the Amervicans with Disabilities Act Amendments Act;
The Family and Medical Leave Act;

The Fair Labor Standards Act;

The Employee Polygraph Protection Act;

The Worker Adjustm ent and Retraining Notification Act;

The Uniformed Services Employment and Reemployment Rights Act;
The Veterans Em ploym ent Opportunities Act;

The Occupational Safety and Health Act;

The Federal Service Labor Management Relations Act; and

The Genetic Information Nondiscrimination Act.

The OCWR is responsible for administering the CAA for employing offices and approximately 30,000
employees in the legislative branch. We administer and ensure the integrity of the ADR system concerning
disputes that arise under the CAA; we carry out a comprehensive education and training program for
congressional Members, employing offices, and congressional employees to assist them in understanding
their rights and responsibilities under the CAA; we advise Congress on needed changes and amendments to
the CAA; and we enforce the CAA’s provisions regarding occupational safety and health, public access for
persons with disabilities, and labor-management relations, including investigation and resolution of statutory
violations.

The Executive Director, in addition to exercising overall office supervision and managing personnel
functions, administers the ADR program and carries out the education and training program. The General
Counsel has enforcement authority as to the occupational safety and health laws, the public access provisions
of the Americans with Disabilities Act, and the unfair labor practice provisions of the CAA. The General
Counsel also represents the OCWR and its Board of Directors in all judicial proceedings under the CAA.

The OCWR has a five-member, non-partisan Board of Directors appointed by the majority and minority
leaders of both Houses of Congress. The Board members come from across the United States and are chosen
for their expertise in the laws administered under the CAA. The Board acts as an adjudicative body,
reviewing appeals by parties from decisions of hearing officers on complaints filed with the Office. Under
the CAA, the Board is also required to advise Congress on needed changes and amendments to the CAA and
promulgate new regulations to implement the laws covered under the CAA.

The OCWR currently has 28 full-time equivalent (FTE) positions, which includes the five part-time Board
members (counted as one FTE) on a “when-actually-employed™ basis. This employee complement performs
multiple functions on a variety of subject matters including: providing confidential advice and mediation
services; enforcing anti-discrimination/anti-retaliation, occupational safety and health, disability access, and
labor-management relations laws; offering education and training to the covered community; providing
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professional support for the Board of Directors; and performing general administrative, information
technology, and fiscal functions. The OCWR also regularly contracts for the services of other individuals
such as mediators, hearing officers, and safety and health specialists.

The Current Operation of the OCWR

The OCWR is charged with a broad and important statutory mandate. The GCWR serves the same functions
as multiple agencies in the executive branch, including the Equal Employment Opportunity Commission,
the Department of Labor, the Department of Justice (regarding public access for persons with disabilities),
and the Federal Labor Relations Authority. With the CAA now in its 25% year, the OCWR continues to
implement more collaborative enforcement strategies for carrying out its statutory functions without
compromising the CAA’s regulatory mandates. We strive to improve continually and to pursue promising
initiatives that will better serve the regulated community.

The OCWR continues to make significant progress in improving the safety of the legislative branch,
protecting the rights of employees, assuring access to persons with disabilities, and educating our
constituency on the CAA’s mandates.

FY 2021 Budget Request

The FY 2021 budget request focuses on supporting the most important aspects of the OCWR’s statutory
functions and improving the delivery of services to the covered community under the CAA, as amended by
the Reform Act. Accordingly, the OCWR requests $7,500,000 for FY 2021 operations. Of the requested
funding, a little more than 60% provides pay and benefits for 31 FTEs. Additionally, funding will support
anticipated increases associated with continued implementation and administration of changes set forth in
the Reform Act, discussed above, such as redesigning the e-filing system, which is estimated at $500,000
for FY 2021, conducting the biennial climate survey, and retaining additional hearing officers associated
with preliminary review of claims.

The remainder of the requested funds will pay for contract services, including cross-servicing providers,
such as the Library of Congress and the National Finance Center, and other services, equipment, and supplies
needed to operate the OCWR. The OCWR also request three additional FTEs. One FTEto assistin producing
training and education materials, one FTE to support the Office’s growing IT needs and one FTE to work
with the employing offices to expedite abatement of hazards identified during inspections and investigations
and provide education and training on recognizing and abating safety and health hazards.

The OCWR and its Board of Directors are proud of the high level of service we provide to the legislative
community, and we look forward to meeting the important challenges that lie before us in the coming year.
The OCWR staff and I are available to answer any questions or address any concerns the Chair of the House
or Senate Subcommittees or their Members may have.

Susan Tsui Grundmann

Executive Director
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OCWR
APPROPRIATIONS LANGUAGE

SALARIES AND EXPENSES

For salaries and expenses of the OCWR, as authorized by section 305 of the Congressional Accountability
Actof 1995 (2 U.8.C. § 1385), $7,500,000, of which $1,000,000 shall remain available until September 30,
2022: Provided, that not more than $1,000 may be expended on the certification of the Executive Director
of the OCWR in connection with official representation and reception expenses.
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OCWR
Personnel Summary (FTE)
FY 2019 FY 2020 FY 2021
Actual* Actual* request
Average ES salary 153,022 165,200 165,200
Average GS/GM salary $99,089 $98,862 $102,990
Executive level** 5 5 5
GS/GM-15 6 5 6
GS/GM-12-14 11 14 16
GS-9-11 6 4 4
Staffing level (FTEs) 28 28 31

Notes: FY (fiscal year), FTEs (full-time equivalents), ES (Executive Schedule),
GS/GM (General Schedule).

This schedule is for comparison only. OCWR does not use the formal government system of grading and
salaries. Each salary is administratively determined pursuant to P.L. 104-1, 2 U.S.C. § 1301 et seq., as
amended and OCWR personnel policies and procedures.

* The salary and grades reported reflect averages for the year.

* The number of executive level staff for FY 2020 includes one FTE for Board members. OCWR’s
authorizing legislation requires that members be paid the per diem equivalent of the rate provided for each
day (including travel time) during which such member is engaged in performing the duties of the Board, at
a rate equal to the daily equivalent of the lesser oft

(i) The highest annual rate of compensation of any officer of the Senate; or

(i) The highest annual rate of compensation of any officer of the House of Representatives.
The rate of pay of a Board member may be prorated based on the portion of the day during
which the Board member is engaged in performing Board duties.

The other four FTEs are for the Executive Director, two Deputy Executive Directors, and the General
Counsel.
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OCWR
Appropriations History

Salaries and Expense Account
(Amounts in thousands of dollars)

Fiscal Year Requests Budget Authority
1996 858
1997 2,609
1998 2,479
1999 2,086
2000 2,076 1992
2001 2,095 1,851
2002 2,059 2,059
2003 2,289 2,157
2004 2,518 2,242
2005 2,950 2,402
2006 3,112 3,081
2007 3,418 3,102
2008 4,106 3,342
2009 4,308 4,072
2010 4,474 4,377
2011 4,675 4,077
2012 4,782 3,817
2013 4,206 3,617
2014 4,482 3,868
2015 4,020 3,959
2016 4,020 3,959
2017 4,315 3,959
2018 4,056 4,959
2019 5,411 6,333
2020 6,333 6,333
2021 7,500
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STRATEGIC PLAN and MEASURING SUCCESS
Introduction

The mission of the OCWR s to effectively and efficiently implement and enforce the CAA, as amended by
the Reform Act. Its vision is a legislative branch that is free of discrimination and harassment, safety and
health hazards, barriers to accessibility, and employment and labor law violations.

The OCWR is an independent and non-partisan office that opened in 1996. It is currently one of the smallest
organizations of its kind, yet its mission is broad and complex. With a staff of just 27 employees, five part-
time Board members, and contracted professionals as needed, the OCWR carries out mandated programs of
education, alternative dispute resolution, physical grounds inspection, and enforcement. About 30,000
legislative branch employees and countless visitors to Capitol Hill and district and state offices benefit from
the work of the OCWR.

The OCWR staff is committed to ensuring that the congressional workplace is safe, healthy, and free from
discrimination, and that Capitol Hill remains free of barriers to public access. While it takes seriously its
enforcement mission, the OCWR emphasizes voluntary compliance through cooperation and education.
These approaches are key to fulfilling its mission, and they run throughout the plan.

For 24 years, the OCWR has been at the forefront of best practices for promoting and protecting the rights
and obligations of legislative branch offices, employees, unions, and the visiting public on Capitol Hill and
in district and state offices. Its Strategic Plan for FY 2019 - 2023 focuses on both external and internal areas
of improvement. External efforts include increasing outreach and education to stakeholders; internal efforts
include, among other initiatives, implementing critical information technology enhancements. All OCWR
staff and Board members are important to these efforts. They are energized and determined to achieve the
goals set forth in our Strategic Plan.

Goals
The Strategic Plan for FY 2019 - 2023 is comprised of several mission-related goals:
Goal 1 is to advance the principles of the CAA, as amended by the Reform Act.

Goal II outlines the Office’s commitment to efficiently administer an effective ADR Program by facilitating
the identification and resolution of workplace disputes and processing claims arising under the CAA. The
QOCWR seeks to ensure that stakeholders understand and have full access to its ADR procedures.

Goal 111 is to ensure that the OCWR will work toward full compliance with the occupational safety and
health provisions of the CAA, along with the provisions governing accessibility for members of the public
with disabilities, by developing cooperative relationships with stakeholders, providing expert educational
and technical assistance, and timely and accurately assessing facilities, programs, activities, and services for
compliance with Occupational Safety and Health (OSH) and Americans with Disabilities Act (ADA)
standards.

Goal 1V is to educate the legislative branch community on its rights and responsibilities under the CAA and
to promote courtesy and respect in the congressional workplace, through engagement with employing
offices, staff associations, and other legislative branch organizations, and through the effective distribution
of information about the OCWR and the CAA through social media and other methods.

Goal V is to promote excellent labor-management relations in the legislative branch by administering the
labor-management provisions of the CAA in a way that can result in relationships between labor and
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management based on mutual respect and cooperation, with an aim toward resolving disputes as early as
possible.

Goal VI is to develop and retain a highly motivated, talented, and satisfied workforce. This is accomplished
by identifying needed office upgrades that will improve efficiency and by providing training opportunities
to staff that will enhance workplace skills, improve job performance, and increase employee satisfaction.

Adequate funding continues to be vital to support these goals and initiatives. Certain initiatives take minimal
resources to implement, but others require additional resources to achieve. The OCWR believes that its
current funding request is sufficient to continue to meet its mission and accomplish these goals, and
anticipates success as outlined within the plan.
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BUDGET DETAIL

The OCWR administers one major program, the provisions of the CAA. The Act has dual emphases on
dispute resolution and compliance activities.

The program is comprised of five primary and three supporting functional areas, within which the activities
of the OCWR are performed. The main functional areas are:

*
e

the dispute resolution process;

inspections and investigations under the occupational safety and health and disability access sections
of the CAA;

Iabor relations investigation and administration;

education and outreach;

reports and recommendations to Congress;

budget and fiscal operations;

information technology; and

office administration, representation, and relations with Congress and agencies.
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OVERVIEW OF FISCAL YEAR 2021 BUDGET REQUEST

The OCWR is requesting $7,500,000 for FY 2021 operations, which is $1,167,330 or 18% above the FY
2020 enacted level.

The requested funding is necessary for the OCWR’s:
<+ mandated operations, including confidential advising, preliminary hearing officer review, hearings,
mediations, safety and health inspections, unfair labor practice investigations, Americans with
Disabilities Act inspections, and educational activities;
% funding for 31 FTE positions; and
< funding to further implement and administer the changes set forth in the Reform Act.

The OCWR is requesting that a total of $1,000,000 remain available until September 30, 2022, for the
services of essential contractors, including hearing officers, mediators, and safety and health inspectors, and
to design and conduct a climate survey of the legislative branch employees to deploy in December 2021.

Summary of FY 2021 funding request - $7,500,000

11: Personnel - $3,583,958

12: Benefits and Other Personnel Compensation - $1,137,042
21: Travel - $46,000

23: Space Rental/Communications/Misc. Charges - $48,000
24: Printing and Reproduction - $53,000

25: Contractual Services - $2,304,000

26: Supplies, Materials, and Publications - $28,000

31: Equipment - $300,000

12
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DETAILED FUNDING REQUESTS BY OBJECT CLASSIFICATION
OBJECT CLASS 11: Personnel

For FY 2021, the OCWR requests a budget of $3,583,938 for salary expenses associated with full-time
employees and the OCWR Board of Directors. This is the projected cost for 31 FTEs, inclusive of a 3.0%
across-the-board pay increase, if such an increaseis authorized for executive branch agencies, along with
performance-based increases and awards. This is an increase of $434,647 above FY 2020.

OBJECT CLASS 12: Benefits and Other Personnel Compensation

A total of $1,137,042 is budgeted for other personnel benefits during FY 2021. Personnel benefits are a
direct function of the amount of budgeted salary/wages and inclusive of transit benefits, benefit program
price increases and the growing rate of participation in the FERS retirement system. This is an increase of
$159,262 above FY 2020.

OBJECT CLASS 21: Travel

The Board of Directors of the OCWR includes four out-of-town members who must travel for Board
meetings. As required, the members receive reimbursement of travel expenses associated with the regular
meetings required to conduct OCWR business. $35,0001s budgeted for travelby the OCWR Board members
in FY 2021, The balance for staff travel, both local and long distance is budgeted at $11,000 for a total of
$46,000, which is the same as the FY 2020 level.

OBJECT CLASS 23: Communications/Miscellaneous Charges

The OCWR’s budget includes funding for telephone service during FY 2021. This estimate is based on
historical data as well as costs associated with the need to maintain responsibility for the OCWR’s total
telephone expenditures. This amount also includes the cost of conference calls for Board activities, and any
communications in support of the OCWR activities outside the Washington metro area. The staff and Board
members continue to provide outreach and information to the OCWR’s service constituency through printed
publications, e-mail, social media, newsletters, and reports. Although the OCWR distributes some
publications via e-mail, postage is still necessary for the circulation of certain OCWR informational reports
and notice of rights posters. In addition, occasionally, business practices require the use of local delivery and
messenger services to ensure prompt and secure delivery of documents to other organizations and
stakeholders serviced by the OCWR. The OCWR is requesting $48,000 for this purpose in FY 2021, the
same as the FY 2020 level.

OBJECT CLASS 24: Printing and Reproduction

The OCWR has budgeted $53,000 in FY 2021 for printing costs. These costs willinclude printing, to include
in-person training materials, brochures describing OCWR programs, notice of rights posters, statutoriy
mandated reports such as the Annual Report, the 102(b) Report, and biennial ADA and OSH reports, and
other public information and materials for consumption by the OCWR’s service constituency. In addition, 1
is OCWR policy to produce, upon request, materials in braille, large print, or compact disc to accommodate
members of the public who are visually and/or hearing impaired. This figure also includes ongoing costs
associated with reprinting and publishing all our materials as aresult of the change to the name of our Office.
This is the same as the FY 2020 level.
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OBJECT CLASS 25: Contractual Services

The OCWR contracts with multiple agencies and private vendors for many services that are typically
performed in-house at larger agencies. These contracts include items such as payroll, financial services,
human resources, and information technology. As such, the projected cost of general support services is
$314,000. The OCWR also anticipates the need to continue to overhaul its e-filing system and to enhance
and migrate its facilities management assistant (FMA) system used by the General Counsel in its safety and
accessibility inspections for $665,000.

The OCWR has budgeted $1,325,000 ($325,000-1yr, $1,000,000-2yr) for program-specific services. The
OCWR’s priorities are derived from recommendations developed by OCWR Board members and
stakeholders, and are based upon the goals and objectives outlined in the OCWR’s Strategic Plans. The
judicious use of external contractors substantially enhances our capability to meet our basic mandate of
advancing safety and health, public access, and workplace rights in the legislative branch.

The OCWR is requesting $325,000 for FY 2021 to update current and create additional Learning
Management System training modules, to develop various other instructional materials, and to expand
outreach efforts increasing awareness of rights and OCWR services, in light of the Reform Act’s mandate
that covered offices develop and implement a program to train and educate employees of the rights and
protections under the CAA.

The OCWR is also requesting that a total of $1,000,000 remain available until September 30, 2022, for the
services of essential contractors, including hearing officers, mediators, safety and health inspectors, and
consultants, as well as contracting services related to the development and implementation of the biennial
climate survey of the legislative branch required by the Reform Act. The time period allows maximum
flexibility given the dynamic environment associated with the occupational safety and health and dispute
resolution mandates of the CAA. The safety and health duties of our OSH program can be greatly affected
by incidents, requests from covered employees or employing offices, and hazards arising from the aging
structures on Capitol Hill. In addition, dispute resolution can be especially unpredictable given the Office’s
duty to provide services to all employees and covered parties who seek services from the OCWR
Furthermore, as predicted, the costs associated with hearing officer services will continue to increase due to
the new requirement in the Reform Act that all claims undergo a preliminary review by a hearing officer.
Costs of mediations and hearings can only be controlled in a limited manner due to the complexity and
breadth of each individual claim.

This total amount, $2,304,000, for contractual services represents $393,421 increase over FY 2020.
OBJECT CLASS 26: Supplies, Materials, and Publications

The OCWR’s budget includes $28,000 for the purchase of supplies, materials, and publications for FY 2020.
The amount includes costs for supplies for mailing and copying, along with ordinary office supplies. The
OCWR continues to streamline use of paper and other resources in favor of technological solutions to report-
generation, distribution, and storage. Also budgeted are funds for the purchase of library materials, and for
subscriptions to relevant scientific, technical, and policy-oriented publications. The OCWR subscribes to
various electronic information services to provide Board members and staff with current technical and legal
information. This is the same as FY 2020.

OBIJECT CLASS 31: Equipment

The OCWR is requesting $300,000 for equipment in FY 2021. The requested funding supports the purchase
of various software requirements, system and network upgrades, and safety and health testing equipment.
The OCWR will continueits modernization plan to upgrade the IT capabilities of the OCWR in an integrated,
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efficient, and cost-effective manner that reflects the Office’s growth and adherence to its Strategic Plan. The
OCWR will continue to implement a system to improve security on each staff member’s computer in line
with government-wide security standards. This is $180,000 more than FY 2020.
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BUDGET REQUESTS BY PROGRAM

Board of Directors - OCBD

Mandate: Congressional Accountability Act, Section 102(b)

The Board shall review provisions of Federal law (including regulations) relating to
(A) the terms and conditions of employment (including hiring, promotion, demotion,
termination, salary, wages, overtime compensation, benefits, work assignments or
reassignments, grievance and disciplinary procedures, protection from
discrimination in personnel actions, occupational health and safety, and family and
medical and other leave) of employees, and (B) access to public services and
accommodations . . . [and] the Board shall report on (A) whether or to what degree
the provisions described [above] . .. are applicable or inapplicable to the legislative
branch, and (B) with respect to provisions inapplicable to the legislative branch,
whether such provisions should be made applicable to the legislative branch. The
presiding officers of the House . . . and the Senate shall cause each such report to be
printed in the Congressional Record and each such report shall be referred to the
committees of the House. . . and the Senate with jurisdiction. 2 U.S.C. § 1302(b).

The OCWR is an independent, impartial, non-partisan office with a five-member, part-time Board of
Directors. Board members are appointed jointly by the majority and minority leadership of both the House
of Representatives and the Senate. Because the OCWR, in administering the CAA, performs the job of
multiple agencies in the executive branch, including the Equal Employment Opportunity Commission, the
Department of Justice, the Department of Labor, and the Federal Labor Relations Authority, all current
Board members are attorneys who have extensive training and experience in the application of the rights,
protections, and remedies under the labor and employment laws made applicable to the legislative branch
by the CAA.

The CAA provides for ongoing review of the workplace laws that apply to Congress. Section 102(b) of the
CAA therefore requires the Board to report to each Congress on: first, whether or to what degree provisions
of federal law relating to terms and conditions of employment and access to public services and
accommodations are applicable to the legislative branch; and second, with respect to provisions not currently
applicable to the legislative branch, whether such provisions should be made applicable to the legislative
branch. Under section 304 of the CAA, 2 U.S.C. § 1384, the Board is also required to submit proposed
regulations to Congress to ensure that regulations for the legislative branch are substantially identical to
those promulgated by the executive branch. Board members also provide direction and guidance to the
appointed staff of the OCWR, and they offer their legal expertise to the congressional community on labor
and employment issues.

The Board also acts as areviewing body for claims that are appealed from the OCWR hearing officers under
its ADR program. In FY 2019, the Board reviewed five matters: two petitions for review of decisions of
hearing officers, and three matters concerning labor-management relations. Final decisions of the Board are
published on our website at: https//ocwr.gov,

Fiscal Year 2021 Budget Request

The OCWR is requesting a total of $35,000 for non-personnel services for FY 2021 for the Board of
Directors. This total reflects an analysis of the requirements to perform basic functions and changes in
requirements.
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Executive Director - OCED

Mandate: Supports Office of Congressional Workplace Rights Core Functions

The Executive Director’s office is responsible for overall office supervision, personnel, and budget function,
oversight of confidential advising, preliminary review of claims, mediations, and hearings, and education
and outreach. The Executive Director also covers representation and congressional relations, which includes
communication and consultation with Appropriations and Oversight Committees, congressional leadership,
and other legislative branch agencies. In addition, the Executive Director provides support for the Board of
Directors.

As stated, the Reform Act also enacted many important statutory changes that dramatically expanded the
OCWR’s duties and responsibilities, including substantially medifying the administrative dispute resolution
process under the CAA. Those changes included: creating additional procedures for preliminary hearing
officer review of claims; developing and implementing procedures for current and former Members of
Congress to reimburse awards or settlement payments resulting from harassment or retaliation claims;
developing and implementing procedures for employing offices to reimburse payments resulting from
specified claims of discrimination; renaming our office as the Office of Congressional Workplace Rights;
extending CAA protections to unpaid staff, ncluding interns, detailees, and fellows, as well as previously
exempt employees; significantly expanding OCWR reporting obligations; developing and administering a
biennial climate survey of all legislative branch employees to collect information on the workplace
environment and attitudes regarding sexual harassment; and creating a program and securing space to
permanently retain records of investigations, mediations, hearings, and other proceedings.

Consistent with the requirements of the Reform Act, in FY 2020 the OCWR launched the first workplace
climate survey in the legislative branch, which included questions about respondents’ attitudes toward sexual
harassment. In coordination with the Committee on House Administration, the Senate Committee on Rules
and Administration, and the Committee on Homeland Security and Government Affairs, the Office designed
content, methodologies, and survey questions covering the congressional workplace. Although the initial
survey willclose in FY 2020, the OCWR anticipates ongoing costs in 2021 in follow-up and preparation for
a subsequent biennial survey in 2022.

In FY 2019, the OCWR convened a Stakeholder Summit for employee and employing office representatives
to discuss changes under the Reform Act. The event was well-attended and well-received. Stakeholders were
given the opportunity to interact and ask questions of OCWR staff, mediators, and hearing officers. The
OCWR also held its annual Mediators and Hearing Officers Summit during which distinguished third-party
neutrals and staff discussed issues and best practices, and shared their experiences in processing, mediating,
and adjudicating cases under the new procedures set forth in the Reform Act. With the support of key
members of the OCWR staff and our Board of Directors, the OCWR is experiencing no backlog in case
processing and enjoys a 100% affirmance rate in employment cases by the U.S. Court of Appeals for the
Federal Circuit.

The majority of changes recommended in the Executive Director’s previous written testimony and the
Board’s 102(b) reports to Congress were adopted in the Reform Act, and implementation on these changes
required, among other things, the drafting and promulgation of new Procedural Rules. This was
accomplished through public notice and comment, and the new Procedural Rules became effective on June
19, 2019.

Last year, the OCWR anticipated that the most costly and laborious tasks called for in the Reform Act would
be the design, development, and implementation of the secure e-filing case management system and the
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biennial climate survey of the legislative branch. Although the OCWR used FY 2019 funds for the initial
design and development of the e-filing system and climate survey, we anticipate ongoing costs associated
with administering the climate survey in the legislative branch every 2 years. The OCWR also anticipates
ongoing costs associated with the migration of the facilities management assistant system used by the
General Counsel in its safety and accessibility inspections, discussed below.

Fiscal 2021 Budget Request

The OCWR is requesting a total of $502,000 for non-personnel services for FY 2021 for the Executive
Director Program. This total reflects an analysis of the requirements to perform basic functions and changes
in requirements.
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Education and Information (Outreach) - OCEl

Mandate: Congressional Accountability Act, Section 301(h)

... The Office shall...carry out a program of education for Members of Congress and
other employing authorities of the legislative branch of the Federal Government
respecting the laws made applicable to them and a program to inform individuals of
their rights under laws made applicable to the legislative branch... 2 U.S.C. § 1381.

The OCWR has a statutory mission to educate Members of Congress and legislative branch employees on
their rights and responsibilities under the CAA. Through its education and training program, the OCWR
promotes adherenceto the law and encourages a strong culture of respect and cooperation among co-workers
in the legislative branch.

An increased demand from covered employing offices for in-person and online training on the CAA and the
OCWR procedures continued in FY 2019. Following the passage of the CAA Reform Act, the OCWR
created and disseminated revised educational materials informing the covered community of the CAA
reforms including the revised administrative dispute resolution (ADR) process. The OCWR enhanced its
curriculum to include related courses on preventing unconscious bias in workplace decision-making, and
bystander intervention techniques to provide staff valuable tools to recognize and prevent violations of the
CAA. Because the Reform Act now requires all employing offices in the legislative branch to develop
programs of education and training for their employees, our role in producing and disseminating these
resources is even more vital

InFY 2019, the OCWR delivered training in person, online, and via video conferencing to legislative branch
employees throughout the country, including unpaid staff. Training was provided at therequest of employing
offices, and the OCWR conducted in-person seminars open to all staff seeking to learn more about their
rights and responsibilities under the CAA. In addition, the OCWR regularly presented at the District and
State Staff Institute sponsored by the Congressional Research Service for out-of-area employees, and
sponsored an award ceremony recognizing legislative branch offices that met important safety criteria.

Online training modules promoting awareness and understanding of the workplace provisions, including
protection from sexual harassment, discrimination, and reprisal, are available on the OCWR website, and
our monthly publications and quarterly electronic newsletters keep the congressional community up to date
on developments in the areas of safety and health and workplace rights. The OCWR’s website also enables
legislative branch staff to securely file confidential claims with the OCWR alleging violations of the CAA.

Before the implementation of the revised administrative dispute resolution process, the OCWR trained its
mediators and hearing officers to ensure they were fully aware of the application of the provisions of the
CAA Reform Act and the OCWR’s new Procedural Rules.

As required by the CAA Reform Act, in FY 2019 the OCWR created and distributed for posting more than
4,000 notices informing legislative branch employees of therr rights under the CAA. The proceduralchanges
resulting from the Reform Act obligated the OCWR to revise and reissue training materials, Procedural
Rules, and its website content, as well as to ensure equal access to OCWR services and resources by all state
and district staff, as required by the Reform Act.

To ensure that the legislative branch community was aware of the new provisions of the Reform Act, the
OCWR created and uploaded to its website a brief video explaining the changes effected by the CAA
reforms, posted updated FAQs on its website, and disseminated to covered employees e-newsletters and
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printed materials explaining the changes. In FY 2019, the OCWR also developed an orientation video
explaining the substantive provisions of the CAA and the revised ADR process to resolve claims of
violations of the Act.

In FY 2020, the OCWR continues to provide information and training opportunities to the covered
community, and it is completing revisions of all of its educational materials including its website and print
content. The OCWR will further enhance its program of education by including materials that promote
workplace performance and satisfaction in accordance with the CAA protections.

Providing educational materials and outreach opportunities through consistent online and in-person training
initiatives, including the development of dynamic and innovative course curriculum, print, online, and video
training materials, will require substantial funds in FY 2021.

Fiscal Year 2021 Budget Request

The OCWR is requesting a total of $370,000 for non-personnel services for FY 2021 for the Education and

Information (Qutreach) Program. This total reflects an analysis of the requirements to perform basic
functions and changes in requirements.

20



303

General Counsel - QCGC

Mandate: Congressional Accountability Act, Sections 220 and 302

The rights, protections, and responsibilities established under sections 7102,
7106...and 7131 of title 5 shall apply to employing offices and to covered employees
and representatives of those employees. 2 U.S.C, § 1351,

... The General Counsel shall... assist the Board and the Executive Director in
carrying out their duties and powers, including representing the Office in any judicial
proceeding under this chapter. 2 U.S.C. § 1382(c)(3).

The Office of General Counsel (OGC) is responsible for mspecting all facilities in the legislative branch for
Occupational Safety and Health (OSH) violations at least once each Congress. The OGC is also responsible
for inspecting the public areas of all facilities in the legislative branch for compliance with Titles Il and I
of the Americans with Disabilities Act (ADA) at least once each Congress. The OGC is further responsibke
for investigating allegations of OSH, ADA, and unfair labor practice (ULP) violations filed under sections
210, 215 and 220 of the CAA (2 U.S.C. §§ 1331, 1341 and 1351), and for filing and prosecuting complaints
of OSH, ADA and ULP violations. The OGC must also furnish advice to and provide representation for the
Board of Directors and the Executive Director, including representing the Board and the Office in the U.S.
District Courts and U.S. Courts of Appeal.

Section 220 of the CAA makes the Federal Service Labor-Management Relations Statute (FSLMRS)
applicable to covered employees and employing offices within the legislative branch, and prohibits unfar
labor practices by both employing offices and labor organizations. The CAA gives the OGC investigative
and prosecutorial authority equivalent to that granted by the FSLMRS to the General Counsel of the Federal
Labor Relations Authority (FLRA) with respect to charges of ULPs. Complaints filed by the OGC are heard
by hearing officers, reviewed by the OCWR Board, and may be appealed to the U.S. Court of Appeals for
the Federal Circuit. The OCWR has jurisdiction over approximately 20 bargaining units, most of which are
comprised of employees of the Office of the Architect of the Capitol. Many employees of the U.S. Capitol
Police (USCP), and certain employees of the House of Representatives and the Senate, are also represented
by labor organizations. The Fraternal Order of Police (FOP) and the Teamsters represent USCP employees.
AFSCME Council 26 represents the most bargaining units, followed by the NABET-CWA and the
Teamsters. A wide variety of employees are unionized, including police officers, masons, carpenters,
electricians, plumbers, freight and material handlers, visitor guides and visitor assistants, power plant
Iaborers, photographers and videographers, and clerical and administrative workers.

The CAA provides an administrative process toresolve complaints filed by employees, unions, or employing
offices under certain other provisions of the Act. The final administrative step in the process involves an
appeal to the OCWR Board of Directors, which issues a written decision. Under certain circumstances, a
party may appeal this decision to the U.S. Court of Appeals for the Federal Circuit. The OGC represents the
Board of Directors in such appeals. During FY 2019 the OGC defended two labor-management relations
cases and one case arising out of the ADR process; another appeal was dismissed. In all three of the cases
decided on appeal, the Federal Circuit affirmed the Board’s decision. The OGC received and investigated a
total of 5 new ULP charges during FY 2019, and closed 5 other cases from previous fiscal years.

Fiscal Year 2021 Budget Request

The OCWR is requesting a total of $0 for non-personnel services for FY 2021 for the General Counsel
Program. This total reflects an analysis of the requirements to perform basic functions and changes in
requirements consistent with current law.
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Mediation and Hearings - OCMH

Mandate: Congressional Accountability Act, Sections 401416

... the procedure for consideration of alleged violations of part A of title II consists of
... mediation ... andelection...of ... aformalcomplaint and hearing ... subject to Board
review... 2US.C, § 1401,

The OCWR administers a multi-step ADR program established by Congress to address and resolve claims
arising under the CAA. The OCWR also regularly provides, on request, general information on such matters
as the rights and responsibilities created by the CAA and the Reform Act, the applicability of relevant CAA
and Reform Act provisions, possible avenues for ADR without initiating formal proceedings, and the formal
dispute resolution process under the CAA and Reform Act.

ADR Process

The long-standing process for resolving claims of violations under the CAA has changed dramatically as a
result of the Reform Act. The new process, which took effect on June 19, 2019, is outlined below.

Confidential Advising: Covered employees may contact the OCWR before filing aclaim to seek information
and advice about their rights and the procedures under the CAA. The OCWR offers privileged and
confidential advising services to covered employees at no cost to them. The Confidential Advisor functions
independently and is an experienced employment law attorney who provides information to covered
employees about their rights and responsibilities under the CAA, and the procedural options available under
the CAA to resolve their workplace disputes. The OCWR’s Confidential Advisor is not the employee’s
attorney or advocate.

Filing a Claim: Regardless of whether an employee wishes to continue with proceedings through the
OCWR’s ADR program or file a civil action in federal court, the employee must first file a claim form wih
the OCWR. Employees may use OCWR’s online filing system available at https:/socrates.ocwr.gov/, oruse
other methods such as e-mail, facsimile, or hand-delivery to submit a downloadable claim form.

Once the claim is received, the OCWR records it and provides the claimant with information about his or
her rights under the CAA. The OCWR transmits a copy of the claim to the head of the employing office and
the employing office’s representative immediately after the claim is filed. If a claim asserts that a Member
of the House of Representatives (including a Delegate or Resident Commissioner to Congress) or a Senator

personally committed unlaw ful harassment or reprisal for filing a claim of harassment, the OCWR notifies
the Member of Congress that he or she has the right to intervene and participate in OCWR proceedings

concerning the claim.

Preliminary Review: Each claim undergoes a preliminary review by an independent prelimimary hearing
officer. The preliminary hearing officer issues a report on the preliminary review, which determines whether
the claimant is a covered employee who has stated a claim for which relief may be granted under the
CAA. The report also must be submitted to the House or Senate ethics committee whenever a claim asserts
that a Member of the House or a Senator personally committed unlawful harassment or reprisal for filing a
claim of harassment.

If the preliminary hearing officer determines in the report that the claimant is not a covered employee who
has stated a claim for which relief may be granted under the CAA, the claimant is notified that an
administrative hearing at the OCWR is not available, and the only way to pursue the case is to file a civil
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action in Federal district court. If the preliminary hearing officer determines that the claimant is a covered
employee who has stated a claim for which relief may be granted under the CAA, the claimant may request
an administrative hearing with the OCWR. The claimant may chooseto file a civil action instead, and cannot
proceed with the OCWR’s ADR process once a civil action is filed.

Mediation: OCWR mediation is voluntary, may be requested by either the claimant or the respondent, and
may proceed only if the non-requesting party agrees. After a claim is submitted, the OCWR must notify the
parties about the mediation process and applicable deadlines. The mediation period lasts for 30 days. Any
processing deadlines related to claims being mediated that have not passed by the first day of mediation are
stayed during mediation.

Administrative Hearing: A claimant may proceed to an OCWR administrative hearing only if the preliminary
hearing officer determines that the claimant is a covered employee who has stated a claim upon which relief
may be granted. Once a hearing has been requested, an independent merits hearing officer, who cannot be
the same individual who conducted the preliminary review, is assigned to conduct the hearing.

Appeals: After an administrative hearing is conducted, the merits hearing officer issues a decision. If any
party is dissatisfied with the merits hearing officer’s decision, that party may ask the OCWR’s Board of
Directors to review the decision. After its appellate review, the Board issues a written decision, which
includes its reasoning for the decision. Ifaparty is dissatisfied with the Board’s ruling, that party may appeal
the Board’s decision to the U.S. Court of Appeals for the Federal Circuit for further review.

Awards, Penalties, and Attorney’s Fees: Depending on the law and the facts in the case, the merits hearing
officer, the OCWR’s Board of Directors, or a Federal court may order monetary awards and other appropriate
remedies for the prevailing party, such as reinstatement, promotion, or back pay. Attorney’s fees, expert
witness fees, and certain other costs also may be awarded. No civil penalties or punitive damages may be
awarded for any claims under the CAA.

Claim Processing and Adjudication

In FY 2019, before the enactment of the Reform Act, covered employees filed 65 formal requests for
confidential counseling, 55 requests for mediation, and 14 administrative complaints. Some cases that went
through the dispute resolution process were formally settled at various stages in the process, including in
federal court. The OCWR’s Board of Directors reviewed five matters on appeal from decisions of hearing
officers and arbitrators, and requests for review of negotiability issues. The OCWR’s General Counsel
defends any Board of Directors” decisions that are appealed to the U.8. Court of Appeals for the Federal
Circuit.

The OCWR continues to maximize its resources by maintaining a flat rate of pay for contract mediators, a
standardized hourly fee for hearing officers, and rate limitations for other outside service providers. OCWR

staff continue to avail themselves of valuable training, often using low or no-cost services provided by
legislative or executive branch agencies.

Fiscal Year 2021 Budget Request

The OCWR is requesting a total of $450,000 for non-personnel services for FY 2021 for the Mediation and
Hearings Program. This total reflects an analysis of the requirements to perform basic functions.
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FY 1997 - FY 2019 Comparison

Calls for Requests for Requests for Administrative
Information Confidential Confidential Complaints
Counseling Mediation Filed

FY 1997 1,716 165 158 6
FY 1998 961 68 56 8
FY 1999* 1,098 323 49 14
FY 2000 611 75 329 3
FY 2001* 595 430 386 10
FY 2002 543 77 54 12
FY 2003 497 92 70 8
FY 2004 593 84 76 5
FY 2005 476 60 45 9
FY 2006 511 54 52 7
FY 2007 475 52 50 7
FY 2008 476 82 39 13
FY 2009 263 108 75 10
FY 2010 277 105 86 9
FY 2011 299 142 116 12
FY 2012 263 83 66 14
FY 2013 260 81 76 11
FY 2014 302 57 25 9
FY 2015 300 63 47 13
FY 2016 162 49 42 17
FY 2017 189 47 30 5
FY 2018 777 72 47 4
FY 2019 341 65 55 14

* Numbers include multiple filings arising from the same dispute.

OCWR Activity for Claims Filed after June 19, 2019

Requests for Information 94
Requests for Confidential Advising 35
Claims Filed 6/19/19—12/31/19 20
Preliminary Hearing Officer Assigned 18
Civil Actions Filed ‘ 2
Mediation Requests Filed 7
Requests for Administrative

Hearing/Merits Hearing Officer 11
Assigned
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Safety and Health - OCSH

Mandate: Congressional Accountability Act, Sections 215 and 210

Each employing office and each covered employee shall comply with the provisions
of section 5 of the Occupational Safety and Health Act of 1970... 2 U.S.C. § 1341.

The rights and protections against discrimination in the provision of public services
and accommodations established by... the Americans with Disabilities Act of 1990...
shall apply to the entities listed... 2 U.S.C. § 1331. .

Safety and Health - Periodic Inspections: The Act requires the Office of the General Counsel of the OCWR.
{OGC) to inspect all covered facilities in the legislative branch for compliance with occupational safety and
health (OSH) standards at least once each Congress, and to report the findings to Congress. Approximately
30,000 legislative branch employees are protected by the CAA’s OSH standards, both in the Washington,
D.C. metropolitan area and in district and state offices.

Requests for Safety and Health Inspections: The Act’s safety and health provisions give covered employees
and offices theright to request inspections of potentially hazardous conditions in work areas. When a request
for inspection is received, the OGC initiates an investigation, after which it sends a detailed report to the
employing office that describes the conditions found, reports the results of any tests performed, and explains
steps needed to remedy any identified hazards. In the event the responsible employing office fails to abate a
hazard within a specified time, the OGC may issue a citation or notification, and, when necessary, file a
complaint.

Safety and Health Technical Assistance: Like the Occupational Safety and Health Administration (OSHA)
in the Executive Branch, the OGC provides compliance assistance to employing offices and covered
employees. The OGC also advises employing offices about interpretations of OSHA standards upon request,
and provides information about proposed OSHA standards that affect their operations. In addition, the OGC
assists employing offices with the development of programs to reduce occupational injuries and illnesses,
and facilitates the development of emergency action plans.

Disability Access Inspections: Pursuant to section 210 of the Act, 2 U.S.C. § 1331, the OGC is required to
conduct inspections of all covered legislative branch facilities at Jeast once each Congress to determine
compliance with the rights and protections against discrimination in the provision of public services and
accommodations established by titles IT and III of the Americans with Disabilities Act {ADA). Members of
the public may request an investigation of conditions that they allege deny them equal access to legislative
branch facilities and programs. The OGC is responsible for investigating charges of public access
discrimination. If, upon investigation, the GC believes that barriers to access exist, he can refer the parties
to mediation to resolve the dispute. If mediation is unsuccessful, the GC can file a complaint against the
entity responsible for correcting the violation.

ADA Technical Assistance: The CAA authorizes the OGC to provide employing offices with technical
advice to assist them in complying with disability access requirements. In addition, the OGC routinely
answers questions from congressional offices and legislative branch employees regarding disability access
laws. In the coming fiscal year, OCWR hopes to re-establish regular technical advisory conferences.

Occupational Safety and Health

The OGC exercises the authorities granted to the Secretary of Labor under the Occupational Safety and
Health Act of 1970 (OSHAct) to inspect and investigate facilities where legislative branch employees are
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working. The OGC may issue findings and citations to employing offices for violations of OSH standards
and file complaints with the OCWR’s Executive Director against employing offices if hazards have not been
abated. The OGC also assists the Board of Directors of the OCWR to draft, propose, and adopt substantive
regulations which must be the same as those issued by the Secretary of Labor except when modifications
would be more effective for implementing the OSHAct in the legislative branch.

OSH specialists in the OGC conduct biennial inspections, which are summarized in a biennial report. The
OGC’s biennial inspection program is risk-based, meaning that it focuses on inspecting and abating higher-
risk hazards that pose the greatest risk of jury, illness, and death to employees. The CAA requires that, at
least once each Congress, the OGC conduct inspections of all facilities of the House of Representatives, the
Senate, the Office of Congressional Accessibility Services, the U.S. Capitol Police, the Congressional
Budget Office, the Office of the Architect of the Capitol, the Office of the Attending Physician, the OCWR,
the Library of Congress, and the Government Accountability Office. The CAA Reform Act expanded the
Act’s coverage to additional employing offices — the China Review Commission, the Congressional-
Executive China Commission, the Helsinki Commission, and the Stennis Center for Public Service —and in
the fall of 2019 the OGC conducted baseline wall-to-wall inspections of the facilities associated with those
organizations.

InFY 2019, the OGC began its biennial inspections for the 116th Congress. These ingpections again focused
on higher-hazard areas, as well as special interest areas such as Members’ offices, daycare facilities, and
hearing rooms. In FY 2019, the OGC conducted inspections that encompassed, among others, the U.S.
Botanic Garden, the Library of Congress’s Jefferson, Madison, and Adams Buildings and other Library of
Congress facilities, various U.S. Capitol Police workplaces, the Office of the Attending Physician, the
Government Accountability Office, the House Members’ offices, and other areas of the House Office
Buildings. Finally, the OGC continued to evaluate all programs required under the OSH standards, including
hazard communication, respiratory protection, personal protective equipment, permit-required confined
spaces, and others.

The OGC inspections also include verification of the abatement status of the most serious hazards identified
during the previous Congress. In opening conferences conducted with employing offices, the OGC provided
a list of all open findings identified in our Facility Management Assessment database, and enlisted the
assistance of employing offices to provide abatement status updates for all findings that wereshown as open.
The OGC also continued to inspect newly occupied or renovated facilities.

In FY 2019 the OCWR, in partnership with the National Safety Council (NSC), presented its Safety
Recognition Awards to recognize those Member offices that were found to be hazard-free during the biennial
OSH inspection for the 115th Congress, as well as those trade shops that were found to be free of physical
hazards. The OCWR and NSCalso presented Safety Advocate awards recognizing two individuals who have
made substantial contributions to improving safety in legislative branch facilities. The OCWR will continue
these award programs for the 116th Congress.

In addition to conducting on-site OSH inspections for all Member offices on Capitol Hill, the OCWR has
expanded its OSH program for district and state offices by developing an online safety and health survey
that focuses on fire and electrical safety hazards. Alsounder consideration are possible inspections of offices
outside of the Washington, D.C. area. The OGC also continues to provide technical assistance to remote
legislative branch facilities by responding to questions about possible workplace hazards and providing
guidance on how to conduct self-inspections.

OSH specialists and attorneys in the OGC also investigate OSH issues raised in requests for inspection and
provide technical assistance to employing offices. The OGC initiated investigations in 11 new OSHcases in
FY 2019, which involved the Office of the Architect of the Capitol, the Library of Congress, the Capitol
Police, and an office within the House of Representatives, and which concemed various issues such as indoor
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air quality issues and potential exposures to lead and volatile organic compounds, as well as an eye injury
suffered by a legislative branch worker, During FY 2019, the OGC closed four of those new cases along
with eight other cases from previous fiscal years. The OGC also received ten inquiries regarding safety and
health concerns that did not become cases, either because the issue was not within our jurisdiction or because
the OGC was able to quickly resolve the matter by providing technical assistance.

In FY 2019, the OGC continued to work with the Office of the Architect of the Capitol and monitor its
progress on the plans the OGC has approved to address the fire safety hazards in the Russell, Cannon, U.S.
Capitol, and Library of Congress buildings.

As part of the OCWR’s education and outreach mandate, in FY 2019, the OGC continued to expand its
efforts to educate the legislative branch community regarding some of the safety and health topics that may
affect covered employees. The OSH professionals continue to create and update “Fast Facts” and other
educational documents, and to provide targeted training to covered employees through webinars.

Public Access for Persons with Disabilities

The CAA requires the OGC, on a regular basis and at least once each Congress, to inspect the facilities of
each office of the Senate, each office of the House of Representatives, each joint committee of Congress,
the Office of Congressional Accessibility Services, the U.S. Capitol Police, the Congressional Budget
Office, the Office of the Architect of the Capitol, the Office of the Attending Physician, and the OCWR, to
ensure compliance with the rights and protections against discrimination in public services and
accommodations established under Titles I and I1] of the Americans with Disabilities Act of 1990 (ADA).
The CAA Reform Act expanded the CAA’s coverage to additional employing offices — the China Review
Commission, the Congressional-Executive China Commission, the Helsinki Commission, and the Stenns
Center for Public Service — which will also require inspections to identify any barriers to access needing
removal.

To conduct these inspections, the OGC uses contractors who specialize in identifying and removing barriers
to access, as well as some of the same OSH specialists who conduct safety and health inspections. The OSH
specialists may report obvious ADA issues observed during an OSH inspection, and also conduct joint ADA
and OSH inspections when this will be more efficient. In FY 2019, the OGC began its biennial inspection
for the 116th Congress, focusing on the exhibit and display areas on Capitol Hill, the U.S. Capitol Police
Detention Center, and medical clinics of the Office of the Attending Physician and the Library of Congress.
The inspections focused on the publicly accessible spaces in these facilities. The OGC also looked at ADA
access issues in the public areas of Members’ offices while performing the OSH inspection of those offices.

During FY 2019 the OGC also investigated three complaints involving ADA access issues. These cases
involved a wheelchair lift, bathroom accessibility, and accommodations for the hearing impaired at the
Library of Congress’s National Book Festival. One of those cases was closed in FY 2019 and the other two
remain open while the responsible employing offices work to remove the identified barriers to access. The
OGC also received nine inquiries regarding ADA compliance issues that did not become cases, either
because the issue was not within the OCWR’s jurisdiction or because the OGC was able to quickly resolve
the matter by providing technical assistance.

Fiscal Year 2021 Budget Request

The OCWR is requesting a total of $150,000 for non-personnel services for FY 2021 for the Safety and
Health Program. This total reflects an analysis of the requirements to perform basic functions.
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Information Systems (Operations) - OCSY

Mandate: Supports OCWR Core Functions

The OCWR administers a local area network, inclusive of personal computers for employees, a number of
on-site contractors, and the hardware and software required to support them. The Office also maintains
telecommunications linkages with the Library of Congress, the National Finance Center, a third-party hosted
cloud database system, and an off-site location that serves as the critical strategic component of cur [T
Service Continuity and Disaster Recovery plan.

As mandated by the Reform Act, the OCWR successfully launched its secure online claims reporting and
tracking e-filing system in June 2019 on a compressed 6-month timeline, which included securing a new
domain for the OCWR and implementing related website and domain changes. Several changes to enhance
the features and the functionality of the application were also deployed following best practices to
coordinateand facilitate the testing and implementation of the changes across the development, staging, and
production phases. Dueto the compressed timeline, the OCWR utilized secureexisting commercial software
for the new e-filing system, adding a web interface for the claims intake process to facilitate secure online,
web-based filing, as mandated by the CAA Reform Act.

In FY 2020 and FY 2021, the OCWR will be designing and developing the next generation of its web-based
e-filing system, which will be even more secure, robust, and fault-tolerant, with state-of-the-art security
measures built in at all layers of its infrastructure. This system will be designed, developed, and built from
the ground up, using highly secure encryption at all components and across all layers of its infrastructure —~
including storage, database, application server, network, and the webserver. With the use of Artificial
Intelligence and Machine Learning technologies, the system will be able to adapt to intelligently protect,
detect, thwart, and respond to any malicious attack vectors. This system will also be resilient enough to
withstand and continue to operate through most disaster scenarios.

The OCWR also plans to further enhance its IT security policy by adopting a Zero Trust (ZT) framework
to protect high value assets. Other Federal agencies and commercial organizations are already adopting the
principles of ZT security to modernize their security and IT environments and stay on top of the ever-
evolving cybersecurity threat landscape. The OCWR will need to make significant investments in adopting
the ZT security model.

The OCWR also implemented other key I'T modernization projects in FY 2019, including purchasing and
installing new laptop computers for all OCWR staff, and setting up new network printers that are highly
secure by design. These machines will print only after the user scans his or her access badge and specifies
and chooses the print job to be printed, and they offer a “secure print” feature which minimizes and
eliminates inadvertent confidential/sensitive information leakage.

In late FY 2019, the OCWR also developed and began implementation of its plan for the upgrade of its
Facility Management Assistant (FMA) program for Occupational Safety and Health (OSH) inspections.
FMA currently runs on an obsolete and unsupported Microsoft platform. OCWR’s OSH team is working
with management to identify the requirements of a Risk Management Suite (RMS) to meet its needs, to pln
and design the system, to perform independent security categorization of the information contained in the
current FMA system, and to import current FMA records into the new system. After successful upgrade to
RMS, the plan is to migrate the new system to the LOC Data Center.

The Reform Act also mandates enhanced cybersecurity along with a GAO audit of the OCWR’s
cybersecurity practices. We have already begun to make progress on these priority items, consistent wih
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our budget request and statutory authorization for the current fiscal year. As a result of our participation in
the GAO audit, the OCWR has initiated the process of revising our I'T systems project planning to ensure
the development and implementation of policies and procedures incorporating key cybersecurity activities.
Wehave created and will be filling the position of IT Security Project Manager to acquire the cybersecurity
project management expertise needed to implement this recommendation and to ensure that sufficient time
and resources can be dedicated to the development and implementation of these policies and procedures. We
have also expanded the OCWR IT Director’s role to formally include the functions of an IT Risk Executive
and are in the process of establishing the roles and responsibilities. In FY 2020, the OCWR will work with
the IT Security Project Manager and the I'T Risk Executive to develop and implement oversight procedures
for each of its externally-operated systems, and to develop and implement policies and procedures for
managing cybersecurity risk.

The OCWR continues to utilize the Library of Congress as its service provider for operations, maintenance,
and security of OCWR’s IT systems, including security and support services. These services include User
Access Management, Access provisioning, day-to-day IT Service Desk requests, and hardware and software
maintenance, ncluding the associated installation and configuration support. Additionally, the OCWR
maintained separate secure data applications that house program-essential information.

To date, the OCWR has spent over $500,000 toward updating its cybersecurity and it anticipates additional
funding in FY 2020 and FY 2021 to go toward continued updates, maintenance and hosting of its e-filing
system. However, the objectives of the program to protect and safeguard critical information assets canonly
be assured if it is continually monitored, reassessed and upgraded to meet or exceed industry standards.
Thus, the integrity of the program depends upon ongoing funding in FY 2021 and beyond.

Fiscal Year 2021 Budget Request

The OCWR is requesting a total of $1,272,000 for non-personnel services for FY 2021 for the Information
Systems Program. This total reflects an analysis of the requirements to perform basic functions and changes
in requirements.
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Section 415 of the Act, 2 U.S.C. § 1415, established “an account of the Office in the Treasury of the United

States for the payment of awards and settlements . . .

under this Act,” and further authorized to be

appropriated “such sums as may be necessary to pay such awards and settlements.” Section 415 stipulated
that awards and settlements under the Act can only be paid from that account, which is to be separate from
the operating expenses account of the OCWR established under section 305 of the Act. The Executive
Director approves all such awards and settlements.

In FY 2019, a total of $600,364 was awarded and disbursed under 16 awards and settlements made under

section 415 of the CAA.
Settlements by Fiscal Year
Fiscal Year Number of Settlements and Total $ Amount
Awards*
1997 7 $45,729
1998 16 $103,180
1999 6 $72,350
2000 16 $55,638
2001 7 $121,400
2002 10 $3,974,077
2003 11 $730,071
2004 15 $388,209
2005 14 $909,872
2006 18 $849,529
2007 25 $4,053,274
2008 10 $875,317
2009 13 $831,360
2010 9 $246,271
2011 16 $437,465
2012 12 $426,539
2013 14 $334,823
2014 11 $806,450
2015 13 483,529
2016 14 $573,929
2017 8 $934,754
2018 10 $338,186
2019 16 $600,364

Monetary settlements may resolve multiple claims*

30



Budget Request Summary Tables

313

Appropriation Summary

FY 2019 FY 2020 FY 2021 Change: FY | Change: FY
Actual Enacted Request 2019 2020
Appropriatio | Enacted to Enacted to
n FY 2021 FY 2021
Request Request
Salary & Benefits $3,473,263 | $4,127,091 | $4,721,000 | $1,247,737 $593,909
General Expenses $1,859,407 | $1,205,579 | $1,779,000 ($80,407) $573,421
Two Year (MH, SH) $1,000,000 | $1,000,000 | $1,000,000 $0 $0
Grand Total $6,332,670 | $6,332,670 | $7,500,000 | $1,167,330 | $1,167,330
FTE’s 28 28 31 3 3
General Expenses Summary by Program
FY 2019 FY 2020 FY 2021 FY 2019to FY 2020 to
Actual Enacted Request FY 2021 FY 2021
Change Change
OCBD $36,839 $35,000 $35,000 ($1,839) $0
OCED $941,887 $300,579 $502,000 ($439,887) $201,421
OCEIL $316,730 £370,000 $370,000 $53,270 $0
OCGC $0 $0 $0 $0 $0
OCMH* $335,700 $450,000 $450,000 $114,300 30
OCSH* $191,807 $250,000 $150,000 ($41,807) ($100,000)
OCSY 81,036,444 $800,000 $1,272,000 $235,556 $472,000
Grand Total $2,859,407 $2,205,579 $2,779,000 ($80,407) $573,421
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Cost Summary by Object Classification

Object Class FY 2019 FY 2020 Enacted FY 2021 FY 2019 to | FY 2020 to
Actual Rﬁquest FY 2021 FY 2021
Change Change
(11) Personnel $2,742,305 $3,149311 $3,583,938 $841,653 $434.647
{(12) Benefits and Other | $850,115 $977,780 $1,137.042 $286,927 $159,262
Personnel Compensation
(21) Travel $44,768 $46.000 $46,000 $1,232 $0
(23)Space Rental/ $48,461 $48,000 $48,000 ($461) 30
Communications/Misc,
(24) Printing and $64,945 $53,000 $53,000 (511,945) $0
Reproduction
(25)Contractual Services | $2,426,639 $1,910,579 $2,304,000 | (§122,639) $393.421
(26)Supplies, Materials $35,237 $28,000 $28.000 ($7,237) $0
and Publications
(31) Equipment $120,200 $120,000 $300,000 $179,800 $180,000
Grand Total $6,332,670 $6,332,670 $7,500,000 | $1,167,330 | $1,167,330

32



The Congressional Budget Office’s
Request for Appropriations for
Fiscal Year 2021

JANUARY 2020

s o HHEnive

(315)



316

Contents

Overview of CBO's Budget Request for 2021

CBO’s Budget Request and Its Consequences for Staffing and Output
Funding Request for Personnel Costs and Consequences for Staffing
Funding Request for Nonpersonnel Costs

Consequences for Cutput
CBO’s Role in Support of the Congress

CBO’s Goals for 2020 and 2021
Providing Budget and Economic Information That Is Objective and Insightful
Swrengthening Responsiveness
Enhancing Transparency

Improving Internal Operations

CBO’s Work in 2019
Formal Cost Estimates and Mandate Statements
Technical Assistance
Scorekeeping Estimates
Reports, Working Papers, and Testimony About the Budget and Economy
Strengthening Responsiveness

Enhancing Transparency
Improvements in Internal Operations in 2019
Key Staffing Changes in 2019 and Barly 2020
Organization Charts
Detailed Tables

Detailed Object Class Analysis
Basis for CBO’s Budger Estimates—Personnel Costs
Basis for CBO’s Budget Estimates—Nonpersonnel Costs

[T

=1

~3wA A U e

Mo D0 00 00 00 O

21

27
27
28



317

The Congressional Budget Office’s
Request for Appropriations for
Fiscal Year 2021

Overview of CBO’s Budget Request for 2021
The Congressional Budger Office requests appropriations
of $57.3 million for fiscal year 2021. Of that amount,

91 percent would be for pay and benefits; 6 percent
would be for information technology (IT), including
purchases of commercial data; and 3 percent would be
for training, expert consultants, office supplies, and other
items. The requested amount represents an increase of
$2.4 million, or 4.3 percent, from the $54.9 million
provided to CRO for 2020.

That budget would let CBO fully implement the
multiyear staffing plan that was the basis for the agen-
cy’s funding increases in 2019 and 2020. The Congress
increased CBO's budger in those years to bolster the
agency's capacity to make its work transparent and
responsive. The plan calls for CBO 1w increase its staffing
during fiscal year 2020 to pursue that effort and then to
remain at the higher staffing level in 2021. Maintaining
that staffing level increases the funding required for 2021
(by $0.3 million) because the seven staff members adde
in 2020 will begin work at various points throughout
the year, and 2021 will be the first year in which the new
staffing level will be in place for the entire year.

The proposed budger also includes $1.7 million to cover
increases in current employees’ salary and benefiss to
keep pace with inflation and to accommodate a sharp
increase in the contributions that CBO is required to
make to the Federal Employees Retirement System
(FERS). Because so much of CBO’s budget is devoted
to personnel costs, if actual funding proves markedly
less than the proposed amount, CBO will have to shrink
its staft below the levels envisioned under the multiyear
plan, affecting its ability to make further swrides related
o transparency and responsiveness.

CBO’s Budget Request and Its
Consequences for Staffing and Output

In fiscal year 2021, CBO will continue its mission of
providing objective, insightful, clearly presented, and
timely budgetary and economic information to the
Congress. The $57.3 million requested would be used
mostly for salaries and benefits for personnel.

Funding Request for Personnel Costs and
Consequences for Staffing

CBO requests $52.1 million for salary and benefits

to support 264 full-time-equivalent positions (FTEs).
"That amount represents an increase of $2.0 million, or
4.1 percent, from the $50.1 million provided to CBO
for fiscal year 2020,

Of the total requested amount:

®  $37.0 million would cover salaries—an increase of
$1.0 million, or 3 percent, from the amount provided
for 2020. The requested increase would fund
seven new staff members hired in 2020. e would
also provide for performance-based salary increases
for current staff in 2021 and an across-the-board
increase of 3.0 percent for employees earning less
than $100,000. (That group of employees would also
be dligible for performance-based increases, whereas
employees earning $100,000 or more would be
eligible to receive only performance-based increases.)

= $15.1 million would fund benefits—an increase of
$1.0 million, or 7 percent, from the amount provided
for 2020. The requested increase would cover an
increase in the cost of federal benefits and fund
benefits for the seven staff members hired in 2020.
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Funding Request for Nonpersonnel Costs

CBO requests $5.2 million for costs other than person-
nel. Those funds would cover current I'T operations—
such as software and hardware maintenance, software
development, purchases of commercial data, commu-
nications, and equipment purchases—and would pay
for training, expert consultants, office supplies, travel,
interagency agreements, facilities support, printing and
editorial support, financial management operations
(including auditing the agency’s financial statements),
interactive graphic tools, subscriptions to library services,
and other items.

‘The requested amount is $0.4 million, or 6.6 percent,
larger than the amount provided for 2020. The increase
would fund several initiatives. First, to improve its
responsiveness, CBO plans to make greater use of expert
consultants in high-priority research areas, such as
health policy. Second, CBO plans to set up an internal
IT system to track and manage documents, which will
help streamline some aspects of the process by which

the agency provides information to the Congress. Third,
CBO requests that $45,000 be appropriated as no-year
funding (that is, funding that would remain available
until it was exhausted), which would facilitate employ-
ees’ attendance at important academic conferences that
are held near the beginning of the fiscal year. The cost of
those three initatives would be partly offset by savings in
IT and other areas.

Consequences for Output
“The requested amount of funding would allow CBO to
do the following for the Congress (see Table 1):

= Provide roughly 750 formal cost estimates, most of
which will include both estimates of federal costs and
assessments of the cost of mandates imposed on state,
local, and tribal governments or the private sector;

= Fulfill thousands of requests for technical assistance,
typically from committees and Members secking
a clear picture of the potential budgetary impact
of proposals and variants of proposals before they
introduce or formally consider legislation;

®  Produce about 130 scorekeeping reports and
estimates, including account-level estimates for
individual appropriation acts at all stages of the
legislative process, as well as summary tables showing
the status of discretionary appropriations (by

appropriations subcommittee) and running totals on
a year-to-date basis; and

®  Publish about 70 analytic reports and papers—
generally required by law or prepared in response to
requests from the Chairs and Ranking Members of
key committees—about the outlook for the budget
and the economy, major issues affecting that outlook
under current law, the budgetary effects of policy
proposals that could change the outlook, and a broad
range of related budgetary and economic topics
in such areas as health care, defense policy, Social
Security, and climate change.

"The agency would also bolster its responsiveness and
transparency by improving the coordination and integra-
tion of analysis performed by employees with expertise
in multdiple disciplines; organizing its staff to work on
broader, shared portfolios; hiring expert consultants in
areas of especially high demand, such as health policy;
dedicating more resources to regularly reporting infor-
mation that is requested by committees of jurisdiction;
and dedicating more staff to creating publications that
explain and graphically Hlustrate CBO’s work.

‘The demands on the agency remain intense and strain

its resources in many areas. For example, the workload
associated with analyzing appropriation bills and related
amendments continues to be heavy. Also, over the

past year, CBO devoted extensive resources to analyz-
ing legislation related to defense reauthorization, the
September 11th Victim Compensation Fund, the pen-
sion benefit guarantee program, prescription drug pric-
ing, and “surprise billing” by certain providers of medical
services, among other things. CBO regularly consules
with committees and the Congressional leadership to
ensure that its resources are focused on the work that

is of highest priority to the Congress. Even with high
productivity by a dedicated staff, CBO expects that the
volume of estimates and other analyses will fall short of
the number of requests from committees and leadership
and will fall considerably short of the number of requests
from individual Members.

CBO's Role in Support of the Congress

CBO was established under the Congressional Budget
Act of 1974 to provide information that would support
the Congressional budget process and help the Congress
make effective budget and economic policy. CBO's work
follows processes specified in that law and subsequent
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Table 1.

Products by the Congressional Budget Office, Calendar Years 2019 to 2021

2018, 2020, 2021,
Type of Product Actual Estimate Estimate
Formal Cost Esti and Mandate Statements rak 750 750
fulfilled Requests for Technical Assistance Thousands Thousands Thousands
Scorekeeping Tabulations About 130 130 130
Analytic Reports, Working Papers, and Testimony® 77 70 70

a. includes CBO's major recurring reporis providing budget and economic projections and analyses, the Monthly Budget Review, reports on a broad
range of topics, testimonies, answers to questions for the record following a Congressional hearing, and working papers providing technical
descriptions of official CBO analyses or presenting independent research by CBO analysts.

laws or developed over time by the agency in concert
with the budget committees and the Congressional
leadership. The agency’s chief responsibility under the
Budget Act is to help the budget committees with

the matters under their jurisdiction. CBO also sup-
ports other Congressional committees—particularly

the Appropriations, Ways and Means, and Finance
Comnmittees, as the Budget Act requires—and the leader-
ship of the House and Senate.

The agency is committed to providing information that is:

= Objective and insightfiul—representing the consensus
and diversity of views of experts from around the
country and applying the best new evidence as well as
the lessons of experience;

®  Timely—responding as quickly as possible to the
needs of the Congress; and

8 Clearly presented and explained—so that
policymakers and analysts understand the basis for
the agency’s findings and have the opportunity to
question the analysis and methods used.

CBO strives to present the likely consequences of pro-
posals being considered by the Congress so that lawmak-
ers can make informed policy choices. In keeping with
CBO's mandate to provide analysis that is objective and
impartial, the agency makes no policy recommendations.

The agency employs analysts with many types of
expertise who support the Congress in collaboration
with managers and support staff. At the beginning of
January 2020, 258 positions at CBO were filled (see

Table 2). Health care was the field that occupied the
most analysts.

CBO’s Goals for 2020 and 2021
In 2020 and 2021, to carry out its mission of serving the
Congress, CBO will focus on meeting four goals:

= Providing the Congress with budget and economic
information that is objective and insightful;

®  Strengthening the agency’s ability to respond to the
Congress's requests for information in a timely way;

»  Enhancing the transparency of the agency’s work; and
»  Improving the agency’s internal operations.

Providing Budget and Economic Information

That Is Objective and Insightful

In 2020 and 2021, CBO will ensure, as it has through-
out its history, that its work is objective and insightful.
The agency will continue its practice of making no policy
recommendations and will continue to strive to present
the likely consequences of alternative policy proposals.

Many of the products that CBO will produce in the
next two yeats are specified by statute—for instance,

the annual report on the outlook for the budget and the
economy and cost estimates for bills reported by com-
mittees. The rest of CBO's analyses address issues being
considered by the Congress, provide background infor-
mation on budgetary and economic conditions that are
relevant for the consideration of legislation, or explain
the tools that the agency uses in making projections and
estimates. Accordingly, the specific projects that CBO
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Table 2.

Allocation of CBO Staff, January 2020

Number of Staff
Principal Areas for Analysts
Health 44
Education, Immigration, Income Security, Labor, and Retirement 29
National Security, Veterans’ Programs, and international Affairs 25
Energy, Environment, Natural Resources, and Transportation 20
Taxation 20
Macroeconomics 19
Finance and Housing 12
Budget Outlook 10
Appropriations 8
Mandates 5
Commerce, Justice, Science, and General Government 2
Principal Types of Activities for Other Staff

Information Technology 15
Editing and Publishing 12
Human Resources, Financial Management, and Other Support 11
General Management 8
Clerical Support 8
Website 3
Legal Services 5
Interns _—

Total 258

Saurce: Congressional Budget Office.

Numbers are positions filled. Although staff are assigned to 8 primary type of analysis or activity in this table, they often work In many areas.

undertakes this year and next will depend on budget-
ary and economic developments and on requests from
Congressional commictees and leadership. CBO regu-
larly consults with Members and staft about what topics
and types of analyses would be most valuable to the
Congress, and the agency responds as rapidly as possible
to Congressional interest.

The analyses requested by the Congress at times involve
new and complex issues; even for recurring issues, a con-
standy changing context creates new challenges. CBO
expends substantial resources to understand the sub-
stance underlying policy issues and estimate the impact
of legislative proposals. Many of CBO's analyses involve
assembling evidence from numerous sources, synthe-
sizing the implications of that evidence, and building
madels to quantify effects of specific proposals and vari-
ations of them. To be ready to provide timely responses
to requests, the agency makes ongoing investments in

that process. For example, CBO is currently improving
its capability to analyze the effects of proposed legislation
regarding health care and climate change on the econ-
omy and the federal budget. CBO is also improving its
capability to analyze the effect of proposed legislation on
people in different income groups.

PROVIDING FORMAL COST ESTIMATES AND MANDATE STATEMENTS
CBO will fulfill the statutory requirement to provide
estimates of the cost of bills reported by committees.
Most cost estimates will include estimates of the effects
of intergovernmental and private-sector mandates.

FULFILLING REQUESTS FOR TECHNICAL ASSISTANCE

CBO will provide technical assistance to committees
secking information on the budgetary impact of propos-
als before they formally consider legistation.
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PRODUCING ESTIMATES OF APPROPRIATION BILLS

CBO will estimate the budgetary impact of appropri-
ation bills and provide regular status reports on discre-
tlonary appropriations and on the direct spending and
revenue effects of legislation.

PUBLISHING REPORTS, WORKING PAPERS, AND

TESTIMONY ABOUT THE BUDGET AND ECONOMY

CBO will produce comprehensive reports about the
outlook for the budget and the economy, describing
the agency’s bascline budget and economic projections
and the basis for them. Working papers will provide
additional detail on the budgetary and economic trends
underlying the projections. For example, CBO’s ana-
lysts will prepare a working paper exploring trends in
corporate structure and their effects on tax revenues. In
addition, CBO will estimate the effects of the President’s
budgetary proposals on the budget and the economy.
And the agency will publish a report abour policy
options that would reduce the budget deficit.

CBO will also report on the long-term budget outlook,
examining how Social Security, Medicare, Medicaid, and
other parts of the federal budgert are likely to be affected
over the coming decades by the aging of the population
and growth in the cost of health care per person. And
CBO will assess other long-term trends affecting the
economic outlook and the budget. For instance, a work-
ing paper will examine the effect of climate change on
economic output and the resulting effects on the federal
budget over the next three decades.

Furthermore, the agency will provide in-depth analyses
of vasious issues, responding to the interests and con-
cerns of Congressional committees and leadership. Those
analyses will address broad budger issues and an array

of other topics, including health care, income security,
education, macroeconomic conditions and problems,
trade, financial markets, credit programs, taxes, national
security, energy, the environment, and infrastructure.

Strengthening Responsiveness

CBO seeks to provide information to the Congress

at the time when it is most useful. Depending on its
purpose, that information takes a variety of forms, such
as cost estimates, background information, and tech-
nical assistance. CBO completes nearly all formal cost
estimates before the legislation at hand comes w a floor
vote. In addition, the agency works to provide technical

assistance, reports, and other information to policy-
makers during earlier stages of the legislative process.

Beginning in fiscal year 2019, the Congress increased
CBO’s budger in part to allow the agency to implement
a plan to strengthen its responsiveness to the Congress.
To carry out that plan, CBO has expanded sraffing in
high-demand areas, such as health care and immigra-
tion. It has increased irs use of assistant analysts, who
can move from one topic to another to support more
senior analysts when demand surges for analysis of a
particular topic or when additional assistance is needed
for a complicated estimate. In addition, CBO is engag-
ing more expert consultants in complex areas, such as
health policy, economic forecasting, and climate-related
research. Finally, the agency is continuing to hire analysts
to expand its use of team approaches, in which work on
large and complicated projects is shared. That approach
has been particularly effective in enabling CBO w0 pro-
duce timely analysis of legislation involving health care.

The budgetary increase that CBO is requesting would
allow it to maintain such efforts. In 2020, CBO plans to
hire additional staff who will increase the agency’s exper-
tise and modeling capability in several areas, notably
health policy {including drug policy). CBO’s goal is to
have more staff with overlapping skills within and across
teams. In some cases, those skills will consist of expertise
related to particular topics, such as defense or transporta-
tion. In other cases, they will be more technical, such as
the ability to design and improve simulation models. In
a similar vein, CBO plans to invest additional resources
in bolstering analysts’ ability to coordinate work that
requires expertise from across the agency. Another of
CBO’s goals Is to dedicate more senior analysts to being
responsible for projects that span muldiple subject areas.
Increasing the number of staff with broad and overlap-
ping skills will allow the agency to be more nimble when
responding to requests for information and analysis.

Enhancing Transparency

CBO works hard to make its analysis transparent, and
the agency anticipates that almost all of its current
employees will spend part of their time on such efforts
in 2020 and 2021. CBO recently put in place a plan to
strengthen those efforts. An important part of the plan
was an increase in staffing in 2019 and 2020, which the
Congress supported by increasing CBO’s budget. The
budget request for 2021 would allow the agency to com-
plete the expansion plan and devote greater resources to

B
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transparency efforts by fully funding the seaff brought on
board over the past two years.

During the next two years, CBO will undertake many
activities to make its analysis transparent,

TESTIFYING AND PUBLISHING ANSWERS TO QUESTIONS

In 2020 and 2021, CBO expects to testify about its
baseline projections and other topics as requested by
the Congress. That work will involve presenting oral
remarks, answering questions at hearings, and present-
ing written statements, as well as publishing answers to
Members' questions for the record. CBO will continue
to address issues raised as part of the oversight provided
by the budget committees and the Congress generally.
The agency also will provide responses to other questions
from Members of Congress.

EXPLAINING ANALYTICAL METHODS

CBO plans to publish short reports providing general
information to help Members of Congress, their staff,
and others better understand its work. For example,

a report will explain the scorekeeping guidelines that
govern the way CBO’s cost estimates treat certain types
of legislative provisions. The agency will also release an
updated description of the health insurance simulation
model that will be used to help develop the baseline bud-
get projections this year. And CBO will provide technical
information about several methods used to analyze the
macroeconomic effects of federal policies. That technical
information will include working papers and, in some
cases, the computer code used in models. Such efforts
are particularly labor-intensive and will be accelerated as
CBO increases staffing.

RELEASING DATA

In 2020 and 2021, CBO will maintain its practice of
publishing extensive sets of data in conjunction with its
major recurring reports, including detailed information
about 10-year budget projections, historical budget
outcomes, 10-year projections for trust funds, revenue
projections by category, spending projections by budget
account, tax parameters, effective marginal tax rates on
labor and capital, and 10-year projections of economic
variables, including the economy’s potential {or sustain-
able) output.

The agency will also provide details about jts baseline
projections for the Pell grant program, student loan pro-
grams, Medicare, the military retitement program, the

pension benefit guarantee program, the Social Security
Disability Insurance program, the Social Security Old-
Age and Survivors Insurance program, the trust funds for
Social Security, child nutrition programs, child support
enforcerent and collections, foster care and adop-

tion assistance programs, the Supplemental Nutrition
Assistance Program, the Supplemental Security Income
program, the Temporary Ass
program, the unemployment compensation program, the
Department of Agriculture’s mandatory farm programs,
federal programs that guarantee mortgages, programs
funded by the Highway Trust Fund, benefits for veterans
and military personnel stemming from the Post-9/11 GI
Bill, and veterans’ disability compensation and pension
programs.

stance for Needy Families

Other data will provide details about long-term budget
projections, projections undcriying Social Securiry esti-
mates, more than a thousand expired ot expiring autho-
rizations of appropriations, and dozens of federal credit
programs. When CBO analyzes the President’s budget
request, it will post a set of files providing estimates of
the budgetary effects of specific proposals. Throughout
the year, the agency will post the data underlying the
figures in various reports.

ANALYZING THE ACCURACY OF CBOS ESTIMATES

In 2020 and 2021, CBO will release reports analyzing
the accuracy of its past projections of outlays, revenues,
deficits, and debt. CBO will also reexamine the accuracy
of its previous cost estimates in certain cases when the
actual outcome of legislation can be determined; in other
cases, the agency will explore whether new information
sheds light on the original estimates. CBO will release a
report on the accuracy of its economic forecasts. And the
agency will compare its projections of federal subsidies
for health insurance with actual amounts.

COMPARING CURRENT ESTIMATES WITH PREVIOUS ONES
In several of its recurring publications
the budget and economic outlook, federal subsidies for
health insurance, and the long-term budget outlook—
CBO will continue to explain the differences between
the current year’s projections and those produced in the
previous year. In its cost estimates, CBO will continue
to identify related legislative provisions for which it has
provided estimates in the recent past and explain the
extent to which the provisions and estimates at hand are

reports about

similar or different.
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COMPARING CRO'S ESTIMATES WITH THOSE OF OTHER ORGANIZATIONS
CBO will compare its budget projections with the
Administration’s and its economic projections with those
of private forecasters and other government agencies
when possible. And in various reports, the agency will
include comparisons of its estimates with estimates made
by other organizations. In addition, when time does not
allow for publication but interest is high, analysts will
discuss such comparisons with Congressional staff.

ESTIMATING THE EFEECTS OF POLICY ALYERNATIVES

In 2020 and 2021, CBO will release new interactive
products to help users understand the effects of potential
changes to federal policies. Reports will also illustrate the
potential effects of various policy proposals.

CHARACTERIZING UNCERTAINTY SURROGUNDING ESTIMATES

CBO will update an interactive workbook showing

its estimates of how changes in economic conditions
affect the federal budget. The agency’s reports about the
10-year outlook for the budget and the economy, the
long-term outlook for the budget, and federal subsidies
for health insurance will contain substantial discussions
of the uncertainty surrounding CBO's projections. In
addition, in any cost estimates in which uncertainty is
significant, CBO will include a discussion of the topic.

CREATING DATA VISUALIZATIONS

In 2020 and 2021, CBO will provide information about
its budget and economic projections in slide decks and
create infographics about actual outlays and revenues.
And the agency will look for opportunities to include
graphics to enhance the explanations in some cost
estimates.

CONDUCTING QOUTRRACH

CBO will continue to communicate every day with
Congressional staff and others outside the agency to
explain its findings and methods, respond to questions,
and obtain feedback. The agency’s Director will meet
regularly with Members of Congress to do the same.
After each set of baseline projections is published, CBO’s
staff will meet with Congressional staff to discuss the
projections and answer questions.

CBO will obtain input from its Panel of Economic
Advisers and Panel of Health Advisers. Te will turn to
other experts as well. For example, CBO will convene
a recurring meeting of crop insurance and commod-
ity analysts to review the past performance of the crop

insurance program and commodity markets and to
discuss projections of future spending in those areas.
Many reports will benefit from written comments by
outside experts on preliminary versions. For some recur-
ring reports produced on compressed timetables, such as
the one about CBO’s long-term budget projections, the
agency will solicit comments on previous publications
and selected technical issues to incorporate improve-
ments in future editions.

CBO's staff will give presentations on Capitol Hill—
some in collaboration with the Congressional Research
Service—on its budget and economic projections and
on other topics. Those presentations will allow CBO to
explain its work and answer questions. The agency will
also give presentations about its findings and about work
in progress in a variety of venues to offer explanations
and gather feedback. In addition, CBO will use blog
posts to summarize and highlight various issues.

Improving Internal Operations

In addition to focusing directly on serving the Congress,
CBO devotes resources to developing employees’ skills
and providing technological infrastructure to help them
be as productive as possible.

DEVELOPING FMPLOYEES' SKILLS

CBO plans to keep focusing on staff development in
2020 and 2021. Recent hiring to Increase transparency
and responsiveness means that the agency has more new
employees than usual, so staff development is especially
important now.

CBO will further enhance the knowledge and skills of its
staff by funding participation in conferences of research-
ers, practitioners, and government employees on various
economic and policy topics, as well as tralning in analytic
tools and various skills. CBO will also continue to pro-
vide courses on writing, effective presentation skills, and
graphics to make its work as useful as possible. To remain
fiscally prudent, CBO will develop employees” skills by
means of internal resources and those of sister agencies to
the extent possible.

In addition, CBQ requests a modest appropriation

of no-year funds to facilitate analysts’ participation in
annual leading academic conferences that occur early
in the fiscal year, including conferences focused on tax
policy, health care policy, and cconomics. In addition
to offering analysts professional development, such
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conferences are where CBO does much of its recruiting
for economists. In the past, the agency has encountered
difficulty in registering staff members for those confer-
ences and arranging for travel because registration begins
during the previous fiscal year. The requested appropri-
ation would make planning for the conferences more
efficient and in some cases would allow CBO to obtain
discounts.

MAINTAINING AND IMPROVING TECHNOLOGICAL INFRASTRUCTURE
CBO continually works to maintain and improve its
technological infrastructure. In 2020 and 2021, CBO
plans to:

®  Furcher modernize operations at its data centers;

= Continue to imptove its website, especially its search
tool;

s Expand services provided through the cloud;

»  Update and transform desktops and file storage to
increase capabilities, enhance ease of use, and improve
disaster recovery;

* Improve its ability to assess, detect, and recover from
internal and external cyber threats by upgrading,
replacing, and adding certain software and systems
and by testing the systems’ capabilities to withstand
attacks via the network or malicious email; and

®  Acquire new hardware, software, and systems,
including a document-management system, to
provide staff with better tools, techniques, and
processes.

CBO’s Work in 2019

CBO analyzed trends and recent developments retated to
the economy and the budget during calendar year 2019
and developed baseline projections. With those projec-
tions used as benchmarks in most of its analyses, CBO
provided formal cost estimates and mandare statements;
fulfilled requests for technical assistance; produced score-
keeping reports and estimates for appropriation bills; and
published analytic reports, working papers, and other
documents. In providing all of that information, CBO
aimed to be as timely and transparent as possible.

Formal Cost Estimates and Mandate Statements
CBO completed 711 formal cost estimates in 2019, They
generally included explanations of their components

and of the estimating methods used. The vast majority
also included mandate statements, which assess whether
legislation contains intergovernmental or private-sector
mandates as defined in the Unfunded Mandates Reform
Act and, if so, assess the magnitude of the mandates’
effects on the private sector and on state, local, and tribal
governments. CBO completed nearly all cost estimates
before the legislation came to a floor vote.

Technical Assistance

CBO provides assistance to Congressional commit-

tees about legislation at various stages of the legislative
process. To the extent practicable, CBO also provides
information to Members offices. The most common
request is for a preliminary estimate of the effects of a
bill or a tentative proposal on mandatory spending, but
CBO’s assistance may also involve answering general
questions about the budget or responding to questions
about previously published cost estimates, CBO fulfilled
several thousand requests for such assistance in 2019.
Such information was generally provided to commirtees
or the leadership of the House or Senate for legislative
proposals that they had designated as priorites. CBO
provides similar information when amendments to bills
are being considered.

Scorekeeping Estimates

In 2019, CBO provided about 130 scorekeeping reports
and cost estimates, including reports with account-level
detail for individual appropriation bills at all stages of the
legislative process, summary tables showing the status of
discretionary appropriations (by appropriations subcom-
mittee), and running totals of the budgerary effects of
enacted legislation on a year-to-date basis. The number
of scorekeeping reports and estimates required for an
appropriation cycle can vary depending on its duration
and complexity; in recent years that number has ranged
from about 100 to 150,

Reports, Working Papers, and Testimony

About the Budget and Economy

CBO provides reports, analyses, and other information
to policymakers throughout the legislative process. In
2019, the agency described its baseline projections in a
major report about the budget and economic outlook.
CBO also provided a comprehensive analysis of the long-
term outlook for the federal budges—that is, the outlook
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over the next 30 years and an analysis of economic out-
comes under various budgetary paths. In addition, CBO
produced an analysis of the President’s budgetary pro-
posals. Besides those major reports, the agency produced
many other analyses of budget and economic issues. All
told, the agency produced 77 such publicadons; they are
arrayed by category helow.

PROJECTIONS AND BUDGET ISSUES IN MAJOR RECURRING REPORTS
An Update 1o the Budger and Economic Qutlook: 2019 to
2029 {August)

The 2019 Long-Term Budget Outlook (June)

An Analysis of the Presidents 2020 Budget (May)
Updated Budget Projections: 2019 to 2029 (May)

The Budget and Fconomic Qutlook: 2019 to 2029
(January)
BUDGET ISSUES

Menthly Budget Review (11 issues)

The Accuracy of CBO’ Baseline Estimates for Fiscal Year
2019 (December)

A Summary of Selected CBO Reports on Cash and Accrual
Budgeting (October)

An Evaluation of CRO%s Past Deficit and Debt Projections
(September)

Budgetary Outcomes Under Alternative Assumptions About
Fiscal Policy (August)

Sequestration Update Report: August 2019 (August)

CBO's Projections of Federal Receipts and Expenditures in
the National Income and Product Accounts: 2019 to 2029
(Juiy)

Fedderal Mandatory Spending for Means-Tested Programs,
2009 to 2029 (June)

Fair-Value Estimates of the Cost of Federal Credit Programs
in 2020 (May)

Answers to Questions for the Record Following a Hearing on
Discretionary Appropriations Under the Budger Control Act
Conducted by the Senate Commitiee on the Budget (May)

Report on the Troubled Asset Relief Program—April 2019
(April)

Answers to Questions for the Record Following a Hearing
on The Budget and Economic Outlook: 2019 o

2029 Conducted by the Senate Committee on the Budget
(March)

Awnswers to Questions for the Record Following a Hearing
Conducted by the House Committee on the Budget on The
Budger and Economic Qutlook: 2019 to 2029 (March)

Expired and Expiring Authorizations of Appropriations:
Fiscal Year 2019 (March)

Legislation Enacted in the 115th Congress Thar Affects
Mandatory Spending or Revenues (March)

Federal Debt and the Statutory Limit, February 2019
(February)

Final Sequestration Report for Fiscal Year 2019 (February)

Testimony on Discretionary Appropriations Under the
Budget Control Act (Testimony before the Senate Budget
Committee) (February)

Téstimony on CBO% Budget and Economic Quilock:
2019 to 2029 (Testimony before the Senate Budget
Committee) (January)

Testimony on CBO% Budget and Economic Outlook:
2019 to 2029 (Testimony before the House Budget
Committee) {January)

EMPLOYMENT AND LAROR MARKETS
Employment of Peaple Ages 55 to 79 (September)

The Effect of the Employer Match and Defanlts on Federal
Workers' Savings Behavior in the Thrift Savings Plan (July)

HEALTI CARE

Answers o Questions for the Record Following a Hearing
Conducted by the House Committee on the Budget: Key
Design Components and Considerations for Establishing a
Single-Payer Health Care System (December)
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CBO% Medicare Beneficiary Cost-Sharing Model: A
Technical Description (October)

Testimony on the Key Design Components and
Considerations for Establishing a Single-Payer Health Care
System (Testimony before the House Budget Committee)
(May)

Negotiation Over Drug Prices in Medicare May)

Federal Subsidies for Health Insurance Coverage for People
Under Age 65: 2019 ro 2029 (May)

Key Design Components and Considerations for Establishing
a Single-Payer Health Care System (May)

Health Insurance Coverage for Peaple Under Age 65:
Definitions and Estimates for 2015 to 2018 (April)

Sources and Preparation of Dam Used in HISIM2-CBO}
Health Insurance Simulation Model (April)

How Do Changes in Medical Malpractice Liability Laws
Affect Health Care Spending and the Federal Budger?
(April)

Prices for and Spending on Specialty Drugs in Medicare
Part D and Medicaid: An In-Depth Analysis (March)

Prices for and Spending on Specialty Drugs in Medicare
Part D and Medicaid (March}

How CBO and JCT Analyzed Coverage Effects of New
Rules for Association Health Plans and Short-Term Plans
(January)

HOUSING, POVERTY, AND INCOME SECURITY
The Effects on Employment and Family Income of Increasing
the Federal Minimum Wage (July)

The Role of the Federal Housing Administration in the
Reverse-Mortgage Marker (May)

INFRASTRUCTURE AND TRANSPORTATION
Lsues and Options for a Tax on Vebicle Miles Traveled by

Commercial Trucks (QOctober)

Federal Investment, 1962 to 2018 (June)

MACROECONOMIC ANALYSIS
CBO's Eronemic Forecasting Recovd: 2019 Updare
(October)

The Impact of Various Levels of Federal Debt on GNP and
GNP per Capita (August)

Inflation, Inflation Expectations, and the Phillips Curve
{(August)

The Effect of Government Debt on Interest Rates (March)

The Effects of the Partial Shutdown Ending in

Janmary 2019 (January)

NATIONAL SECURITY
Use of the Pest-9/11 GI Bill by the National Guard and
Reserves (December)

The Cost of Supporting Military Bases (November)

Alternatives for Modernizing the Navys Sealift Force
(October)

An Analysis of the Navy’s Fiscal Year 2020 Shipbuilding
Plan (October)

Long-Term Implications of the 2020 Future Years Defense
Program (August)

The Cost of Replacing Todays Army Aviation Fleet (May)

The Personnel Requirements and Costs of New Military
Space Organigations (May)

The Post-9/11 GI Bill: Beneficiaries, Choices, and Cost
(May)

Costs of Submarine Maintenance at Public and Private

Shipyards {April)

Long-Term Implications of the 2019 Future Years Defense
Program (February)

Projected Cosis of U.S, Nuclear Forces, 2019 to 2028
(January)
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RETIREMENT AND SOCIAL SECURITY

CBO% Long-Term Social Security Projections: Changes
Since 2018 and Comparisons With the Social Security
Trustees’ Projections {(December)

Accounting for Federal Retirement and Veterans' Benefits:
Cash and Aceruzl Measures (September)

Social Security Replacement Rates and Other Benefit
Measures: An In-Depth Analysis (April)

TAXES
The Effect of Tax-Motivated Transfer Pricing on U.S.
Aggregate Trade Statistics (May)

Marginal Federal Tax Rates on Labor Income: 1962 to
2028 (January)

OTHER TOPICS
Projected Changes in the Distribution of Household Incomne,
2018 to 2021 {December)

Financial Regulation and the Federal Budger {Seprember)

Expected Costs of Damage From Hurricane Winds and
Storm-Related Flooding {(April)

Strengthening Responsiveness

In 2019, CBO continued to provide the Congress with
budgetary and cconomic information in a timely manner
w inform the budget and policy process. That informa-
don took a number of forms, including cost estimates,
technical assistance, and reports.

COST ESTIMATES

Of the 711 formal cost estimates that CBO completed
in 2019, 298 applied to bills that were considered on
the floor of the Senate or House of Representatives. And
of those 298 estimates, 91 percent were provided by
CBO before that consideration on the floor took place.
CBO reviewed about 450 bills that were scheduled

to be considered on the House's suspension calendar
(which is generally used to handle noncontroversial bills
that are expected to pass quickly and with little debate)
and provided a cost estimare or written statement for
almost all of them before the foor vote. In addition,
CBO provided information about the budgetary effect
of hundreds of amendments to legislation. Such legisla-
tion included the National Defense Authorization Act,

the Raise the Wage Act, the For the People Act, and the
Homeland Security Protection Act.

CBO also improved readers’ access to cost estimates.
New, predictable URLs help readers locate the estimates
mote quickly on CBO’s website. New filters allow read-
ers to search for estimates by their 10-year total effects on
direct spending, revenues, and deficits. A new layout for
the estimates themselves makes it easier to find pertinent
information. Each estimate’s web page now includes

a link to the bill's text and legislative information at
Congress.gov. Finally, basic information about each esti-
mate is now available in XML format.

TECHNICAL ASSISTANCE

In 2019, CBO’s analysts spent thousands of hours
providing technical assistance to Congressional staff.
According to the agency’s internal tracking, the most
common request was for a preliminary estimate of
the direct spending effects of a bill or legislative pro-
posal. The analysts often worked one-on-one with
Congressional staff on several versions of a proposal,
aiming to provide the Congress with information in a
timely manner——generally before a scheduled markup
took place. The assistance typically happened through
a cornbination of email, phone calls, and face-to-face
meetings.

REPORTS

Every year, CBO publishes a series of reports, along

with supplemental data, about the agency’s baseline
projections. Shortly after the Congress convened in
January 2019, CBO published The Budget and Economic
Qutlook: 2019 1o 2029, providing details abour CBO’s
budget projections and economic forecast. In May, less
than two months after the release of the President’s
budget request for fiscal year 2020, CBO released its
spring baseline projections and an analysis of the budget
request. The 2019 Long-Term Budget Outlook, which used
the spring projections as its starting point, was published
in June.

CBO published other reports in 2019 to help the
Congress consider particular issues. For example, shortly
after the release of the President’s budget request, CRO
released a report about various possible changes to
military operations in space. The Effects an Employment
and Family Income of Increasing the Federal Minimum
Wage was published before the House of Representatives
considered related legislation in the summer

1
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STAFFING

To improve responsiveness, CBO increased the number
of assistant analysts in the Budger Analysis Division to
five in 2019, up from just one in 2016. Two assistant
analysts work on income security programs, two on
issues related to physical and natural resources, and one
on health policy.

Enhancing Transparency

Transparency is an essential pare of CBO’s long-standing
commitment to providing clear, objective, insightful, and
timely information to the Congress and the public. In
2019, CBO focused on bolstering transparency about its
methods and dat in a variety of ways:

8 Testifying and Publishing Answers to Questions.
CBO presented testimony at six Congressional
hearings and published 55 answers to subsequent
questions from Members of Congress. CBO also
responded to occasional requests from Members for
public answers to various other questions.

®  Explaining Its Analytical Methods. CBO published
various reports explaining its analyses and made some
supporting documents and computer code available.
Among those products were four that provided details
about the data and models that CBO uses to estimate
changes in health insurance and Medicare coverage-—
including some segments of the computer code used
for insurance simulations. In addition, most cost
estimates included a section about how they were
developed.

®  Releasing Data. Comprehensive sets of data files of
CBOs projections were published with 7he Budget
and Economic Qutlook: 2019 to 2029, An Analysis of
the Presidents 2020 Budget, and The 2019 Long-Term
Budger Outlpok. Most reports were accompanied
by files providing the data underlying the charts,
Reports about financial regulation, the distribution
of houschold income, and hutricane damage, among
others, also included files of supplemental data.

®  Analyzing the Accuracy of Its Estimates. CBO
publishes a report cach year that assesses the quality
of its baseline projections for the previous fiscal year
and identifies factors that might have led to under- or
overestimates. In 2019, CBO also released reports
examining its baseline projections of the economy

and of deficits and debt and comparing them with
actual outcomes.

Comparing Its Current Estimates With Its Previous
Ones. In several of its recurring publications, CBO
explained the differences between projections

made in 2019 and those made in the previous

year. For example, Federal Subsidies for Health
Insurance Coverage for People Under Age 65: 2019

to 2029 devoted a chapter to comparing current
estimates with previous ones and with actual
outcomes, In addition, when applicable, cost
estimates explained the extent to which they
differed from estimates for similar bills earlier in the
Congressional session.

Comparing Its Estimates With Those of Others.
CBO regularly compared its estimates with the
budget projections of the Administration, with the
economic projections of private forecasters and other
government agencies, and with the policy analyses of
various organizations. For instance, CBO published
a comparison of its long-term Social Security
projections with those of the Social Security Trustees.
When time did not allow for a formal publication,
CBO often discussed such comparisons with
Congressional seaff,

Estimating the Effects of Policy Alternatives. CBO
prepared reports to estimate the effects that vatious
assumptions about future policies would have on
budgetary outcomes. For example, in Alternatives for
Modernizing the Navys Sealift Force, CBO compared
the Navy’s proposed plan with four alterpatives. In
addition, the agency published two interactive tools
on its website to allow users to explore the effects of
making changes to the federal minimum wage and to
Social Security.

Describing How Much Uncertainty Surrounds Its
Estimates. In 2019, CBO began to more routinely
include a discussion of uncertainty in cost estimates.
When it was possible, those discussions included
information about how much the estimate could
vary if key factors differed from CBO's estimates.
In reports, the agency also developed likely ranges
for some key projections—including projections of
federal debt, economic growth, and the effects of
changes in the minimum wage on employment. In
addidon, CBO developed an interactive workbook
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to allow users to see how changes in economic
conditions might affect the federal budget.

®  Creating Data Visualizations. To promote
understanding of its analyses, CBO published
information in alternative formats, such as chart
books, slide decks, and infographics. Those
publications included a series of four infographics
that iltustrated spending and revenues in the federal
budget in 2019, CBO also published slide decks that
presented information in The Budget and Economic
Outlpok: 2019 to 2029. One chart book examined
federal investment from the 1960s to the present;
another described marginal federal tax rates on labor
income from 2018 through 2028.

®  Conducting Outreach. The most important form
of eutreach was direct communication between
CBQ and the Congress in person, by phone, and
by email. CBO also solicited input from a range of
policy experts through its Panels of Economic and
Health Advisers and obtained many external reviews
of its work. In addition, in completing an update
of CBO’s health insurance simulation model, the
agency solicited input from many experts—such as
those on its technical review panel for the model—
with knowledge of a variety of topics, including
microsimulation modeling, health insurance markets,
federal health programs, and data sources. CBO’s staff
made presentations about the agency’s processes, work
in progress, and recently completed work. And the
agency published blog posts highlighting key issues.

Improvements in Internal

Operations in 2019

CBO continued to focus on staff development in 2019,
TO ensure that Stilfr ﬂ'lclnbﬂl's 5"ay€d current on [Opi(:s
that are important te CBO'’s work for the Congress, the
agency hosted presentations by a broad range of outside
researchers and other experts, and staff members partici-
pated in numerous seminars to share information about
their analyses, data, and estimating techniques.

CBO also sustained its emphasis on training. The agency
funded participation in conferences of researchers,
pmctitioners‘ and government employccs on various
economic and policy topics, as well as training in analytic
tools and various skills. It provided ongoing training

to analysts about the mechanics of scoring and cost

estimating; for example, last year analysts attended work-
shops on incorporating the effects of litigation into cost
estimates and applying the requirements of the Federal
Credit Reform Act. CBO continued to emphasize the
need to clearly communicate the results of analyses, pro-
viding courses on writing analytic reports and training
on effective presentation skills and dara visualization.
CBO also continued to provide staff with training in soft
skills. The agency provided managers with training in
engaging employees and enhancing communication and
productivity. Finally, CBO trained all staff about their
rights as described in the newly enacted Congressional
Accountability Act Reform Act.

CBO also implemented numerous improvements to its
IT infrastructure and practices in 2019. Among other
advances, the agency:

= Completed its migration of data to a secondary data
center that will be available in case of disaster;

®= Moved CBO’s most intensive computing operations
to the cloud, making them faster;

® Installed a new system for broadcasting video of
meetings internally; and

= Installed an IT security operations center that
monitors and analyzes CBO's security posture around

the clock.

And as it sought bids from contractors, CBO continued
to encourage small businesses to participate by including
them in its requests for price quotes and in its market
research and, before making an award, by having each
prospective contractor identify its type of business

and its size. As a result of those efforts, CBO awarded
192 contracts and purchase orders to small businesses
in fiscal year 2019. Of those contracts and purchase
orders, 11 went to a minority-owned business and 42 to
women-owned businesses. Of those, 5 businesses were
owned by a minority woman.

The Good Accounting Obligation in Government Act
requires agencies’ budget requests to report public rec-
ommendations made by the Government Accountability
Office or by an office of inspector general. There are
currently no such recommendations for CBO to report.
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Key Staffing Changes in 2019 and Barly 2020

CBO has seen six key staffing changes in the past year.

Phillip L. Swagel became the 10th Director of CBO

on June 3, 2019. Prcvious!y, he was a professor at the
University of Maryland’s School of Public Policy and 2
visiting scholar at the American Enterprise Institute and
the Mitken Institute. He has also raught at Northwestern
University, the University of Chicago’s Booth School of
Business, and Georgetown University. His research has
involved financial
icy, and China’s role in the global economy.

market reform, international trade pol-

Dr. Swagel has also held various positions in govern-
ment. From 2006 to 2009, he was Assistant Secretary
for Economic Policy at the Treasury Department, where
he was responsible for analysis of a wide range of eco-
nomic issues, including policies relating to the financial
crisis and the Troubled Asset Relief Program. He has
also served as chief of staff and senior economist at the
Council of Fconomic Advisers in the White House and
as an economist at the Federal Reserve Board and the
International Monetary Fund.

Dr. Swagel earned his Ph.D. in economics from Harvard
University and his A.B. in economics from Princeton
University.

Megan Carroll was promoted to be the chief of the
Scorekeeping Unit in the Budger Analysis Division. She
oversees CBO’s estimates of annual appropriations, the
tracking of authorizing and direct spending legislation,
the preparation of key reports that the House and Senate
Budget Committees use to enforce budget rules that
undetlic the federal budget process, and the consistent
use of estimating methodologies and scoring rules in
work produced by the Budger Analysis Division.

Ms. Carroll began her career at CBO in 1999 as an
analyst in the Natural and Physical Resources Cost
Estimates Unit, covering energy and uansportation. In
addition to her work on cost estimates for legislative
proposals related to those issues, she coauthored reports
related to budgetary measures for a broad range of
federal activities, including insurance, retirement and
veterans’ benefits, and energy-related investments.

She holds two master’s degrees: one in public adminis-
tration from the Maxwel! School of Syracuse University
and another in forest resource management from the

State University of New York’s College of Environmental
Science and Forestry. She received a bachelors degree in
economics from the University of Michigan.

Paul Masi returned to CBO to become the chief of the
Health Systems and Medicare Cost Estimates Unit in
the Budget Analysis Division. In that role, he manages a
team of analysts who prepare estimates of the budgetary
effects of legislation affecting Medicare, make projections
of Medicare spending under current law, and provide
other information to the Congress.

Before returning to CBO in November 2019, Mr. Masi
was the Assistant Director of the Medicare Payment
Advisory Commission and managed its work with the
Congress, providing technical and policy advice on
Medicare payment issues and managing communications
with Congressional staff. In his first tour of duty ar the
Congressional Budget Office, Mr. Masi was a princi-

pal analyst, developing baseline projections of federal
spending and cost estimates for Medicare Advantage,

the Center for Medicare & Medicaid Innovation,

the Hospital Insurance Trust Fund, and the Federal
Employees Health Benefits program. Earlier in his career,
he analyzed states’ health reform efforts as a research
associate at the Urban Institute.

Mr. Masi received a master’s degree in public policy from
the University of California, Berkeley, and a bachelor’s
degree in economics from Davidson College.

Sarah Masi was promoted to be the senior adviser in

the Budget Analysis Division, where she works on
health-related issues and coordinates analyses from staff
across the agency. She joined CBO in 2011 as an analyst
in the Low-Income Health Programs and Prescription
Drugs Cost Estimates Unit in the Budger Analysis
Division. In 2018, she became the Special Assistant

for Health in the Budget Analysis Division. She has
authored many cost estimates and other publications
related to the Affordable Care Act.

Before coming to CBO, Ms. Masi was a budget and rev-
enue analyst for the City and County of San Francisco.
Before that, as a research assistant at the Brookings
Institution, she worked on issues related to income
security. She received her master’s degree in public policy
from the University of California, Berkeley, and her
bachelor’s degree in economics and government from
Smith College.
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Joseph Rosenberg joined CBO in July 2019 as Deputy
Director of the Tax Analysis Division. In that capac-

ity, he oversees the agency’s analytical reports on tax
issues and assists in the management of the division.

He has extensive experience estimating the budgetary,
distributional, and economic effects of tax policies;
building microsimulation models; and modeling behav-
ioral responses to taxation. Before he came to CBO,

he worked at the Urban-Brookings Tax Policy Center,
where he built models, conducted analyses, and pub-
lished papers and reports about individual and corporate
income taxes, payrol} taxes, estate and gift taxes, excise
taxes, carbon taxes, and value-added taxes. He has also
worked at the Board of Governors of the Federal Reserve
System on issues related to monetary policy and financial

markets.

Mr. Rosenberg was a Ph.ID. candidate in economics at
the University of California, Berkeley, and he received 2
B.A. in economics from Colorado College.

Julie Topoleski was promoted to be a Deputy Director
of Health, Retirement, and Long-Term Analysis. In that
role, she oversees CBO’s analyses of many issues and
policies related to health care, health care financing, and
Social Security. She joined CBO in 2003 as an analyst,
working on the agency’s long-term microsimulation
model, CBOLT; playing an integral role in long-run
analyses of proposed changes to Social Security and
Medicare; and helping write CBO’s annual Long-Torm
Budget Outlpok. In 2014, she became the chief of the
division’s Long-Term Analysis Unit, which is responsible
for long-term projections of Social Security, Medicare,
Medicaid, and the federal budget, as well as for long-
term analysis of policy changes in those areas. As unit

chief, she directed the annual publication of The Long-
Térm Budget Outlook and managed CBOLT.

Dr. Topoleski received a Ph.D. in economics from the
University of Maryland and a B.A. in economics from
Mary Washington College.

Organization Charts

In early 2020, CBO reorganized responsibilities in

the Director’s Office. Mark Hadley became Chief
QOperating Officer and General Counsel and will sup-
port senior staff in the Director’s Office; the Budger
Analysis Division; and the Management, Business, and
Information Services Division. Wendy Edelberg became
Chief Economist and will support senior staff in the
Financial Analysis Division; the Health, Retirement,
and Long-Term Analysis Division; the Macroeconomic
Analysis Division; the Microeconomic Studies Division;
the National Security Division; and the Tax Analysis
Division. She will also support cross-divisional efforts
to produce estimates of legislative proposals’ economic
effects and of the resulting budgetary effects. Jeffrey
Kling became Research Director and will support
cross-divisional efforts to publish CBO’s reports and to
produce conventional cost estimates for major legislative
proposals.

Also, CBO has simplified some titles to indicate the
function performed more clearly. For example, the title
“Assistant Director, Macroeconomic Analysis Division” is
now “Director of Macroeconomic Analysis.”

Figures 1 through 9 show CBO’s organizational structure
and list the names of all of CBO’s managers.

15
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Figure 1,

Organization Chart—Entire Agency
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Figure 2.

Organization Chart—Budget Analysis Division
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Figure 3.

Organization Chart—Financial Analysis Division
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Figure 5.

Organization Chart—Macroeconomic Analysis Division
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Figure 7.

Organization Chart—Microeconomic Studies Division
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Organization Chart—National Security Division

David Mosher “Edward 6. Kea{ir}g
Director: - - ~Deputy Director =

Figure 9.,

Organization Chart—Tax Analysis Division

““Joseph Rosenberg
— Deputy Director
Tax Policy Stidies

Joshua Shakin
- S UnieChiet
Revenue Estimating

John McClelland
Director

: CUEd Hars
— S UnitChief i
Jax Madeling’

' KeVin Perese
o Senior Adviser




337

JANUARY 2020 THE CONGRESSIONAL BUDGET OFFICE'S REQUEST FOR APPROPRIATIONS FOR FISCAL YEAR 2021 24

Detailed Tables
Tables 3 through 10 provide a detailed breakdown of CBO’s past budgets and requested appropriations for fiscal
year 2021,

Table 3.

Summary of Salaries and Expenses Appropriation, by Organizational Unit

Thousands of Dollars

FY 2020, Change From FY 2020,

FY 2019, Actual Enacted FY 2021, Requested Enacted, to FY 2021, Requested
Organizational Unit FTEs  Funding FTEs  Funding FTEs  Funding FTEs Amount  Percentage
Office of the Director? 19 3,763 21 4,240 21 4,468 4] 228 54
Budget Analysis 84 15,580 89 16,957 89 17,661 Q 704 4.2
Macroeconomic Analysis 20 3,715 1 3,623 19 3,798 0 175 4.8
Financial Anatysis 9 1,685 10 1,921 10 2,001 o 80 4.2
Tax Analysis 18 3,341 20 3,810 20 381 0 161 4.2
Health, Retirement,
and Long-Term Analysis 32 5,969 35 6,672 35 6,954 0 282 4.2
Microeconomic Studies 17 3,310 17 3,380 17 3,629 0 249 7.4
National Security 13 2,446 13 2,490 13 2,595 0 108 4.2
Management, Business,
and Information Services 37 10,897 4 11,848 _40 12,215 0 387 34
Total 249 50,716 264 54,941 264 57,292 0 2,351 43

FTE = full-time-equivalent position; FY = fiscal year.

a. Includes the Office of Communications and the Office of the General Counsel.

Table 4.

Summary of Salaries and Expenses Appropriation, by Object Class

Thousands of Dollars

Change From FY 2020,
Enacted, to FY 2021, Requested
Object FY 2020, FY 2021,
Class CBO Activities FY 2019, Actual Enacted Requested Amount Percentage
111 Full-Time Permanent Positions 32,342 33,917 34,810 893 26
11.3  Other Than Full-Time Permanent 1,117 1,386 1,481 95 6.9
11.5  Other Personnel Compensation 543 650 700 50 17
{Performance awards)
11.5  Other Personnel 45 45 45 0 ¢
Compensation {Overtime}
12.1 Personnel Benefits 11,873 14,068 15,045 891 7
Total, Pay 46,020 50,056 52,085 2,029 4.1
21.0  Travel and Transportation of Persons 173 189 189 0 ¢
23.3  Communications, Utilities, and 366 298 411 113 37.8
Miscellaneous Charges
240 Printing and Reproduction 28 38 39 0 0
250  Other Services 3,298 3,557 3,822 265 15
26.0  Supplies and Materials 426 419 466 47 1.2
310 Equipment 405 383 280 <103 -26.9
Total, Nonpay 4,696 4,885 5,207 322 66
Total 50,716 54,941 57,202 2,351 4.3

FY = fiscal year.




22

338

THE CONGRESSIONAL BUDGEY OFFICE'S REQ!

FOR APPROPRIATIONS FOR FISCAL YEAR 2021

JANUARY 2020

Table 5.

Salaries and Expenses Appropriation: Analysis of Change

Requested Amount

FIEs {Thousands of dollars)
Funding for Fiscal Year 2020, Enacted 264 54,941
Mandatary Pay and Related Costs
Annualization of prior fiscal year personnel actions {Pay only} 578
Fiscal year 2021 performance increases (Pay only} 401
Increase in other than full-time permanent {Pay only} 85
One fewer workday than in fiscal year 2020 {Pay only} 140
Performance awards increase (Pay only} 50
Fiscal year 2021 across-the-board pay adjustment (Pay only) 54
Change in FERS rate (Benefits) 821
Other benefit changes (Benefits) 213
Performance awards increase (Benefits) 4
One fewer workday than in fiscal year 2020 {Benefits} -47
Total, Mandatory Pay and Related Costs 2,029
Price-Level Changes
Price increases 122
Total, Price-Level Changes 122
Program Changes
increase in communications 81
increase in other services 180
increase in supplies and matetals 32
Decrease in equipment 103
Total, Program Changes 200
Net increase or Decrease [ 2,351
Fiscal Year 2021 Request 264 57,292

FERS = Federal Employees Retirement System, FTE = full-ime-equivalent position.
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Table 6.
Staffing Summary
FY 2019
Actual Change in FTEs From
Number of Actual FY 2020, FY 2021, FY 2020, Enacted, to
Organizational Unit Employees? FTEs® Enacted (FTEs)* Requested {FTEs)® FY 2021, Requested
Office of the Directord 18 19 21 21 0
Budget Analysis 87 84 89 83 [
Macroeconomic Analysis 18 20 18 19 o
Financial Analysis 10 9 10 10 0
Tax Analysis 20 18 20 20 G
Health, Retirement, and Long-Term Analysis 33 32 35 35 0
Microeconomic Studies 18 17 17 17 4]
National Security 12 13 13 13 4]
Management, Business,
and Information Services A0 37 _40 46 0
Total 257 243 264 264 i}

FTE = full-time-equivalent position; FY = fiscal year,
a. Number of employees at the end of the year.
b. Cumulative number of FTEs over the course of the year.

¢. Based on the number of employees projected for the end of the previous year, minus projected terminations and plus projected hires for the
specified year, and allowing for fag time between terminations and hires.

d. Includes the Office of Communications and the Office of the General Counsel.
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Jable 7.

Supplemental Data on Mandatory Pay Increases in CBO’s Request

Thousands of Dollars

Category

Amaunt

Explanation of Calculation

Annualization of Prior Fiscal Year
Personnet Actions {Pay only)

Fiscal Year 2021 Performance
Increases (Pay only)

Increase in Other Than Full-Time
Permanent {Pay only)

One Fewer Workday Than in Fiscal
Year 2020 {Pay only)

Performance Awards Increase {Pay
only)

Fiscal Year 2021 Across-the-Board
Pay Adjustment {Pay only}

Change in FERS Rate {Benefits)

Other Benefit Changes {Benefits}

Performance Awards Increase
{Benefits only)

One Fewer Workday Than in Fiscal
Year 2020 {Benefits)

Total, Mandatory Pay Increases

578

401

95
-140
50
54

821

213

2,029

CBO annualized fiscal year 2020 actions to include promotions and performance-based increases
for staff,

CBO uses a performance-based system to reward its employees. Performance-based increases
are hased on employees’ accomplishments in the previous year, as reflected in annual
performance reviews. Performance is assessed according to five criteria: quality, imeliness

and productivily, initiative, written and oral communication skills, and effectiveness of working
relationships. Managers’ performance is also assessed according to a sixth eriterion, leadership.
CBO's Director makes the final decisions on all pay changes. Maintaining the ability to reward
performance is essential in view of the competitive job markets for economists, budget analysts,
and other professionals,

Funding to support an increase in costs for employees other than full-time permanent employees.

CBO decreased pay needs because there will be 261 compensable days in fiscal year 2021, one
fewer than the 262 compensable days in fiscal year 2020.

Slight increase in performance awards {pay) 1o support increase in personnel.

Funding for a projected 3.0 percent across-the-board pay increase in January 2021 for staff
whose salary is less than $100,000 {if such an increase is authorized for executive branch
agencies).

Increase as a result of 8 mandatory change in rate in fiscal years 2020 and 2021,

The estimated cost of the change in benefits associated with the salary increases listed above
plus increases in the price of benefit programs.

Slight increase in performance awards {benefits) to support increase in personnel.

CBO decreased benefits costs because there will be 261 compensable days in fiscal year 2021,
one fewer than the 262 compensable days in fiscal year 2020,

FERS = Federal Employees Retirement System.
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Table 8.

Supplemental Data on Price-Level Increases in CBO’s Request

Thousands of Dollars

Category Amount Explanation of Calculation
General Inflationary Increase 122 CBO included an adjustment of 2.5 percent to match its projection
of inflation costs for nonpay items.
Total, Price-Level Increase 122
Table 9.

Salaries and Expenses Obligations: 10-Year Data
Thousands of Dollars, Not Adjusted for Inflation, by Fiscal Year

Object 2020, 2021,
Class CBO Activities 2012 2013 2014 2015 2016 2017 2018 2019 Enacted Requested
111 Full-Time Permanent Positions 29,488 28,687 28,200 28,891 25,368 30,120 30,650 32,342 33917 34810
11.3  Other Than Full-Time Permanent 543 514 818 877 778 8395 908 1,117 1,388 1481
11.5  Other Personnel Compensation 567 6 583 542 567 447 643 688 695 745
30,598 29,207 29,601 30,310 30,713 31,462 32,202 34,147 35998 37036
12,1 Personne Benefits 8,939 9,711 9,752 10,433 10,807 11,107 11,245 11,873 14,058 15049
13.0  Benefits for Former Personnel 0 0 0 0 [ [ 0 0 0 0
210 Travel and Transportation of Persons 128 112 123 185 184 148 175 173 189 189
23.3  Communications, Utifities, and 160 157 318 298 186 241 523 366 298 411
Miscellaneous Charges
240 Printing and Reproduction 26 11 28 31 19 19 11 28 33 39
25.0  Other Services 1,439 1,381 2,445 2,313 2443 2,185 4779 3298 3557 3,822
26.0  Supplies and Materials 454 370 422 407 423 383 433 426 418 466
31.0  Equipment 985 520 2,293 1,693 18635 919 541 405 383 280
Total, Obligations 43,729 41,469 44,983 45,676 46,420 46470 49,909 50,716 54,941 57,292

Full-Time-Equivalent Positions 237 225 225 233 233 237 237 249 264 264
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Table 10.

Spending for Advertising Services, Fiscal Year 2019

Dottars
Purpose of Spending Vendor® Obligations
Recruitment Advertisements for Economists American Economic Association 1,400
Recruitment Advertisement for Economists American Society of Health Economists 600
Recruitment Advertisement for Economists National Economic Association 300
Recruitment Advertisement for Economists Academy of Health 299
Recruitment Advertisement for Economists Southern Economic Association 275
Recruitment Advertisements for Information Technology Positions Dice 1,975
Recruitment Advertisement for Defense Analyst Society for Industrial and Applied Mathematics 549
Recruitment Advertisement for Defense Analyst Mititary Operations Research Society 350
Recruitment Advertisement for Defense Analyst Association for Women in Science 299
Recruitment Advertisement for Defense Analyst National Society of Black Engineers 250
Recruitment Advertisement for Defense Analyst Society of Hispanic Professional Engineers 179
Recruitment Advertisement for Web Development Position GitHub 450
Recruitment Advertisement for Web Development Position Authentic Jobs 300
Recruitment Advertisement for Attorneys ALM Media 695
Recruitment Advertisernent for Editing Position Mediabistro 257
Recruitment Advertisement for Human Resources Position Soclety of Human Resource Management 198
Recruitment Advertisement for Human Resources Position Northern Virginia Society for Human Resource Management 99
Recruitment Advertisement for Graphics Position Saciety for News Design 25
Total 8,540

a. CBO did not collect socioeconomic information about these vendors because the amounts spent were small.
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Detailed Object Class Analysis
"The details of CBO's requested appropriation for 2021
are explained below.

Basis for CBO’s Budget Estimates—Personnel Costs
CBO derived these projections of personnel costs with its
internally developed software for tracking current payroll
costs and projecting future payroll costs. The projections
are based on employee-level payroll data at the object
class level. In the past, payroll budget projections derived
with that software have proved to be highly accurate.

OBJECT CLASS 11—-FULLTIME AND PART-TIME EMPLOYEES: $37,036,400
* $36,061,700 for Base Pay——funds an average of
264 FTEs for the fiscal year. That amount constitutes
an overall net increase of $988,500 from the amount
provided in fiscal year 2020:

°  $578,400 is for prior-year personnel actions
(performance-based increases and promotions).

©  $401,300 is for performance-based pay
increases in 2021. CBO uses a performance-
based system to reward its employees.
Performance-based increases are based on
employees’ accomplishments in the previous
year, as reflected in annual pecformance reviews.
Employees’ performance is assessed according
to five criteria: quality of work, timeliness
and productivity, initiative, written and oral
communication skills, and effectiveness of
working relationships. Managers’ performance
is also assessed according to a sixth criterion,
leadership. CBO’s Director makes the final
decisions on all pay changes. Maintaining the
ability to reward performance is essential In view
of the competitive job markets for economists,
budget analysts, and other professionals.

o $95,000 is for performance-based pay increases
in 2021 for employees other than full-time
permanent employees.

°  $54,000 is for an across-the-board pay increase
(if such an increase is authorized for executive
branch. agencies for 2021) of 3.0 petcent in
January 2021 for staff whose salary is less than
$100,000.

o Offsetting those increases is a $140,200 decrease
to pay employees for one fewer workday than in
fiscal year 2020,

®  $700,000 for Performance Bonuses for Top
Performers—funds bonuses that enable CBO w
control long-term compensation costs while helping
the agency retain its outstanding performers in
competitive job markets. That amount is an increase
of $50,000 from the amount provided in fiscal year
2020.

s $229,700 for Leave Buyout Costs—funds
mandatory leave buyout costs for employees who
depart. That amount is based on current data and
projected departures; it is the same amount as
provided in fiscal year 2020. If leave buyout costs
turned out to be higher than that amount, CBO
would delay filling vacated positions to cover the
costs.

& $45,000 for Overtime Pay—funds overtime pay
for nonexempt employees. That is the same amount
that was provided in fiscal year 2020, Currently,
CBO has 11 employees serving in nonexempt
positions. They perform such tasks as preparing and
printing products, delivering them to the Congress,
and providing technical support. CBO must pay
employees in nonexempt positions overtime if they
work more than 40 hours per week, which happens
in the rare cases when timely support of the Congress
would be impaired if the work was not performed.

OBJECT CLASS 12—~PERSONNEL BENEFITS: §15,048,500

= $8,136,800 for the Federal Employecs Retirement
System and Civil Service Retirement System
(CSRS)—funds mandatory retirement benefits in
FERS and CSRS. That amount, which constitutes
an increase of $820,100 from the amount provided
in fiscal year 2020, is based on several factors: the
projected base pay of current employees; anticipated
attrition; and current benefit rates (25.7 percent for
FERS employees generally, 7.5 percent for CSRS
and CSRS Offset employees, and 17.8 percent for
employees new to government after December 31,
2012). Benefit rates are the percentage of employees’
salaries that CBO is required to pay to the two
retirement systems; the contribution rate for FERS
rose 32 percent in 2020 and 11 percent in 2021,

a7
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$2,129,500 for Health Insurance—funds mandatory
health benefit costs. That amount constitutes an
increase of $71,100 from the amount provided in
fiscal year 2020. The increase results from increases
in premiums for health insurance and in the size of
CROs staff.

$1,984,100 for Social Security Payroll Taxes—funds
mandatory benefit costs for CBO employees subject
10 the Social Security payroll tax. That amount, which
constitutes an increase of $32,700 from the amount
provided in fiscal year 2020, is projected on the

basis of an estimated maximum taxable amount of
$137,700 for each employee, along with a reduction
for anticipated attridon.

$1,336,200 for FERS Thrift Savings Plan (TSP)
Government Matching Contributions——funds
mandatory government matching contributions.

That amount, which constitutes an increase of
$36,200 from the amount provided in fiscal year
2020, is projected on the basis of matching benefits
for current employees, their current annualized

salary, and a reduction for anticipated aturition. The
historical matching benefit for CBO has been roughly
3.7 percent of base pay.

$536,600 for Medicare Payroll Taxes—funds
mandatory benefit costs for CBO employees.
That amount, which constitutes an increase of
$17,800 from the amount provided in fiscal year
2020, equals 1.45 percent of base pay, with a
reduction for anticipated attrition.

$355,100 for the FERS TSP Government Basic
Contribution—funds the mandatory FERS TSP
matching benefit of 1 percent. That amount, which
constitutes an increase of $10,200 from the amount
provided in fiscal year 2020, is projected on the
basis of the benefits paid to current employees,
their current annualized salary, and a reduction for
anticipated aturition.

$250,000 for the Transit Benefit Program——funds
mandatory employee benefits that are associated with
CBO’s Transit Benefit Program. The same amount
was provided in fiscal year 2020.

= $150,000 for Recruitment Bonuses—ifunds a
valuable recruiting tool for the agency. The same
amount was provided in fiscal year 2020.

®  $100,000 for Death Benefits—funds death benefits.
"The same amount was provided in fiscal year 2020.

®  $48,000 for Life Insurance—funds mandatory life
insurance benefits for employees. That amount, which
constitutes an increase of $1,500 from the amount
provided in fiscal year 2020, is projected on the basis
of historical data and equals roughly 0.13 percent of
base pay.

*  $18,000 for the Student Loan Repayment
Program-—funds a valuable recruiting tool for the
agency. The same amount was provided in fiscal year
2020.

®  $2,500 for Workers’ Compensation-—funds
mandatory payments of workers’ compensation
claims. That amount is an increase of $1,400 from
the amount provided in fiscal year 2020.

= $1,70